RECEIVED

MOV 15 2013

TOWN CLERK'S OFFHIGE
L EOWN OF JOHNSTOR

AGREEMENT
BY AND BETWEEN
TOWN OF JOHNSTON, RHODE ISLAND
~and-
JOHNSTON FIRE FIGHTERS

LOCAL 1950 INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS,
AFL-C10

JULY 1, 2014 to JUNK 30, 2017




INTRODUCTION
PREAMBLE

ARTICLE 1

ARTICLEH
ARTICLE 11

ARTICLE IV

ARTICLE Y

ARTICLE VI

ARTICLE ¥il

ARTICLE VIII

TABLE OF CONTENTS

Section 1.
Section 2.
Section 3.

Section 1.

Section 1.
Section 2.

Section 1.
Secilon 2.
Section 3.

Section 1.
Section 2.
Seetion 3.
Section 4.

Sextion 1.
Section 2.
Section 3.
Section 4.
Section §.
Section 6.
Section 7.

Section 1.
Seotion 2.
Section 3.

Section 1.
Sevtion 2.
Section 3.
Section 4.
Section 5,

Recognition
Union Security
Dues Deduction

Managerent Rights

Seniority and Job Biddiog
Work Assignments

Vacancies ~ Privates” and Officers” Ranks
Temporary Service Out-of-Rank
Promotions :

Dties

Details to Other Units
Subcontracting and Privatizing
Fire Department Apparatus

Hours

Substitutions

Overtime

Call Back Pay

Call Back Assignments
Parades and Other Details
NowCivic Details

Fiscal Year
Vacations
Paid Holidays

Clothing Allowance
Maintenance Allowance
Protective Gear

Change in Work Uniform
Clags A Dress Uniform

PAGE

15

16
16
17

18
18
i8
18
18




ARTICLE IX

ARTICLE X

ARTICLE X1
ARTICLEXH

ARTICLE X111

ARTICLE X1V
ARTICLE XV

ARTICLE XVI

ARTICLE XV

Section 1.
Section 2.
Section 3.

Section 4,
Section 5.
Section 6.
Seotion 7.

Bection 1.
Section 2.

Section 3.
Section 4.
Section 8.
Section 6.

Section 1.
Section 1.
Section 2.
Section 3.
Section 4,
Section 5.
Kection 1.
Section 2.
Section 3,
Section 1.
Section 1.

Section 1.
Section 2.

Section 1.
Section 2.

Bection 3.
Section 4.
Section 5.

Section 6.
Section 7.

Sick Leave, Amouni of

Sick Leave

Additional Leave Not To Be Deducted
From Sick Leave

Bereavement Leave

Personal Days

Military Leave

Beverance Pay

Injuries and Iiness

Medical Care for Injuries or liness

in the Line of Duty

Irnmunization and Medical Examination
Light Duty/Alternate Duty

Death in Line of Duty

Life insurance

Rules and Regulations

Salaries

Salaries and Special Service Division
Longevity

Longevity Payment Upon Retirement
Meritorious Service

Medical Insurance

Dental Plan

Preseription Drug Plan

Grievance Procedure

No Strike Clause

Tuition Reimbursement
EMT-C Training

Minimum Staffing

Emergency Medical Technician Ambulance

{EMT-A) Basic Level

Emergency Medical Technician Cardiag
{EMT-C)

Emergency Medical Technician
Re-Certification

Hazardous Material Certification Stipend
Rescue Stipend

Malpractice [nsurance

i9
19

21
21
21
21
22

23

23
25
25
26
27

27
27
29
29
30
30
30
33
33
33
35

35
33

30
40
41
41
42

42
42




ARTICLE XV

ARTICLE XIX
ARTICLE XX

ARTICLE XX1
ARTICLE X1

SIGNATURE PAGE

Section 1,
Spction 2,

Section 1,

Section 1.
Section 2.
Section 3.
Section 4,
Section 5.

Seetion 1.
Section 2.

Section 1,
Section 2.

Suspension
Tardiness

Haircuts

Pension

Call System Buy Back Time
Post Tax Pension Contributions
Health Benefits for Retirees
Pension Adjustment (COLA)

Mutual Aid
Call Back for Mutual Aid

Duration of Agreement
Severability of Provisions

42
42
43
44
57
56

59
60

61
61

61
6]

62




INTRODUCTION
This Agreement is entered into as of the 1" day of July 2014, by and between the Town
of Johnston (hereinafter referred to as “Town” or “Employer”) and the International Association
of Fire Fighters, Local 1930, AFL-CIO {hereinafter referted to as “Union” or “IAFF" or “Local
19507y, This Collective Bargaining Agreement (herefnafter “Agreement™) is entered into
pursuant to the authority granted by Rhode Istand General Laws, Title 28, Chapter 9.1, ef seq.
known as the Fire Fighter’s Arbitration Act, as amended.
PREAMBLE
The following contract by and between the Town and Local 1950 is designed to maintain
and promote a mutually beneficial and harmonious working relationship between the Town and
the employees of the Fire Department who are within the provisions of this contract in order that

more efficient and progressive public service may be rendered to the citizens of the Town of

Johnston,

The Town of Johoston recognizes Local 1950, IAFF, AFL-CIO, as the sole and exclusive
representative and bargaining agent for all fire fighter employees of the Johnston Fire
Department excluding only the Chief of the Department, for the purpose of collective bargaining
and entering info agresments relative to wages, salaries, benefits, hours and working conditions.

The Town of Johnston recognizes that the fire fighter employees of the Fire Department
will consist of Fire Fighter Grade 4, 3, 2, 1, Licutenant, Captain, Battalion Chief and Assistant
Chief.
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The rights of the Town of Johnston and employees of the Fire Department shall be
respected and the provisions of this Agreement shall be observed for the orderly settlement of all
uestions.

All references to an employee covered by this Agreement as well as use of the pronoun
“he™ ave intended to include both genders. When the male gender is used, it shall be construed o
include male and fomale employees.

Section 2. Union Security

A, Any member of the Fire Department who is a member of the Union as of the
ctfective date of this Agreement, and any member of the Fire Department who becomes a
member of the Union during the term of this Agreement, shall remain a member of the Union for
the duration of this Agreement.

B.  All new employees hired during the life of this Agreement shall, as a condition of
employment, after the completion of their one (1) yeat probationary period, become and remain
members of the Union in good standing,

C.  The Town agrees not to discharge or discriminate in any way against employees
covered by this Agreement for uaion membership or activities, and shall permit the use of a
bulletin board in the fire stations for the posting of notices concerning Union business and
activities,

D.  Inthe event it is necessary to lay off any member of the Fire Department ag
presently constiluted, said metaber or members so affected shall have priority according to the
present seniority list over any new increase in Fire Department personnel employed in the future.

E. Al employees covered by this Agreement who are officers of Logal 1950 or who
are appointed by Local 1950 as members of that committee’s collective bargaining negotiations

or conferences with the Mayor and/or Chief of the Department, shall be granted time off with
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pay, and without requirement to make up said time; except that this provigion for time off, with
pay, shall not apply to more than three (3) members at one time.
Buch officers and members of the Union, as may be designated by the Union, not to

exceed three (3) members shall be granted leave from duty with full pay for all Union business

including, but not limited to, Union meetings, attending labor conventions and Union educational

conferences, provided that the total leave granted within the Department for the purpose set forth
in this section shall not exceed ten (10) working days in any fiscal year. However, in the case of
any emergency, the Chiel of the Department shall have the discretion to refuse the above leave.

The Chiefalso has the right to grant additional leave if so desired.

The Town shall deduct Union dues upon receipt of authorization cards from members of
the Union who desire to have the Town deduct such dues, Deductions will be made from the
payroll period mutually agreed to by the Town and the Union, and the dues so deducted shall be
forwarded o the Treasurer of the Union together with a list of employees for whom dues
deductions are made.

It is agreed that in order to ensure the fimely payment on behalf of each and every fire
fighter by the Town of Johnston and those persons, entities, and/or appropriate recipients of
those monies herein described, the Town of Johnston or its designee shall issue payment of
Union dues, agency fees, annuity funds, individual retirement accounts designated by the
individual fire fighters, or other withheld earned funds of each individual fire fighter no later
than fifteen (15} days from the date of the payroll by virtue of which said monies are checked off
and/for deducted and/or withheld.

The Town of Johunston further agrees that interest of one (1%) percent per month on the

payments made later than fifteen (15) days from the date of the payroll by virtue of which said
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monies are checked off and/or deducted and/or withheld shall be forwarded to the destination to
which the payment should have been made. For exarple:

Fire fighter Jones should have had $100.00 forwarded io the ARC
Investment Account within 15 days and said payment was not
timely made for 45 days. The Town will send 1% of the $100.00
to the ABC Investment Company to be credited to Fire Fighter
Jones® account for the appreciation lost in the last 30 days.

ARTICLE 11

The Town of Johnston retains all rights and responsibilities granted by law to manage,
control, and direct its Fire Department, except as specifically abridged herein by the provisions
of this Agreement.

The Town of Johnston shall retain the right to issue, after forty-eight (48) hours’ notice to
the President, Vice President or Treasurer of the Union, through the Chief of the Department or
Assistant Chief, Rules, Regulations, and General Orders covering the internal conduct affecting
personnel, and other general personnel procedures of the Fire Department. Union officials will
be permitted fo meet with the Chief of the Departiment or Assistant Chief, and they will make
themselves available, in such forty-eight (48) hour period, to discuss the changes affecting
personnel or general procedures by the Rule, Regulation or General Order for which notice was
given, If agreement cannot be reached between Union officials and the Department officials, the

dispute will be subject to the grievance procedure,

ARTICLE I

Employees covered by this Agreement shall have sendority rights in grade and shall

prevail with regard to the following:




A, All jobs shall be the subject of bidding provided, however, that employees may
reject the position or benefit at their discretion without the need of any explanation on their part.
Further, in the event that an employee shall reject position or benefit, it shall not be construed
as & waiver of their seniority rights in any subsequent situation where -3mzi.6rity woudd prevail,
Time off for vacation and personal days will be subject to bidding by “straight™ seniority.

B. A bid system shall be adopted under which employees may bid for jobs,

(1)  Promotions will be based on the provisions found in Article IV, Section 3,
Promotions, and bid in accordance with Article I, Section 1, Seniority and Job Bidding,

(2)  In the Rescue Division, when fire fighters bid officers’ positions in that
Division, the rank cannot be transforred for bidding purposes during the bid or subsequent bids to
officers’ positions in the Firg Fighting Division.

(3)  When a fire fighter holding an offiver’s position in the Rescue Division hids
out of that Division, the fire fighter will revert back to his/her former rank,

{4) Fire fighters who bid Special Divisions’ positions will receive salary at one
(1) rank higher up to the rank of Rattalion Chief, with the exception of the Chief Dispatcher who
will receive salary at one (1) rank higher up to the rank of Captain. When a fire fighter holding a
position in a Special Division bids out of one of the Special Divisions, the fire fighter will revert
back to histher former rank.

(5)  When a fire fighter bids down (below present rank) for any position in the
Department, his/her seniority for bid purposes will be applied based on histher prior rank and
seniority,

{6) At the conclusion of any bid session, all officer vacancies in the Rescue

Division will be filled, without exception, by eligille members according to senjority. Eligible
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shall be defined as firefighters who have completed one (1) full year of employment and who
hold a current EMT-C Livense (“EBmergency Medical Technical-Cardiac” level).

(7)  The least senior eligible Fire Fighter in the designated floater positions, who
has completed two years of employment, (when the Department is ab@@ the required contractual
number of fire fighters in the Department’s Table of Organization) must bid to fill all the
permanent vacancies and Speclal Division vacancles in the Department. The least senior Private
must bid to {ill all the permanent vacancies in the Department. The successful bidder For any job
shall be entitled to a reasonable trial period of not more than sixty (60) calendar days to
determine whether he/she can acquire the skills necessary for the performance of said job in a
reasonable satisfactory manner provided, however, that in cases where the Town and the Local
so mutually agree, such trial period shall not be mandatory. At the end of the sixty (60) calendar
days from the date of tial transfer, the employee shall be considered as being transferred in
accordance with the provisions of this section except in cases where the Town and the Local may
mutually agree to extend such trial period. If, during the trial period, the Town removes the
employee from such position for alleged lack of reasonable progress in said position, the

employee shall have the right to file a grievance in sccordance with the provisions of this

- Agreement. The term “reasonable progress” as used herein shall mean a comparison of the

progress of the employee performing such work. Any disputes over the reasonableness of the
trial period and/or the progress of the employes on the job shall be subject to the grievance
procedure as previously mentioned.

(8) Any member who is out of work due to a “job-related” injury or illness, may
bid for any open position, bid for a promotion or into a Special Division. However, until such
time as the member can return to active duty and perform the tasks, functions and dutics

associated with the bid position, hie/she will not be entitled to the higher tate of pay. If the said
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member never returns to active duty prior to his/her retirement, none of his/her retirement
benefits, severance pay or COLA benefits will be based on the higher rate of ‘pay or rank
associated with the bid position. The said member shall not forfeit or lose any seniority benefits
in time in grade while on a “job-related” injury or illness status.

