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AGREEMENT

el
This AGREEMENT entered into on this| day of DX’Cenv) <+~ 2015 AD., by and

between the CITY OF NEWPORT, a Municipal Corporation of the State of Rhode Island,
hereinafter called the “City” and Local No. 1080, INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS, AFL-CIQ, hereinafter called the “BARGAINING AGENT” and its members,
hereinafter referred to as “FIRE FIGHTERS”, “EMPLOYEES” or other similar terms. This
contract covers the period commencing July 1, 2015, and ending June 30, 2018 The fiscal

accounting years under this contract end June 30, 2018,

WHEREAS, the State of Rhode Island has adopted Chapter 9.1, Title 28, of the General Laws of
Rhode Island, /956, as amended, which chapter is known as “The FIRE FIGHTERS Arbitration
Act”, and pursuant to said Act the City has recognized Local No. 1080, International Association
of FIRE FIGHTERS, AFL-CIO, as the sole and exclusive bargaining agent for all uniformed
members of the Division of Fire Protection of the City, with the exception of the Chief of said
Division, for the purpose of collective bargaining relative to wages, salaries, hours and working
conditions.

NOW THEREFORE, the City and the Bargaining Agent agree as follows:

ARTICLE 1 - UNION SECURITY

a.  All references to employees in this Agreement designate both sexes, and whenever one
gender is used it shall be construed to include both male and female employees. Local No.
1080 and the City agree that neither shall discriminate against any employee in the
administration of this Agreement because of membership or non-membership in Local No.

1080.
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b. The City shall deduct Union dues and assessments upon receipt of authorization from members

of Local No. 1080, and shall forward to the Treasurer of the Union such sums as deducted.

c. During the term of this Agreement, every employee in the bargaining Unit who is not a
member of Local 1080, shall as a condition of continued employment by the City in the
Division of Fire Protection, after six (6) months of employment or the effective date of this
Agreement, whichever is later, pay to Local No. 1080 a monthly service fee which shall be
determined by the Union, and which may not exceed the monthly dues paid by members, The
City shall deduct such service charge in the same manner and under the same conditions as
Union dues are deducted.

d. The Union agrees to indemnify and hold the City harmless against any and all claims, suits,
orders and judgments brought or issued against the City as a result of any action taken by the
City under the provisions of this Article. |

e. Diversity in Employment: The parties agree with the principle of equal employment
opportunity. Therefore, the City, the Union and the employees agree to actively support the

employment and equal opportunity of minorities and women in the Fire Service.

ARTICLE 2 - MANAGEMENT RIGHTS

It is understood and agreed that the City shall have sole power and authority to control the
management of the Division of Fire Protection as provided by State Laws, City Ordinances and

the Charter of the City of Newport.
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ARTICLE 3- SENIORITY

a. Seniority shall be by classification and consists of the relative length of service of each Fire-
fighter(s) in his respective classification. A Firefighter(s) length of service shall not be
reduced by time lost due to sick or injury leave, or authorized leave of absence. However, a
Firefighter who terminates employment with the City will not receive credit for prior years if
later rehired. To be eligible for consideration for length of service purposes, all time must be
continuous and uninterrupted.

b. In the event that two or more Firefighters first report to duty in the same classification at the
same time, their seniority shall be determined on the basis of the order that their names
appeared on the eligibility list from which their appointment or promotion to such classification

is made with the employee standing higher on such eligibility list having the higher seniority.

¢. On or about August 1, of each vear, the City shall furnish the Secretary of the Union a copy of
the proposed seniority list. The City and the Union will have thirty (30) days in which to
make any corrections or changes in said list and signify their approval thereof. After the order
of seniority has been approved by all parties hereto, a permanent and up-to-date list shall be
posted and maintained on the bulletin boards of each station for the benefit of all employees
and all future seniority guestions shall be resolved in accordance therewith.

d. The City also agrees to furnish the Secretary of the Union an up-to-date seniority list, a copy
of which is to be posted on said bulletin boards.

e. In the event that the Chief, in his discretion, determines that an absent officer should be
replaced by a junior officer serving temporarily at the higher rank, such assignments shall be

made as follows:

