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PREAMBLE 
 
This Agreement entered into by and between the Town of Middletown, hereinafter referred to as the "Town", 
and the Middletown Municipal Employees Association/NEARI, hereinafter referred to as the “Union", has as its 
purpose the promotion of harmonious relations between the Town and its employees, the establishment of 
equitable and peaceful procedures for the resolution of differences, and the establishment of rates of pay, hours 
of work and other conditions of employment.  

 
 

ARTICLE I 

UNION SECURITY 

 
Section 1  Recognition. 
 

a. The Town recognizes the Union as sole and exclusive bargaining agent for purposes of 
collective bargaining for all employees in the bargaining unit.  The bargaining unit for 
purposes of this Agreement shall consist of all employees designated in the Rhode Island 
State Labor Relations Board Certification of Representatives dated December 10, 1987, 
in Case No. EE-3422, except for the Administrative Secretary of the Town 
Administrator.  Included in the bargaining unit shall be the Fire Department Records 
Clerk and all other municipal employees, as defined under Rhode Island General Laws 
28-9.4-2(b).  

 
Note: On July 1, 2004 the Title of Records Clerk will be changed to that of 
Administrative Assistant the parties agreeing that the position will remain in the 
Collective Bargaining Unit.  
 

b. The Town will not engage in collective bargaining for members of the bargaining unit 
with any organization other than the Union unless and until such time as the Union is no 
longer the duly certified sole and exclusive representative of said members for purposes 
of collective bargaining.  

 
Section 1.2 Dues.  
 

a. The Town agrees to deduct Union dues, as established by the Union, from the pay of each 
member of the bargaining unit in equal amounts from each pay, as the frequency of pay 
periods may require, upon receipt from each such member of a written authorization 
therefore in a form acceptable to the Town. The amounts of such deductions for Union 
Dues are to be transmitted to the duly elected Treasurer of the Union by the 8th day of 
each successive month. 

 
b. All members of the bargaining unit who choose not to become members of the Union 

shall pay each month a lawful agency fee, which shall be no more than union dues as a 
condition of continued employment.  The Town shall deduct and transmit such fee in the 
same manner as provided for Union dues in paragraph (a), above.  The Union agrees to 
indemnify the Town and hold it harmless for any and all claims and liabilities asserted 
against the Town and cost incurred by it which arise out of such payroll deductions.  
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c. The Union will notify the Town in writing not less than thirty (30) days prior to any 
change in the amount of Union dues or monthly agency fees.  

 
Section 1. 3  Union Officers and Representatives.  
 

A written list of Union officers and representatives shall be furnished to the Town 
immediately after designation, and the Union shall immediately notify the Town of any 
changes therein.  

 
 

ARTICLE 2 

NON-DISCRIMINATION 

 
Section 2.1   General.  
 

Neither the Town nor the Union shall unlawfully discriminate against any employee in 
the bargaining unit because of such employee's age, sex, marital status, race, religion, 
color, creed, national origin, physical handicap or political affiliation.  

 
Section 2.2  Union Activity. 
 

The Town shall not unlawfully discriminate against any employee in the bargaining unit 
because of membership in, or legitimate activity on behalf of the Union.  

 
Section 2.3  Gender. 
 

The use of the feminine gender in this Agreement shall be construed as including both the 
feminine and masculine genders and not as a restriction on sex, unless the context in 
which such reference is made implies a contrary construction.  

 
 

ARTICLE 3 

MANAGEMENT RIGHTS 

 
Section 3.1.a  Except to the extent that there is contained in this Agreement an express and specific  

provision to the contrary, all of the authority, powers, rights, jurisdiction and 
responsibilities of the Town are retained by and reserved exclusively to the Town, 
including, but not limited to, the rights to manage the affairs of the Town; to maintain the 
methods, means, processes and personnel by which its operations are to be conducted; to 
determine the schedules and hours of work and the assignment of employees to work; to 
require from each employee the efficient utilization of her services; to relieve employees 
from duty because of lack of work or other legitimate reasons; to promulgate and enforce 
reasonable rules and regulations pertaining to operations and employees; to establish and 
enforce personnel policies and rules relating to the duties, responsibilities and working 
conditions of employees; to require an employee, based upon a valid reason, to submit to 
a physical examination by a physician of the Town's choice and at the Town's expense; 
and to take whatever action may be conducive to carrying out the mission of Town 
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government.  The above rights, responsibilities and prerogatives are inherent in the Town 
Council and the Town Administrator by virtue of statutory and Charter provisions and 
cannot be subject to any grievance or arbitration proceeding except as specifically 
provided for in this Agreement. The provisions of Article IX ("Personnel") of the Town 
Charter and Chapter 37 ("Civil Service") of the Town Code are incorporated in this 
Agreement, except where the provisions hereof are clearly at the variance therewith, in 
which cases the provisions of this Agreement shall be controlling.  
 

Section 3.1.b  The only past practices of the parties which are intended to be binding on future conduct  
are those which the parties have expressly agreed upon as being binding practices in a 
writing signed by both parties and included in this Agreement. 

 
 

ARTICLE 4 

STRIKES AND LOCKOUTS 

 
The Union will not cause, call or sanction any strike, work stoppage or slow-down, nor 
will the Town lock out its employees, during the term of this Agreement.  

 
 

ARTICLE 5 

PROBATIONARY PERIOD 

 
Section 5.1 All original appointments within the classified service shall be for a probationary period 

of one (1) year from the date of hire as defined under Section 906 of the Middletown 
Town Charter and Chapter 37 of the Middletown Town Code, entitled "Civil Service".  

 
Section 5.2 Probationary employees shall be entitled to receive salary increments and fringe benefits 

as provided by the Agreement. The Town shall have the complete discretion during the 
probationary period to determine whether or not to retain any employee for any reason. 

 
Section 5.3 Upon completion of the probationary period, these employees shall be considered as 

permanent employees and shall be given credit on the seniority list retroactive to the date 
of actual service.  
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ARTICLE 6 

SENIORITY 

 
Section 6.1.a  Definition of Seniority.  
 

1. JOB CLASSIFICATION SENIORITY is the length of service of a bargaining unit 
member in a present position within a job classification (clerk, custodian, building 
inspector, animal control officer, general ledger accountant) within the bargaining 
unit.  

 
2. BARGAINING UNIT SENIORITY is the total length of service for all bargaining 

unit positions held by a bargaining unit member.  
 
Section 6.1.b  Seniority shall govern accordingly, unless otherwise provided in this Agreement:  
 

1. with respect to layoffs, recalls, transfers, promotions - by job classification seniority.  
2. with respect to vacation preference , shifts, and days off - by job classification 

seniority within Departments.  
 
Section 6.1.c Lists.  Town shall establish two (2) seniority lists containing the seniority dates: (1) by 

job classification; and (2) by bargaining unit, which shall be updated annually on or 
before August 1.  The Town shall provide the Union President with the initial seniority 
lists within thirty (30) days from the date of the execution of this Agreement.  A copy of 
each list and annual update shall be furnished to the Union President upon completion, 
but no later than August 1.  
 