€. Itis understood by the parties hereto that during the trial period, a bi-weekly
progress report shall be made by the employee’s supervisor to the Chief of the Fire Department.

D. A permanent and up-to-date seniority list shall be posted and maintained on the
Bulletin Board at Fire Headquarters for the benefit of all employees and all future senjority
questions shall be resolved in accordance therewith,

E.  The Town also agrees to furnish to the Local an up-to-date seniority list, a copy of
which is posted on said Bulletin Board,

F. The Assistant Chief position will be subject to job bidding rules adopted by the
parties. The Assistant Chief will have the same duties and responsibilities of a Battalion Chief

and, in addition, will also have adiministrative duties as directed by the Chief for the entire

Department.

A.  AtStation 1, Engine 1 shall have ong (1) Captain, three (3) Licutenants and eight
(8) Fire Fighters. Rescue 1 shall have one (1) Rescue Captain, three (3) Rescue Licutenants and
four {(4) Rescue Fire Fighters.

B.  AtStation 2, Engine 2 shall have one (1) Captain, three (3) Lieutenants and eight
(8) Fire Fighters.

C. At Stion 3 (Headquarters), Engine 3 shall have one (1) Captain, throe (3)
Liewtenants and eight (8) Fire Fighters. Ladder 1 shall have one (1) Captain, three (3)

Lieutenants and four (4) Fire Fighters. Resoue 3 shall have one (1) Rescue Captain, three (3)
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Rescue Lieutenants and four (4) Rescue Fire Fighters. There shall also bo one (1) Chief
Dispatcher, three (3) Dispatchers, one (1) Assistant Chief, three (3) Battalion Chiefs, one (1) Fire
Marshall, one (1) Fire Alarm Superintendent, one (1) Emergency Medical Service (EMS)
Coordinator and one (1) Director of Training,

D. At Station 4, Engine 4 shall have one (1) Captain, three (3) Licutenants and four @
Fire Fighters. Rescue 2 shall have one (1) Rescue Captain, three (3) Rescue Licutenants and fh@
(4) Rescue Fire Fighters.

E.  Seniority will prevail in filling any vacancies by eligible members in the floater
position. In the Fire Fighting Division, eligible floaters shall be after completion of two (2) years
on the job and must be on the current certified promotional list for officer positions. In the
Rescue Division, eligible floaters shall be after completion of one (1) year on the job and be
(EMT-C) certified for officer positions.

Seniority of employees shall be computed in each rank from the date of original
appointment to that rank. In the event that more than one (1) employee of the Fire Department
presently on the payroll or who shall go on subsequently on the same day, then seniority will be
determined by the rank which they finished in the schooling or the testing for the different
positions. Badges will be issued for the different ranks.

The seniority of officers shall be determined by the length of time in grade. When more
than one (1) officer is appointed to the sarme rank on the same day, seniority shall be determined
by the length of time in service in the Fire Department. In the event that they were appointed
and promoted on the same day then, in that event, it shall be by their straight seniority on the

Department.
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F.  Notice of departmental promotional examinations shall be given to the Union by
forwarding notices of said examination to the Union at least ninety (90) days prior to the date of
said examination,

G In the event that the Chief of the Department decides that the Town desires to
move 4 piece of apparaius or work assignments pursuant to this Article, the Chief shall notify the
Union President to meet not less than sixty (60) days prior to the proposed date of
implementation and discuss the change. The parties agree that any such change would affect fire

fighter safety as well as other conditions of employment; therefore no such change shall be

implemented absent agreement of the parties.

A, Vacancies in the privates’ ranks shall be filled as soon as practicable after the date
the vacancy occurs, |

B.  All permanent vacancies in the Officers’ ranks shall be filled by the Pepartment
within fourteen (14) days from the appropriate promotional fist, which is active for the vacated
rank.
Section 2,

Members of the Johnston Firé Department up to and including the rank of Assistant Chief

who assume the responsibilities of a higher rank shall be compensated for their serviee at the
same rate as the rank held by persons for whom they are serving out of rank.

The Town agrees that only members of the Johnston Fire Department in the position of
Floater will be temporarily assigned to other positions meeting the eligibility requirements

specified herein, In the event no eligible floaters are available for temporary assignment, the
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Chief may assign members in permanent bid positions with the approval of the member and the
Union.

The Town of Johnston agrees that the in-service operable apparatus, manned by the
Department during regular tours of duty shall have an officer in charge at all times or, in the
event that an officer is not available, a privaks who assumes the duties of the officer In charge
will be compensated at the rate paid a Licutenant. In the event of the vacancy, the position will
be filled in order of seniority with a right of refusal by the most senior eligible member in the
Floater position.

In the absence of the Chief of the Department, the Assistant Chief will assume the
tenporary responsibilities of the Chief of the Department. In the event that the Assistant Chief ig
unavailable to assume the temporary responsibilities of the Chief of the Department, the Chief
will be allowed to offer the temporary responsibilities of Chief of the Department 1o the
Battalion Chiefs within the Department by a seniority basis of the Battalion Chicfs.

In the case where 1 Battalion Chief assumes the temporary responsibilities of the Chief of
the Department, the Battalion Chief will temporarily vacate his/her shifl position as a Battalion
Chief and will temporarily be assigned to the normal work hours of Monday through Friday,
with Saturday and Sundays as off days, The Battalion Chief will be compensated at the
Assistant Chief*s rate of pay. In the event the Battalion Chief is required to be called back to
duty for the responsibilities of the Chief outside the normal working hours, the Battalion Chief

will be monetarily compensated at an overtime rate of pay of the Assistant Chief.

in order for a member to seck promotion to a higher rank, the following promotional

provess will be utilized:
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. The Town shall notify the members of the Department ninety (90) days prior fo the
date that the promational process will start,

2. Allmembers who wish to participate in the promotional process must have
completed two years of service at the time of the promotional process.

3. Inlieu of a written examination, all eligible participants will attend a “promotional
training class”™ offered by the Town,

4. The parties shall agree on the instructor of the “promotional training class”. The
parties shall also agree on the material and content of the ¢lass.

5. There shall be a minimum of two (2) separate dates in which the “promotional
training class™ will be held, with members having to attend one (1) of the class dates. The class
dates will be scheduled so members will be off duty when they attend.

6. The Town will not pay members overtime to attend this “promotional training
class™. All members must attend while they are off duty,

7. Members who complete the “promotional training class” will be placed on a
“promotional list” by seniority in grade.

&; The “promotional Hst” will remain in effect for two (2) consecutive years from itg
establishment.

9. All promotions will be made by seniority in grade from the established
“prototional list”,

10.  Promotions within the Rescue Division will not bo subject to the promotional
pmwé& The member need only to have completed one (1) year of employment and hold a

current Emergency Medical Technician - Cardiac {(EMTC) license.

IHPage




TICLE Y

Sectdon 1, Duties

The duties of the members of the Johnston Fire Department shall be consistent with
munisipal, state and federal law, Without limiting the generality of the foregoing, the duties of
the members of the Johnston Fire Department shall consist of: the protection of life and
property; the prevention, control and extinguishment of fire; the rendering of emergency medical
services; the handling and containment of hazardous materials; the enforcement of all laws and
regulations related to fire prevention and public health and safety; such other auxiliary and

administrative functions as may be necessary or advisable for the public safety and welfare of the

Town's citizens.

Memmbers of the Jobuston Fire Department whose duties are as defined in
Article V, Section 1, shall not be defailed to other Town Departments. The detail from one (1)
unit to another within the Fire Department shall be the responsibility of the Chief of the

Department (subject to the provisions of the Collective Bargaining Agreement).

There shall be no contracting out of privatizing of any services currently being performed
by bargaining wnit employees.

Beetion 4,

The fire department apparatus cannot be used for personal business and/or personal
errands.

The fire apparatus will be allowed to be used by fire department personnel to access food
and necessities from markets, restaurants, and other merchants to adequately sustain fiving

conditions within the department,
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The fire department apparatus will be allowed to access other necessitics and material
that are needed for the department and also execute errands for the department with the approval
of the on duty Battalion Chief.

ARTICLE V1
Sectign 1. Hours |

A, The regular work schiedule for members of the fire fighting unit, rescue and fire
alarm operators” unit shall be two (2) ten-hour days on, two (2) fourteen-hour nights on, and four
(4) days off. The work week shall be forty-two (42) hours per week.

B.  The regular work week for members of the Fire Prevention Bureau, Emergency
Medical Services (EMS) Coordinator, Superintendent of Fire Alarm, Training Division, shall be
forty-two (42) hours per week to be worked in four (4) days, Monday through Thursday, or
Tuesday through Friday, in such a manner as may be agreed upon by the Chief, the member and
Local 1950,

- Section 2. Substituti

Metnbers of the Depariment shall be permitted to substitute with members of equal rank
within the Department and with members they are eligible to work for. Members shall be
permitted to substitute with officers or acting officers if eligible. No substitution shall be
permitied when Departmental emergency eéﬁditiem exist. All requests for substitution shall be

made on forms supplied by the Department. No substitution shail be arbitrarily denied without

Just cause. Substitutions must receive the permission of the Assistant Chief, Battalion Chief,

Acting Battalion Chief or the Chief of the Department.
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Bection 3. Overtime

Al hours wotked in excess of the scheduled workday, or in excess of forty-two (42)
hours per week shall be compensated for hours worked in excess of their normal work week at
an overtime rate of pay as hersinafter set forth.

The hourly rate of overtime shall equal one and one-half (1%4) times the employee’s
hourly rate based upon his salary divided by number of bours of his normal work week,
Overtime will be paid on tﬁe pay day following the week in which the overtime was worked. Tn
order for an employee covered by this Agreement to be entitled to overtime pay for an hour, said
employee must work fifteen (15) minutes or more. In the event that the overtime is less than
fifteen (15) minutes, there shall be no overtime compensation for such period of time, which is

less than fifteen (15) minutes.

Employees covered by this Agreement who are called back to duty for more than fiftesn
(15) minutes during emergencies shall be compensated for at least four {4) hours at the overtime

rate set forth in Article V1, Section 3, hereof,

Call back assignment for overtime vacancy coverage in the Fire Fighters® Unit, Rescue
Unit, and Fire Alarm Operators shall only be offered to and worked by members of the
Department who are assigned to one (1) of the four (4) platoons and whose regular work
sehedule is listed in Article VI, Section 1 (Hours), Sub-Section A, of the Collective Bargaining
Agreement.

The Department shall call back membexs of the Johnston Fire Departraent based on

seniority on a rotating basis.
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No employee covered by the terms of this Agreement shall be compelled 1o parade orto

attend any function, civic or otherwise, nnless he/she shall be paid for the same or voluntarily

agrees to attend.

A, Inany case where an employee covered by this Agreement is assigned to & special
duty of a private nature for an employer other than the Town, said employee shall be paid the
detail pay hereinafter set forth by the individual, corporation or organization for whom said
employee is working before or at the end of the detail period. The Town shall reserve the right fo
pay the “detail pay™ to the members through the next scheduled pay roll following the said detail.

B.  The Town agrees that personnel will be assigned to all non-civic details.

C.  All employees covered by this Agroement who ate assigned to a special duty of a
private nature for an employer other than the Town, shall be compensated forty five ($45.00)
dollars per hour and shall be guaranteed at least a mininrum of four {4) hours’ pay. When
members are assigned to a special duty detail on a holiday, they shall be compensated ninty
($90.00) dollars per hour and shall be guaranieed at least & minimum of four (4) hours' pay.
Holidays for this provision shall be considered New Year's Day, Easter, July 4, Thanksgiving,
Christmas BEve, Chrisimas Day and New Year’s Eve, The Town may charge a fifteen (15%)
percent administrative fee to the third party to whom this service is provided.

D.  Whenever an employee of the Johnston Fire Department who has been assigned to a
private or special detail is injured in the course of such detail, he/she shall be compensated by
said Town for all medical and hospital expenses, ete., and the regular rate of pay is o be
continued during the period of incapacity as provided by Section 45-19-1 of the General Laws of

the State of Rhode Island, 1956, as amended.
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E.  The Chief of the Department shall assign members of the Johnston Fire Department
to all details and special assignments on the basis of seniority on a rotating basis.

ARTICLE VH

The fiscal year shall commence on July 1 and end on June 30. Any employee having
more than twenty (20} working days® vacation shall be able to split the time, if he/she desires.
Any employee who resigns or retires during the fiscal year shall be entitled to a vacation pay in
accordance with the schedule contained herein. In the event an employee dies during any fiscal
year prior to his/her taking a vacation, the amount of his/her vacation entitlement shall be paid fo
his/her widow, children or histher estate as stipulated by his/her Last Will and Testament or, in
the absence of a will, in accordance with state law or court order.

Entitlement to a number of days vacation during each fiscal year shall be as follows and
the member may take one-half (1/2) day vacation upon request.

{a) Less than six (6) months of service entitled to one (1) working day.

(b}  Six (6) months to one (1) year of service, entitled to five (5) working
days.

{€) More than one (1) year but less than five (5) years, entitied to twelve
{12) working days.

{d) More than five (5) years but Jess than ten (10) years, entitled io
fourteen (14) working days.

(e} More than ten (10) years buf less than fifteen (15) years, entitled to
twenty (20) working days.