In the absence of a Lieutenant, the senior Firefighter presently assigned to that station may

perform the duties of the Lieutenant. In the absence of a Captain, the senior Lieutenant
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presently assigned to that station may perform the duties of the Captain. In the absence of a
Deputy Chief, the Captain assigned permanently to headquarters shall perform the duties of
the Deputy Chief. In the event that more than one Firefighter on duty in that station has the
same seniority, seniority shall be determined on the basis of the order that their names
appeared on the eligibility list from which their appointment was originally made. The senior
Firefighter on each shift in each station may reject said position at his discretion. The next
senior Firefighter shall be allowed to reject said position provided that the Firefighter with
the next highest seniority accepts said position. Such rejection shall not be construed as a
waiver of seniority rights in any subsequent situation where seniority would prevail. The
basis to act as lieutenant (senior man) shall be as follows: Shift and station, shift, then
seniority. The Fire Chief may, for cause, pass over the senior Firefighter, but in that event the
Fire Chief shall inform the passed Firefighter in writing of his reasons why he feels this

Firefighter is not capable of performing the duties required.

f. Seniority points for promotional examinations shall be earned as follows:

1. Lieutenants and Captains, in the Department shall receive by classification and service from
the date of appointment one (1) full point for time in classification (rank) and one-half (1/2
point for each year of completed service in the Department.

2, All Privates shall receive one (1) full point for every year of completed service in the
Department, and one-half (1/2) point for every six (6) month period of service in the
Department from the date of appointment.

3. A maximum of twenty-five (25) points may be earned as determined as of the date of officer’s
examination for each Firefighter taking the examination.

4, Whenever a test has to be opened to privates for the rank above Line Lieutenant, be shall be
governed by the officer’s seniority points in accordance with the above Paragraph (f) 1. of

Article 3.
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5. When employees are testing for Division of Fire Prevention positions, (Captain/Super-
intendent Fire Alarm, Captain Fire Prevention, Captain Fire Inspection,
Captain/Superintendent Fire Suppression, and Fire Marshal), the point system shall be one
(1) point for each year in service.

6. Those employees who are permanently assigned to a position in the Division of Fire
Prevention shall receive one (I) point for each year of service in that position when taking the
examination for Fire Marshal. Only current employees in the division and those who left the
division no longer than five (5) years prior to the date of the posting will qualify.

7. Those employees who hold the position of Captain/Superintendent Fire Suppression shall
receive one (1) point for each year of service in that position when taking the examination
for Captain/ Superintendent Fire Alarm.

g. Seniority points will be calculated as of the date of the written examination. Seniority points
will not be added to the written examination score prior to the calculation of points from the
written examination percentage. The total seniority points credited will not be reduced by any
percentage.

h. A candidate must have a score on the written examination of seventy percent (70%) before the
addition of said seniority points. A candidate cannot have a score of more one hundred percent
(100%) after the addition of the said seniority points.

i. In the event that two or more equally qualified candidates attain the same final score
(examination and seniority points), the candidate who was promoted to the rank the

candidates are testing from first shall break a tie for purposes of creating an eligibility list.

” e

j. Definition: Whenever used in this agreement, the terms “member,” “employee” or "fire
fighter” shall have the same meaning, which is: active, full-time, permanent, paid fire fighters
of the City of Newport up to and including the rank of Deputy Chief. Fire fighters who are on

paid leave of absence shall be entitled to none of the benefits of this agreement except to the
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extent they are expressly granted eligibility for certain benefits in other sections of this

agreement or as may otherwise be provided for by law.

k. Transfers: Whenever an opening occurs in the ranks of fire fighters, and as of July 1, 2003 in

the officers ranks, the opening shall be posted for bid by qualified employees. The senior

qualified bidder shall be awarded the open shift and station, provided, however, the Chief

shall have the right to override seniority if there is a need for particular skills on the position

up for bid, or for training purposes. Openings created as a result of this bid procedure shall

also be subject to this procedure. Transfers shall be affected as soon as practicable after the

bid procedure is completed, but shall be at no expense to the City.

1.

The Chief shall reserve the right to temporarily transfer personnel in the event of a light -
duty incident.
The Chief shall reserve the right to temporarily transfer personnel in the event the

manpower of any shift is reduced by two or more.

. In any event, said transfers are of a temporary nature, and transferred personnel will have

the opportunity to return to their previous position.

In the event of a pending transfer, the shift officers will seek a volunteer. If a volunteer is
not forthcoming, the junior private on the shift will be transferred.

