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AGREEMENT

In this agreement entered into this day of by and between the Town of

Narragansett, Rhode Island, hereinafter referred to as the “Employer” and the American
Federation of State, County, and Municipal Employees, AFL-CIO, RI Council 94 on behalf of Local

1179, hereinafter referred to as the “Union”, the parties hereby agree as follows:
PURPOSE

It is the purpose of this agreement to carry out the personnel policy of the Town of Narragansett
in encouraging a harmonious and cooperative relationship which will facilitate free and frequent
communications between the Employer and employees of the Town of Narragansett. By means of
this agreement, therefore, the signatories bind themselves to maintain and improve the present
standards of service to the people of the Town of Narragansett and agree further that high morale
and good personnel relations are essential to carry out this end. The employees, as individual
members of the Union, are to regard themselves as public employees, and as such, they are to be
governed by the highest ideals of honor, loyalty and integrity in all their public, personal and

official relationships in order that they may merit the respect and confidence of the general p‘ublic.

ARTICLE 1 - RECOGNITION

1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for all its
employees except firemen, policemen, school department employees, managerial,
supervisory, confidential, part-time, {(under 20 hours per week) and seasonal employees
(less than 120 working days per year) as certified in Rhode Island State Labor Relations
Board Case #EE 1728, June 29, 1967 in all matters pertaining to hours, wages and working

conditions.
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1.2

2.1

2.2

3.1

3.2

3.3

The Town will provide the Union a record of all hours worked by temporary/seasonal

employees.
ARTICLE 2 - NON DISCRIMINATION

The Employer agrees that it will not discriminate against, intimidate or coerce any
employees in the exercise of their right to bargain collectively, through the Union or on
account of their membership in, or activities on behalf of the Union.

The Union and the Town agree not to discriminate against a person seeking or holding

membership therein on account of race, color, religion, creed, sex or political affiliation.
ARTICLE 3 - UNION SECURITY

The Employer agrees that as a condition of continued employment, all Union employees of
the Town shall remain members in good standing of the Union for the duration of this
agreement.

The Treasurer shall deduct weekly the Union dues from all employees who have submitted
signed authorization cards. The amount of weekly dues shall be as set forth in the
constitution of the Union. The Treasurer shall send the amount of dues monthly to Rhode
Island Council 94, AFSCME, AFL-CIO, 1179 Charles Street, North Providence, Rhode Island
02904. The Union shall indemnify and save the Town harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason of action taken
or not taken by the Town in reliance upon the Union's representation that its dues have
been lawfully increased and in accordance with the Union's Constitution and by-laws or for
the purpose of complying with any of the provisions of this article. The Union agrees that it
will give the Town fourteen (14) calendar days notice of any change in Union dues or
Agency Fee prior to effective date of change.

The Employer shall have the right to hire any additional employees who do not belong to

the Union and such additional employees shall have the right not to belong to the Union.
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3.4

4.1

5.1

5.2

All employees covered by this agreement and who have not or do not make application for
membership shall, as a condition of employment, pay to the Union each month a service
charge as a contribution toward the administration of this agreement in an amount equal to

the regular monthly dues.

ARTICLE 4 - MANAGEMENT RIGHTS

Management Rights - The Union recognizes that, except as specifically relinquished or
abridged by the express terms of this Agreement or applicable law including the obligation
to bargain, all rights to manage, direct or supervise the Town’s operations and its
employees are vested solely in the Town. For the purpose of this Agreement, a past
practice is accorded the equivalent force of express meaning within a contract only when
the number of occasions of unvarying application over a reasonably extended time
demonstrates a knowing and willing acceptance by both parties of a consistent and
identical outcome. The Town pursuant to this Agreement has the right to:

1) Hire, discharge or discipline employees;

2) Introduce new or improved work methods, procedures, equipment or facilities;

3) Lay off employees;

4) Assign work by job description;

5) Control the types of work, amount of work, method of accomplishing work and

scheduling of operations of the Town;

6) Determine the number of employees on any assignment and job content.

ARTICLE 5 - SENIORITY

The Employer shall establish a seniority list and it shall be brought up to date semiannually
and the same shall be made available to the Secretary of the Union by the Town Manager.
The Employer agrees in principle with the concept of seniority which is based on length of

employment and further agrees that this principle and ability should be applied unless
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5.3

5.4

5.5

there are clear reasons to the contrary in individual instances with respect to:

e Promotional Appointment

o Preferred Shift Vacancies

¢ Any other questions of preference among employees that may arise but

are not specifically mentioned hereinabove, including preference in
overtime in relation to job classifications on a rotating basis.

In the event of a vacancy in any position, said vacancy shall be posted on a Union Bulletin
Board for seven (7) days in order that employees have an opportunity to apply for the
position. The Town Manager or his designee shall have the right to review the performance
of said employee during the fifteen (15) working days in regards to their qualification of
position. If said employee has not satisfactorily qualified for that position or if the
employee chooses, the employee shall be placed in the last position the employee held. The
Town of Narragansett is not required to post the vacant position until after the fifteen (15)
working day review period. Any employee bidding into a clerk position, who is not
currently a clerk, will be subject to the same testing as used to test new hires by
management.
All new employees shall serve a six (6) month probationary period and at the completion of
said period, the employee shall be permanent and seniority shall be retroactive to his or her
first day of employment. A probationary employee may be terminated without recourse to
the grievance procedure. All probationary employees shall be paid the probationary rate of
pay. Notwithstanding the foregoing, the Town, at its option, may extend the probationary
period from six (6) months to one (1) year for the purpose of allowing an employee to
obtain a license or certification as required by his/her job description.
Seniority shall be considered lost for the following reasons:
e When an employee has been discharged for just cause;
¢ When an employee voluntarily terminates his or her employment;

e When an employee falls to respond to a recall notice;
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5.6

6.1

6.2

6.3

e When an employee fails to report his or her absence from work within five
(5) working days;
e When an employee fails to renew a leave of absence;
e When an employee is laid off in excess of eighteen (18) months from date of
his or her most recent layoff;
o When an employee retires or is retired.
Should a grievance arise over the application of this article, by an appointing authority of
the Employer, it shall be considered a grievance under the terms of this agreement and the

use of the grievance procedure shall be applicable.

ARTICLE 6 - LAYOFF AND RECALL

In the event a permanent employee is laid off, his or her name shall be placed on a re-
employment list by class of position and by division and shall remain on said list for a
period of eighteen (18) months from the date of such layoff. A four (4) weeks notice of
layoff shall be given to any employee so affected.

Seniority shall accrue to such employee while on the reemployment list. No new employee
will be hired and no employee will be transferred into any class of position within a
division until all employees on such reemployment list for that class and division have been
recalled to work. Upon recall and pending the return to work of the recalled employee, the
appointing authority may transfer another employee to the vacant position.

The Town Manager, or his or her designee, for the purpose of recall, shall send a registered
letter to the last known address of the employee, unless actual personal contact can
otherwise be made by the Town, and the employee shall have five {5) days from the date of
the sender's receipt, or the personal contact, to reply to such recall. If a recall to work does
not reasonably assure the employee of four (4) weeks of continuous work, a failure to
accept will not be considered a refusal. Upon return to work, a recalled employee shall

receive that salary which applies to the position to which he or she returns.
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6.4

7.1

7.2

7.3

The Town shall be deemed to have fulfilled its obligations by mailing the recall notice by
certified mail, return receipt requested, to the mailing address provided by the employee, it
being the obligation and responsibility of the employee to provide his or her department

head with his or her current mailing address.

ARTICLE 7 - GRIEVANCE P EDURE

The purpose of the grievance procedure shall be to settle employee grievances including
problems concerning working conditions on as low a level as possible and as quickly as
possible to ensure efficiency and employee morale. This procedure also recognizes the
right of any employee to discuss with his or her immediate supervisor and his or her Union
representative any grievance or suggestions relative to his or her work. For the purpose of
this article, a grievance is defined as a dispute or difference of opinion raised by an
employee, or by a group of employees, covered by this agreement involving as to them or
him or her the meaning, interpretation or application of the express provisions of this
agreement.

By means of this procedure, therefore, both the Union and the Employer agree to maintain
and improve the present high standards of service to the people of the Town of Narragansett.
An employee who has a grievance must submit the grievance in writing to the Union and
the Town Manager within ten (10) days of the occurrence of such grievance or it shall not
be considered a grievance under the terms of this agreement. The word "days" in this
article shall be defined as working days.

STEP 1:

An employee who is aggrieved has the right to discuss his or her grievance with his or her
immediate supervisor and with or without his or her chosen Union representative. His or
her supervisor shall have five (5) days to submit his or her answer, in writing, to the

aggrieved person and a copy of that answer shall be submitted to the Union.
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7.4

STEP 2:

In the event the grievance is not resolved with his or her immediate supervisor, the
aggrieved and/or his or her chosen Union representative shall submit the grievance in
writing to the department head. The department head shall have seven (7) working days in
which to give his or her answer in writing to the Union:

STEP 3:

In the event the grievance is not satisfactorily resolved with the department head, the
aggrieved and/or his or her representative shall submit a grievance form in duplicate to
the Town Manager. The Town Manager shall have seven (7) working days in which to give
his or her answer, in writing, to the Union.

STEP 4:

If the grievance is not satisfactorily resolved with the Town Manager, the aggrieved and/or
his or her representative shall meet with the Personnel Appeal Board within sixty (60)
days. The Personnel Appeal Board shall have ten (10) days in which to give an answer, in
writing to the Union.

STEP 5:

If the grievance is still unsettled, either party may, within fifteen (15) days after the reply is
due, by written notice to the other, request arbitration. The arbitration proceeding shall be
conducted by an arbitrator to be selected by the Employer and the Union within fifteen
(15) days after notice has been given. If the parties fail to select an arbitrator, the:American
Arbitration Association shall be requested by either or both parties to provide an
arbitrator.