{h More than fifteen (15) years but less than twenty (20) years, entitled to
twenty-six (26) working days.

(g) More than twenty (20) years or over of service, entitied to thirty-two
(52) working days.

(hy  After service of ten (10} vears or more, the member shall receive one
(1) day per year not to exceed the magimum pursuant to this section.

(i)  Any employee who is on sick leave or injured-on-duty leave oris in
the hospital during the time he/she is scheduled to be on vacation, the
Town agrees that such employee shall not be on vacation leave for that
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time and will be allowed 1o take that vacation leave at 4 later date in
the fiscal year, or if need be, in the next fiscal year.

(i)  There shall be allowed no more than four (4) fire fighters on vacation
on each platoon at all tmes, wiless otherwise allowed by the Chief,

Section 3. Paid Holidays
The following holidays shall be paid for all members of the Department:

New Year’s Day

Martin Luther King Day
President’s Day

Faster Sunday

Memorial Day

independence Day

Rhode Island Independence Day
V-] Day

Labor Diay

Columbus Day

Armistice Day (Veteran’s Day)
Thanksgiving Day

Christrmas Day

Fire Fighter Memorial Day
Member’s Birthday

Any employee substituting at a higher rank shall be paid at such higher rank for any
holiday occurring during the period that said employee is serving at such higher rank.

Holiday pay rate per day shall be determined by the employee’s daily rate of pay {one
fifth (175" of the employes’s weekly salary) multiplied by 1.15. Effective July 1, 2015, Holiday
pay rate per day shall be determined by the employee’s daily rate of pay, (one fifth [1/5™] of the
employee’s weekly salury) multiplied by 1.25. Bach employee shall be paid for the holiday over
aud above his/her weekly salary whether he/she works the holiday or not.

The Town agrees that compensation for the member’s fifteen {13) paid holidays shall be

made in the first week in December cach vear,

17| Page




ARTICLE Vi

The Town agrees to pay each member the sum of pine hundred ($900.00) dollars

annually for the replacement of necessary uniforms on or before December 1 of each vear.

The Town agrees to pay each member the sum of nine hundred ($900.00) dollars
annually for the maintenance and upkeep of the uniform on or before June 1 of each year.
Section 3. Protective Gear

The Town agrees to furnish ali protective gear specified by current NFPA standards and

shall reissue, as soon as practicable, similar protective gear when, upon inspection, such
protective gear is destroyed or mutilated in the line of duty and upon the surrender by the
employee of said protective gear.

Superintendent of Fire Alarms shall have coveralls or overalls, climbing shoes, hard hats,

lineman’s gloves, all purpose coats, heavy-duty rubbers and foul weather gear.

Upon any change in color, style or type of fabric of the work uniform during the contract
year, the Town shall provide three (3) compiete sets of uniforms. Management reserves the right
to add and implement the use of additional, optional uniform accessories and uniforms, after

conferring with the Union, the cost of which shall be borne by the Town.

Section 8, Class A Dress Uniform

All members of the Johnston Fire Department hired after July 1, 2003, shall be required
to have a Department prescribed Class A Dress Uniform, The Chief of Department can Tequire a

Class A Dress Uniform for indoor details based on the type of said detail. For all types of fire
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watches (indoor and outdoor), and all outside details, the prescribed uniform shall be the

Department’s station uniform.

ction 1, Sick Leave, Amoupt of

Sick leave shall be granted at the rate of twenty (20) working days per year accumulative
to two hundred (200) working days provided, however, that members with ten (10) years of
service or more within the Department shall be granted up to an additional two hundred (200)
working days’ sick leave if the sickness is of such nature as to require a prolonged period of
treatment and recuperation. During the month of July in each year, the Town of Johnston shall
cause 1o be published and dispatched to the members of the Fire Department their present
entitlement under this ¢lause.

Days of absence due to injuries and/or illness contracted ouiside the line of duty shall be
subtracted from the employee’s sick leave as hereinbefore specified. Days of absence due to
injuries/iliness contracted in the line of duty shall not be subtracted from the employee’s days of
sick leave hereinbefore specified.

Employees who suffer an emergency long-term, non-occupational injury or illness who
do not have any scerued sick leave, the Town shall allow that individual members of the
Department may on a voluntary basis donate unused sick leave to the affected fire fighter, The
members donating sick leave will have their sick leave accrual debited, These donated sick leave
days will cover any gaps created by a. lack of acorued sick leave of the affected fire fighter.
Section 2. Sick Leave

Sick leave for members of the Fire Department shall be granted for the following defined

Rasons.
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A, Personal iliness or physical incapacity, not volantarily caused to such an extent as
to be rendered thereby unable to perform the duties of his present position or of some other
position in the Department, |

B.  Atendance upon members of the family within the household of the employees
whose iliness requires the care of such employee for a period not to exceed twenty-four (24)
hours (employees can be required to sign an affidavit stating that there is no way possible fo
make other arrangements).

C.  When a member of the Depariment calls in or otherwise inclicates that he/she will
be out sick, the Chief of the Department shall have the absolute right to verify that member’s
illness or sickuess by any means including, but not limited to, the right to insist upon an
examination by a physician selected by the Chief or a visit to the member’s home by the Chief or
any designee he/she may appoint.

When in the opinion of a physician so appeinted the member is adjudged not to be sick,
the Chief shall have the right to immediately take diseiphinary action against said member for
each infraction. The opinion of the appointed physician shall be final and binding in these
circumstances, except that this opinion shall be subject to the prievance procedure.

D.  Any member who uses less than ten (10) sick duys in a fiscal year will be
compensated one (1) day’s pay according to his/ber rank on or before July 7 of cach year.

Any member who uses less than six (6) days in a fiscal year will be compensated with three (3)
days’ pay according to his/her rank on or before July 7 of each year, A day’s pay for this
provision shall be determined by multiplying the member’s daily rate of pay, as outlined in
Article X11, Section 1, by 1.03, which shall equal and constifute the member’s daily rate of pay

for this provision,
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In the event of enforced quarantine, established and declared by the Department of Health

or qualified physician, the petiod of such quarantine only shall not be deducted from sick leave.

A, Incase of the death of a mother, father, wife/husband, child, brother, sister or
grandparents, or of the employes’s wife/husband immediate family as defined above, each
employee covered by this Agreement shall be entitled to a loave of absenice with pay from the
time of notification of death to and including the day following the burial of the deceased except
In cases where unusual travel distances exist such period shall be extended for three (3) days, and
provided further, that in cases of employees of the Jewish faith said leave shall be for the actual
period of mouming observed, but not to exceed seven (7) days from the day of burial.

B.  In the case of death of relatives other than as provided in paragraph A above, such
leave of absence, with pay, shall be for not more than one (1) day to permit attendance at the

funeral of said person, if the leave i first approved by the Chief of the Department, {Affidavit

may be required.

Each employee may be allowed three (3) days for personal needs not be deducted from
sick leave, The three (3) personal days shall be at the employee’s discretion provided, however,

there shall only be no more than four (4) employees on annual or personal leave at any one time.

In order to ensure that the noeds of our nation’s military reserve force are met to better
protect and serve our citizens, Local 1950 and the Town of Johnston, Rhode Island, agree that
fire fighters in the Johnston Fire Dopartment who are members of the military reserve shall be

aliowed to be absent for up to, but not o exceed fifieen (15) days of scheduled day or night tours
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of duty without loss of pay, or need to make up said work time for drills and two (2) weeks’
annual Active Duty Reserve Training Time,

Members of the Department who are members of the military reserves shall be entitled to
the following if they are recalled to active duty status by the military:

The member shall be entitled to histher salary from the Department for a period of thirty
(30} days commencing from the fime of the military activation. The member shall be entitled
after the above-stated thirty (30) days to the salary differenco, if any, of what histher base salary
within the Departrment is and the base salary that he/she will receive by the military.

The member shall be entitled to all other benefits and compensation provided for under
the Collective Bargaining Agrecment. The member will also scerue all seniority, benefits, and

pension benefits during the military activation period.

Severance pay will be paid to members upon retirement, death or termination, as follows:
For severance pay purposes, he/she will be credited with the total amount of his/her accumulated
and unused days of leave of absence and sick leave accrual (as outlined below), and for each day
of such credited time, he/she shall receive one (1) day’s pay at the time of retirement, death or
termination. A day’s pay for this provision shall be determined by multiplying the member’s
daily rate of pay, as outlined in Article X11, Section 1, by 1.05, which shall equal and constitute
the member’s daily rate of pay for this provision. In the case of death of an employee, his/her
entitlement shall be paid to bisther widow or his/her estate,

Any employee, upon retirement, death or termination who has sick leave acerual of one
hundred sixty (160) days shall receive a maximum of one hundred twenty (120) days’ pay.

Those employees who have less than one hundred sixty (160) days’ acerual, the one hundred

twenty (120) days shall be reduced a day for a day (1.e., one hundred fifty-nine (159) days of
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acerual sick leave equals one hundred nineteen (119) days, one hundred fifty-eight (158) days
equals one hundred cighteen (118) days, ete.

The Town agrees that “severance pay" is considered accrued earning for said employees.
The Town agrees that employees “severance pay” that is disbursed 1o the employee by the Town
upon the retirement of the employee will be reported to the employee and the United States

Internal Revenue Service by wtilizing 2 W2 Form,

ARTICLE X

Members of the Fire Department, active and retired, who are or have been injured or
contract itlness in the line of duty, shall receive all the benefits as provided for in the Genetal

Laws of the State of Rhode Island, Section 45.19.1, and all other #pplicable statutes of the State

of Rhode Island.

Medical care for those injured or who cantract illness in the line of duty shall be as
follows:

A, Those members injured or who contract illness in the line of duty whose condition
requires admittance (o a hospital shall have the right to select a hospital in the State of Rhode
Island and the surtounding area and a physician from the staff of that hospital. The choice shall
be made by the employee or if histher condition prevents him/her from making his/her choice,
the choice shall be made by histher nearost relative who may be available at the time, o in the
case of an emergency, by 4 resident physician at the hospital. The physician so selected shall be
the injured member’s private physician,

B.  Inother cases of injury/illness in the line of duty, which do not require

hospitalization, the employee shall have the right to a specialist of his own choice from the staff
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of a hospital in the State of Rhode Island and the swrrounding area for initial treatment at the
hospital and for subsequent treatment at the selected physician’s office. However, the Town
hereby reserves the right to have said employee examined by the Town physician to determine
the severity of the injury or sickness and, in the case of disagreement between the two (2)
physicians, a third physician selected by agreement of both parties shall determine of the issue.

C.  Incases, which are of minor nature (minor lacerations, abrasions, confusions, eic.),
the judgment of the resident physician shall be followed regarding the necessity of calling ina
specialist.

D.  When the employee has suffered a minor injury in the line of duty, which does not
require the cave of a phiysician, and has been treated by a member of the Department or a rescue
squad, a report on the injury and treatinent shall be made to the Chief of the Department or
his/her Designee and become a part of the record of the Department.

Any subsequent worsening of the injury or of the immediate area of the injury which
prevents the employee from performing hisfher normal duties and functions as a five fighter shall
entitle the individual to the benefits of this article,

E.  When a member has suffered an injury/illness in the line of duty and subsequently
claims a recurrence of that injury, he/she shall be examined by the Department physician, if the
Department s0 desires. If the Department physician finds that the present condition is not related
to the previous injury/iliness, the member then shall be entitied to be examined by the physician
who attended him/her for the original injury or by the member’s treating physician. If the
opinion of the merber’s physician is in conflict with that of the Department physician as to
whether or not the member’s condition is u recurrence of a previous injury/illness in the line of
duty, then a third physician mutually agreed to by the Department physician and the member’s

physician, so selected, shall be conclusive on the parties, Ifitis finally determined that said
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injury/illness is a recurrence of the previous injury/illness in the line of duty, the Department

shall be responsible for payment of the member’s medical expenses.

A, The Town agrees to pay all expenses for inoculation or immunization shots for
mornbers of an employee’s family when such becomes necessary as a result of said employee’s
exposure to contagious discase where said employee has been exposed to said disease in the line
of duty,

B. A member shall bave n typical and reasonable medical and respiratory examination

every year on his individual request. The examination shall be arranged by the Town and shall

be at the Town’s expense,

A, Light duty or aiwm&te duty is defined as fire department related work assignments
other than those that require the use of excessive physical exertion and the prevention, control
and extinguishment of fire, the rendering of emergency services, hazardous material emergencies
or other auxiliary functions. Those employees who remain away fiom their regular employment
as a fire fighter, for the reason that physical exertion of the above-mentioned duties may be
detrimental to the full recovery, shall be allowed to return to work under the following
conditions:

B. A recommendation in writing from the treating physician that such employee is
cleared to assume light duty work and assignments, Notwithstanding the employee’s physician®s
recommendation, the Town reserves the right to have said employee examined at any time to
determine whether said empioyee is fit to retum to light duty. In the event that the opinions of
the Town’s physician and the employes’s physician differ, the two (2) physicians shall select a

third physician to conduct an gxamination and render an opinion as to the fitness of the employee
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to return to light duty. The recommendation of the third physician shall be binding on the
parfies.

L. The employee placed on light duty or alternate duty will not be counted as part of
the minimurm staffing provisions of this Agreement.