The Chiefs Office will notify all involved personnel, their respective Officers, and the

Union in advance of any such transfers.

In the event of apparatus shortage, station personnel from the affected station may be

reassigned. It is the intent of this directive to balance the staffing during the shortage

(Memorandum October 26, 2001).
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ARTICLE 4 - PROMOTIONS

a. Any examination for a promotion to establish the eligibility for said promotion shall be

structured as follows:

MAXIMUM POINTS
1. Written Examination 75 Points
2. Seniority 25 Points

Any promotional examination, for a vacancy to establish eligibility list shall not include an

oral examination in any form,

b. Seniority shall be computed as of the date of examination.

¢. Promotion Reference Books

1. An approved list of reference books in Fire Science, as submitted by the testing company,
will be posted in all stations by the Training Officer, and two (2) months prior to an
announced examination the City will contact the testing company for any revisions and
update the posted list.

A. Any updates/changes to the posted reading list shall be made 60 days prior to the
announcement of the promotional examination (i.e., 60 days prior to the next posting
which is indicated on the eligibility list).

B. There shall be no more than three (3) new book reading selection changes, texts added
to the reading list excluding Edition updates (i.e., Books can be removed from the
lists, however, no more than three (3) new books).

2. All books on the reference list shall be purchased by the City for each station at a cost
not to exceed $250.00 for each station. It is understood and agreed that the City is only

- under an obligation to purchase said books and not to safeguard or assure their remaining
there during the year. The City is not responsible for the loss or theft of said reference

books from each station.
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d. All Firefighters in the Newport Fire Division with at least seven (7) years on the job as a

permanent Firefighter are eligible to be tested to qualify for the promotion eligibility list for
Lieutenant. No later than one year from the date of appointment, all lieutenants shall attain
an EMT Cardiac or higher license, and shall maintain the license throughout their tenure in
the classification. Failure to comply with this provision shall be grounds for demotion. In
addition, to be eligible to take a Line Captain’s examination a current EMT Cardiac or higher
license is required. Any current line officer (as of July 1, 2006) not holding an EMT Cardiac

license shall be exempt from this provision.

e. In the event that the City determines that a vacancy exists and elects to fill such vacancy, then

f.

promotions and appointments, not including initial appointments, shall be made within fifty
(50) days after such vacancy occurs, provided there is a promotional eligibility list available.
If there is no promotional eligibility list available, a test shall be given within sixty (60) days
after the City decides to fill such vacancy, and the position shall be temporarily filled within
sixty (60) days after the decision to fill the vacancy and until such time as a test is given and
the position is filled permanently.

Any Firefighter, Lieutenant, Captain, or Deputy Chief who is temporarily assigned by the
officer in charge of the entire shift, to perform the duties of a higher rank shall receive the

rate of pay of said higher rank for each full hour during which he performs such duties.

g. On all examinations given in the Division of Fire Protection for promotions, a list of all those

who successfully pass will be presented to the Secretary of the Union. Said list shall include
the standings of the candidates. Said list shall be presented to the Secretary of the Union as

soon as the marks and standings of the candidates are determined.
If after two testings no one is eligible for promotion due to a failure to obtain a minimum

8
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passing score on the promotional examination, as set forth in Article 3(h), a promotional list
shall be formulated on the basis of the scores obtained, using all employees who took the

exam even if all scores are less than the minimum passing score of 70.

The eligibility list shall be abolished and a new list established whenever a promotional
eligibility list is reduced to two (2) names, provided no appointments are available at the time
the list is reduced to two (2). When a list'is abolished, any firefighter whose name appeared
on the list shall be required to retake the examination in order to determine eligibility for the
new list. He shall receive no priority on account of his former eligibility.

The eligibility list shall expire after it has been in existence for a period of two (2) years from
the date on which it was originally established, and a new list established the following day.
When a list is abolished, any firefighter whose name appeared on that List shall be required
to retake the examination in order to determine eligibility for the new list. He shall receive
no priority on account of his former eligibility.

Testing for all Division of Fire Prevention positions will be held only when a vacancy occurs.
Positions when vacated will be temporarily filled by appointment, within two (2) weeks, until
an eligibility list is established.