Aggrieved Union employees shall be guaranteed the right to Union representation during the
course of the grievance procedure. It is recognized that no procedure can possibly foresee
all situations that might occur. It is further recognized that this procedure will be effective
only as the good faith of both parties is concerned. To this end, it shall be incumbent upon
the parties to seek to settle all grievances and disputes that arise at the lowest level

possible.
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7.5

7.6

8.1

8.2

8.3

The decision of the arbitrator shall be final and binding on the parties, and the arbitrator
shall be requested to issue his or her decision within thirty (30) days after the conclusion
of testimony and argument. Expenses for the arbitrator’s services shall be borne equally by
the Employer and the Union.

One Union Officer and one Steward shall be granted sufficient time off during working hours
to investigate and process grievances without loss of pay. They shall also be granted time

off to negotiate new contract proposals.

ARTICLE 8 - HOLIDAYS

All permanent employees paid on an hourly basis covered by this agreement shall be paid

at their regular rate of pay for each of the following designated holidays:

1 Day New Year’s Eve Labor Day

New Years’ Day Columbus Day

Martin Luther King, Jr. Birthday Veterans Day

President’s Day Thanksgiving Day

Memorial Day ¥ day Christmas Eve

Independence Day Christmas Day

Victory Day *Easter Sunday shall be a holiday for

Police Dispatchers, Animal Control

Officers and Sunday Parks Laborer only.

Whenever a holiday falls during the employee's vacation, said employee shall be
compensated at his or her regular rate of pay.

In the event any designated holiday falls on an employee's day off, the employee shall be
entitled to the holiday at the regular rate of pay or compensatory time off. Compensatory
time off shall be with the approval of the Town Manager and shall not be arbitrarily
withheld.
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8.4

9.1

9.2

9.3

9.4

9.5

Employees temporarily absent due to injury suffered in the course of employment, or due
to bona fide illness causing temporary absence, will not be charged for sick leave for a

holiday.

ARTICLE 9 - VACATIONS

Vacations shall be computed or based on the anniversary date of the employee. At the time
of termination of employment, accrued earned vacation time shall be due and payable,
unless terminated by justifiable discharge. The Employer agrees the employees may select
their vacations in order of seniority provided such selections do not prevent an orderly
conduct of the operation of the department in which the employee works. Senior employees
must provide the Town with a notice of no less than ninety (90) calendar days after which
time other employees may select their vacation time.

Any employee who has completed one year of service shall be entitled to two (2) weeks
vacation. Any employee who has completed five (5) years of service shall be entitled to
three (3) weeks vacation. Any employee who has completed ten (10) years of service up to
fifteen (15) years of service shall be entitled to four (4) weeks vacation. Any employee who
works longer than fifteen (15) years shall receive four (4) weeks vacation and one (1)
additional day for every year worked beyond fifteen (15) years. The maximum amount of
vacation shall not exceed five (5) weeks. Employees who now receive more than five (5)
weeks vacation shall continue to receive said benefit. Henceforth, additional days shall not
be added to vacation schedules beyond twenty (20) years of service.

All vacations should be taken during the anniversary year in which they are due; however a
maximum of ten (10) days of earned unused vacation may be carried over from one year to
the next.

Those employees who have accumulated vacation time prior to February 1, 1976 shall not
lose said vacation time.

All vacation time shall be accounted for on a one half day (%) basis.
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10.1

11.1

11.2

12.1

12.2

13.1

ARTICLE 10 - BULLETIN BOARDS

The Town agrees to provide reasonable bulletin board space. Notices of official union
matters submitted by the Union may be posted and such matters may not be removed from

the bulletin board by anyone other than a person designated by the Union.

ARTICLE 11 - ALTERATION OF AGREEMENT

It is understood that any alteration or modification of the agreement shall be binding upon
the parties hereto only if executed in writing.
The waiver of any breach or condition of the agreement by either party shall not constitute

a precedent in the future enforcement of all the terms and conditions herein.

ARTICLE 12 - LEAVE OF ABSENCE

Upon written application an employee may be granted unpaid leaves of absence, at the
Town Manager's discretion, not to exceed six (6) months and subject to one renewal not to
exceed six (6) months for reason of personal illness, illness in the immediate family,
disability, or for the purpose of furthering employee's education or training in skills related
to his employment. Employees who are on unpaid leave of absence shall pay for his or her
health and dental insurance during said leave.

Upon return to work, such employee will be placed in his or her former job. Seniority at the

start of leave of absence shall be retained during all leaves of absence.

ARTICLE 13 - HOURS OF WORK AND OVERTIME

Public Works:

A. The work week shall consist of five consecutive eight (8) hour days, (hours
beginning on Monday at 7:00 am to 3:30 pm) allowing one-half (*2) hour lunch
period. All shifts shall be posted. All hours worked on Saturday shall be paid for at
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the rate of time and one-half. All hours worked on Sunday shall be paid at the rate of
double time. All hours worked in excess of eight (8) hours in one day or forty (40)
hours in one week shall be paid for at the rate of time and one-half.

B. When the Highway Division is required to plow streets due to storms and it is
necessary to call in outside help, all other employees of the Highway, Water,
Wastewater and Parks Department shall be called in for overtime.

C. Notwithstanding the above, those employees of the Water and Wastewater

Divisions, who are on standby, shall not be called for overtime.

D. Employees who are trainees and who do not have an "operator's license" may
practice in the Highway yard under supervision of qualified personnel. It is the intent
of the parties that trainees shall not be utilized to take work away from equipment
operators or to avoid overtime.

13.2 Coffee breaks shall be restricted to twenty (20) minutes total, including travel time. When
equipment is involved, coffee breaks shall be taken on the job site (April 1 through
November 15). All coffee breaks shall be taken in the Town of Narragansett.

13.3 Clerks:

A. All clerks shall work a 35 hour week. Clerical employees shall be paid time and one-
half of their regular rate for work performed over seven (7) hours in one day and
thirty-five (35) hours in one week. Work hours shall be from 8:30 am to 4:30 pm
Monday through Friday with the exception of the Public Works Clerk who shall
work 7:30 am - 3:30 pm.

B. Summer Hours (July and August) for Clerks, 8:30 am to 3:30 pm with one hour for
lunch may be granted at the discretion of the Town Manager.

C. All clerks shall be granted two 10-minute rest periods, one in each half of the work
day within the limits of efficient operation of the department. All Clerks shall receive
a one hour meal period.

D. Floater Clerk - A Floater Clerk is a position that works in the Finance Department,

including Collectors, Assessors, Controllers and Finance 50% of the position hours.
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The Floater may work in any other Town Office that the Town Manager determines
fifty percent (50%) of the position. This is not to be used in lieu of filling a full time
position.
13.4 Water Division and Wastewater Division:
The Water Division working hours shall be from 7:00 am to 3:30 pm. The Town reserves
the right to change this schedule to 7:30 am to 4:00 pm between October 31 and April 1 of
each year. The Wastewater Division hours shall be 7:00 am to 3:30 pm. For both Christmas
Eve day and New Year's Eve day, one (1) Council 94 employee from the Water Division and
one (1) from the Wastewater Division are assigned to standby duty. Effective as of
December 24, 2001, three (3) hours standby pay will be paid to each employee for each of
those days.
13.5 Parks and Recreation:

A. The Parks and Recreation employee's hours shall be from 7:00 am to 3:30 pm. The
hours of work for the Janitor in the Parks and Recreation Department may vary from
the hours set forth in the above paragraph. Said work shall include laborer's work as
well as janitorial when required.

B. The hours of work for the Clerk in the Parks and Recreation Department shall be

the same as the Town Hall Clerks.

C. Employees of the Parks Department shall be called in for overtime for

plowing and sanding, after their normal working hours, before outside
help shall be called.
13.6 Police Department: ‘

A. All Police Dispatchers shall work 38 % hours per week which shall consist of
four consecutive 8 hour work days followed by two (2] days off.

B. Based on seniority, they shall be assigned by the Captain of the Uniform
division to work one of three shifts, which shall be bid during May of each year,
effective June 1 of each year. Police Dispatchers shall bid on shifts based on

their total length of continuous service as Police Dispatchers.
Page 14 of 38




. When a normal work day falls on a holiday, the dispatcher shall be paid an
additional day's pay at 1 ¥ times his/her regular rate of pay. The daily rate
shall be 1/5th of the employee's base weekly salary: Any hours worked on
holidays which are not part of a dispatcher's regularly scheduled hours of
work (i.e. 4 + 2 schedule) shall be paid at the rate of 2 times the dispatcher's
regular rate of pay.

. Dispatchers may exchange scheduled duty assignments pursuant to
guidelines for mutual swap as effective on July 1, 1983.

. The work schedule shall cover a 24-hour period and be continuous as
follows: 11:00 pm to 7:00 am; 7:00 am to 3:00 pm; 3:00 pm to 11:00 pm. All
dispatchers agree to report to Police Headquarters no later than twelve (12)
minutes prior to their assigned shift for the purpose of roll call or police
briefing.

. Dispatchers requests for vacation and/or personal time shall not be
contingent upon nor denied because of vacation, personal leave or sick leave
of non-bargaining unit employees.

. Any Dispatcher called back to appear in court as a result of work-related
Police Department cases, on his or her day off, shall receive compensation at
the rate of time and one-half with a minimum of 4 hours.