D.  All employees who are medically cleared to return to light duty shall not be
excluded from light duty positions.

L. The light duty work schedule shall be consistent with administrative work hours,
i.e. forty-two (42) hours per week, Monday through Friday, during normal business hours. The
parties may alter the above sohedule with the consent of the Town, the employee and Loeal
1950,

F. BEmployees on light duty shall be allowed to keep any scheduled doctor’s
appointments, therapy, tests and other necessary appointments related to the injury or illness
during his/her scheduled hours of work on light duty without having to make up time devoted to
such appointments,

G, The employee on light duty or alternate duty will continue to receive salary and
benefits in accordance with the terms of this Agreement, which shall not be less than what is
provided for by this Agreement based upon the employee's ranks, years of service, certification
and marital status,

Section 5. Death iy Line oi ]
The Town shall provide a two hundred fifty thousand ($250,000.00) dollar death beneiit

to the named beneficiary of the deceased or the next of kin for any member killed in the line of

duty.




Secti st S M-\ Fance

All employees covered by this Agreement shall be entitled to receive fully paid tife

insurance in the amount of seventy-five thousand ($75,000.00) dollars.

ARTICLE X1

Local 1950 shall be permitted to make suggestions regarding departmental Rules and
Regulations. Such suggestions shall be submitted in writing to the Chief of the Department and
a copy thereof transmitted to the Mayor.

ARTICLE X1}
Section 1. Salaries
Commencing July 1, 2014 to June 30, 2017, salaries for members of the Johnston Fire

Department shall be as follows:

Bi-Weekly Daily Pay Hourly Overtime

_Salary (1/5" of salary) Rate Hourly Rate
Assistant Chief §2,561.11 $256.11 $30.49 $45.73
Battalion Chief $2436.19 $243.62 $29.00 $43.50
Captain $2,228.72 $222.87 $26.53 $39.80
Liemtenant $2,132.38 21324 $25.39 $38.08
Fire Fighter Grade 1 $2,012.92 $201.29 $23.96 $35.95

After completion of 6% year of service

Fire Fighter Grade 2 $1,951.64 $195.16 §23.23 $34.85
After completion of 4™ year of service

Fire Fighter (Grade 3 $1,889.63 $188.96 $22.50 $33.74
After completion of 2™ year of Service

Fire Fighter Grade 4 $1.827.62 $182.76 $21.76 $32.64
Upon appointment to service
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Bi-Weekly Daily Pay Hourly Overiime

_Salary {1/5" of salary) Rate Hourly Rate
Assistant Chief $2.605.93 $£260.59 $31.02 $46.53
Battalion Chief $2.478.82 $247.88 $29.51 $44.26
Captain $2,267.72 $226.77 $27.00 $40.50
Lieutenant $2,169.60 $216.96 $25.83 $38.74
Fire Fighter Grade 1 $2,048.15 $204.82 $24.38 $36.57
After completion of 6™ year of service
Fire Fighter Grade 2 $1.985.79 $198.58 $23.64 $35.46
After completion of 4" year of serviee
Fire Fighter Grade 3 $1,922.70 $19227 $22.89 $34.33
After completion of 2" year of Service
Fire Fighter Cirade 4 $1,859.060 518596 $22.14 $33.21
Upon sppointment to service

Bi-Weekly Daily Pay Hourly Overtime

Salary (1/5" of salary) Rate Hourly Rate

Assistant Chief $2,651.53 §265.15 $31.57 $47.35
Battalion Chief $2,522.20 $252.22 $30.03 $45.04
Captain $2,307.41 $230.74 $2747 $41.20
Lieutenant $2,207.57 $220.75 $26.28 $39.42
Fire Fighter Grade 1 $2,083.99 $208.40 $24.81 $37.21
After completion of 6™ vear of service
Fire Fighter Grade 2 $2,020.54 $202.05 $24.035 $36.08
After completion of 4% year of service
Fire Fighter Grade 3 $1,956.34 $195.64 $23.29 $34.93
After completion of 2% year of Service
Fire Fighter Grade 4 $1,892.14 $189.21 $22.53 $33.79

Upon appointment to service
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Any member who has achieved Fire Fighter Grade 1 prior to the execution of this contract
shall remain a as Fire Fighter Grade 1 until such time the member bids into a higher position. No
member shall be placed at a lower pay grade than said member has achieved at the time of the
execution of this contract,

Bi-weckly pay shall be on Thursdays. In the event of a Thursday holiday, employees

shall be paid on the Wednesday of that week..

Any member of the Johnston Fire Department who bids a Special Service Division, Fire
Prevention, Division of Training, Emergency Medical Services {(EMS) Coordinator and
Superintendent of Fire Alarm, shall receive a salary one (1) rank higher than bis/her present rank
unless he/she has attained the rank of Battalion Chief. In such event, he/she shall receive the
salary of Battalion Chief. Members who bid Special Division position of Chief Dispatcher will
receive salary at one (1) rank higher than his/her present rank unless he/she has attained the rank
of Captain. In such event, he/she shall receive the salary of Captain.

Members who are in a position whose rate of pay is one (1) rank above their present and
actual rank shall not be considered to have that rank, be addressed at that rank, use the title of
that rank, or wear an insignia, badges, pins, ete., of that rank. They will be recognized for the
rank higher in pay for monefary purposes only.

Section 3. Longevity

For purposes of this article, gross income is defined as base salary, holiday pay and
Hazardous Material Certification stipend. Longevity for members of the Johnston Fire
Department shall be payable on cach member’s anniversary date as follows:

After 5 years of service Six and one-half (6.3%) percent of gross income

10 years of service Eight and one-half (8.5%) percent of gross income,
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13 years of service Ten and one-half (10.5%) percent of gross income.
20 years of servige Twelve and one-half (12.5%) percent of gross income.

23 years of service Fourieen and one-half (14.5%) percent of gross income.

Effective July 1, 1987, all employees who retire after twenty (20) years of service on the
Johnston Fire Department shall receive a longevily payment of five and one-half {5 W) percent of
their annual salary at the time of retirement. Such longevity payment shall be paid beginning

with the first anniversary following the first year of retitement, and shall continue each

anniversary date thereafter,

The Chief of the Departiment may, in his/her discretion, give two (2) weeks” vacation

with pay for a member of the Johnston Fire Department for meritorious service.

ARTICLE X111

Section 1. Medical Insurance

The Town agrees to provide health insurance for all employees covered by this
Agreement under the conditions, which follow:

A. All employees shall be entitled to individual or family coverage. Effective July 1,
2014 the healthcare plan for all active members of the depariment shall be a Health Savings
Account (hereinafier referred to as HSA) with a fiscal year deductible of $1,500.00 for individual
coverage and $3,000.00 for family coverage, said deductibles shall be paid by the member. The
Town shall provide a HSA healthcare plan which shall have a benefit level, service level and
network level no less than the healtheare plan in effect at the execution of this contract, The

Monetary amounts of the above-cited deductibles shall be paid in the following manner:
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L. The Town agrees to advance the monetary amounts of the said deduciibles {($1,500.00
for individuad or $3,000.00 for family) to a prepaid credit/debit card that shall be issued to each
member. Each member shall utilize said credit/debit card for medical payments at points of
service to satisfy said deductible of the HSA plan.

2. Members of the department through payroll deduction shall pay the above-citied
monetary amounts of said deductibles, advanced to the members by the Town, back to the Town.
The said amount of deductible shall be equally divided by the total number of pay periods within
the year and shall be withheld prior to payroll taxes being withheld.

3. On or before June 15" of each year members of the department shall indicate to the
Town as to the monetary amound to advance by the Town onto the prepaid credit/debit card for
each member to equal the amount needed to satisfy said deductible ($1,500.00 for individual and
$3,000.00 for family). The Town and the Union acknowledge and agree that the monetary
amount needed to be advanced by the Town 1o each member can vary in amounts, due to the
usage and debiting from each members account during the fiscal year, (Example - Employee A
with a family plan started the year with $3,000.00 advanced by the Town to the credit/debit card.
The Town withheld $115.38 for each of the twenty six (26) pay periods in the fiscal YEar,
Employee A used only $2,000.00 of the deductible for the prior fiscal year and therefore has a
$1,000.00 balance. On or before June 15" Employee A notifies the Town to advance only
$2,000.00 to the credit/debit card for the upcoming fiscal year to meet Employee A’s required
$3,000.00 deductible for the upcoming fiscal year. The Town would then withhold $76.92 for
each of the twenty-six (26) pay periods for the upcoming fiscal year. Big.)

4. Any and all costs associated with the administration of said credivdebit card shall be

borne by the Town,
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3. The Town agrees to provide all members and their family members, if applicable, with
credit/debit cards at no cost to said members.

6. Any charges assoclated with replacing the credit/debit card to members due fo loss or
theft of the card shall be borne by the member.

There shall be no premium co-share of the above-citied HSA plan to be contributed by
the member toward the cost of the HSA plan. The cost to members for the HSA plan shatl only
be the above-citied deductibles.

Members who sustain an occupational injury/illness shall be covered for any and ail
medical care, including but not limited to prescription drugs through a special medical rider that
shall be provided for through the Town at no ¢ost to the member nor the above-cited HSA plan.

B.  Employees with double coverage of medical healthcare and/or dental care may
elect, after written notice to the i}ep&rtaﬁaﬂtg to receive fifty (50%) percent of the Town’s cost for
these medical insuranee premiums in a cash payment on or about June 30 of each year. The cash
payment for employees requesting cash payment shall be fifty (50%) percent of the working rate
of the premium not to exceed five hundred ($500.00) dolfars for the said dental plan and not to
exceed seven thousand five hundred {$7,500.00) dollars for the said heaith plan. The election by
the employees shall be renewed in writing in Jupe of each year. Employees who elect to receive
the cash payment and have a change of circumstance (Le. loss of spouse’s job, efc.) may be
reinstated into these medical and dental insurance programs upon writlen reguest to the
Department without a break in coverage. The cash payment to employees shall be based on the

nimber of completed months (prorated) in each contract year.




Section 2. Dental Plan

The Town shall provide dental care Individual or Family plan coverage and also

including a Student Rider to age 26 for dependants.

The Town shail provide a dental care benefit level, service level, and network level no
less than the dental care plan in effect at the time of the execution of this contract.

The Town shall allow employees who retire to be placed under the Group Plan for dental
care coverage Individual or Family; such cost for the Plan shall be paid by the retiree.

ction 3. Preseription Drug Plan

The Town shall provide a prescription drug plan Family or Individual, as needed. The
Town shall provide a prescription drug plan benefit level, service level, and network Ievel no less
than the prescription drug plan in effect at the time of the execution of this contract,

ARTICLE XIV
Section 1. Grievance Procedn

Alleged grievances of the members of the Fire Department or the Union executive
committee with respect to wages, rates of pay or other terms and conditions of employment
arising under this Agreement or in connection with the interpretation thereof shall be handled in
accordance with the following grievance procedure:

A.  Any individual having a grievance shall present his/her grievance to his/her
immediate superior, either personally or through his/her Union steward. Every offort shall be
made to resolve grievances on their level before resorting to formal procedures. A grievance
remaining unresolved after the foregoing procedure shall be referred to the Officer in charge or

Assistant Chief, who shall make a serjous and sincere attempt to settle the complaint,
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If the Union executive commitiee has a grievance, it shall present its grievance in writing
directly to the Chief of the Department. Bvery effort shall be made to resolve said grievance on
this level before resorting o formal procedures,

B.  If the procedures laid down heretofore fail to resolve the grievances, the individual
shall, in writing, bring it to the attention of the executive committee of Local 1950. Said
executive committee shall, within five (5) days of the receipt of said grievances, arrange for the
individual to present his/her alleged grievance at a meeting of the majority of the executive
committee. It shall be the responsibility of the executive committee to determine the Justification
of the complaint. I, in the judgment of the executive committee, the nature of the grievance
Justifies further action, it shall, through the President, Vice President, or the President’s
appointee of Local 1950 carry the grisvance to the Chief of the Fire Departmient,

C.  The Chief of the Fire Department shall meet with the President or Vice President of
Local 1950, or the President’s appointee, within ten (10) days of the receipt of request from said
officer of Local 1950. Within ten (10) days (unless otherwise agreed upon) of the first meeling
betwesn the Chief of the Fire Department and the President or Vice President of Local 1950, the
Chief shall render his/her decision in writing, a copy of same 1o be delivered to the President of
Local 1950.

D. I an agreement cannot be reached via this method, then the President, Vice
President and Executive Bourd of Local 1930 may file for arbitration in accordance with the
Arbitration Rules of the American Arbitration Association. The decision made by the arbitrator

shall be final and binding upon the grievant, the Union and the Town, and the fees shall be bome

equally by the parties.
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ARTICLE XV

In consideration of the right of employees covered by this Agreement to a resofution of
disputed questions under the grievance and arbitration procedure, set forth in Article X1V,
thereof, Local 1950, International Associstion of Fire F ighters, AFL-CIO, for itself and for all
employtes covered by this Agmméni hereby agrees that no employees eovered by this
Agreement shall have any right 1o engage in any work stoppage, slow down or strike. If such
activity shall take place, the Town will immediately notify such employees so engaging in such

unauthorized activities to cease and desist and shall publicly declare that such work stoppage,

stow down, or strike is illegal and unauthorized.