Any disagreement as to the accuracy of said seniority list on the part of the Union, an 
employee or group of employees, shall be subject to the grievance and arbitration 
provisions of this Agreement and submitted to the Town Administrator within thirty (30) 
days of the Union President's receipt of said seniority lists, provided further that the 
accuracy of the initial Bargaining Unit Seniority list, established with the 1994-97 
contract is permanent.  

 
Section 6.1.d An employee shall forfeit all seniority rights accrued in the event that the employee:  

 
1. is discharged for cause;  
2. terminates employment voluntarily; or  
3. fails to give notice within the five (5) working day period outlined in   

           Section 6.2.c of this Article.  
 

Section 6.1.e Employees whose jobs are abolished or eliminated shall be permitted to exercise their 
seniority rights in accordance with the lay-off provisions of Section 6.2 of this Article.  
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Section 6.2.a Whenever layoffs or a reduction of hours worked by an employee becomes necessary due 
to budgetary constraints or lack of work, affected employees will be laid off on the basis 
of their job classification seniority and those with the least seniority shall be laid off first. 
 
Prior to any such action, the Town Administrator shall meet with bargaining unit officers 
to discuss reasons for the action and identify those affected employees. Employees 
subject to layoff shall be entitled to two (2) weeks notice before layoff.  

 
Section 6.2.b Whenever it becomes necessary to increase the work force, employees who have been 

subject to layoff within the past year shall be recalled in the reverse order of their layoff 
before any new employee is hired provided the employee is qualified for the position 
sought.  

 
Section 6.2.c An employee who is eligible for recall shall be given fourteen (14) calendar days' notice 

of recall by certified mail.  The certified mail notice shall be sent to the employee's 
address on file with the Human Resources Division payroll records, with a copy to the 
Union.  Employee must notify the Town Administrator of her intention to return within 
five (5) working days of notice being received. The employee is responsible to provide 
the Human Resources Division with her latest mailing address.  

 
Section 6.2.d Seniority shall be cumulative during periods of layoff up to a maximum of two (2) years.  
 
Section 6.3  Leaves of Absence.  An employee returning from a leave of absence shall be reinstated 

in her previously held position. When the previously held position no longer exists, the 
returning employee shall be permitted to exercise her: (1) job classification seniority; and 
(2) bargaining unit seniority, provided she is qualified for the position she seeks in 
accordance with the terms of Section 6.2 of this Article.  

 
Section 6.4  Grievability.  Any employee aggrieved with respect to seniority rights, as provided for in 

this Article, shall have the right to process the matter through the grievance procedure 
provided for in this Agreement.  
 
 

ARTICLE 7 

PROMOTIONS/VACANCIES/NEW POSITIONS/TRANSFERS 

 
Section 7.1.a  Promotions/Vacancies/New Positions.  Whenever a promotional position, vacancy 

or new position within a Department becomes available, the Town shall determine the 
minimum qualifications necessary for the position and shall conduct such examinations 
and reviews as are deemed appropriate to determine the qualification of the applicants in 
accordance with Sections 903(c) and 903(d) of the Town Charter.  
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Section 7.1.b Bargaining unit members who are applying for a promotional position shall have the 
following points added to their promotional exams, based upon their length of service:  

 
1 - 2 years  -  1 point  
3 years  -  3 points  
4 years  -  4 points  
5 years  -  5 points  
6 - 10 years  -  7 points  
10+ years  -  10 points  
 

(promotional examination points and seniority points shall have a total of 110 
points) 

 
Section 7.1.c Said positions shall be posted for a period of ten (10) working days.  Such posting shall 

designate the job classification, job description, qualifications, departments, rate of pay, 
shift and location of the job.  

 
Vacancies may be filled with temporary employees for no more than three months, 
except vacancies which occur due to promotions, in which case they may be temporarily 
filled for up to six months.  In the case of approved leaves of absence (Article 8.6.b), the 
position may be filled for the duration of the leave.  The three-month provision may be 
extended by mutual agreement in extraordinary circumstances.  

 
Section 7.1.d  Appointments shall be made in accordance with the provisions of Section 903(d) of the 

Town Charter.  
 
Section 7.1.e The applicant who meets the minimum qualifications, as determined by the Town, shall 

be offered the position in accordance with the provisions of Chapter 37.028 of the Town 
Code, except that in the case of ties in the final rating, names shall be placed on the list 
by bargaining unit seniority.  

 
Section 7.1.f An employee who bids for a higher paying position and is awarded said bid, shall be 

placed at the first step that represents a pay increase for the higher pay grade.  
 
Section 7.1.g In the event of a dispute over the awarding of a promotion, vacancy or new position, the 

grievance and arbitration procedures set forth in this Agreement shall apply.  
 
Section 7.2.a Probational Trial Periods.  All trial period permanent employee promotional 

appointments and transfers within the classified service of the bargaining unit shall be for 
a trial period of six (6) months.  It is understood that during this period the employee will 
be given sufficient training to familiarize herself with the new position.  During this 
period, the employee will continue to accumulate the classification seniority within the 
class title most recently held.  

 
Section 7.2.b In the event the Town decides that the employee is not satisfactorily performing the 

prescribed duties of the new job, or the employee decides that she prefers her previous 
position prior to the end of the trial period, she will be returned without prejudice to her 
previous position.  The person hired to fill her previous position may be dismissed from 
her probationary status in that position at the discretion of the Town Administrator.  
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Section 7.2.c If an employee voluntarily returns to her previous position, she will not be considered for 
promotion to the same job classification she vacated for a period not to exceed twelve 
(12) months.  

 
Section 7.2.d If an employee is on leave without pay or under injury in the line of duty (for an extended 

period of time) during her probationary/trial period, that probationary/trial period will be 
extended a comparable length of time to ensure sufficient evaluation opportunity by the 
Department Head.  

 
Section 7.3  Transfers.  When an employee is transferred, said employee shall retain all rights 

accrued pursuant to this Agreement prior to said transfer.  Prior to any voluntary or 
involuntary transfer, the Town Administrator shall meet with the employee(s) and the 
Union President, or her designee, to discuss the need for said transfer.  

 
 

ARTICLE 8 

HOURS OF WORK/JOB DESCRIPTION/ 

JOB REPLACEMENT 

 
Section 8.1.a  Normal Work Week.  Full-time positions shall have one of the following regular work 

weeks as indicated:  
 

1. Thirty-five (35) hour work week - five (5) seven (7) hour consecutive working days;  
2. Forty (40) hour work week - five (5) eight (8) hour consecutive working days;  
3. Non-standard schedule.  
 

Section 8.1.b The normal work day shall be from 7:30 A.M. to 5:00 P.M. with a one (1) hour lunch 
period scheduled with the approval of the Department Head.  The Department Head may 
adjust work schedules to meet the needs of the department.  

 
Section 8.1.c The regular duty hours for the animal control officer and the police mechanic will be 

Monday through Friday from 7:00 A.M. to 3:30 P.M. (excluding contractual holidays) 
with a one half hour lunch.  
 