. All Dispatchers shall be granted a one-half hour rest period during each shift.
Shift differential for Police Dispatchers shall be .25 per hour for the 2nd shift
and .50 per hour for the third shift to be paid only when actually worked.
There shall be three (3) dispatchers assigned to each shift, 7 am to 3 pm, 3
pmto 11 pm and 11 pm to 7 am. This shall allow for two (2) dispatchers to
be working each shift seven (7) days per week on a rotating schedule of 4 on
and 2 off. All vacancies between the hours of 7 am through 3 pm shall be
posted and filled by a dispatcher. Should a vacancy not be filled, a dispatcher

from the previous shift shall be held for the next shift in accordance with the
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13.7 Any employee who is called in or called back to work shall be paid a guarantee of at least

13.8

seniority clause. Thursday through Saturday nights the 11 pm to 7 am shift
shall be posted for eight (8) hour fills. Should a vacancy not be filled, a
dispatcher from the previous shift shall be held for the next shift in
accordance with the seniority clause. It shall be the discretion of the shift OIC
to cancel the overtime from 3 am to 7 am on these nights if conditions so
dictate. In the event that a dispatcher cannot be held to cover a vacant shift, a
certified/authorized police officer may be used with approval of the Patrol
Captain or his designee. A dispatcher can be ordered in to work in the event
of a declared emergency. Upon approval of the Patrol Captain or his
designee, should a shift vacancy become available at any time due to a
dispatcher leaving the employment of the Department or Town, dispatchers
will be afforded the right to transfer shifts in accordance with Section 13.6 B

in regards to seniority within the Division.

. Dispatchers will not be required to search prisoners or any other persons

who are held by the police department for any reason.

three (3) hours at time and one-half his or regular rate of pay. Any employee required to
work on a Sunday or a holiday as set forth in Article 8, shall be paid at the rate of two times
his or her regular rate of pay for all hours worked in addition to his or her holiday pay. For
the purpose of this section, a holiday shall be the actual day that it occurs on the calendar.
For the purpose of this section, multiple callbacks of the same employee during the first
three (3) hour period shall be treated as a single callback for compenéation purposes.
Employees who are assigned standby shall be paid at the rate of six (6) hours for each day
of such standby and further any other provision of this agreement covering conditions
prevalent during said period of standby shall be applicable. The period of standby shall
commence immediately upon the termination of the last regularly scheduled day and shall

extend to the start of the shift time on the next regularly scheduled day.
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13.9 Animal Control Officer:

A. The Animal Control Officer shall work forty (40) hours per week which shall
consist of five (5) consecutive eight (8) hour workdays Monday through
Fridays inclusive followed by two (2) days off.

B. When a normal workday falls on a holiday, an Animal Control Officer shall
not be required to work.

C. The work period shall cover an eight (8) hour period from 6:00 am to 2:30
pm. When more than one full time Animal Control Officer is appointed,
his/her schedule shall be set by the Chief of Police and the days worked shall
be in conformance with 13.9(A) above.

D. Animal Control Officer’'s requests for vacation time and/or personal time
shall be granted on seniority basis in accordance with police department
policy. No two ACO's shall be granted vacation and/or personal time for
the same time period.

E. An Animal Control Officer called back to appear in court as a result of work
related court appearances, on his or her time off, shall receive compensation at
the rate of time and one-half (1 ¥ ) for a minimum of three hours.

F. The Animal Control Officers shall be granted one (1) one-half hour rest
period during each shift.

13.10 All employees shall report any change in their telephone number and home address to their
immediate supervisor within 2 days of any change in said telephone number and/or home
address.

13.11 All wastewater treatment plant operators (and such other classifications as may be
appropriate) will be required to perform weekend and holiday laboratory duty on a
rotating schedule determined in advance by the wastewater superintendent. Compensation
for said duty will be as set forth within Section 13.7 of this agreement.

13.12 To the extent practicable the Town agrees to use every effort in emergency situations to
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call in Town employees qualified to perform the required tasks prior to calling in non-
Town personnel.

13.13 At the election of an employee, compensatory time off may be taken in lieu of payment for
overtime under this article. There shall be a cap of 24 hours in total accumulated
compensatory time off which for purposes of this section may be earned by every
employee. All compensatory time off shall be used or paid for by the end of each fiscal year.

13.14 The Union shall create a list of qualified/eligible Union employees that are willing and
available to work overtime events. The list shall have categories for department or task
specific events (i.e. Parks related work, Public Works events, etc.) The list shall be updated
by the Union twice every six (6) months, with copies forwarded to the applicable department
heads. The Union is responsible for maintaining the accuracy of the list. Overtime call backs
shall be made in accordance with the provisions of Article 13 first as applicable, and then
based on seniority within the specific department, and rotation shall be tracked within

each department accordingly.

ARTICLE 14 - PAY FOR WORKING IN OTHER CLASSIFICATION

14.1 Any employee who works in a higher classification than his or her own shall receive the
pay of the higher classification. Higher classification shall not include crossing from union
to management jobs unless requested by management.

14.2 No employee, when assigned to a lower classification, shall suffer a reduction in his or her

rate.

14.3 Alljob specifications shall be posted.

ARTICLE 15 - OFFICIAL TIME OFF

15.1 One delegate shall be granted official time off for State Conventions and Council meetings

and also conferences, when they occur.
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ARTICLE 16 - HEALTH AND WELFARE

16.1 All employees covered by this Agreement shall be covered by the following individual or

family health program dependent upon his or her family status.

1. Effective July 1, 2011 all members of Council 94 shall pay 20% as co-payment
for their health insurance (including dental).

2. Effective July 1, 2011 all new employees who are members of Council 94
shall be required to participate in the revised health plan as presented during
the negotiations. This health plan has a $250 deductible as well as increased
co-payment for various services including the emergency room and general
office visits.

Semi-private Blue Cross/Blue Shield 100 with Major Medical, with $100.00 deductible,

$1,000,000 maximum and diagnostic rider. Blue Cross/Blue Shield Subscribers Plan shall

include the Managed Benefits Program and the $25.00 Emergency Room Co-payment

Provision.

Effective July 1, 2001 all employees who are covered by Healthmate Coast to Coast Plan shall

remain in said Plan. In the event an employee elects to be covered by the Classic Blue Plan

or any other plan then he or she must pay the additional cost, if any, between the cost of

Healthmate Coast to Coast and the Classic Blue Plan or other plan. Effective July 1, 2001 all

newly hired employees will be provided the Healthmate Coast to Coast Plan subject to the

terms and conditions of the other provisions of this Article.

3. Effective January 1, 2015 all employees shall receive individual or family health care
coverage under the Town standard health care plan, a summary description of which is
attached (hereafter “Standard Health Plan”), on the condition that each employee
contributes 20% annually to the cost of the health care coverage. The Standard health
Plan shall have the following design features:

a) $250 annual deductible plan, the deductible to be paid in full by the
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16.2

16.3

16.4

16.5

16.6

employee.
b) Point of Delivery charges (co-pays): $15/25 for medical office visits; $50
for “Urgent Care” visits; and $100 for hospital emergency room visits.

¢) The employee shall pay 20% of all prescription drugs.

An employee who is hired on or after July 1, 2014 and who thereafter is eligible for and
retired, shall not receive any health insurance through the Town upon attaining eligibility
for Medicare.
All employees covered by this agreement shall receive Delta Dental Levels I, 11, Il and IV
Family Coverage.
The town will reimburse up to $100.00 per calendar year for prescription glasses or lenses
for anyone covered under the health care plan.
All members shall have the following on-the-job accident or injury protection:
Salary to continue during period of incapacity reduced by:

A. Workers' Compensation

B. Pension

C. Social Security Major Medical
Effective July 1, 1987 any employee who retires shall be allowed to enroll in the Town
medical plan, at Town expense. This coverage shall be on an individual plan basis. In the
event the employee has a spouse, the Town shall provide an individual plan for the spouse.
This provision shall apply to Dental benefits. Effective July 1, 2001 Retirees who attain the
age of 65 years shall be provided with Blue Cross Plan 65 with the regulation 46 and Major
Medical. Any employee retiring on or after July 1, 2011 shall not be entitled to have the
Town reimburses them for the cost of the Medicare Part B supplement. They shall continue
to be eligible for the Plan 65 supplement subject to the applicable co-payment.
The contribution by retirees for the cost of health care (including dental) shall be amended
as follows:
A. Any person retiring on or after January 1, 2012 shall pay 10% of the cost of

health care premium.
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16.7

16.8

16.9

B. Any person retiring on or after July 1, 2012 shall pay 12% of the cost of
health care premium.
C. Any person retiring on or after July 1, 2013 shall pay 15% of the cost of
health care premium.

Upon presentation of proof of alternative health care coverage pursuant to a non-Town
paid plan satisfactory to the Town, employees eligible for paid health care insurance under
this Agreement may choose not to be covered under the Town's group health insurance
policies. Eligible employees enrolled in a family plan making this choice shall receive fifty
percent (50%) of the Town's cost for family plan coverage for each full contract year in
which they are not covered for family coverage and those dropping individual coverage, the
compensation shall be fifty percent (50%) of the Town's cost for individual coverage for
each full contract year of non-coverage by a Town plan. For each year in which the
employee opts under this Section, he/she shall receivé no coverage pursuant to this Article,
except that employees may opt back into the Plan in the event of a Major Life Event causing
loss of alternative coverage, such as death or loss of employment of a spouse. Payments to
employees under this provision shall be made at the end of each contract year, in arrears. If
an employee has opted back into Town coverage during the course of a contract year,
he/she shall be entitled to pro rata pajment under this Section for that year. Payment by the
Town shall be based upon the cost to the Town of the Plan the employee was enrolled in
prior to opting out. Eligible employees must notify the Town of their election no later than
June 30.
In the event that an employee has a spouse also employed with the Town of Narragansett
who is eligible to receive health care and dental benefits, said employee shall not be
entitled to receive any health and welfare benefits set forth in this Article 16. Rather, said
employee shall be paid by the Town an amount equal to fifty percent (50%) of the cost of
such benefits.
The Town reserves the right to change an employee’s health and dental plan from a family

coverage plan to a single individual plan, or two (2) single individual plans in the case of a
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surviving spouse, once the employee’s dependent(s) are no longer eligible for coverage.