The Town agrees that it will pay for courses, books and supplics required by the
instructor/teacher for any and all courses, which they take pursuant 1o the Fire Fighter's Pay
Incentive Act, The Town will pay directly 1o the colleges and/or universities the cost of the
courses, books and supplies. If the colleges and/or universities do not accept third party bil ling
and payment than the Town will reimburse the fire fighter directly. Any fire fighter who fails the

above-mentioned courses or fails to complete the above-mentioned courses shall reimburse the

Town for all costs of the particular course.

A.  The Town will post a one time sign-up list for all fire fighters who are not currently
EMT-C and wish to obtain an EMT-C license and have been hired prior to July 1, 1993,
B.  The Town will send a maximum of two (2) fire fighters per class twice a vear for a

maximum of four {4) five fighters per year. Fire fighters will be sent by seniority order, The
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Town will bear all cost for the class and compensate each fire fighter for time spent attending the
class.

C.  Inthe event a fire fighter does not finish the class and/or obtain the EMT-C license,
the Fire Fighter shall either ve-take the EMT-C training and obtain the Heense at the fire fighter's
own expense or retmburse the Town the cost of tuition for the course and the monetary amount
paid to that fire fighter for attending the course. If a fire fighter wishes to retire before he/she
completes the course and obtain the EMT-C license, the fire fighter must reimburse the Town the
cost of wition and the monetary amount paid to that fire fighter. The fire fighter will sign an
agreement agreeing to this mentioned section upon entering the EMT-C class.

D, Inthe event a fire fighter signs up the for EBMT-C training and he/she wishes to
decling attending the cluss when it becomes availa$1¢ to him/her, he/she will be allowed to do so
as long as no costs have been incurred by the Town,

E. ARer the one-time sign-up list for EMT-C training has been exhausted, this

Agreement will no longer be in effect.

A.  General — There shall be no less than eighty-cight (88) members and a Chief of the
Department for a total of eighty-nine {89) members of the Fire Department.

This provision will be in sceordance with Article I, Section 1. -
The minimurm staffing on each platoon within the Departraent for each tour of duty will be
twenty (21} fire fighters,

The Town shall have the right to deploy manpower to best protect the lives and property
of citizens provided, however, that such deployment does not conflict with the Collective

Bargaining Agreement.
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B.  There shall be a minimum of:

Twenty-one (21) fire fighters on dﬁxy at all times at Station 1, Station 2, Station 3
{Headqguarters) and Statton 4, with the following fire fighters® mi:)lé of organization per shift.
Station 1

Two (2) fire fighters on Rescue |

Three (3) five fighters on Engine |
Station 2

Three (3) fire fighters on Engine 2
Station 3 (Headquarters)

Two (2) fire fighters on Rescue 3

Three (3) fre fighters on Engine 3

Two (2} fire fighters on Ladder 1

One (1) fire fighter as Battalion Chief

One (1) fire fighter as Dispatcher
Station 4

Two (2) fire fighters on Rescue 2

Two (2) fire fighters on Engine 4

C.  The Town shall staif a Special Service/Air Supply Unit as needed for its operational
function. The Special Service/Air Supply Unit shall be stationed and staffed when needed as
follows;

1. The Special Service/Air Supply Unit will be stationed and assigned with any in-
service engine company that has a minimum of three (3) fire fighters per the Collective

Bargaining Agreement.
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2. The Special Service/Air Supply Unit will respond along with the engine company it
is assigned to by utilizing the personnel from the “back step™ position to drive said vebicle when
it is specifically needed at the incident but only after it has been requested by the on-duty
Battation Chief in charge.

3. When the Special Service/Air Supply Unit is in operation at an incident, two (2) fire
fighters will be called back to duty immediately as a “detail” to operate the Special Service/Air
Supply Unit,

4. When the Special Service/Air Supply Unit is requested to respond out of the Town
to another community as “mutual aid”, the Special Service/Air Supply Unit will respond along
with the engine company it is assigned to by utilizing the personnel from the “back step™ position
to drive said vehicle to the mutugl aid incident. At this time two (2) fire fighters will be called
back to duty immediately as a “detail” to operate the Special Service/Air Supply Unit at the
mutyal aid incident and the engine company with all its assigned personmel will return in-service
to the Town.

3. Ifthe assigned engine company to the Special Service/Air Supply Unit is engaged
in another fire department function and is unable to respond with the Special Service/Alr Supply
Unit any other engine company can be substituted, provided that it is a three (3) fire fighter
engine.

6, Atanytime the department shall be allowed to call back two (2) “detail” fire
fighters to staff the Special Service/Air Supply Unit.

7. Atno time should the safety and the operational function and ability of the engine
company and its three (3) fire fighters be compromised by the operational use of the Special

Service/Alr Supply Unit.
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B, The Town shall staff a “Regional Foam Trailer” for its operational function. The
“Regional Foam Trailer” will be stationed at Station No. 2 and staffed when needed as follows:
1. The “Foam Trailer Unit” shall be assigned with Engine 2 that is located at the
above cited location,

2. The “Foam Trailer Unit” shall respond with Engine 2 and the personnel assigned
to Engine 2 to any and all emergencies where said “Foam Trailer Unit” is needed,

3. Whenever the “Foam Trailer Unit” is dispatched and become engaged in
operationally within the Town boundaries, the Town Shall immediately call back to duty five (5)
members of the Department by utilizing the “detail” Hst within the department. The said
members shall be assigned to the “Foam Trailer Unit” and shall take over operational function of
said unit from the personnel of Engine 2, at which time the personnel of Engine 2 shall resume
their original function as an Engise Company. The Town shall provide transportation for the
above-citied members calied back, from the Station(s) to the incident/focation of the “Foam
Trailer Unit”.

4, Whenever the “Foam Trailer Unit” s dispatched to an incident outside the
boundaries of Town, Engine 2 shall accompany and respond with said unit.

5. Whenever the “Foam Trailer Unit” is dispatched to an incident outside the
boundaries of the Town, the Town shall immediately call back to duty five (5) members of the
Department by utilizing the “detail” list within the department. The said members shall be
assigned to the “Foam Trailer Unit” and shall take over operational function of said unit from the
personnel of Engine 2, at which time the personnel of Engine 2 shall resume their original
function as an Engine Company and refurn to within the boundaries of the Town. The Town
shall provide transportation for the above-citied members called back, from the Station(s) to the

incident/location of the “Foam Trailer Unit”, The calling back to duty of the above-citied
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members shall commence upon the dispateh of the “Foam Trailer Unit”, it shall not be
contingent upon the operational engagement of said unit,

6. In the event that Engine 2 is unable o respond with the “Foam Trailer Unit”, than
another Engine Company from within the Town shall be allowed to respond and fimetion with
said vnit, The following Engine Companies if available shall be utilized by the following order;
Engine 3, Engine 1 and Engine 4.

7. The parties agree that at any time in addition to the above-citied terms and
conditions, the Town shall be allowed to call back to duty five (5) members of the Department
by utilizing the “detail” list within the Department for the staffing of the “Foam Trafler Unit”
independently from any of the Engine Companied if so desived.

E.  Any fire fighter who has worked extea hours as a result of disciplinary action shall
not be counted as a fire fighter for manpower purposes.

F.  Whenever there is a national, statewide, or local disaster or emergency, which
affects the Town of Johnston, the minimum staffing shall be increased to forty-four (44)
employees on duty until the emergency is officially declared over.

G. The parties hereby agree that the staffing Memorandum of Agreement mutually
entered into by the parties and dated September 18, 2013 shall be ;.ﬁ. effect until the sunset date of
July 1, 2015 at which time parties agree that the te?ﬁmrary and mutually agreed upon personnel
vacancy allowance, of up to ten (10) personnel, shall expire and the overall department staffing

levels shall return to the above referenced staffing provisions of Article XVII, Section 1.

A, All employees hired prior to July 1, 1995, must maintain their (EMT-A) Basie

Level as a condition of employment.
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B.  All employees who have completed cighteen (18) years on the Fire Department

shall not be required to maintain their (BMT-A) Basic Level.

A, All five fighters appointed to the Johnston Fire Department after July 1, 1995, must
maintain their EMT-C certification as a condition of employment until the complotion of their
eighteenth year of employment. Those employees, who have more than eighteen (18) VERrs on
the Fire Department and are permanently assigned to a position that requires EMT-C, must
maintain their EMT-C certification while in that position.

B.  All new employees/probationary fire fighters must become EMT-C certified 5
soon as reasonably possible and agreeabie to the above-mentioned parties. All new
employees/probationary fire fighters will entoll into an approved State of Rhode Istand
Departinent of Health training course. All new employees/probationary fire fighters will be
atforded the opportunity of two (2) chances to successfully complete the above-mentioned
training course. Upon the successful completion of the training course, the new
employee/probationary fire fighter will be immediately required to obtain histher EMT-C
license. All new employees/probationary fire fighters will be afforded any and all benefits of

statutory laws in effect in the State of Rhode Island with obtaining their EMT-C license.

All employees will renew their Bmergency Medical Technician License pursuant to the
Coliective Bargaining Agreement requirements. The Town will provide the Emergency Medical
Technician licensing re~certification training to all employees. All employees will be allowed to
receive re-certification training outside the Department if he/she so desires. All employees will

be afforded the opportunity of two (2) chances to successfully complete the above-mentioned
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re-certification training. All employees will be afforded any and all benefits of statutory laws in
effect in the State of Rhode Island with renewing their Emergency Medical Technician Heense.
Section 5. Hazardoeus Material Certification Stipend

All employees who maintain a Hazardous Material Certification will receive an

additional fifteen ($15.00) dollars per week. This certification and fraining shall be provided to

the members by the Departtnent.

Employees permanently assigned or bided to a resoue must be EMT-C Heensed. Those
employees shall also receive a stipend of five hundred ($500.00) dollars in addition to their
annual salary. This stipend will be paid on July 1 of the following year served on the reseue,
prorated to reflect the length of service (in pay periods) the employee served on the rescue. All

members who bid off 4 rescue shall revert to his/her original rank prior to him/her going into the

Rescue Division.

The Town shall maistain a one million (§1,000,000.00) dollar malpractice insurance

policy for all employses,

No member of the Johnston Fire Department shail be suspended without pay until such
time as an arbitration decision has been rendered.
Section 2. Tardiness

Any employee who reports late for work will be docked one-guarter of an hour at a thirty
{30) minute basis starting from the start of the shift, If the employee is over one (1) hour late, the

employee will be docked a foll hour pay for each and every hour thereafier. A fifteen (15)
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minute grace period will be allowed whereby the employee will niot be charged and the Town
will not pay overtime for the person waiting for his/her relief,

ARTICLYE XIX

The hatrout regulation presently in effect is hereby incorporated by reference and made a

part of this contract. However, this regulation may be changed by mutual agreement between the

Chief of the Department and the Union.
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ARTICLE XX

Section 1. Pension

All employees presently in the service of the Johnston Fire Department hired prior to July
1, 1959 shall be in Pension Plan A,

Plag A

1. All employees will accrue two and one-half (2 14%) percent for each credited year of
service. A credited year of service shall be in any vear of service in the Johnston Fire Department
with over six (6) months completed. Upan the completion of twenty (20) years of credited
service (a completion of service pension) in the Johnston Fire Department, an employee retires
with a pension benefit of fifty (50%) percent of the final average of the employee’s three (3)
highest consecutive years of compensation based on weekly salary, three (3) highest consecutive
years of longevity pay, three (3) highest consecutive years of holiday pay, severance pay
reveived by the employee which shall consist of unused vacation time, wnused personal days,
pro-rated holiday pay and unused skek leave as provided for in the collective bargaining
agreement, and seventy five (75%) percent of the three (3) highest consecutive years of overtime
pay. Each component, with the exception of severance as indicated in paragraph #13 of this
section, shall be derived by year ending payroll statements from the three highest consecutive
years of each individual distinet component regardless of which years that may fall within the
employee’s employment,

All employees shall be able to sccrue an additional two and one-half (2 ¥4%) percent
increase in benefits for each credited year of service over twenty (20) years to a maximum of
thirty {30) years for a maximum pension benefit of seventy-five (75%) percent as shown in Table

Noa. 1 bhelow:
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Table No, 1
Credited Yeuars of Service Pension Benefit
21 52 %%
22 55%
23 57 %
24 60%
25 62 %
26 65%
27 67 %A%
28 70%
9 72 %%
30 5%

The pension payment benefits listed in Section 1 are not subject to any age requirement at

the time of the employee’s retirement,
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2. Employees who become disabled because of an on the job related injury or iliness and
are unable to perform all of the requitements of R.LGLL. §45-21.2-10. There shall be no age or
years of service requirements to receive this pension benefit. The pension benefit shall be sixty
six and two-thirds (66 2/3%) percent of the final average of the employee’s three (3) highest
consecutive years of compensation based on weekly salary, three (3) highest consecutive years of
longevity pay, fhree (3) highest consecutive years of holiday pay, severance pay received by the
employee which shall consist of unused vacation time, unused personal days, pro-rated holiday
pay and unused sick leave as provided for in the collective bargaining agreement, and seventy
five (75%) percent of the three (3) highest consecutive years of overtime pay. Fach component,
with the exception of severance as indicated in paragraph #13 of this section, shall be derived by
year ending payroll statements from the thiee highest consecutive years of each individual
distinet component regardless what years that may fall within the employee's employment,
Employees with less than three (3) years of service, their pension will be based on the above-
mentioned items, divided by three (3).
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3. Employees who become disabled because of a non-occupational injury or illness and
are unable to perform all of the duties of a Johnston Firefighter shall be placed on a non-
accupational disability pension subject to the requivements of R.L.G.L. §45-21.2-7. The pension
benefit shall consisis of the final average of the employee’s three (3) highest consecutive years of
compensation based on weekly salary, three (3) highest consecutive years of longevity pay, three
(3) highest consecutive years of holiday pay, severance pay received by the employes which
shall consist of unused vacation time, unused personal days, pro-rated holiday pay and unused
sick leave as provided for in the collective bargaining agreement, and seventy five (75%) percent
of the three (3) highest consecutive years of overtime pay. Each component, with the exception
of severance as indicated in paragraph #13 of this section, shall be derived by year Icmding
payroll statements from the three highest consecutive years of each individual distinet
component regardless what years that may fall within the employee’s employment. The pension
benefit shall be no less than twenty-five (25%) percent for ten (10) or less vears of credited
years” service. Employees who are placed on a non-occupational disability peosion shall receive
the following pension benefit as shown in Table No. 2 below., Employees with less than three (3)

years of service, their pension will be based on the above-mentioned items, divided by three (3),
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Credited Years of Service

11
12
13
4
15
16
17
18
19
20

21

25
20
27
28
29
30

The pension payment benefits listed in Section 1 are not subject to any age requirement at

he time of the employee's retirement.