Section 8.2  Overtime  
 
Section 8.2.a Overtime shall refer to work officially ordered or approved by the Town Administrator or 

his designee in excess of an employee's normal work week.  
 
Section 8.2.b Time and one-half shall be paid to an employee for all work performed in excess of her 

standard work day.  Time and one-half the hourly rate shall be paid to an employee for all 
work performed on Sundays or Holidays.  

 
Section 8.2.c Overtime shall be computed for all services performed in excess of the regularly 

scheduled hours of duty to the nearest half-hour.  
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Section 8.2.d Call-back time is when an employee is ordered to report back to work after departing 
from their regularly scheduled shift.  Call-back time shall be compensated at the rate of 
time and one-half (1.5) the regular hourly rate and time and one-half (1.5) the regular 
hourly rate for work on Sundays and holidays.  Minimum callback pay shall be two (2) 
hours.  

 
Section 8.3.a Distribution of Overtime.  Regular and foreseeable overtime shall be offered by job 

classification seniority to employees on a rotating basis, as approved by the Town 
Administrator. 

 
Section 8.3.b First preference for overtime work shall be offered to the employee for whose job the 

work is necessary.  
Second preference shall be given to any employee within the same department capable of 
performing the required work.  
Third preference shall be given to any Employee within the bargaining unit capable of 
performing the required work.  
 

Section 8.3.c In the event that no employee elects to accept overtime, the supervisor shall assign the 
least senior qualified employee to the overtime assignment.  

 
Section 8.3.d In those cases where a legitimate concern is expressed as to the assignment of overtime 

within a department, such concern shall be discussed with the Department Head.  
 
Section 8.4.a Job Descriptions.  All job descriptions for positions that are covered by this Agreement 

shall be considered as a part of this Agreement.  A copy of each job description for each 
bargaining unit position shall be furnished to the Union President.  

 
Section 8.4.b Prior to the adoption of any new or modification of any present job description, the Union 

shall have the right to review and comment on them.  
 
Section 8.4.c The Union President or her designee shall be informed of any changes in job descriptions 

of positions covered by this Agreement.  
 
Section 8.5 Personnel Files.  An employee has the right to see the official personnel file regarding 

her job performance maintained by the Human Resources Office.  An employee has the 
right to attach any material as a rebuttal or explanation of performance.  An employee, in 
writing, may grant permission to allow a Union representative designated by the Union 
President, to view and obtain copies of material contained in her file.   
 

Section 8.6.a Leave of Absence.  An employee covered by the terms of this Agreement may be 
eligible for a leave of absence, not to exceed six (6) months.  Employee must request said 
leave from the Town Administrator, in writing, not less than thirty (30) days prior to the 
commencement of said leave unless it is an emergency.  An additional six (6) months 
leave of absence may be requested by an employee, in writing, with the thirty (30) days 
notice to the Town Administrator. As the provisions of this agreement are short term 
rewards for active service, employees who are absent for active military service shall be 
entitled to none of the benefits of this Agreement, including but not limited to the accrual 
of any annual or sick leave, except to the extent they are expressly granted eligibility for 
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certain benefits in other Articles of this Agreement or as may otherwise be required by 
law. 

 
Section 8.6.b When an employee is on a leave of absence, a temporary employee may be hired for the 

duration of the leave.  
 
 

ARTICLE 9 

SALARIES AND WAGES 

 
Section 9.1  Salaries are set forth in Appendix A 

 
Salary increases for existing employees as follows: 

FY2016: 1 ½ % 

FY2017: 2 % 

FY2018: 2 ¼ % 

Effective July 1, 2015, Appendix A shall be amended by eliminating all steps above Step  
C from each job classification.  Thus, the Steps shall range from “A” to “C.”  Those 
individuals who are at Steps D or E as of June 30, 2015, will move to Step C, but their 
salaries will be red circled at the then current level, but subject to the pay increases set 
forth above.  Those individuals who are at or below Step C as of June 30, 2015 shall not 
advance beyond Step C. 
 

Section 9.2 Administration Position Classification.  This is a modification of job classification 
position titles. The respective current job classification position titles shall remain the 
same and become sub-classifications of the generic job classifications. (e.g. Clerk, 
Custodian, Animal Control Officer, Assistant Building Inspector).  
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Current Position Grade Classification Title Classification 
   
Records Clerk-Police   6 Clerk 
Facilities Maintenance 5 Custodian 
Custodian Police Department 5A Custodian 
Tax Collections Clerk  8 Clerk 
Finance/HR Clerk 7 Clerk 
Clerk –Land Evidence 6 Clerk 
Clerk-Probate 6 Clerk 
Assessment Clerk 1 6 Clerk 
Voter Registrar/Municipal Court 6A Clerk 
Mechanic Police Dept 6A Mechanic 
Administrative Assistant 7 Administrative Assistant 
Animal Control Officer 8 Animal Control Officer 
Supervising Assessing Clerk 8 Clerk 
Sewer Collections Clerk 8 Clerk 
Asst Building Inspector 11 Asst Building Inspector 
Accts Payable Clerk   8A Clerk 
Zoning Enforcement Officer  8A (PT) Zoning EO 
Technology Suppt Specialist 10 Tech Support Specialist 
General Ledger Accountant 11A General Ledger Accountant 
Principle Planner/GIS  11A Principle Planner 
 
 
Section 9.3  Employee Promotions 
 
Section 9.3.a Salary Determination.  An employee who is promoted to a higher classification 

shall be placed at the first step representing a pay increase for the higher pay grade.  
 

Section 9.3.b Anniversary Date.  An employee's anniversary date shall be the initial date of 
employment, provided the employee remains in her employment on a continuous 
basis.  

 
Section 9.3.c Salary Increment Date.  An employee's regular salary increment date shall be 

determined as of the starting date in her current position.  Upon reclassification, the 
salary increment date will be the effective date of the reclassification action.  

 
Section 9.3.d Work in Higher Classification.  If an employee is required to work out of 

classification for a minimum of five (5) full, consecutive workdays assuming the 
responsibilities of the higher classification position, the employee will be 
compensated at the higher classification level.  If disputed, the employee may either 
follow the grievance procedure or may have an informal hearing directly with the 
Department Head and Town Administrator.  Such employee retains the right to 
have a Union representative attend the hearing with the Town Administrator and 
Department Head. 
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Section 9.3.e  Temporary Disability Insurance.  The Town agrees to deduct the statutorily 
required amounts from each employee’s salary to cover the Rhode Island 
Temporary Disability Insurance Program.  

 
 

ARTICLE 10 

LONGEVITY 

 
Section 10.1 All employees hired prior to July 1, 2012 with more than four (4) years of 

continuous service will receive longevity payments in accordance with the schedule 
below: 

 
Upon the commencement of the 5th year 5.25% of base salary  
Upon the commencement of the 10th year 6.25% of base salary  
Upon the commencement of the 15th year 7.25% of base salary  
Upon the commencement of the 20th year 8.25% of base salary  
 
Employees hired on or after July 1, 2012 shall not receive longevity payments. 
 