16.10 Employees may elect to waive Delta Dental insurance in the event there exists

17.1

17.2

17.3

Medical/Dental reasons that demonstrate the employees would not at any time be in need
of services covered by said insurance. In such cases the employee shall receive the benefit

in Article 16 (Health & Welfare) Subsection 16.7 of the Collective Bargaining Agreement.
ARTICLE 17 - SICK LEAVE POLICY

All Classified Employees shall be entitled to sick leave after they have completed three (3)
months. Sick leave shall be granted to all employees at the rate of one and one-half working
day for each full calendar work month of service. Sick leave shall not be granted to
employees serving on a temporary or emergency appointment or to persons employed on a
contractual basis not to exceed eighteen (18) days per year.

(A). An appointing authority or department head may require satisfactory evidence in
support of any request for sick leave pay. An appointing authority or department head may
require a physician's certificate in support of any request for sick leave pay in excess of
three (3) days. However, a physician's certificate for each sick leave day over an absence of
more than five (5) consecutive days must be furnished.

(B). The Town may require, at its option, a doctor's certificate from any employee
returning from sick leave due to a work related injury certifying the said employee's fitness
to return to work. The Town shall pay the customary fees of the employee's physician for
any examination required pursuant to this section.

Sick leave with pay may not occur beyond a total of one hundred-eighty (180) days and no
employee shall be granted more than 180 days sick leave with pay in any one calendar
year. A retiring employee shall receive 100 percent of his or her accumulated sick leave in
the form of a lump sum. Payment shall be made not later than the first pay period following
the effective date of retirement. "Such employee is an employee who reached retirement

age as provided under Social Security (FICA) or vested interest in the Pension Plan as
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provided by the Town."

17.4 Employees who expire while they are in the employ of the Town shall have 100% of their
accumulated sick leave paid to their estate. The maximum benefit shall be one hundred
eighty (180) days. .

17.5 Employees shall be paid for all sick leave days accumulated in excess of 180 days. This
payment shall be on or before December 15 of each year.

17.6 Sick leave is hereby defined to mean the absence from duty of any employee because of
illness, bodily injury or exposure to contagious disease.

17.7 Any employee who is hospitalized while on vacation shall be allowed to convert that
vacation time to sick leave time upon return to work with supporting evidence.

17.8 All sick leave shall be accounted for on an hourly basis.

17.9 Sick leave shall be for the purpose of permitting an employee to be relieved of his or her
duties during actual illness or disability. All employees who, because of illness, cannot
report for work as scheduled, shall, except in the case of an emergency, notify their
supervisor or other designated person, prior to the commencement of the work day. A
failure to notify prior to the commencement of work shall be cause for the disapproval of sick
leave for that employee and may be cause for disciplinary action.

17.10 Any employee covered under this collective bargaining agreement who becomes injured or
ill and remains away from his/her regular employment for a period of eighteen (18)
consecutive months due to becoming wholly or partially incapacitated by reason of injuries
occurred or sickness contracted during the performance of his/her duties, shall, at the
expiration of the eighteen (18) consecutive months, return to duty within thirty (30)
calendar days thereafter or shall be deemed physically unfit for duty and therefore unable
to return to his/her respective duties. Such persons who do not return to duty within thirty
(30) calendar days as aforesaid shall be immediately placed upon a retirement list and shall
receive benefits based on the provisions of the Town Pension Ordinance or applicable

contractual benefits afforded under this collective bargaining agreement,
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18.1

18.2

19.1

19.2

19.3

ARTICLE 18 - BEREAVEMENT LEAVE

Bereavement leave shall be granted for a maximum of three (3) days for a death in the
immediate family. Immediate family is defined for the purpose of this article to be: brother,
sister, including foster and step relatives of the same degree of kinship, mother and father-
in-law, sister and brother-in-law and grandparents. In the event of death of an employee's
spouse, child, or parent five (5) working days with pay shall be granted.

Bereavement leave may also be granted in the case of death of a relative other than the
immediate family, as defined above, for the maximum of one day to permit attendance at the

funeral provided that the leave shall first be approved by the Town Manager.
ARTICLE 19 - PERSONAL LEAVE

When an employee finds it-necessary to be absent for any of the reasons specified in this
article, he shall cause the fact to be reported to his department head or his designee within
the two hours after the time set for performing his or her daily duties, except that where a
relief employee is required, such notification must be made before the time set for
performing his or her duties. Leave may not be granted unless such report has been made.
Three (3) personal leave days shall also be granted each year to attend to strictly personal
matters, provided such leave is approved in advance by the Town Manager or his/her
designee.

Personal leave of three (3) days with pay in any one calendar year may be granted with the
approval of the Town Manager or his designee. Such leave shall not be charged to sick
leave, nor construed as additional vacation time. In the event an employee does not use any
sick leave days within a six (6) month period, commencing July 1 through December 31,
and then January 1 through June 30 of each fiscal year, he or she shall be granted one (1)

additional personal day off for each such period, to be taken at his or her discretion.
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20.1 The Town of Narragansett or its agent, Town Manager, shall have the right to suspend or

ARTICLE 20 - DISCHARGE AND DISCIPLINE

discharge any new employee during the said probationary period.

20.2 With respect to employees who have established their seniority, demotion, discharge or

discipline of any such employee may be made only for just cause and in accordance with the

following provisions:

A.

To avoid arbitrary firings, when a department head is not satisfied with the
performance of work of an employee, the employee shall be counseled in the
presence of his or her Union Representative, President, Shop Steward or Staff
Representative of Council 94, and the Department Head or the Town Manager
in order to help improve the employee's performance work.

All charges against an employee pertaining to discharge shall be made in
writing and signed by the person making the same. One copy of such charge
shall be filed with the Personnel Appeal Board, one copy with the Union, and
a third copy with the employee against whom the charges have been made.
In the event the Town of Narragansett or its agent suspends, disciplines or
discharges any employee as a result of such charge, the Local Union
President shall immediately be notified in writing and the matter shall
immediately be referred to the second or third step of the grievance
procedure and a hearing shall be held as a part of this second or third step.
No hearing shall be public except by mutual agreement of the Town of
Narragansett or its agent, the Union and the employee involved.

A discharged employee shall be represented by the Union, and the Union
shall have the right to designate counsel to represent it and the employee.
In a like manner, the Town of Narragansett or its agent and/or any person
filing the charges shall have the right to retain counsel.

A decision, in writing, shall be forthcoming within five (5) calendar days
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20.3

20.4

21.1

221

231

after the termination of the hearing. A copy of such decision shall be

immediately furnished by certified mail, return receipt requested, to the

Union and to the employees involved.

G. If at this point the employee is exonerated, he or she will be restored to

service without prejudice and shall be compensated for any loss caused by

such suspension or discharge.
In the event the Union feels that the decision of the Personnel Appeal Board is an improper
one, it shall have the right to refer the matter to arbitration in accordance with Step 5 of the
grievance procedure of this agreement.
The Town shall have the right to exercise its power with reference to any employee in
order to make any department more efficient; and in this connection, the Town Manager
shall have the right to discharge any employee he or she feels lacks efficiency in his or her
work, or to reduce the number of employees in any department whenever he or she

determines that any such department does not need so many employees in it.

ARTICLE 21 - QUARANTINE

There shall be no loss of srélary or sick allowance when any regular employee is subject to

quarantine by order of the Health Department for reasons other than the personal illness of

the employee.
ARTICLE 22 - COURT LEAVE

The Employer agrees to make up the difference in an employee's wage between a normal

week's wages and compensation received for jury duty.
ARTICLE 23 - MILITARY LEAVE

Any employee who has left or shall leave said position by reason of entering the Armed

Forces of the United States (whether through membership in Reserve of the United States
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23.2

23.3

23.4

23.5

Military or Naval Force or in Rhode Island National Guard or in Naval Reserve, or the
United States Coast Guard, or by reason of induction), and who has held a position in the
Town of Narragansett for 180 or more calendar days within the twelve (12) months next
preceding such entrance into the Armed Forces is entitled to and is hereby guaranteed
military leave of absence from the said position commencing with the time of leaving said
position for said purpose and continuing throughout the duration of said absence required
by the continuance of service in the Armed Forces. Such leave of absence shall be deemed
to have expired six (6) months after the date of discharge from or authorized separation
from active duty as a member of the Armed Forces. Reenlistment from a choice by the
employee, shall serve to cancel such leave.

Any employee on military leave shall be granted yearly salary increases and longevity
increases when due in accordance with the conditions of eligibility outlined in these
regulations.

At the conclusion of such military leave of absence, the employee shall be returned to his or
her position subject, however, to any law or rule which may hereafter be enacted affecting
such right of return or defining the conditions under which such returns may be made.

At the conclusion of each calendar year, during such absence, annual leave and sick leave
accumulation shall be carried over to the credit of the employee.

Employees who, by reason of membership in the United States Military, Naval or Air
Reserve or the Rhode Island National Guard or Naval Reserve, or the United States Coast
Guard, are required by the appropriate authorities to participate in training activities or in
active duty as a part of the State Military Force or special duty as part of the Federal
Military Force, shall be granted military training leave with the Town paying the difference
between military and Town pay, not to exceed (2) weeks in any one calendar year. Should
the employee be required to participate in such training activities for a period greater than
two (2) weeks, he or she shall be granted leave without pay for this purpose.

Employees shall be allowed to purchase subject to existing rules and requirements, up to a

maximum of four (4) years continuous active duty military service time, Employees shall be
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24.1

24.2

24.3

required to furnish the Town with their DD214 Form.

ARTICLE 24 - COMPENSATION

A. EYEGLASSES

When an employee has damaged his or her eyeglasses on Town connected work, the Town

of Narragansett shall replace such eyeglasses at the discretion of the Department Head.