Table No. 2
Pension Benefit
27 %%
3%
32 %%
35%
37 %%
40%
42 2%
45% |
47 2%
50%
52 Y%
55%
57 %%
60%
62 %%
65%
67 %%
T0%a
72 %%

5%

48| Pane




4. Employees who die in the line of duty from injury or illness prior to their retirement
the widow or widower shall receive fifty (50%) percent of the final average of the employee’s
three (3) highest consecutive years of compensation based on weekly salary, three (3) highest
consecutive years of longevity pay, three (3) highest consecutive years of holiday pay, severance
pay due to the deceased employee which shall consist of unused vacation time, unused personal
days, pro-rated koliday pay and woused sick leave as provided for in the collective bargaining
agreement, and seventy five (75%) percent of the three (3) highest consecutive years of overtime
pay. Each component, with the exception of severance as indicated in paragraph #13 of this
section, shall be derived by year ending payroll statements from the three highest consecutive
years of each individual distinct component mgardiess% what years that may fall within the
employee’s employment. The pension benefit will remain in effect until the widow or widower
remarries. For each child under eighteen (18) years of age, an additional ten (10%) percent shall
be added to the above-mentioned payment not to exceed sixty six and two-thirds (66 2/3%)
percent for the family. If there is no widow or widower, any child under eighteen (18) years of
age shall receive fifleen (15%) percent of the sbove-mentioned payments not to exceed fifty
(30%) percent for all the eligible children. This benefit is not subject to an employee’s age or
years of service requirements at the time of death. Employees with less than three (3) years of

service, their pension will be based on the above-mentioned items, divided by three (3).
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5. Employees who die from causes outside of a line-of-duty injury or illness prior to thelr
retirement shall receive a pension benefit of thirty (30%) percent of the final average of the
employee’s three (3) highest consecutive years of compensation based on weekly salary, three
(3 highest consecutive years of longevity pay, three (3) highest consecutive years of holiday
pay, severance pay due to the deceased employee which shall consist of unused vacation time,
unused personal days, pro-rated holiday pay and unused sick leave s provided for in the
collective bargaining agreement, and seventy five (75%) percent of the three {3) highest
consecutive years of overtime pay. Bach component, with the exception of severance as
indicated in paragraph #13 of this section, shall be derived by year ending payroll statements
from the three highest conseeutive years of each individual distinei component mgar&iess what
years that may fall within the employee’s employment. For each child under gighteen (18) years
of age, an additional ten (10%) percent shali be added to the above-mentioned benefit not to
exceed fifty (50%) percent for the family. If there is no widow or widower, any child under
eighteen (18) years of age shall receive an additional fifteen (15%) percent to the eligible
children. This benefit is not subject to an employee’s age or years of service requirements at the
time of death. Employees with less than three (3) years of service, their pension will be based on
the above-mentioned items, divided by three (3).

6. All employees who at the time of their death were retired or were eligible to retire, the
widow or widower shall receive sixty seven and one half (67 4%) percent of the retired
employee’s pension benefit or the eligible employee’s pension benefit. This benefit shall be paid
until the widow or widower remarries. If there is no widow or widowes, the above-mentioned

pension benefut shall be received by any child or children under eighteen (18) years of age.
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7. All employees shall be vested after ten (10) credited years of service on the Johaston
Fire Department. The pension benefit shall be based on the final average of the threo {3) highest
consecutive years of weekly salary, three (3) highest consecutive vears of longevity pay, threc
(3) highest consecutive years of holiday pay, severance pay in effect a1 the time of retirement
received by the employee which shall consist of unused vacation time, unused personal days,
pro-rated holiday pay and unused sick leave as provided for in the collective bargaining
agreement, and sevenly five (75%) percent of the three (3) highest consecutive years of overtime
pay. Each component, with the exception of severance as indicated in paragraph #13 of this
section, shall be derived by year ending payroll statements from the three highest consecutive
years of each individual distinct component regardless what years that may fall within the

employee’s employment. The pension benefit is shown in Table No. 3 below:

Yable No. 3
Pension Benefit
10 25%
11 27 %%
1z 30%
13 32 %
14 35%
15 37 %
16 4%
17 42 %%
18 45%
19 47 V%%
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The vested pension benefit shall not be paid to an employee until the employee reaches
the age of fifty-five (55) years. In case of the death of the employee, the widow, widower, or any
eligible child shall receive a benefit of sixty seven and one half (67 14%) percent of the deceased
cligible employee’s pension benefit or when the deceased employee would have reached fifly-
five (55) years of age.

8. An employee’s pension benefit repeived on a completion of service pension [twenty
(20) or more credited years of service], a vested pension under twenty (20) years of service,
occupational disability pension, or a non-occupational disability pension, shall escalate based on
the Collective Bargaining Agreement between the parties as provided for in Article XX, Section
5 — Pension Adjustment.

A widow, widower, or children of a deceased employee receiving a pension benefit
because of an employee’s line-of-duty death, an employee’s non-line-of-duty death [under
twenty (20} years of service], or a retired employee or an employee eligible to retire, shall have
that pension benefit escalate based on the Collective Bargaining Agreement between the parties
as provided for in Article XX, Section S — Pension Adjustment.

9. All employees who have served for a period of over six (6) months of activity duty in
the armed service of the United States may purchase up to a maximum of four (4) years of such
service. These purchased years of armed service shall be credited years for pension purposes.
Any year in the anmed services over six (6) months in length shall be considered as a credited
year. The cost to the employee to purchase these credited years shall be ten (10%) percent of the
employee’s first year of weekly salary. These purchased years may be purchused at any time
before retirement as a Johnston Firefighter. Intevest will be charged at the rate pronwulgated by

the State Retirement Board for the purchase of similar benefits.
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10. All employees shall contribute eight (8%) percent of the employee’s weekly salary,
longevity pay and holiday pay. In addition, the employee shall contribute eight (8%) percent of
their overtime pay.

11 In the event that an employee terminated his or her employment in the Johnston Fire
Department for whatever reason prior to becoming vested, the Town of Johnston shall reimburse
anty and all of his or her pension contributions without interest at the time of the employee's
termination.

12, All employees hired prior te July 1, 1999 in Plan (A), shall receive a pension benefit
of two and one-half (2 12%;) percent of each credited year of service for the employee’s three {3)
highest consecutive years of clothing allowance and three (3) highest consecutive years of
clothing maintenance allowance to a maximum of thitty (30) years of service or seventy ~ five
{75%) parcent of the benefit. This pension benefit as cutlined in this sub-section 12 shall be
frozen as of February 22, 2010, meaning that the amount of each ligible employse’s credited
years of service shall be frozen (shall not increase or decrease) upon the execution of this
Contract. This pension bc@ﬁt as outlined in this sub-section 12 shall be in addition to the
employee’s pension benefit as described in Plan (A) and shall be incorporated in sub-sections |
through 11,

13. Severance, as indicated in this article, shall be included in the pension calculation if it
falls within the member’s three highest consecutive total yearly eamings. Total yearly carnings
shall be used only for the determination of the inclusion of severance in the overall pension
caleulations. If said caleulation deternines that Severance shall be included, then Severance shall
be used within the above stated caleulation for ealculation of pension benefit, Severance shall be

eredited to the year in which the roember retired.
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If the employes qualifies for the inclusion of severance pay in the caleulation of pension
benefits the employes shall pay eight (8%) percent of the severance pay received to the Town for
pension purposes.

" 14. Employees who retire on non-service disability only, may be required to submit to an
examination one {1} time per year by a physician to establish that the member is incapacitated for
service as a fire fighter and is entitled to continue to receive a disability pension. The board may
cancel a disability pension upon evidence that the member is no longer disabled for such service.
If such cancellation occurs and the member does not reenter service, he shall be entitled to 4
refund of the excess, if any, of the contributions made by the member, including interest, over
the amounts received by the member on the disability pension. Should a retiree refuse to submit
to such medical examination, histher pension may be discontinued until histher withdrawal of
such refusal, and, should his/her refusal continue for one (1) year, all rights in and to hisfher
pension may be revoked by the board.

15. For employees who retire on non-service connected disability only, if a medical
examination or an investigation made by the board discloses that a member is engaged or is able
to engage in any gamful occupation, payment of the disability pension shall be discontinued ot
reduced to an amount which, when added to the member’s income from such gainful oceupation,

shall not exceed 50% of the rate of his/hor salary in effect at the date of disability.
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16. Any member receiving a non-service conpected disability pension only, may be
required to submit to the board once each year a sworn written report of his/her earned income
for the preceding twelve (12) months on a form supplied by the board, together with supporting
data as may reasonably be required. Any adjustment in disability pension payments as aforesaid
shall be based upon such statements of income. A disability pension may be suspended if such
statement discloses income from a gainful oceupation equal to or in excess of the aforesaid
amouat, but shall be resumed when such condition has changed.

Earned income is defined as amounts received as compensation for services rendered.
The member’s pension amount for the following twelve (12) months after the filing of the report
of earned income may be reduced dollar for dollar by any amount the actual earned income
exceeded the salary paid to a permanent member with the same rank and seniority on active duty
at the time such reports are filed. However, in no event shall any member on a disability pension
receive an annual sum less than 50 % of his/her salary in effect at the date of disability.

17. The parties agree that the attached pension exhibit, which contains an example of the
formula for the above referenced pension beaefits for Plan A and COLA example for peusion
Plan A and Plan B, as referenced in Article XX, Section 5, is the agreed upon and propes formula
for caleulating pension benefits according to the applicable sections of this collective bargaining

agreement.
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Plan B

1. Employees hired after Joly 1, 1999, shall be enrolled into the State of Rhode Island
"Optional Twenty-Year Retirement on Service Allowance” R.LGLL. §45-21.1-22, which shalf be
defined as Pension Plan (B)

Z.An employee's pension payment under the State of Rhode Island "Optional Twenty-
Year Retirement on service Allowance” R.1G.L §45-21.2-22 shall be based on the employee's
three (3) highest consecutive years of compensation which would include weekly salary,
longevity and holiday pay,

3. An employee's pension contribution shail be eight (8%) percent based on the
employee’s weekly salary, longevity and holiday pay which shall be in accordance with R.LG.L.
§45-21.2-14 and R.LG.L. §45-21.2-22 (C) which does not allow for 4 cost-of-Hving adjustment
under the State Pension Plan,

4.Employees’ pension payment under a completion of service pension, a vested pension,
aceidental disability pension, ordinary disability pension, a widow, widower, dependent or
children under eighteen (18) receiving an accidental death benefit or ordinary death benefit, shall
escalate based on the Collective Bargaining Agreement between the parties contained in Article
XX, Section § -Pension Adjustment,

5.All other requirements and benefits provided for in the various State of Rhode isiand
Statutes governing retirement for firefighters under RLG.L. §45-21.2-22 such as, but not Hmited
to, vesting, prior state service, anned service credil, life insurance, retirn of pension
contributions, various retirement payment options, layoff credits, etc., shall be incorporated into

this plaa.
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The parties to this contract agree and acknowledge that a fire fighters call
system has existed with regard to Fire Department personnel within the Town of
Johnston and that the purpose of the call system in place was to provide personnel to
render service within the Johnston Fire Department,

The parties further agree that personnel providing services as part of the call
system were compensated and employed by the Town of Johnston.

The parties also agree that thore are members of the Fire Department who
served as mombers of the call system rendering service to the Town and hereby agree
to the following:

1. In socordance with the terms and conditions set forth herein, any cutrently
eligible member of the Johnston Fire Department who is a participant and categorized in
Plan (A) of the pension section of this Confract shall be permitted to purchase and
raceive credit for service tirne in the "call system” for the Johnston Fire Department for
pengion purposes.