Section 10.1.a For employees hired prior to July 1, 2012, time while on layoff shall not be counted 
in determining an employee’s continuous service under Section 10.1 herein. 

 
Section 10.2 Employees hired prior to July 1, 2012 will have the option of receiving their 

longevity payment in one lump sum on the pay date following their anniversary 
date, or receiving their longevity payment spread over the 26 bi-weekly pay 
periods, beginning on the pay date following their anniversary date.  Employees 
must elect the bi-weekly option on their anniversary date, and those who elect to 
receive longevity on a bi-weekly basis, cannot change this election until their next 
anniversary date.  Longevity payments will be added to the employee’s annual 
salary for pension purposes.  

 
 

ARTICLE 11 

PENSION 

 
Section 11.1 The parties agree that the Town may employ or retain any administrator for 

purposes of investing, assisting the Town in determining and altering investment 
strategies from time to time and otherwise administer the plan and its funds, 
provided, however, that the benefits owed to present and future retirees shall not be 
affected by any change in administrators, investments or investment strategies, as 
the parties intend this to be a defined benefits plan.  

 
Section 11.2 All employees hired after June 30, 1999, but before July 1, 2012, under the terms of 

this Agreement shall be enrolled in the Rhode Island Municipal Employees' 
Retirement System.  
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Section 11.3  All employees hired on or after July 1, 2012 shall, in lieu of the foregoing benefits  
in this Article, be enrolled in a defined contribution plan (i.e., a 403(b) plan or 
equivalent thereof) established by the Town. 

 
Under the defined contribution plan, the Town of Middletown shall contribute six  
percent (6%) of the employee’s annual compensation (as set forth in Appendix A), 
excluding overtime, into this plan.  Employees enrolled in this plan shall contribute 
a minimum of six percent (6%) of the employee’s annual compensation (as set 
forth in Appendix A), excluding overtime, into this plan to be paid through payroll 
deduction.  The employee may contribute additional funds to his or her account as 
allowed by the Internal Revenue Code. 
 

 
ARTICLE 12 

HOLIDAYS 

 
Section 12.1 All employees covered by this Agreement shall be entitled to eleven (11) paid 

holidays.  The holidays are as follows: New Year's Day President's Day, Memorial 
Day, Independence Day, Victory Day, Labor Day, Columbus Day, Veteran's Day, 
Thanksgiving Day, Christmas Day, and Martin Luther King's Birthday.  

 
Section 12.2 Whenever a holiday falls during an employee's annual leave or sick leave, the 

employee shall not be charged for that day off.  
 
Section 12.3 In the event that a holiday falls on a Saturday, employees shall have the preceding 

Friday as the holiday. In the event that the holiday falls on a Sunday, employees 
shall have the following Monday as the holiday. 
 

 
ARTICLE 13 

ANNUAL LEAVE 

 
Section 13.1.a Annual leave shall be granted to members of the bargaining unit as follows:  
 

0 through year 1 of service Based on accrual rate of 0.75 day/month of service 
 

1 through 3 years of service   9 working days  
 

4 through 5 years of service   12 working days  
 

6 through 15 years of service   19 working days  
 

After 15 years of service   26 working days  
 
Section 13.1.b Annual Leave shall be credited as of July 1st of each fiscal year.  In the event an 

employee is laid off and then recalled, the employee shall be credited, on the next 
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July 1st following recall, with a pro rata share of annual leave in accordance with 
Section 13.1.a herein based on the amount of time the employee had worked during 
the year of his/her layoff. New employees, who have not completed a full year as of 
July 1st, will receive the amount they have accrued since their hire date, on July 
1st.  The remainder will be credited to them on their 1-year anniversary date.  

 
Section 13.1.c Department heads shall be responsible for the approval of vacation periods of 

employees under their jurisdiction in accordance with seniority, as contained in this 
Agreement, and subject to the service demands of their department.  

 
Section 13.1.d Employees shall not be called back to work while on vacation except for 

emergency work, and if called back, shall have the regular vacation day restored 
and shall receive time and one-half (1.5) for hours worked.  

 
Section 13.1.e Annual leave may be accumulated up to a maximum of sixty (60) days. For those 

employees hired on or after 7/1/2007 annual leave may be accumulated up to a 
maximum of forty-five (45) days. For those employees hired on or after 7/1/2015, 
annual leave may be accumulated up to a maximum of thirty (30) days. 

 
Section 13 .1.f.  Employees shall be allowed to sell back up to five (5) days of annual leave to the 

Town each year at their salary rate provided funds are available.  
 
Section 13.2.a Personal Leave.  Employees covered by the terms of this Agreement shall 

receive twenty-eight (28) hours of personal leave per year, which cannot be 
accumulated from one fiscal year to the next.  
 

Section 13.2b In addition, all members of the bargaining unit shall receive as a personal leave 
day, the day following Thanksgiving. 

 
 

ARTICLE 14 

SICK LEAVE 

 
Section 14.1 Sick leave shall be granted at the rate of 13 days per fiscal year, credited as of July 

1st of each fiscal year.  New employees shall earn one (1) day of sick leave per 
month through June 30, granted in advance.   

 
Section 14.1.a In the event an employee is laid off and then recalled, the employee shall be 

granted, on the next July 1st following recall, a pro rata share of sick leave in 
accordance with Section 14.1 herein based on the amount of time the employee had 
worked during the year of his/her layoff. 

 
Section 14.2 Sick leave shall be granted for physical illness or incapacity rendering the 

employee unable to perform the duties of her position or the duties of another 
position in the Department.  Sick leave is a benefit which shall not be abused.  An 
employee who abuses sick leave shall be subject to disciplinary action.  The 

Page 13 of 29 
 



provisions of Section 7-47 of the Town Code concerning medical certificates shall 
be applicable.  

 
Section 14.3 Upon retirement, death, or resignation from Town employment, an employee 

covered under the terms of this Agreement shall be paid for all unused, accrued 
sick leave at the rate of two dollars ($2) per hour accrued to a maximum of one 
thousand two hundred dollars ($1200.00).  This payment shall not be included for 
pension purposes.  

 
Section 14.4 Employees shall have the right to use ten (10) days of accrued sick leave to care for 

a sick child, parent, spouse and domestic partner.  Domestic partner shall be 
defined as a person for whom the employee has obtained domestic partner health 
insurance benefits pursuant to the Town’s group medical insurance plan carrier’s 
then-prevailing rules. 

 
 
 

ARTICLE 15 

BEREAVEMENT LEAVE 

 
Section 15.1 Bereavement leave of up to three (3) days shall be granted, without loss of pay for 

employees, following the death of the following family members: sister, brother, 
grandchild, grandparent, mother-in-law, father-in-law, brother-in-law, sister-in-law, 
daughter-in-law, son-in-law, aunt, uncle, step-child, step-parent and domestic 
partner.  Domestic partner shall be defined as a person for whom the employee has 
obtained domestic partner health insurance benefits pursuant to the Town’s group 
medical insurance plan carrier’s then-prevailing rules.  

 
Section 15.2 Bereavement leave of up to four (4) days shall be granted, without loss of pay for 

employees, following the death of the following family members: spouse, parent, 
and child. 