B. TOOLS

The Town of Narragansett shall supply all tools used by members of the work force and
agrees to replace all damaged tools where no negligence on the part of the employee is

determined if the original tool is returned.

C. CLOTHING ALLOWANCE

A clothing allowance of $450.00 annually shall be granted to all permanent full time Police
Dispatchers and Animal Control Officers for uniform purchase. The Town shall purchase
uniforms, foul weather gear, and work shoes/boots for employees (excepting clerks) in the
Parks and Recreation Department, Public Works Department, Water Division; and
Wastewater Division. The purchase and replacement schedule for the uniforms, foul
weather gear and work shoes/boots shall be at the discretion of the applicable department
head. The Town reserves the right to order said employees to wear the purchased uniforms,
foul weather gear, and work shoes/boots at all times while on duty. The employee is
responsible for the cleaning and upkeep of all items issued and shall not wear them or use

them for personal use.

ARTICLE 25 - SAFETY AND HEALTH
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25.1

25.2

25.3

25.4

25.5

26.1

The Town of Narragansett or its agent and the Union shall cooperate in the enforcement of
safety rules and regulations.

Should an employee complain that his work requires him to be in unsafe or unhealthy
situations, in violation of acceptable safety rules, the matter shall be considered
immediately by representatives of the Town of Narragansett.

The Town shall provide protective equipment when needed for the safety of the workers.
The Town shall establish a safety committee including management and union
representation for the purpose of promoting a safe work environment within the Town.
The Foreman on.the job will require that people under his or her supervision will use

available protective equipment and apply safe working procedures.

ARTICLE 26 - INCLEMENT WEATHER POLICY

In the event of inclement weather (as defined herein) at the start of a particular work
assignment, the division superintendent shall assign inside work to the employees of his or
her respective division. Should one or more of the weather conditions listed herein develop
during a work assignment, the division superintendent shall decide, based on his or her
assessment of the condition and the work assignment, with the Shop Steward, whether to
continue the assignment or direct the employees to return to the garage or other Town
building for inside work. This clause shall not be enforced in emergencies as defined herein
and by the Town Manager, including but not limited to snowstorms, floods, hurricanes, fire,

disasters, etc.

Inclement weather:
1. 100 degrees or above
2. 5 degrees or below

3. Rainfall that is steady and/or persistent
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27.1

27.2

28.1

28.2

28.3

28.4

28.5

ARTICLE 27 - STRIKES AND LOCKOUT

The Union will not cause, call or sanction strikes, work stoppage or slow down, nor will the
Town of Narragansett or its agent lock out its employees during the term of this agreement.
The Union agrees to comply with the law as stated in Step 5 of the grievance procedure.
Employees shall not be required to go through picket lines. Employees who do not cross

picket lines, will not receive pay for that period of time they are absent from work.

ARTICLE 28 - RETIREMENT

All employees covered by this agreement shall continue to receive the Town pension
coverage as it exists as of June 30, 2001 and shall continue for the duration of this
Agreement.

Employees who retire on or after July 1, 2002, shall annually receive a compounded cost of
living adjustment of 3% effective July 1 of the year in which they turned 58 years old.
Effective July 1, 2004 employees shall contribute 9% of their wages including longevity
benefits as specified in Article 29 of this Agreement to the retirement plan. Longevity pay
shall be included in the calculation of average final compensation for the purposes of
determining the retirement benefit under the Retirement Ordinance.

The employees shall increase their contribution towards the pension fund as follows:

July 1, 2011 9%
July 1, 2012 10.5%
July 1,2013 11%

Effective July 1, 2011, the COLA shall be modified so that it only compounds until the

pension benefit reaches $35,000. Thereafter, it shall be a non-compounding COLA.
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28.6

28.7

29.1

29.2

Employees hired on or after July 1, 2011, shall have the following pension benefits. The
pension formula will be based upon 2% per year up to 20 years of service and then
increases 2.5% per year after 20 years. The COLA benefit will be actuarially determined
from the prior year's pension fund performance (July through June) based upon excess
investment earnings for the pension fund.

Employees hired on or after July 1, 2014 shall be eligible to retire upon the completion of
ten (10) years of credited service, provided that such employee has attained the age of sixty
five (65) years, or at any age after completion of twenty-five (25) years of credited service.
The amount of unreduced monthly retirement benefit shall be equal to two percent (2%) of
the average final compensation multiplied by the members years of credited service, to a
maximum benefit equal to seventy-five percent (75%) of the members average final
compensation. The cost-of-living adjustment for these retirees shall be suspended until
2021 at which time it shall be restored at a rate of three-percent (3% ) per year non-

compounded.

ARTICLE 29 - SALARY AND CLASSIFICATIONS

Attached hereto and made part thereof shall be an addendum to this contract entitled
Schedule A, Salary and Classification. Reflected in this schedule there shall be wage rates

for all employees covered by this agreement. Salaries shall be increased as follows:

July 1, 2014 25%
July 1, 2015 3.0%
July 1, 2016 2.5%

Longevity shall be for all permanent employees of the bargaining unit who have more than
three (3) years of service in the bargaining unit. They shall receive longevity at the

increment rates prescribed in the Longevity Table. The Weekly Longevity Increment is a
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percentage of weekly base pay. Longevity pay shall be added to their weekly pay up to a
maximum of thirty (30) years.

The Longevity Table is as follows:

WEEKLY YEARS OF LONGEVITY
Service Completed Increment
3 1.0%
4 1.5%
5 2.0%
6 2.5%
7 3.0%
8 3.5%
9 4.0%
10 4.5%
11 5.0%
12 55%
13 6.0%
14 6.5%
15 7.0%
16 7.5%
17 8.0%
18 8.5%
19 9.0%
20 9.5%
21 10.0%
22 10.5%
23 11.0%
24 11.5%
25 12.0%
26 12.5%
27 13.0%
28 13.5%
29 14.0%
30 14.5%

29.3 Any increase in salary or other monetary benefits shall become effective in the first full pay

period following July 1.
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30.1

311

32.1

33.1

34.1

ARTICLE 30 - PEOPLE

Upon receipt of a voluntary written individual order from any of its employees covered by
this agreement, on forms provided by the Union, the Town of Narragansett will deduct from
the pay of said employees those PEOPLE contributions authorized by the employees. A
minimum of ten (10) employees in the bargaining unit must participate in order for this

article to be effective.

ARTICLE 31 - SEVERABILITY

If any article or portion of any article or if any supplements to this agreement be held
invalid by operation of law or by any tribunal of competent jurisdiction, the remainder of

this agreement or any supplement to it shall not be affected and shall remain in full force.

ARTICLE 32 - RECORD OF ACCUMULATED LEAVE

The Town will post record of accumulated leave three times a year if not printed on

paycheck.

ARTICLE 33 - PARITY

Any additional Health and Welfare or Medical Benefits negotiated or granted by or between
the Town and any unit or group of Town employees, excluding School Department

Employees, shall become part of this agreement.

ARTICLE 34 - NON-BARGAINING UNIT WORK AND ADDITIONAL POSITIONS
AND HOURS OF WORK

Except as provided for herein, no person outside the bargaining unit shall perform work
ordinarily performed by bargaining unit employees. This prohibition shall not apply under
the following circumstances:
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A. Emergency situations as agreed upon by both parties.

B. Inthe event that the absence of a bargaining unit employee exceeds, or is
reasonably expected to exceed ninety (90) days. In this situation, the Town
may, at its discretion, hire a replacement employee that shall not be part of
the bargaining unit to replace said absent employee for the duration of the
absence, except that after six (6) months the employee shall become a
member of the bargaining unit and may be laid off subject to the provisions
of the agreement upon the return of the bargaining unit employee.

34.2 Exceptas provided for herein, seasonal employees, except for summer beach personnel
performing normal beach functions and the Towers Coordinator, and The Kinney
Bungalow Coordinator will not work more than forty (40) hours per week. In the event that
the Town determines the additional hours of worked are needed, then bargaining unit
employees will be offered the work prior to non-bargaining employees being offered the
additional work.

343

A. During FY 2007-08, the Town will add one (1) full-time bargaining unit
employee in the Department of Public Works under the classification of
Laborer/ Maintenance Person.

B. During FY 2007-08, the Town will add two (2) full-time bargaining unit
employees in the Parks and Recreation Department, under the classification of
Laborer/Maintenance Person.

C. During FY 2008-09, the Town will add one (1) full-time bargaining unit
employee in the Department of Public Works, under the classification of
Laborer/Maintenance Person.

D. During FY 2008-09, the Town will add one (1) full-time bargaining unit
employee in the Police Department, under the classification of Assistant Animal
Control Officer.

E. During FY 2009-10, the Town will add one (1) full-time bargaining unit
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344

employee in the Police Department, under the classification of Clerk.

. The hours of work for the two (2) new positions within the Department of Public

Works that are classified as Laborer/Maintenance Person shall be consistent

with Article 13 of this agreement.

. The hours of work for the two (2) new positions within the Parks and Recreation

Department that are classified as Léborer/Maintenance:

1) One (1) employee shall be assigned as follows:

Five (5) consecutive eight (8) hour work days; Sunday through Thursday, inclusive.
Between April 15t and October 315t the hours of work on Sunday shall be 7:00 am to
3:30 pm, and the hours of work on Monday through Thursday inclusive shall be 12
noon to 8:30 pm, with breaks as provided for within Article 13 of this Agreement.
Between November 1stand March 31st, the hours of work on Sunday shall be 8:00
am to 4:30 pm, and the hours of work on Monday through Thursday inclusive shall
be 7:00 am to 3:30 pm, with breaks as provided for within Article 13 of this
Agreement.