2. Any and all eligible members of the Johnston Fire Department shall be allowed
to purchase call system service time at arate of ten {10%) percent of the starting salary
of the member as a parmanent fire fighter in the Town of Johnston, Eligible employees
may purchase call time interest frée up to July 1, 2014, Thereafier, interest will be
charged at a rate as caloulated mn Article XX, Section 1.9 for armed services time
purchased, The term starting salary shall mean the starting weekly salary of the fire

fighter for the first fifty-two (32) weeks of hire as a permanent fire fighter. The fire
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fightor seeking w purchase said call system time shall pay the sum of ten {10%6) percent
ofhis or her starting salary for each year of service time to be purchased.

3. For purposes of this agreement, credit yenr within the call system shall mean
any year in which the eligible member served within the call system for a period of at
least six (6) months, (For example, if fire fighter A served for thres (3) years and six (6)
months, he or she would be credited for four (4) years of potential time within the call
system for purchase.)

4, The maximum amount of call system service time which may be purchased for
pension purposes shall be limited to a total of four (4) years. All purchases of credited call
system service time must be made in full year increments and partial year purchases shall not
be permitted. As such, all purchases of credifed call system service time must be made for a
minimum of one (1) year to a maxirum of four (4) years. (For example, if fire fighter A
served in the call system for one (1) vear and three (3) months, he or she would be eligible
to purchase one (1) year of service time. Ifthe said five fighter A had served in the call
system for one (1) year and seven (7) months, he or she would be eligible to purchase either
one (13 or two (2) years of service time.)

3. Any eligible fire fighter will be permitted to purchase call system service time at
any time while they are employed as members of the Johnston Fire Department up fo the
date of retirement or termination from emplovment.

6. Any and all contractual pension benefits as set forth in the collective
bargaining agreement applicable upon retirement, including but not limited to longevity

payments upon retirement, medical health insurance benefits upon retirement, pension
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adjustments (¢.0.1.a.) upon retirement, shall be based upon an inclusion of any
purchased call system service time.

The Town will farnish at time of retirement to all employees/participants of the Town
Municipal Pension Plan ~ Plan A, a total of all his/her monetary “post tax® pension contribution
thal he/she contributed to the plan during hisfher employment,

The Town agrees that the total mopetary amount of the employses “post tax™ pension

contributions shall ot be disbursed in accordance with Federal and State tax requiremonis,

The Town agrees to continue the healthcare plan and preseription drug plan with benefit fevel,
service level, and network level no less than the healtheare plan and preseription plan in effect at
the time of execution of this agresment, for members of the Department who have served for
peried of at least twenty (20) years. The Town agrees to fully pay for the healtheare and
prescription drug plan benefits with no cost to the retiree. The Town shall provide healtheare and
prescription drug plan benefits for members of the Department who are disabled in the line of
duty and who retired because of said disability before the twenty (20) years of service are
fulfilled. The Town agrees to fully pay for the healthoare and preseription drug plan benefits with
no ¢ost o the retiree,

A. Retirees and/or spouses who reach age 65 shall enroll in Medieare. The Town shall
continue to provide the healthcare benefit level, service level and ﬁmork {evel made available
prior o the retiree’s Medicare eligibility at no cost to the retivee. The Town shall continue to pay
any costs to the retiree and/or spouse associated with Medicare, including healthcare,
preseription digs, and any penalties, interest and enrollment fees. Coverage for non-Medicare

eligible retirees, spouses and dependents, as provided in Section 4, shal} continue. The parties to
S917asge




this agreement agree that in the event of any conflict between the current Medicare/Municare
ordinance and the collective bargaining agreement, it is the intention of the parties that the

collective bargaining agreement shall control.

All employees who retire after July 1, 1986, shall in addition to their regular pension
receive one-half (1/2) of the percentage (50%) of any raises given to an active fire fighter of the
same rank at which the pensioned fire fighters retired,

This adjustment will be based on the following components and calculated as follows:

. Base salary/per contract at time of retirement; plus

2. Retirement longevity payment as referenced in Article XTI, Section 3, as of the date
of retirement; plus

3. Any current earned pension adjustments for all eligible retired fire fighters per the
Collective Burgaining Agreement,

These three (3) components will constitute the retired fire fighter's adjusted base salary
for the purpose of calculating the retivee’s pension adjustment,

This adjusted base salary for pension purposes will be multiptied at the rate of fifty (50%)
percent of the active fire fighter’s percentage salary raise.

This above-mentioned pension adjustment figure will be added (compounded) to
component number 3 above, which represents any fire fighter's current pension adjustment.

This figure will be added to the adjusted base salary for pension purposss, and become
the new adjusted base salary for pension purposes. Any salary raises for active fire fighters will
cause the base salary for pension purposes to be recaleulated based on the above-mentioned

procedure,
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For any raise given during a fiscal year that is less than a twelve (12) month period the
total pension adjustment will then be divided by the manber of months per the contract year on

the date the salarvy raise was received.

In the event of labor disputes within the boundaries of the Town of Johnston or labor
disputes within a city or town with which the Town of Johnston has any mutual aid agreements,
Local 1950, International Association of Fire Fighters, AFL-CIO, shall have the right to

terminate the mutual aid agreement except in the event that there is a structural fire in progress.

In ali cases where employees of other fire departments have been called into the Town of
Johnston under any mutual aid situation, the Town of Johnston will, after ane (1) hour, call back

sufficient off-duty cimployees of the Johnston Fire Department to assist such mutual aid fire

fighters.

This Agreement is effective from July 1, 2014, and shall continue in il force and effect

through midnight on June 30, 2017,

H any provisions of this Agreement, or application thersof, to any person or
circumstances is held unconstitutional or otherwise invalid, the remaining provisions of this
chapter and the application of such provisions to other persons or circumstances other than those

to which it is held invalid, shall not be affected thereby,
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IN WITNESS WHEREOQF, the said TOWN OF JOHNSTON has caused this instrument to be
executed and its corporate seal to be affixed by Mayor Joseph M. Polisena in his capacity as
Mayor, thereon duly authorized by the Town Council of the Town of Johnston, this e

day of 25 ™p e or Aoy, 2013, and Logal 1950, IAFF, AFL-CIO, has caused this

instrument to be signed by its duly authorized agent.

TOWN OF JOHNSTON

Dseph M. Polisena, Mayor

LOCAL 1950, INTERNATIONAL
ASSOCIATION OF FIRE FIGHTERS,

AFL-CIO

¢, President
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Pension Exhibits

#1 — Pension Calculation for Plan A
#2 — Severance Calculation per CBA

#3 — COLA Calculation for Plan A & B
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JORNSTON FIRE DEPARTMENT

SEVERANCE PAY

Haree of Fnphoyes: SOCIAL SEGURITY: DATE:
Address.

ENTER NUMBER CIF UNUSED VACATION DAYS

CENTER NUMHHIR OF LNUSED FERBONAL DAYS

FENTER HOLIDAYS WORKED 1N THE CALANDER YEAR THAT
MEMBER/METIAEE HAS NOT BEEN DUMPENSATED
FOR AT THE TIME OF RETIREMENT

BRTER NUMBER OF INUSED SICK DAYS, PER THE CBA

"SPREADGHEET WILL GALOULATE

ENTER DALY RATE OF PAY FORMERBER AT THE RAMKAT WHICH
YHE MEMBER RETIRED X 1.06, PER THE GHA

*SPREADSHEET WILL GALCULATE TOTAL SEVERANCE DUE TO MEMBERETAREE




Tantative Agreament
Iohnston Firefighters Local 1950 and Town of Johnston
Saptermber 18, 2013

1. In the matter of Town of Johnston v, IAFE, Local 1950 CA, No. P(-12-3174, It is hereby agreed
as follows:

a, The collective bargalhing agresment is-hareby amended as follows:
[New} 1I{2) G. Inthe event that the Chief 6f the Department decldes that the Town desires
to move a piece of apparatus or work assignments pursuant to this Article, the Chief shall
totify the Union President to meet not Jass than sixty:(60) days prior to the proposed date
of implenientation and discuss the change. The parties agree that any such change would
affect firefighter safety as well as other conditions of amployment; therefore no such
change shall be Implemanted absent agreerment of the parties.

b, C.A, No. PC-12-3174 will be dismissed with prejudice, no interest, costs or attorneys’ fees,
2. In the matters of Quick, et al, v. Town of Johnston, C.A, No. PC-12-3082 (Quick) and Town of

Johnston_v. [AFF; Logal 1950, C.A. No. PC-12-3099 {Town'’s Motion to Stay Arbitra’tiohh it is
herehy agreed as follows::

8. Arbitration case no. 11-390-00860-12 {Enacting Medicare Ordinance) is hereby withdrawn
with prejudice

b. The parties to PC 12-3082 shall execute and file the Congent Decree attached hereto as
Exhibit A, The parties to this Agreement agree that in the event of any conflict betwsen
the current medicare/municare ordinance and the collective bargaining agreement, it is the
Intention of the parties that the collective Bargaining agreement , this Agresment and the
Consent Decreé shall céintrol.

¢ The collective bargaining agreemant is hereby amended as follows:

[New] Article XX{4)(a). Retirees and/or spouses who regch age 65 shill enroll in Medicare,
The Town shall continue to provide the fealthcare benefit level, sarvice level and network
level made available prior to the Tetiree’s Madicare eligibility at no cost tb the rétiree. The
Town shall cofitinue to pay any costs to the refiree associated with: Medicare, including
healtheare, prescription drugs, and any penalties, interest or enrollment fees;  Non-
Medicare ellgible retifees, spouses and dependents’ ‘Coverage as provided in Section 4 shail
continue,

3. In the matter of IAFF, Lacal 1950 v, Town of Johnston, C.A. No. PC-11-6020 (Disability Pension
Ordinance), itis hereby agreed as foliows:




4,

a.  The unifalr labor practice case no. 6036 {Appointmernt of Union Representative to the
Pension Baard) Is withdrawn with prejudice.

b. IAFF, Local 1950 v, Johnston Retirement Board, et al. C.A. No. PC-11-6020 will be dismissed
with prejudice, no Interest; costs or attorneys’ fees.

¢ The collective bargaining agfeement is hereby amended to provide that the following
provisions of Ordinance no. 2011-1 (Pension Ordinance) will be Implemented in accordance
Wwith this Agreement and the collective bargaining agreament as follows:

Section 47-39{g) shalt be deleted,

Section 42{b)shall be: deleted.

Section 47-42(c) shall be deleted.

Section 47-44 shall be deleted.

Section48(a)shall be deleted,

47-50{b) shall be deleted.

47-50(c) shall be deletad as to service-related disability pensions .

47-50(d) shiall be deleted as to service- related disability pensions.

47-50{e) shall be deleted as to service related disability penslons.

47-50(f) shall be deleted.

Sectlon 47-52 shall be deleted.

47-53(#)-(@) shali be deloted..

TEY S D@ Mmoo T8

Unfair fabor practice no. 8027 (Exacutive Order 2011-2-credting Administrative Designee); with
regard Yo the appointment of an Adiministrative Designee on January 18, 2011, is Wfthdraw‘n;,
with prejudice, provided that-this-shall be without practice or precedent in the event the Town
appoints an employee to perform bargaining unit work without first bargaining to agreament
with the Union.

The Arbitration in case-fo. 11-390-00312-11 {Assistant Chief assuiming duties of the Chief of tha
Department) Is withdrawn, with prejudice,

The grievance dated on or about August 25, 2010, pertaining to the Hazmat trailer is withdrawn,

The Arbitration in case no. 11-390-00997-13 (Pension benefits and contributions of
members)(pertaining to MERS mambers), shall be held in abeyance pending litigation/mediation
between IAFF and the State of Rhode Isfand.

The Arbitration in case no 11-380:01032-12 (M’inimum Staffing], 1s withdrawn, with prejudibe,
provided that'the parties agrae to enter into 3 revised Memorandum of Agreemant, in the form
attached hereto ag Exhibht B,



8. The Arbitration in case no, 11-360-01075-18 (Calculste Pension Benefit of Private Michelie
Legault) is withdrawn, with prejudice, provided that the Town shall, within thirty days of the
date of this Agreement, adjust Private Legault's pension calculation in accordance with Exhidlt €
and shall relmburse Private Legault for the 8% pension contribution dedueted from her
severance pay.

10. The Arbitration in case no. 11-390-01076-13, {Calculate Pension Benefit of Battalion Chief
Kenheth Moore), is withedfawn, with prejudice, provided that the Town shall, within thirty days
of the date of this Agreement, adjust Battalion Chief Moore’s pension calculation in accordance
with Exhibit 1and shall reimburse Chief Moore for the 8% pension contribution deducted from
his severance pay.

11, The Arbitration in case nos. 11-390-00861-13, 11-390-01028-12, 11-390-01033-12, 11-390-
01084-12, 11-390-D0862-12, 11-390-01029-12, 11-390-01030-12, and 11-390-01031-12
pertaining to grisvarits Gormigy, McDeugal, Palfini, and Paolucci’s proper calcufation of pension
benefits and interest on call system buy-back, and Gormiey's talculation of interest on military
buy-back is withdrawn, with prejudice, provided thatthe Town shall, within thirty days of tha
date of this Agreement, adjust the pension calculations for-these individuals in. accordance with
Exhibit &, and the interest. on cal system buy back in accordance with Exhibit F. The Union
accepts the Town's calculation of interest on military buy back with regard to Gormiey.