 
Section 15.3 In the case of other family members, appropriate time off shall be granted for the 

purpose of attending the wake and/or funeral.  
 
Section 15.4.  More time in individual cases, due to unusual circumstances or for reasons other 

than those cited above shall be granted subject to the discretion of the Town 
Administrator.  

 
Section 15.5 If a death occurs in the immediate family during an employee's vacation, applicable 

bereavement leave days following within the funeral week will not be charged to 
annual leave.  

 
Section 15.6  When required, additional time shall be charged to annual leave.  
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ARTICLE 16 

UNION BUSINESS LEAVE 

 
Section 16.1 The President and other officers of the Union shall be granted reasonable time off 

during working hours without loss of pay for negotiations.  
 
In addition the President or her designee shall be granted reasonable time off during 
working hours without loss of pay to investigate and settle grievances, attend 
meetings, including grievance hearings with the Town Administrator and/or 
arbitrator 

 
 

ARTICLE 17 

MATERNITY AND PARENTAL LEAVE 

 
Section 17.1.a Maternity Leave.  A pregnant employee so certified by a physician shall be 

entitled to use accrued sick leave for anytime she is unable to work for medical 
reasons  

 
Section 17.1.b At the expiration of maternity leave, the employee shall be returned to the position 

from which she is on leave at the same step of the then current range for her class 
of position.  

 
Section 17.1.c A pregnant employee shall not be required to commence her maternity leave prior 

to childbirth unless she can no longer satisfactorily perform her job duties and her 
continuance at work does not deprive her fellow employees of their contractual 
rights.  

 
Section 17.1.d Employment practices and policies including commencement and duration of 

leave, the availability of leave extensions, accrual of seniority, all health and 
temporary disability insurance, and all other benefits and privileges shall be applied 
equally to female employees on leave due to pregnancy, miscarriage and childbirth 
and upon return, they shall be restored to the position they held at the time such 
leave commenced. 

 
Section 17.2.a Maternity Leave Without Pay.  An employee who becomes pregnant may elect 

to request maternity leave, without pay, not to exceed one (1) year, at any time 
upon submission of a doctor's statement certifying pregnancy and the anticipated 
date of childbirth.  Such leave must be requested at least thirty (30) days in advance 
of the requested starting date for leave.  

 
Section 17.2.b An employee on such leave shall be entitled to reinstatement in the same position 

upon return, provided the Department Head is notified thirty (30) days in advance 
of the employee's intent to return.  
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Section 17.3.a Parental/Family Leave.  In lieu of maternity leave an employee may elect 
parental or family leave without pay, not to exceed one (1) year, as defined in Title 
28, Chapter 48 of the Rhode Island General Laws.  Such leave must be requested at 
least thirty days (30) prior to the requested starting date of such leave.  

 
Section 17.3.b An employee on parental/family leave may remain in the town group health and 

dental insurance plans by making the payment on a monthly basis.  The town shall 
return such payments to the employee within ten (10) working days following the 
employee's return to employment.  

 
Section 17.3.c At the expiration of Parental/Family leave, the employee shall be returned to the 

position from which she is on leave at the same step of the then current range for 
her class of position.  

 
Section 17.3.d If an employee makes a request to return to work earlier than the date specified in 

granting the leave, the Town will reemploy her upon thirty (30) day written notice.  
 
Section 17.4.a All accumulated sick leave and all other leave benefits to which an employee was 

entitled at the time her leave of absence commenced shall continue upon return to 
duty.  

 
Section 17.4.b The provisions of this Article shall not, in any way, diminish the rights of 

bargaining unit members under Chapter 28-48 of the General Laws of Rhode 
Island.  
 

Section 17.4.c Any leave taken pursuant to this Article 17 shall run concurrently with any leave  
entitlement under applicable family medical leave laws and / or the Rhode Island 
Temporary Caregiver Insurance act, unless otherwise required by law. 
 
 

ARTICLE 18 

HEALTH AND DENTAL INSURANCE 

 
Section 18.1.  

All active, full-time, regular employees shall be provided with health insurance 
benefits comparable to those, which presently exist, Preferred Provider product, 
individual or family, as appropriate, as long as the benefits are available to the 
Town.  The plan design for the PPO product shall consist of: 

 
A $250 (individual) / $500 (family) deductible/coinsurance plan 
Primary Care Physician office visits $15.00 
Specialist’s office visits $25.00 
Urgi-Medical Centers $50.00 
Emergency Room visits $100.00 
Vision Rider $100.00 
Chiropractic office visits – 12 annual visits 
 

Page 16 of 29 
 



Prescription Plan -  $ 7.00 Generic Brands 
   $30.00 Preferred Brand Name 
   $50.00 Non-Preferred Brand 
   $50.00 Specialty Rx 
 
Legal dependents as required by law. 
 

 
All employees hired after July 1, 1998 shall contribute twenty percent (20%) of the 
cost of health and dental benefits on a pre-tax basis.  
 
All employees hired prior to July 1, 1998 shall contribute ten percent (10%) of the 
cost of health and dental benefits on a pre-tax basis, beginning in FY2005.  .  

 
Those employees enrolled in the Blue Cross Classic plan as of the date of this 
Agreement, shall transfer to the PPO plan described above.  
 
In FY2016 (7/1/2015 – 6/30/2016) and FY2017 (7/1/2016 – 6/30/2017) only, the 
Town will reimburse each active, full-time employee’s actual deductible expenses 
incurred during the fiscal year, up to a maximum amount per year of $250 for a 
family plan or $125 for an individual plan.  To receive such reimbursement, 
employees receiving health insurance shall submit verifiable proof of their 
deductible expenses to the human resource office during the thirty (30) days 
immediately following the end of the fiscal year for which the reimbursement is 
sought.  For instance, to receive reimbursement from the Town for deductible 
expenses incurred in FY2016, the employee must submit proof of such expenses to 
the human resource office between July 1, 2016 and July 30, 2016, and to receive 
reimbursement from the Town for deductible expenses incurred in FY2017, the 
employee must submit proof of such expenses to the human resource office 
between July 1, 2017 and July 30, 2017.  The Town will pay such reimbursements 
by August 15th. 

 
 
Section 18.2  Dental Insurance   

All active, full-time, regular employees shall be provided with individual or family 
dental insurance benefits comparable to those which presently exist as long as the 
benefits are available to the Town. 

 
Section 18.3 An employee covered by this Agreement who, after twenty-five (25) years of 

employment with the Town retires shall be entitled to continued individual or 
continued family coverage under the Town's then existing health insurance 
program until he/she attains the age of sixty-five(65) years, provided, such 
employee continues to contribute fifty percent (50%) of the cost of such coverage 
upon such terms and conditions as the Town may from time to time, prescribe.  