2) One (1) employee shall be assigned as follows:

Five (5) consecutive eight (8) hour work days; Tuesday through Saturday, inclusive.
Between April 15t and October 31st the hours of work on Saturday shall be 7:00 am
to 3:30 pm, and the hours of work on Tuesday through Friday inclusive shall be 12
noon to 8:30 pm, with breaks as provided for within Article 13 of this Agreement.
Between November 15t and March 31st the hours of work on Saturday shall be 8:00
am to 4:30 pm, and the hours of work on Tuesday through Friday inclusive shall be

7:00 am to 3:30 pm, with breaks as provided for within Article 13 of this Agreement.

. The hours of work for the one (1) new position within the Police Department

that is classified as Assistant Animal Control Officer shall be as follows:
Five (5) consecutive eight (8) hour work days; Thursday through

Monday inclusive.
Page 35 of 38




Thursday, Friday, and Monday; 2:00 pm to 10:30 pm, and Saturday and
Sunday; 8:00 am to 4:30 pm, with breaks as provided for within Article
13 of this agreement.
D. Any hours worked after 5 pm in Section B and C above shall be subject to
shift premium of $0.25 per hour.
E. The hours of work for the one (1) new position within the Police Department
that is classified as Clerk will be consistent with Article 13 of this agreement.
F. Effective July 1, 2014 the Municipal Court Clerk is classified as a Clerk and
will be consistent with Article 13 of this agreement.

34.5 The following conditions will apply to the additional full-time bargaining unit positions
classified as Laborer/Maintenance Person as created under Article 34.3 above:
A. All of the positions created herein shall be subject to transfer between the

Parks and Recreation and Public Works departments (under the same job

classification, with appropriate training) at the discretion of management.

ARTICLE 35 - LIFE INSURANCE

35.1 All employees shall receive $50,000 Group Life Insurance Policy, the premium of which

shall be paid by the Town.
35.2 All employees who retire shall receive Fifty Thousand and 00/100 Dollar ($50,000) Group

Life Insurance policy, the premium of which shall be paid by the Town.
ARTICLE 36 - MODIFIED DUTY/LIGHT DUTY

36.1 Aninjured employee, an employee out sick, or an employee who is temporarily disabled in
any circumstance as a result of an on the job injury where he/she is not confined to his/her
home and where he/she is determined capable of performing modified duty assignments,
shall at the discretion of the Town, be required to work under modified duty status. An

injured employee, an employee out sick, or an employee who is temporarily disabled in any
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36.2

36.3

36.4
36.5
36.6
36.7

36.8

36.9

37.1

circumstance as result of a non-job related injury where he/she is not confined to his/her
home and where he/she is determined capable of performing modified duty assignments,
may request to be placed in modified duty status. Any such placement shall be at the
discretion of the Town. The following subsections shall apply in either case.

The capability to perform modified duty assignments shall be determined by the
employee’s physician.

Prior to reporting for modified duty, the employee will be advised in writing as to the type
of work he/she must do while on modified duty. The employee's physician will use this
work description to determine the employee's eligibility for modified duty. Employees on
modified duty shall be allowed to work call back and overtime assignments.

Modified duty assignments shall in no way impede the employee's recovery.

While on modified duty, the employee shall be assigned to his/her regular shift.

The employee will be granted time off for injury-related doctor's visits or physical therapy.
All modified duty assignments are strictly temporary in nature and shall not exceed twelve
(12) months in length.

Employees on modified duty assignments are prohibited from engaging in outside
employment, if such employment would impede the employee’s recovery.

Temporary modified duty in no way will restrict the employee from exercising his/her
rights under the Federal Medical Leave Act or the Rhode Island Parental and Family

Medical leave Act.

ARTICLE 37 - TERMINATION

This agreement shall become effective July 1, 2014 and shall remain in effect for the
ensuing years through June 30, 2017 and shall then be automatically renewed for one year
unless either party shall give written notice to the other party at least sixty (60) days
before the subsequent anniversary date that it desires to negotiate, amend or modify any

or all articles or sections of the agreement. In the event such notice shall be given, articles
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or sections so stated shall be renegotiated as of the beginning of the subsequent year.

37.2 All other articles or sections not under negotiations shall remain in full force and effect.

ARTICLE 38 - EVALUATION SYSTEM

38.1 Effective July 1, 2014, the Town will implement an employee performance evaluation
system. The purpose of the evaluation system is to provide feedback to employees thought
measurable, objective outcomes. Performance evaluations shall not be used as a
disciplinary measure, only to enhance or improve an employee’s work performance. Once

implemented all employees shall be evaluated on an annual basis.
CONCLUSION

In witness whereof, the parties have hereunto affixed their signatures this o H day of
FLbyvavy , 2015.

For RI Council 94, AFSCME, AFL-CIO

Local 1179, Town of Narragansett Employees: For the Town of Narragansett, Rhode Island

vl € Ohuil Yl //A/ﬂ‘%m——

B DL DL Prenilend—
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Sihedole R, Selung + Uassificadions

2014 Raise 2.5% : .

Probation. |6 Months |1Year |2Year |3Year 4Year |5Year |6Year+
Clerk ! $17.22| $19.30 | 519.73 | $19.98 $19.98 $20.23 | $20.23 $0.00
Clerk II $0.00 $20.12 | $20.65 | $20.91 | 82091 $21.24 $21.24 $0.00
Clerk Il $0.00 $0.00 | $22.04 | $22.37 | $22.37 . $22.75 | $22.75| $0.00
Clerk IV $0.00' $0.00 | $0.00| $0.00| $0.00 - $0.00| $%0.00 523.87
Deputy Tax Coll/Assessor $0.00 | $23.67 | $23.98 | $25.27 | $25.27 " $25.63 | $25.63 | $0.00
Deputy Clerk $0.00.| $24.36 | $24.66 | $25.96 | $25.96 $26.31 [ 82631 | $0.00
Laborer $19.19 | $20.90 | $21.29 | $21.54 | $21.54 | $21.79 | $21.79 | $0.00
Maintenance $19.19 $20.90 | $21.29 | $21.54 | $21.54 | $21.79 | $21.79 $0.00
Truck Driver $19.41.) $21.49 | $21.93 | $22.24 | $22.24 | $22.46 | $22.46 | $0.00
Meter Reader/Repair $19.41 82149 | 82193 | $22.24 | $22.24 | $22.46 | $22.46 $0.00
Utility Person $19.41, $21.49|521.93 | $22.24 | $22.24 | $22.46 | $22.45 50.00
Dispatcher $21.05° $22.31 | $23.08 | $24.31 | $24.31 | $24.59 $24.59 $0.00
Animal Control $20.26  321.47|522.23 | $23.39 | $23.39 | $23.67 | 523.67 | 50.00
Assistant Animal Control Officer $19.41 - 52149 | $21.93 | $§22.24 | 822.24 | $22.46 | $22.46 | $0.00
Mechanic $21.17  $21.68 | $22.23 | $23.39 | $23.39 | $23.67 | $23.67 | $0.00
Plant Operator $21.17 . $21.68 | $22.23 | 523.39 | $23.39 | $23.67 | $23.67 | $0.00
WW Operator I ' 3000  $0.00 | $23.20 | $24.24 | $24.24 | $24.47 | 524.47 | d0.00
Heavy Equip Operator y $0.00 $0.00 | $22.23 | $23.39 | $23.39 | 523.67 | $23.67 $0.00
Aborist ! $0.00 , $0.00 | $22.23 | §23.39 | $23.39 | $23.67 | $23.67 $0.00
Foreman ' $0.00 : $0.00 | $24.17 | $25.09 | $25.09 | $25.27 | $25.27 $0.00

| . |
Clerk IV must have six (6) years of service as a clerk and currently a clerk I and the Town Manager approval




2015 Raise 3% ;

Probation |6 Months 1Year 2Year |3Year {4Year |5Year |6Year+
Clerkl $17.74 | $19.88 $20.32 | $20.58 | $20.58 | $20.84 | $20.84 | $0.00
Clerk Il $0.001 $20.72 $21.27 | $21.54 | $21.54 | $21.88 | $21.88 | $0.00
Clerk Il _ $0.00 $0.00  $22.70 | $23.04 | $23.04 [ $23.42 {32342 | $0.00
Clerk IV $0.00| $0.00. $0.00| 50.00| $0.00| $0.00| $0.00| $24.59
Deputy Tax Coll/Assessor $0.00| $24.38 $24.70 | $26.03 | $26.03 | $26.40 $26.40 | $0.00
Deputy Clerk $0.00| $25.09 $25.40 [ $26.74 | $26.74 | $27.10 [ $27.10| $0.00
Laborer $19.77 | $21.53 1$21.93 | $22.19 | $22.19| $22.44 | $22.44 | $0.00
Maintenance $19.77 | $21.53 $21.93 | $22.19 [ $22.19{ $22.44 | $22.44 | $0.00
Truck Driver $19.99 | 5$22.14 $22.59 | $22.91 | $22.91 | $23.13 [ $23.13 | 3$0.00
Meter Reader/Rapair $19.99 | $22.14 $2259 | $22.91 | $22.91| $23.13 | $23.13 | $0.00
Utility Person $19.99| $22.14 ' $22.59 | $22.91 { $22.91 | $23.13 [ $23.13 | $0.00
Dispatcher $21.68| $22.98 $23.77 | $25.04 | $25.04 | $25.33 | $25.33 | $0.00
Animal Control $20.87 1 $22.11 $22.90 | $24.09 | $24.09 | $24.38 | $24.38 | $0.00
Assistant Animal Control Officer $19.99 ;) $22.14 $22.59 | $22.91 | $22.91 | $23.13 | $23.13 | $0.00
Mechanic $21.81] $22.33 $22.90 | 52409 | $24.09 | $24.38 | $24.38 | $0.00
Plant Operator $21.81| $22.33  $22.90 | $24.09 | $24.09 | $24.38 | 524.38 [ $0.00
WW Operator [l $0.00 $0.00 - $23.90 | $24.97 | $24.97 | $25.20 | 525.20 | $0.00
Heavy Equip Operator 50.00 $0.00 | $22.90 | $24.09 | $24.09 | 524.38 | 524.38 | $0.00
Aborist $0.00 $0.00 | $22.90 | $24.09 | $24.09 | $24.38 | 524.38 | $0.00
Foreman 50.00 50.00 | $24.50 | 525.84 | $25.84 | $26.03 | $26.03 [ $0.00

[
!