12. Ordinancs humbers 2013-10, 11 and 12, pertaining to the Furiding Improvement Plah, will be
‘promptly withdrawn. The Town and the Union agree to meet to discuss persion issues, provided
that the terms and condition of the 20122014 and 2014-2017 collective bargaining agreements
shall not be changed zhsent mutual apreement In writing, The parties tentatively agrée 1o meet
and confer within forty-five {45} days after the execution of this Agreement,

13. The Interest arbitrations for 20122013, case no, 1139-00956-12, and for 2013-2014, case no.
1139-00371-43, are withdrawn, with prejudice, upon ratification by the Johnston Town Council
and the IAFF, Local 1950, of the 2012-2014 collective bargaining agreement and the 2014-2017
collective bargaining agreement,

14. The parties agree to the following language for & collective bargaining agreement for Cantragt
Years 201272013 and 2013/2014

l, Year Ong - July 1, 2012 through June 30, 20183;
a. No Wage Increase

b. Article XX, Section 1, Duration of Agreement - amend language — agreemant s
effective July 1, 2012, and shall continue in full force and effect through midnight-on
June 30, 2014,




¢ Al other Artlcles, terms and conditions of the preceding Collective Bargalning
Agreement between the partles, including those added, amended or modified by
this Agreement, shall remain in place.

Il.Year Two - July 1, 2013 through June 30, 2014:

a. Article X|l, Section 1, Salaries - Commencing on January 1, 2014 there shall be an
increase of orie and three-quarters percent (1.75%) toall salary ranks.

b, Article Xil, Section 4. Salarles - Commencing on January 1, 2044 there shall be
Firefighter Grade 1 - 4 salary ranks for employees, The Bi-Weekly salaries; with the
1.75% ingrease included shall be as follows commencing January, 1,2014:

i, Assistant Chief $2,517.06
Il Battialion Chief 52,394,29
iil. Captaln $ 2,190,309
v, Lieutenant. $ 2,095.70
v. Firefighter Grade 1 $ 1,978.30 (Year 7 Firefighter)
vl Firefighter Grade 2 $ 1,918.07 {Year 5 arid 6 Firefighter)
Vil Firefighter Grade 3 § 1,857.13 (Year 3 and 4 Firefighter)
wili, Fi‘reﬁghterﬁrade 4 §1,796.19 (Year 1 and 3.Firefighter)
1. Allfirefighters at Firefighter Grade 3 prior to Jahuary 1, 2014 shall
be placed as Firefighter Grade 4 rate of pay as of January 1, 2014,
2. Alifirefighters at Firefighter Grade 2 prior to January 1; 2014 shall
be placed as Firefighter Grade 2 rate of pay as of January 1, 2014,
3. All firefighters at Firefighter Grade 1 prior toJanuary 1, 2014 shall
be placed as Firefighter Grade 1 rate of pay #s of January 1, 2014,

¢ Article XX, Section 1, Pension — Plan A language shall be amended to provide for
clearianguage of pension compensation to indicate the fotlowing:
. Pension components throughout the section shall Indicate the three highest
consecutive years of weekly safary, three highest consecutive years of
Lengevity Pay, thred highest consecutive yaars of Holiday Pay and 75% of the
three highest years of consecutive Dvertime Pay. Each component shiall be
derived by year ehdifig payroll statements from the three highest tonsecutive
years of each individual distinct compornient ragardiass what years that may.
fall within the employee’s employment.

il. Severance, asindicated i the article; shall be included in the pension
caleulation if it falls within the member’s three highest consecutive total
yearly-earnings. Total yearly earnings shafl be used only for the determination
of the inclusion of severance in the overall pension calcutations. Severance
shall be credited to the year in which tha member retired,

1. ifthe employee qualifies for the Inclusion of severance pay in tha
caleulation of pension benefits the employee shall pay elght (8%)
percent-of tha severance pay received to the Town for pension
pUrposes,



d. Article XX, Section 1, Pension — Plan A, #9 ~ remove fanguage — “Thege
purchased years may be purchased at any time within one (1) year of the date of
this agreement is executed, interest free. Thereafter,”

& Article XX, Seetlon 2(2), Call System Buy Back Time — Add after first sentencé:
“Eligible employees may purchase call time inferest free up to July 1, 2034,
Thereafter, interest will be charged at a rate as calculated in Section 1, #9 for armed
servicastime purchased.”

f. New Sectlon — Medicare/Municare ; Arficle XX(4)(a). Retirees and/or spouses who
reach age 65 shalf enroll in Medicare. The Town shall continue to provide the
healthcare bensfit level, service level and network level made avallable priorto the
retiree’s Medicara eliglbility at no cost to the retires, The Town shall continue to
pay- ary costs to the retiree associated with Medicare, including healthears,
préscripﬁon drugs, and any penalties, Tnterest or enrolimént fees. Coverage for
non-Medicare eligible retiress, spouses and dependents, as.provided in Section 4,
shall continue, The parties to this Agreement agree that in the event of any conflict
between the current medicare/municare ordinance and the: collective bargaining
agreement, it Is the infention of the parties that the collective bargaining agreement
shall control.

g Al others Articles, terms and conditions of the preceding Collective Bargaining
Agreement between the partles, including those added, amended or modified by
this Agreement, shall remain In:place.

15. The partles agree to the following language for a collective. bargalning agreement for Contragt

Years.2014/15,2015/16 and 2016/17:

L Year One-—July 1, 2004 thraugh June 30, 2015:

a. Article I1l, Section 2, Work Assiznments, New Subsection G, In the event that the Chief
of the Department decides that the Town desires to move a plece of apparatus or work
assignments pursuantto this Article, the Chief shall notify the Union President to meet
not less than sixty (60) days priorto the proposed date of Implamentation and discuss
the change. The parties agree that &ny siich change would affect firefighter safety as
well as other conditions of employment; thevefore no such change shall be
Implemented absent agreement of the partiss.

b, Article VII; Sectioh 2. Paid Holidays ~ Change language — “Holiday pay rate per day shal!
be determined by the emaoloyee’s daily rate of pay, one fifth of the employees weekly
salary, multiplied by 1.05” change to *Holiday pay rate per day shall be deterinined by
the employee’s daily rate of pay, one fifth of the employees weekly salary, multiplied by
1.15"




¢ Article X)L, Section 1, Salarles -~ Commencing on July 1, 2014 there shall be an increase of

one-and three-quarters (1.75%) to all salary ranks,

d. Article Xlll, S¢ction 1, Medical Insutance ~ Commencing on July 1, 2014 parties agres to
switch to a HSA heath cara plan, family plan deductible shalf be $3000.00, single plan
shall be $1,500.00. Deductibles shall be pre-lvaded at the start of each year by the town,
Deductible will thén be reimbursed by the-employee through payral} deduction equally
divided throughadt the year,

¢ Articla X1, Sectlon 1 Duration of Agraement ~amend language — agreement is effactive
luly 1, 2034; and shall continue in full force and effect through midnight on June 30,
2017,

f.  Allothers Articles, terms and cohditlons of the preceding Collective Bargaining
Agreement between the parties, Including those added, amended or madified by this
Agreement; shall remsaln in place.

.. Year Two - July 1, 2015 through June 30, 2016

a. ArticleX|l, Section 1. Salaries - Commencing on July 1, 2015 there shall be an increase of
one and three-guarters percent {1.75%) to all salary ranks.

Article VIl, Section 2, Paid Holidays — Change language ~ “Holiday pay rate pet day shall
be determined by the employee’s daily rate of pay, one fifth of the employees weekly
salary, multipfied by 1.05" change to “Holiday pay rate pér day shall be determined by
the employee’s daily rate of pay, one fifth of the emmployees weekly salary, multiplied
by 1.25"
¢ All others Articles; terms and conditions of the preceding Collective Bargaining
Agreement between the parties, Including those added, amended or modified by this
Agreement, shall remaln in place.

fIl. Year ThreeJuly 1, 2016:through june 30, 2017

& Article XIl, Section 1, Salaries - Commenting on July 1, 2016 there shall be an
increase of one and three-quarters percent (1.75%) to all sakiry ranks.

b.  All vthers Articles, termasand conditions of the preceding Collective Bargaining
Agreement between the partfes, Including those added, amanded or modified hy
this Agreement; shall remain in place.
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MANZI, VICE PRESIDENT

STATE OF RHODE ISLAND SUPERIOR COURT
PROVIDENCE, SC

CLAYTON QUICK, FRANK J. :

LEONE, SR. and ALAN ZAMBARANQ :
v, : C.A. No.: PC-12-3082

TOWN OF JOHNSTON, by and through

Tts Finauce Director, JOSEPH CHIODO, :

and JOENSTON TOWN COUNCIL,

by and through its members, DAVID

SANTILLI, ERNEST PITOCHELLY,

EILEEN YUOCO, ROBERT RUSSO,

PRESIDENT, and STEPHANIS

L T T

L 1)

CONSENT ORDER AND JUDGMENT

By agreement of the parties, it is hereby ORDERED:;

I.  Intheeventof any conflict between the Ordinance 2011-24 and this
Cotisent Order or the: collective bargaining agreement, the Consent Order or collective
bargaining agreement shall prevail;

2. The parties agree that the terms of this Consent Otder and Judgment shall
apply to all current retirees who elect to become plaintiffs in this action, and future retired
firefighters of the Town of Johnston, as well as their spouses and dependents;

3. The Town shall be permitted to require retired firefighters and/or their
spouses to enroll in Medicare notwithstanding the provisions of the collective bargaining
agreement under which they retired, provided the Town:

a) continues to provide the healtheare benefit level, service lével and network
Jevel each firefighter was entitied to upon his or her retitement, at nio

additional cost to the retiree; and



b) pays any and all costs associated with retired firefighters® enrollment in
Meilicare, including premiums, gap coverage, prescription drug coverage,
penalties, interest and enrollment fees;
4, The Town agrees that it will provide health beriefits to retired firefightets’
non-Medicare eligible sponses and dependents in aceordance with the collective

bargaining agreemient under which the firefighter retired.

Tor Plaintiffs: For Defendants:
Marc Gursky, Esq. (#2818) William J. Conley, Jr.
Elizabeth Wiens, Esq. (#6827) Law Office of William J. Conley, Jt.
Gursky Law Associates _ 670 Willett Avenue
420 Scrabbletown Rd. Ste, C Hast Providence, R1 02915
North Kingstown, RY 02852 (401) 4370905
(401) 294-4700 (401) 4373618
(401) 204-4702
ENTER: PER ORDER:
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Memorandum of Agreement

This Memorandum of Agreement is entered into between the Town of Johnston, Rhode Island
(hereinafter referred to as the “Town™) and the Johnston Fire Fighters, Local 1950, International
Asgociation of Fire Fighters, AFL-CIO (hereinafter referred to as the “Local”), (collectwely
referred to as the “Parties’)

WHEREAS, the parties acknowledge their mutnal desire to enter into this Memorandum of
Agreement to address the issue of vacancies in the department during the term of the Collective
Bargaining Agreement between the parties for July 1, 2012 through June 30 7014 and July 1,
2014 through June 30, 2017.

NOW 1TIEREFORE, in consideration of the mutual covenants and promises contained herein
and intending to be legally and equitably bound hereby, the Town and the Local agree as
follows:

I. Article XVII, Section 1, Sub-section A, of the Collective Bargaining Agreement
between the parties pr 0v1des that the minimum staffing of personnel for the
Departiment shall be no less than eighty-eight (88) members plug the Chief of the
Department for a total of eighty-nine (89). The parties agree that the Town shall be
allowed to keep up to ten (10) personnel vacancies within the Department from July
1, 2012 through July 1, 2015. The total minimurm staffing of personnel for the
Department shall be no less than seventy-eight (78) members plus the Chief of the
Depattrent for a total of seventy-nine (79) on the Department, if vacancics are
realized. There shall be no lay-offs of current employees and this agreement shall
sunset July 1, 2015. :

The parties agree that the above-mentioned agreed tpon vacancies shall not impact

o, 2

[ '

. &2 and / or compromise the minimum platoon staffing of the Department and / or the job
(;)E’J s AP . * 30 i . ; . . T .

4 bidding provigions as provided for within the Collective Bargaining Agreement.

e :

b

c—ég 3. The patties agree that this Memorandum of Agreement shall be subject to the

;QEE grievance and atrbitration provisions of the Collective Bargaining Agreement, No

grievance as related to this Memorandum of Agreement may be filed prior to July 1,
2015,

IN WITNESS WHEREQF, the Town and the Local have caused this Memorandum of
Agreement to be executed by their respective representatives who have actual authority to bind
and enter into the various obligations set forth herein,

FOR THE TOWN ' FOR THE LOCAL

Ly fos

.(E‘,lth A Calcl, President
Local 1950, LAF.F,, AFL-CIO

VY e Witness .9 5/

Joseph Polisena, Mayor
Town of Johnston, Rhode Island

Witness ¢