 
Section 18.4  In the event an employee chooses not to accept the health insurance coverage 

provided under this Agreement in FY2013 only, such employee shall receive 
$3,500 as a one-time payment at the end of the contract year.  In the event an 
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employee chooses not to accept the health insurance coverage provided under this 
Agreement in FY2014 only, such employee shall receive $2,500 as a one-time 
payment at the end of the contract year.  In the event an employee chooses not to 
accept the health insurance coverage provided under this Agreement in FY2015 
only, such employee shall receive $1,500 as a one-time payment prior to June 30, 
2015.  Selection must be made prior to the beginning of the contract year.  
Beginning June 30, 2015, this Section 18.4 shall no longer have any force or legal 
effect and the entire Section 18.4 shall be effectively stricken from the Agreement. 

 
Section 18.5 The town may, in its discretion and with prior negotiations with the Executive 

Board of the union, opt to provide any of the insurance coverage provided for by 
this Agreement, through an arrangement with an alternate carrier, with the express 
condition that the benefits and services provided by the alternate carrier are to be 
equivalent or the same level of coverage as those set forth in this Agreement.  

 
Section 18.6 If an employee’s spouse is employed by any department of the Town and is eligible 

to receive health and/or dental insurance coverage through a plan supported by 
taxpayer funds, the Town shall not be required to maintain the group health and/or 
dental insurance coverage for the employee under this Agreement during the period 
he or she is eligible for coverage under the spouse’s plan.  If both the employee and 
the spouse are covered by this Agreement, the Town will provide the employees 
with only one health and/or dental insurance plan. 

 
Section 18.7 Life Insurance Each employee covered by this Agreement shall receive Group 

Term Life Insurance with a benefit = $100,000, paid for by the Town.  
 
 

ARTICLE 19 

INCLEMENT WEATHER 

 
The Town may suspend work, without loss of pay, during extreme weather 
conditions as determined by the Town Administrator, in which case all bargaining 
unit members shall be notified and allowed to leave.  

 
 

ARTICLE 20 

CAR ALLOWANCE 
 

Employees who are required to use their personal automobiles on Town business 
shall be compensated for the actual miles driven on Town business at the current 
I.R.S. rate.  
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ARTICLE 21 

BULLETIN BOARDS AND POSTING OF VACANCIES 

 
Section 21.1 Bulletin Boards.  The Town agrees to provide bulletin board space where notice 

of Town and Union matters may be posted.  
 
Section 21.2 Posting of Vacancies.  The Town agrees to post vacancies within seven (7) 

calendar days of the occurrence.  The President of the Middletown Municipal 
Employees Association/NEARI/NEA will be notified of any vacancies which may 
affect members of the Union within seven (7) days of the occurrence.  

 
 

ARTICLE 22 

DISCHARGE AND DISCIPLINE 

 
Section 22.1 Termination of any employee who has completed the probationary period maybe 

made only for just cause and in accordance with the following provisions.  
 
Section 22.2 Each employee shall be furnished with a copy of all disciplinary entries in her 

personnel record maintained by her Human Resource Office and shall be permitted 
to respond thereto.  The contents of any employee's personnel record shall be 
disclosed to the employee upon her written request.  

 
Section 22.3 No materials derogatory to an employee's conduct, service, character or personality 

will be placed in her personnel file unless she has had an opportunity to review the 
material.  However, material obtained relative to an employee's initial employment, 
including references, shall be considered confidential and not subject to review by 
the employee.  

 
Section 22.4.  After a period of two (2) years, if an employee has not committed any further 

infractions of appropriate rules and regulations, written reprimands shall be 
expunged from the employee's personnel records.   

 
Section 22.5 Arbitrary Firing.  To avoid arbitrary firing, when a Department Head is not 

satisfied with the work performance of an employee, the employee shall be 
counseled in the presence of her Union representative in order to help improve the 
employee's work performance.  
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ARTICLE 23 

GRIEVANCE PROCEDURE AND ARBITRATION 

 
Section 23.1 The purpose of the grievance procedure shall be to settle employee grievances 

arising out of the interpretation and application of this Agreement on as low a level 
as possible and as quickly as possible to ensure efficiency and high employee 
morale.  

 
STEP 1: The employee(s) involved and/or the Union representative shall 

meet with the immediate supervisor in an effort to resolve the 
grievance.  

 
STEP 2:  If no agreement is reached after presentation thereof, the grievance 

shall be reduced to writing and submitted to the Department Head 
within twenty (20) days of the occurrence of the incident.  The 
written grievance shall be forwarded by hand or by certified mail, 
restricted delivery, return receipt requested.  Within three (3) 
working days the Department Head shall meet and discuss the 
grievance with the immediate supervisor, Union representative and 
grievant.  A written decision will be given by the Department Head 
within five (5) working days after such meeting.  

 
STEP 3: If the Union and/or the employee is not satisfied with the decision at 

Step 2, a representative of the Union shall file the written grievance 
with the Town Administrator within five (5) working days of the 
Department Head’s decision in Step 2.  

 
The grievance shall be heard by the Town Administrator within five 
(5) working days of receipt of said grievance and render a decision 
within five (5) working days following the hearing.  

 
Section 23.2 If a grievance which involves the interpretation or application of the terms of this 

Agreement is not resolved under the steps outlined above, it may be submitted to 
arbitration by either party upon written notice of the other party within thirty (30) 
days of the decision at Step 3.  Said arbitration will be held under the Voluntary 
Arbitration Rules of the American Arbitration Association, and the decision of the 
arbitrator shall be final and binding.  The expenses incident to the arbitration 
procedure shall be borne equally by the Town and the Union.  The arbitrator shall 
have no power to add to, delete from, or modify any of the terms or provisions of 
this Agreement.  The Arbitrator shall have no authority to imply terms which are 
not explicitly contained herein. 

 
Section 23.3 The Union shall have the right to initiate a grievance where the action complained 

of is of a general nature or affects the Union itself.  Such a grievance shall be 
processed beginning at Step 3.  

 
Section 23.4  Any grievance filed under Article 6 shall be processed beginning at Step 3.  
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Section 23.5  If the employer fails to meet any deadline set forth above, the grievance shall be  
deemed to have been denied on that date, and the Union shall proceed to the next 
step if it wishes to continue to process the grievance.  Any grievance not processed 
from one step to the next, or to arbitration, within the time periods set forth above 
shall be deemed to have been withdrawn with prejudice, unless the parties have 
agreed in writing, signed by both parties, to extend the applicable time period in 
that case. 

 
 

ARTICLE 24 

ORDINANCE AMENDMENTS 

 
Upon request, the Town shall provide the Union a copy of Town ordinances each 
time said ordinances are reprinted as a result of amendments.  

 
 

ARTICLE 25 

SAVINGS CLAUSE 

 
Should any provision of this Agreement be found to be in violation of any Federal 
or State Law by a court of competent jurisdiction, all other provisions of the 
Agreement shall remain in full force and effect for the duration of this Agreement.  

 
 

ARTICLE 26 

COST SAVINGS 

 
The Middletown Municipal Employees Association will work cooperatively with 
management to assist in identifying potential cost savings to the Town of 
Middletown.  