Clerk IV must have six (6) years of service as a clerk and currently a clerk Il and the Town Manager approval




2016 Raise 2.5% :

Probation |6 Months |1Year |2Year |3Year |4Year 15Year |6Year+
Clerk 1 $18.18 | $20.38 [ $20.83 | $21.10 | $21.10 | $21.36 | $21.36 | $0.00
Clerk 1l $0.00 | $21.24 | $21.80 [ $22.08 | $22.08 | $22.43 | $2243 | $0.00
Clerk i $0.00. 50.00 | $23.27 | $23.62 | $23.62 | $24.02 | $24.02 $0.00
Clerk IV $0.00 50.00| $0.00| $0.00| 5$0.00] $0.00| $0.00| $25.21
Deputy Tax Coll/Assessor $0.00 | $24.99 | $25.32 | $26.68 | $26.68 | $27.06 | $27.06 | $0.00
Deputy Clerk $0.00 $25.72 | $26.04 | $27.41 | 527.41 | $27.78 | 527.78 $0.00
Laborer $20.26: $22.07 | $22.48 | $22.75 | $22.75 | $23.00 | $23.00 $0.00
Maintenance $20.26 $22.07 | $22.48 | $22.75 | $22.75 | $23.00 | $23.00 $0.00
Truck Driver $20.49: $22.69 | $23.16 | $23.48 | 523.48 | $23.71 | $23.71 $0.00
Meter Reader/Repair $20.49 | $22.69 | $23.16 | $23.48 | $23.48 | $23.71 | $23.71 | $0.00 |
Utility Person $20.49| 322,69 ( $23.16 | $23.48 | $23.48 | $23.71 | $23.71| $0.00
Dispatcher $22.22 $23.56 | $24.36 | $25.67 | $25.67 | $25.96 | $25.96 $0.00
Animal Control $21.39 $22,66 | $23.47 | $24.69 | $24.69 | $24.99 | $24.99 $0.00
Assistant Animal Control Officer $20.49 | $22.69 | $23.16 | $23.48 | 523.48 | $23.71 | $23.71 | $0.00
Mechanic $22.36 $22.89 | $23.47 | $24.69 | $24.69 | $24.99 | $24.99 $0.00
Plant Operator 52236 | $22.891$23.47 | $24.69 | $24.69 | $24.99 | $24.99 | $0.00
WW Operator i $0.00| $0.00 | $24.50 | $25.59 | $25.59 | $25.83 | $25.83 | $0.00
Heavy Equip Operator $0.00 30.00 | $23.47 | $24.69 | 524.69 | 524,99 | $24.99 $0.00
Aborist $0.00 $0.00 | $23.47 | $24.69 | 524.69 | $24.99 | $24.99 $0.00
Foreman $0.00 $0.00 | $25.52 | $26.49 | 526.49 | $26.68 | 526.68 $0.00
Clerk IV must have six (6) years of service as a clerk and currently a clesk Il and the Town Manager approval
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TOWN OF NARRAGANSETT

Title: Clerk IV
Nature of Work:

The employee in this position will provide highly skilled clerical support and quality service to
taxpayers and the general public in varions departments throughout the Town of Narragansett.
This employee is directly supervised by the Department Director or designees. The requirements
of this position will not hamper the ability to transfer internally when available.

Essential Functions:

1. Provides assistance to taxpayers and the general public via the phone, email or in-person as
related to the department; resolves complaints as needed.

2, Completes routine and non-routine administrative responsibilities including but not limited to
personne! forms, purchase orders, letters, reports, polices, correspondences, forms, etc. in a
timely and efficient manner.

3. Records and maintains files of records as required per town, local, state or federal procedures
ot requirements,

Prepares and submits department payroll
Assists with the training of full-time staff within the same division

Assists with department budget preparation, research trends, equipment products, etc..

NS

Maintains a close laison with other departments, employees, and supervisots, in matters of
mutual concern for all related inter-departmental activities.

8. Administers special programs and departmental procedures; research polices pertaining to
department/division functions.

9. Coordinates the scheduling of department/division employees.

10. Satisfactory accomplishes all Department responsibilities.

11. Performs other such duties and responsibilities as may be assigned and are consistent with
this position,

Critical Skills, Experjence an ledge:

1. Skilled in the preparation and maintenance of accurate records and reports

2. Ability to establish and maintain cooperative working relations with the public and co-
workers

3. Highly skilled in the use of computer-based systems including but not limited to word
processing, spread sheets, and data base applications




TOWN OF NARRAGANSETT

Title: Clerk IV (continued..)

4, Highly skilled in various bookkeeping functions including but not limited to purchasing
procedures, payroll procedures, and accounts receivables which include the ability to operate

various office equipment

S. Ability to understand and follow complex oral and written instructions

6. Must have the ability to plan and organize with an emphasis to detail, consistency, and
accuracy

7. Ability to supervise and motivate others

8. Cross-trained in departmental tasks

Minimum Required Qualifications:

1, HS Diploma or equivalent

2. Six (6) years of service as a Clerk and currently a Clerk 1IT with a letter of recommendation
from Department Director and approval from the Town Manager as pursuant to the collective
bargaining agreement,

3. Valid driver’s license, with no offenses which would prohibit or restrict insurability or
bonding by any insurance carrier providing the Town coverage may be required

Physical Environment/Working Conditions/Physical Demands

1. The work environment is typically within an office setting, although the employee may meet
with other employees and agencies in an outside (jobsite) environment.

2. The working conditions (light, noise level, temperature, etc. are typical of (primarily) an
office setting.

3. The employee may occasionally lift and/or move objects up to twenty-five (25) pounds,

4, Specific physical abilities include close vision and the ability to use computer monitors for
long periods of time, as well as the ability to communicate verbally in person and on the

telephone.
Effective Date: 11/4/2014
Town Council Adopted:

Agenda Item: #




WppLndiy @

LETTER OF UNDERSTANDING

The UNION and TOWN agree that the contract language 34.4 (B) be changed to;

a) One {1) EMPLOYEE SHALL BE ASSIGNED AS FOLLOWS:
Five consecutive eight(8) hour days; Sunday through Thursday, inclusive,

Between April 1% and October 1* the hours of work on Sunday shall be 7:00 am to 3:30 pm,
and the hours of work on Monday through Thursday inclusive shall be 9:30 am to 6:00pm,
with breaks as provided for within Article 13 of this Agreement,

Between November 1% and March 31* the hours of work on Sunday shall be 7:00am to
3:30pm and the hours of work on Monday through Thursday inclusive shall be 7:00 am to
3:30 pm, with breaks provided for within Article 13 of this agreement,

b) One {1) EMPLOYEE SHALL BE ASSIGNED AS FOLLOWS:
Five consecutive eight(8) hour days; Tuesday through Saturday, inclusive,

Between April 1% and October 1* the hours of work on Saturday shall be 7:00 am to 3:30
pm, and the hours of work on Tuesday through Friday inclusive shall be 9:30 am to 6:00pm,
with breaks as provided for within Article 13 of this Agreement,

Between November 1* and March 31" the hours of work on Saturday shall be 7:00am to
3:30pm and the hours of work on Tuesday through Friday inclusive shall be 7:00 am to 3:30
pm, with breaks provided for within Article 13 of this agreement,

The UNION and the TOWN agree to delete section 34.5

FOR THE UNION: FOR THE TOWN:

od £ Ol l\{?—. Lo T moemy)

Gerard E. O’Nell, Attorney/Sr. Business Agent
7

Kelly Flesia, President Local 1179

Aty %W(% 720,02 -

Arthur E, Smith, )r5 VicgPhesident Local 1179
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Settlement Agreement

The parties, Town of Narragansett and Council 94, Local 1179 are concerned with the
fact that dispatchers have sometimes had to be held over for a second consecutive shift
on a second consecutive day resulting in thirty two hours worked in a forty hour time
perlod. In order to address this concern the parties have agreed to the following terms.

Terms

1. Dispatchers may be held over for a second consecutive shift on a second
consecutive day due to operational necessity.

2. if a dispatcher does not want to work a second consecutive shift on the second
consecutive day the Town shall offer the overtime first to any bargaining unit
member who Is qualified to perform the work.

3. If no qualified bargaining unit member accepts the overtime shift the Town may
offer the shift to part-time dispatchers. )

G e, DYALY/E SR * ' U W S TENIR
Chie¢ €f Police Date President Local 1179 Date

o

= /,‘.

Aown of Narragansett  Date RI Council 94, AFSCME  Date




> cxhi b A

Understanding
Your Benefils

+ Deductibles

You pay the following amounts each
year before your health plan slaris 1o
pay toward the cost of covered
services:
v $250 per Individual pian;

$500 per famlly plan in network
v $1,000 per individual plan;

$2,000 per family pfan out

of network

' Out-of-pocket Limits
The following Is the maximum you
would pay out of pocket for essential
health benelits each year (including
medical and pharmacy copayments,
deductibles and coinsurance).
» $750 per individual plan;
$1,600 per family plan In network
* $3,000 per individual plan;
$6,000 per family plan out of
network

¥ Please nole:
The deductible and out-of-pocket fimits
are separale for in-nelwork and out-of-
network services,

Preventive Care

= Adult preventive care

= Child preventive cere

= Irsmunizations

= Plevenlive lab, X-ray, and imaging

Primary Care Office Visits
s Adull primary care

= Aduilt gynecological exam
= Pedialric primary care

Specialist Office Visits
= Speclally case
» Chiropraclic
(timit 12 visits per year)
* Routine eye exam
(fimit 1 visit per year)

Outpatient Services
= Diagnosilic lab, x-ray, and imaging

= fledicai’surglial care

= High-end radiology (e.g.,
MRI/CTIPET), nuclear medicine
and sleep studies

Inpatient Services
= Hospitalization
= Maternity
= [dental Health
= Chemical dependency
= Rehabilitation
(fimit 45 days per veat)
Hospital Emergency Services

Urgent Care

HMC2C Coin 1 - 250 DED 100-80 15-25-50-100

. ..l".tx“r:»lln’ﬂ e

§0 per visit

$16 per visit

$25 per visit

%0 per visit

0% per visit
afer deductible

0% per visit
aller dedyelible

$100 per visil
850 per visit

:1),] R BT ANUARGS

20% pet visil
afler deductible

20% per visit
afler deductible

20% pey visit
afler deductible

20% pot visil
afler deductible

20% per visit
afier deductible

20% per visi
aller deductible

2100 per visit
$50 per vish

continued




* Beyond Benelils

Sign in'to your member page on

BCBSRI.com, and you will have useful

plan and wellness informalion at your

fingertips.

Access Your Benefits:

* Get a list of your benefils and recent
clalms.

* See how much you've pald toward
your deductible and oul of pocket
maximum.

SAGIS

Ambulance
= Ground

» Air/Walei

Durable Medical Equipment

Physical/Occupational Therapy
(limit 30 visits per year)

= Physical therapy

= Occupational therapy

* Check out aur cost and quality tools.

* Find the member handbook fo learn
whal to expect from BCBSRL

Health Topics & Discotnts:

* Read about thousands of health
{oplcs in the Health Center.

* Leam how you can get discounts on
gym memberships, as well as free
one-week frial memberships.

* Access our Blue365m wellness
information and discount program.

$Nead Help .

Call Customer Service

» Locally: (401) 459-5000

o Outside Rhode Island;
1-800-639-2227

« TTY/TDD (Telecommunication '
Device for the Deaf) Users
should call 711

Hours:
Monday - Friday, 8:00 a.m.
to 8:00 p.m., Eastern Time

= Speech therapy

This is a summaiy of your HeatthMate Cosst-lo-Coas! benefiis. I is nol a conlraci. For
delsils about your coversge, incliding any imitalions or exclusions nol noled here, please
reler o your subscriber agresment or call the number focated on the back of your BCBSRI
1D card. I you have questions aboul recelving medicel care, please call your docior,

LN R HE T

IRRITRIATS I

$50 per occurrence

$50 per occurrence

0% per occuirence 0% per ocuurrence

after deduclible afier teduglible
20% per 20% per

service/device service/device

after deductible afler deduclible

20% per visil alles
deductible

20% per vistl after
deductible

Blue Cross
Blue Shield
N » of Rhodeisland
www.ichsil.com

500 Exchange Strael » Providence, R102903-2699

Blue Cross & Blue Shield o) Rhade Istand Is an Independenticensee
of the Blue Cross snd Blus Shield Assaciation.

D e g TN s g e e IAR
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Your Prescription Drug Plan

Blue Cross
@ Blue Shiekd
a o

Your prescription drug plan divides all covered

drugs into two different levels (tiers).

Tier 1 and Tier 2 drugs are listed in
the Preferred Drug List, which can be

found on BCBSRI.com,

AR RN R N N NN NN A N N NN RN N

Filling Prescriptions

Netwaork retall pharmacies. Qur
network Includes approximately 64,000
retall pharmacies. Please visit BOCBSAL.com
{or our pariicipating pharmacy directory,

Mail order through CVS Caremark,

You can order up to a 90-dey supply

of most non-maintenance medications

and maintenance medications with a 20

percent copayment of the total retell cost.

= You can access CVS Caremark by
logging in to BCBSRl.com. Select
“Pharmacy” on the lefl hard side vf
your member homepage and follow
the prompts frorn there.

» You can also call CVS Caremark at
1-866-329-3053 (TDD 1-800-231-4403).

= To request a mali order brochure, please
contact BGBSRI Custorner Service.

Out-of-Network Pharmacies

If you have a prescription filled at a non-
particlpating pharmacy, you must pay
for it in full et the time of purchase. You
will be relmbursed at 60 percent of
oirr allowance.

Generic Incentive

Somse hrand name drugs have generic
equivalents, If a drug has a generlc
equivalent, your prescription drug plan
covers the ratall cost of the generic drug,

Colnsurance Mall 0rder
30-day supply B80-day supply
Low cost generls drugs 20% 20%
(mandalory)
Higher cost generlz and 20% 20%
proferred brand name djugs

Prascribed over-the-counter aspirln, folle actd, iron supplements, and smoking cessation med!-

| cations purchased at a retail pharmacy are covered at 300% according 1o federal guidelines.

- infertilty drugs, Including oral and injectable drugs, are covered
with & 20 percent colnsurance.
- Colnsurence Is based off the retalf cost of the drug.

less your applicable coinsurance. If you
choose to purchase the brand name
drug, you will be responsible for the
difference In cost between the brand
name and its generic equivalent.

Saving Money on
Prescription Drugs

Choose generic drugs. Generle drugs
have the same actlva ingredlents as
their brand name equivalents, and are
approved by the U.S. Food and Drug
Administration (FDA). Ask your doctor If
you ear take a generlc drug,

Choose over-the-counter drugs
whenever possible. Qver-the-counter
drugs (OTCs) are medications that do
notrequire a prescription. Most are
less expensive than their prescription
equivalents, but have the same active
Ingredients, Ask your doctor if an OTC
drug is avaifable for you,

Choose a lower-cost drug within the
same class when appropriate, Afl drugs
are grouped into classes, based on the
medical condillons 1hey treat, These drugs,
though, are not necessarly in the seme tler
under your prescription drug plan. if you
are taking a high-cost drug, there may be
a less expensive altemative drug that Is In
the same drug class. Ask your doctorifa
lower-cost alternative Is avallable.

This Inserl provides a general summary of your prescription drug program. iLis not e conlract. For doalalls of
your coverage, including enylimilations or exclusions not noled here, please refer to your subscriber agreement.

R N R N N N R R ]

Half-tab program: With your physiclan's
approval, you can have certaln presotip-
tions filled at double the strength, get
half the amount of pills and only pay half
the amount of your drug copayment.
You will be provided a plll spiitter with
ihls voluntary program and will take a
halftablet dosage instead of a whola pill,
Consult with your physician to see if this
practice is safe for the medications and
dosages prescribed 1o you.

If you have any questions related to your
preseription drug program, please call
us at the appropriate number below.

Customer Service for BlueCHiP plans;
{401) 274-3500 {within Ri) or 1-800-564-
0888 (outside of Rl only)

Customer Service for HealthMate
Goast-to-Coast Plans: {401) 450-5000
{within R) or 1-800-639-2227 {outside of
Rl only)

Telecommunications Devioe for the
Denf (TDD): 1-888-252-5051

Blue Cross
Blue Shield
» of Rhode lsland

www.BCBSRL.eom
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TOWN OF NARRAGANSETT

Product Name; Della Denlal Premier
Plan Type: National Goverage

The information listed here is not a guarantee of payment. Payment Is based on the Deita Dental allowance for each
procedure. To be covered, services must be dentally necessary and in accordance with Delta Dentel's treatment
guldelines. All servioes must be performed in a dental office. These benefits are listed according to the level of

coverage (.. 100%,80%) . Your group number Is §8658-050. Coverage for benefits with time limitations (i.e,
6,12,24,36 or 60 months) is calculated to the exact day.

The annual maximum is:  $1,200.00 per member per calendar year
The annual deductihle is:  $0.00
The maximum lifetime cap:  Unlimited

Pretreatment estimates are recommended for underlined procedures.
Plan pays 100%; Member Coinsurance 0%
« Oral exam - once per calender year performed by a general dentist
< Cleaning - twice per valendar year
Fluoride treatment - for ehildren under age 19 once per calendar year
Bltewing x-rays - one set per calendar year
Complete x-ray series or panoramic film once every 36 months
Single x-rays as required
+ Sealants for children under age 14, once every 24 months on unrestored permanent molars
« Paliiative treatment (minor procedures necessary to relieve acute pain) twice per calendar year
< Amslgam (siiver) fillings. Compaosite {white) fillings on front testh only. For composite fillings on back
teeth, the plan pays up to what would have been paid for an amalgam filling. Patient is respansible for the
balance up to the dentist's charge.
e Space maintainers once every 80 months for lost deciduous (baby) teeth
+ Extractions and other routine oral surgery when not covered by a patient's medical plan
» General anesthesia or intravenous (L.V.) sedation for certain complex surgica) procedures
« Root cenal therapy
¢ Repalrs 1o existing partial or complete dentures once per calendar year
» Recementing crowns or bridges once every 60-months
o Rebasing or relining of partial or complete dentures once every 60 months
» Crowns over nalural teeth, build ups, posts and cores - replacement limited to once every 60 months
Plan pays §0%; Member Coinsurance §0%
¢ Periodontal maintenance following active therapy - two per year

» Bridges, build ups, posts and cores, crowns over implants - replacement limiled to once every 60 months
o Partial end complete dentures - replacement limited to once every 60 months
« Root planing and scaling once per guadrant every 24 months.
« Ossaous (bone) surgery once per quadrant every 24 months {bone grafts are not covered),
+ Gingivectomies once per site every 24 months.
» Soft tissue grafts once pet site évery 60 months
» Crown lengthening once per site every 80 months

Orthodontics:

Plan pays §0%; Member Coinsurance 50%
« Braces and related services for dependent children under the age of 19
Lifetime maximum (orthodontics only) is $1,200.00

Dependent coverage - Dependent children are covered up untll the end of the year that they turn age 18.
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