 
 

ARTICLE 27 

ANIMAL CONTROL OFFICER /POLICE MECHANIC CLOTHING ALLOWANCE 

 
Section 27.1 The Animal Control Officer shall receive an amount equal to town personnel 

required to wear police uniform on or before September 1, for the maintenance and 
upkeep of his uniform.  Uniform shall consist of the following: pants, shirts, tie, 
belt, shoes, patches, hat, badge(s), rain gear, firearm (after training), ammunition, 
ammo pouch, handcuffs/pouch, holster, ASP, badge numbers, jackets, whistle and 
ID.  

 
Section 27.2 Town shall replace uniforms and equipment (including personal eyeglasses and 

watch) lost or damaged by the animal control officer performing his duties.  Any 
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damaged uniform or equipment shall be returned to the Chief of Police prior to the 
Town's purchase of a replacement.  

 
Section 27.3 If the animal control officer terminates employment with less than ten (10) years of 

service or is terminated, he shall return all departmental issued items in useable 
condition to the Chief of Police within three (3) days of his last day of duty.  

 
Section 27.4 Police Department Mechanic Clothing Allowance.  The annual clothing 

allowance for the Police Department Mechanic shall be six hundred dollars 
($600.00) annually.  

 
 

ARTICLE 28 

EDUCATION 

 
Section 28 .1 Each employee shall be reimbursed for courses, seminars, workshops, etc. upon 

submission of evidence of satisfactory completion of such courses to the Town 
Administrator.  Advance, written approval shall be required for any such courses, 
etc, taken.  
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(1820 Hrs) (2080 Hrs) (1820 Hrs) (2080 Hrs) (1820 Hrs) (2080 Hrs)
CLASS ‐ STEP HOURLY ANNUAL ANNUAL CLASS ‐ STEP  HOURLY ANNUAL ANNUAL CLASS ‐ STEP HOURLY ANNUAL ANNUAL
5 ‐ A 18.3166$         33,336.21$      38,098.53$      5 ‐ A 18.6829$         34,002.94$      38,860.50$      5 ‐ A 19.1033$         34,768.00$      39,734.86$     
5 ‐ B 19.2252$         34,989.86$      39,988.42$      5 ‐ B 19.6097$         35,689.66$      40,788.18$      5 ‐ B 20.0509$         36,492.68$      41,705.92$     
5 ‐ C 20.1976$         36,759.63$      42,011.01$      5 ‐ C 20.6016$        37,494.82$     42,851.23$      5 ‐ C 21.0651$        38,338.46$     43,815.38$     

RED‐CIRCLED 5 ‐ C (E) 22.2701$         40,531.50$      46,321.71$      RED‐CIRCLED 5 ‐ C (E) 22.7155$         41,342.13$      47,248.15$      RED‐CIRCLED 5 ‐ C (E) 23.2266$         42,272.33$      48,311.23$     

6 ‐ A 19.2252$         34,989.86$      39,988.42$      6 ‐ A 19.6097$         35,689.66$      40,788.18$      6 ‐ A 20.0509$         36,492.68$      41,705.92$     
6 ‐ B 20.1976$         36,759.63$      42,011.01$      6 ‐ B 20.6016$         37,494.82$      42,851.23$      6 ‐ B 21.0651$         38,338.46$      43,815.38$     
6 ‐ C 21.2179$         38,616.58$      44,133.23$      6 ‐ C 21.6423$         39,388.91$      45,015.90$      6 ‐ C 22.1292$         40,275.16$      46,028.75$     

RED‐CIRCLED 6 ‐ C (E) 23.3700$         42,533.40$      48,609.60$      RED‐CIRCLED 6 ‐ C (E) 23.8374$         43,384.07$      49,581.79$      RED‐CIRCLED 6 ‐ C (E) 24.3737$         44,360.21$      50,697.38$     

6A ‐ A 20.0100$         36,418.20$      41,620.80$      6A ‐ A 20.4102$         37,146.56$      42,453.22$      6A ‐ A 20.8694$         37,982.36$      43,408.41$     
6A ‐ B 21.0105$         38,239.11$      43,701.84$      6A ‐ B 21.4307$         39,003.89$      44,575.88$      6A ‐ B 21.9129$         39,881.48$      45,578.83$     
6A ‐ C 22.0611$         40,151.11$      45,886.98$      6A ‐ C 22.5023$         40,954.13$      46,804.72$      6A ‐ C 23.0086$         41,875.60$      47,857.83$     

RED‐CIRCLED 6A ‐ C (E) 24.3222$         44,266.40$      50,590.18$      RED‐CIRCLED 6A ‐ C (E) 24.8086$         45,151.73$      51,601.98$      RED‐CIRCLED 6A ‐ C (E) 25.3668$         46,167.65$      52,763.02$     

7 ‐ A 20.1976$         36,759.63$      42,011.01$      7 ‐ A 20.6016$         37,494.82$      42,851.23$      7 ‐ A 21.0651$         38,338.46$      43,815.38$     
7 ‐ B 21.2179$         38,616.58$      44,133.23$      7 ‐ B 21.6423$         39,388.91$      45,015.90$      7 ‐ B 22.1292$         40,275.16$      46,028.75$     
7 ‐ C 22.2700$         40,531.40$      46,321.60$      7 ‐ C 22.7154$         41,342.03$      47,248.03$      7 ‐ C 23.2265$         42,272.22$      48,311.11$     

RED‐CIRCLED 7 ‐ C (E) 24.5337$         44,651.33$      51,030.10$      RED‐CIRCLED 7 ‐ C (E) 25.0244$         45,544.36$      52,050.70$      RED‐CIRCLED 7 ‐ C (E) 25.5874$         46,569.11$      53,221.84$     

8 ‐ A 21.2179$         38,616.58$      44,133.23$      8 ‐ A 21.6423$         39,388.91$      45,015.90$      8 ‐ A 22.1292$         40,275.16$      46,028.75$     
8 ‐ B 22.2701$         40,531.58$      46,321.81$      8 ‐ B 22.7155$         41,342.21$      47,248.24$      8 ‐ B 23.2266$         42,272.41$      48,311.33$     
8 ‐ C 23.3700$         42,533.40$      48,609.60$      8 ‐ C 23.8374$         43,384.07$      49,581.79$      8 ‐ C 24.3737$         44,360.21$      50,697.38$     

RED‐CIRCLED 8 ‐ C (E) 25.7771$         46,914.32$      53,616.37$      RED‐CIRCLED 8 ‐ C (E) 26.2926$         47,852.61$      54,688.70$      RED‐CIRCLED 8 ‐ C (E) 26.8842$         48,929.29$      55,919.19$     

8A ‐ A 22.8439$         $41,575.90 47,515.31$      8A ‐ A 23.3008$         $42,407.42 48,465.62$      8A ‐ A 23.8250$         $43,361.58 49,556.09$     
8A ‐ B 23.8801$         $43,461.78 49,670.61$      8A ‐ B 24.3577$         $44,331.02 50,664.02$      8A ‐ B 24.9058$         $45,328.47 51,803.96$     
8A ‐ C 24.9163$         $45,347.67 51,825.90$      8A ‐ C 25.4146$         $46,254.62 52,862.42$      8A ‐ C 25.9865$         $47,295.35 54,051.83$     

RED‐CIRCLED 8A ‐ C (E) 27.0206$         $49,177.49 56,202.85$      RED‐CIRCLED 8A ‐ C (E) 27.5610$         $50,161.04 57,326.90$      RED‐CIRCLED 8A ‐ C (E) 28.1811$         $51,289.67 58,616.76$     

9 ‐ A 23.3369$         $42,473.16 48,540.75$      9 ‐ A 23.8036$         $43,322.62 49,511.57$      9 ‐ A 24.3392$         $44,297.38 50,625.58$     
9 ‐ B 24.3963$         $44,401.27 50,744.30$      9 ‐ B 24.8842$         $45,289.29 51,759.19$      9 ‐ B 25.4441$         $46,308.30 52,923.77$     
9 ‐ C 25.4552$         $46,328.46 52,946.82$      9 ‐ C 25.9643$         $47,255.03 54,005.75$      9 ‐ C 26.5485$         $48,318.27 55,220.88$     

RED‐CIRCLED 9 ‐ C (E) 27.6065$         $50,243.83 57,421.52$      RED‐CIRCLED 9 ‐ C (E) 28.1586$         $51,248.71 58,569.95$      RED‐CIRCLED 9 ‐ C (E) 28.7922$         $52,401.80 59,887.77$     

10 ‐ A 22.8938$         $41,666.72 47,619.10$      10 ‐ A 23.3517$         $42,500.05 48,571.49$      10 ‐ A 23.8771$         $43,456.30 49,664.34$     
10 ‐ B 24.0385$         $43,750.07 50,000.08$      10 ‐ B 24.5193$         $44,625.07 51,000.08$      10 ‐ B 25.0710$         $45,629.14 52,147.58$     
10 ‐ C 25.2404$         $45,937.53 52,500.03$      10 ‐ C 25.7452$         $46,856.28 53,550.03$      10 ‐ C 26.3245$         $47,910.54 54,754.91$     

RED‐CIRCLED 10 ‐ C (E) 27.8276$         $50,646.23 57,881.41$      RED‐CIRCLED 10 ‐ C (E) 28.3842$         $51,659.16 59,039.04$      RED‐CIRCLED 10 ‐ C (E) 29.0228$         $52,821.49 60,367.41$     

11 ‐ A 24.5337$         $44,651.33 51,030.10$      11 ‐ A 25.0244$         $45,544.36 52,050.70$      11 ‐ A 25.5874$         $46,569.11 53,221.84$     
11 ‐ B 25.7772$         $46,914.50 53,616.58$      11 ‐ B 26.2927$         $47,852.79 54,688.91$      11 ‐ B 26.8843$         $48,929.48 55,919.41$     
11 ‐ C 27.0525$         $49,235.55 56,269.20$      11 ‐ C 27.5936$         $50,220.26 57,394.58$      11 ‐ C 28.2144$         $51,350.22 58,685.96$     

RED‐CIRCLED 11 ‐ C (E) 29.8279$         $54,286.78 62,042.03$      RED‐CIRCLED 11 ‐ C (E) 30.4245$         $55,372.51 63,282.87$      RED‐CIRCLED 11 ‐ C (E) 31.1090$         $56,618.40 64,706.74$     

11A ‐ A 26.7343$         $48,656.43 55,607.34$      11A ‐ A 27.2690$         $49,629.55 56,719.49$      11A ‐ A 27.8825$         $50,746.22 57,995.68$     
11A ‐ B 28.0710$         $51,089.22 58,387.68$      11A ‐ B 28.6324$         $52,111.00 59,555.43$      11A ‐ B 29.2766$         $53,283.50 60,895.43$     
11A ‐ C 29.4746$         $53,643.77 61,307.17$      11A ‐ C 30.0641$         $54,716.65 62,533.31$      11A ‐ C 30.7405$         $55,947.77 63,940.31$     

RED‐CIRCLED 11A ‐ C (E) 32.4957$         $59,142.17 67,591.06$      RED‐CIRCLED 11A ‐ C (E) 33.1456$         $60,325.02 68,942.88$      RED‐CIRCLED 11A ‐ C (E) 33.8914$         $61,682.33 70,494.09$     

NOTE: Employees hired on or after July 1, 2015, are only eligible to receive step increases ranging from A ‐ C within each classification
Red‐circled Step C within each classification applies only to employees hired prior to June 30, 2015

APPENDIX A
FY2016 ‐ FY2018
NEARI Salary Scales

+ 2.25 %
FY2016
+ 1.5 %

FY2017
+ 2.0 %

FY2018



APPENDIX B 
 

ARTICLE 6 

SENIORITY 

 
 
In accordance with Article 6.1 the agreed upon seniority list:  
 
 

 Employee Name Date of Hire 
   
1 Sisson, Lisa Marie 10/08/1980 
2 Lentz, Susan  09/12/1983 
3 Gould, Pamela J. 11/05/1985 
4 Nunes Jr., Joseph G. 06/01/1986 
5 O’Hanley, Carole J. 07/05/1988 
6 Settle, Debra E. 07/06/1989 
7 Collins, Robert 12/21/1992 
8 Johnson, Christopher 05/26/1993 
9 Lawton, Marge 09/09/1996 
10 Correia, Pamela  11/16/2000 
11 Sylvia, Mary-Beth  12/03/2001 
12 O’Bryan, Mary 12/29/2003 
13 Costa, Christopher 07/25/2005 
14 Logothets, Celeste (PT) 01/02/2007 
15 Coughlin, Sharon 08/25/2008 
16 Taylor, Suzanne 01/26/2009 
17 Ring, Alison 12/14/2009 
18 McClymonds, Nathaniel 01/04/2010 
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APPENDIX C 
 

ARTICLE 18.1 -HEALTH AND DENTAL INSURANCE 
 
The parties agree that all new employees shall receive and sign a New Employee Notification of Health  
Insurance Co-Pay (below) statement prior to the first day of work. The intent of the statement is 
disclosure to new employees of the discrepancy in co-payment levels within the bargaining unit. Said 
statement shall be signed in triplicate, with one copy received by each; the employer, the employee and 
the Middletown Municipal Employees Association/NEAR1.  
 
 
 

NEW EMPLOYEE NOTIFICATION OF HEALTH INSURANCE CO - PAYMENT 
 
Effective with the 1998-2001 collective bargaining agreement and in accordance with Article 18.1 of the  
agreement, all employees hired after July 1. 1998 shall contribute 20% of the cost of health and dental  
insurance. Effective with the 2005-2007 collective bargaining agreement and in accordance with Article  
18.1 of the agreement, all employees hired previous to July 1. 1998 shall contribute 10% of the cost of  
health and dental insurance.  
 
Your signature below signifies that you are fully aware of these differences in benefit levels to bargaining  
unit members prior to the commencement of your employment with the Town.  
 
Your signature is required in triplicate with one copy received by each; the employer, the employee and 
the Middletown Municipal Employees Association/NEARI.  
 
 
 
 
_____________________________________   ___________________ 
Signature        Date  
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