When there are less than three (3) candidates in the next lowest classification to the position
sought, the examination shall be open to any probationary officer in that classification. If less
than three (3) candidates apply, the examination shall be open to employees in the next

lowest classifications.

The Chief of the Department may choose from one of the top three (3) employees on the
promotional list. Should he pass over the top employee(s) at any time, he shall within a
reasonable period prior to the promotion provide written notice to the employee(s) passed

over stating the reason(s) for their failure to be promoted.
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Promotional examinations shall be open to members of the Newport Fire Department as

follows:

Deputy Chief Open to Line Captains who have passed their probationary period,
past and present.

Line Captain Open to Line Lieutenants who have ten (10) years on the Newport
Fire Department and who have passed their probationary period past
and present.

Line Lieutenant Open to Firefighters with seven (7) years on the Newport Fire
Department.

An eligibility list shall always be available for the above positions.

Fire Marshal
Captain/Superintendent of
Fire Alarm

Captain Fire Prevention

Captain Fire Inspection

Captain/Superintendent

Fire Suppression

Open to all Officers and Firefighters with seven (7) years
on the Newport Fire Department.

Open to all Officers and Firefighters with five

(5) years on the Newport Fire Department

Open to all Officers and Firefighters with five (5) years on
the Newport Fire Department

Open to all Officers and Firefighters with five (5) years on
the Newport Fire Department

Open to all Officers and Firefighters with five (5) years

on the Newport Fire Department

A minimum of three (3) candidates must apply for all promotional examinations. All

examinations shall follow procedures of this contract.

After July 1, 2002, any new list that is created, all candidates on a promotional or eligibility

list who refuse or otherwise defer the appointment or aceeptance of the position, shall have

their name removed from the promotional or eligibility list for promotions to the position the

10
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list was established for.

n. A two (2) week test review period shall be given to all candidates upon return of all
promotional examinations to the City. During the two (2) week period, candidates shall be
given the opportunity to review the examination for two (2) forty-five (45) minute sessions.
If after review, any of the candidate(s) that choose to appeal the answers given by the testing
company will be informed and granted the right to the appeal process. The City and the
Union agree to split the initial cost of the formal appeal process. Any candidate that wishes
to appeal an answer given by the testing company shall bear the cost of the appeal if the
testing company does not uphold the appeal. If the appeal is upheld, the City shall bear the
cost of the appeal. Pending appeals will excuse the City from complying with the Article 4(i)

requirement that a new eligibility list be in place on the day after the former one expired.

ARTICLE 5 - DUTIES

a, The principal duties of the members of the Division of Fire Protection shall be protection and

saving of human lives and the prevention, control and extinguishing of fires, together with all
necessary service functions including maintenance and cleanup as are presently conducted by
the Division of Fire Protection, and as set forth in the rules and regulations of the Division of
Fire Protection.

b. Transfer to Other Departments. The City agrees that the members of the Division of Fire

Protection whose duties are fully defined in Article 5(a) above in this Agreement, shall not be
transferred to other departments of the City, in accordance with the provisions of Title Three

of the City Code of Ordinances, entitled “Employment Provisions and Pension Plans”.

ARTICLE 6 - HOURS

a. The regular work schedule for members of the Division of Fire Protection, except those

11
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working in the Division of Fire Prevention or a schedule of forty (40) hours per week, shall
be an average of forty-two (42) hours per week including meal and rest periods over an eight
(8) day calendar week Sunday through Saturday work cycle. The forty-two (42) hours
workweek shall be operated on the following basis:

Each Firefighter shall be assigned to one of four groups, each of which shall be scheduled to
work two (2) consecutive day tours of ten (10) hours each, followed by two (2) consecutive
night tours of fourteen (14) hours each, followed by four (4) consecutive days off, after which

the foregoing schedule shall repeat itself.

. Call Back Time. All members of the Division of Fire Protection covered by this Agreement

who after departing from their regularly scheduled shift, are officially ordered to and do
report back to work for emergency service shall be compensated, at one and one-half times
his regular hourly rate to the nearest half hour. Regardless of a lesser time actually worked, he
shall receive compensation for a minimum of three (3} hours at this rate. However, a member
may be relieved of said duty in less than three (3) hours and paid for time worked, if mutually

agreed upon by the member and the officer in charge of the shift.

Members of the Division of Fire Protection covered by this Agreement who perform
authorized overtime work after their regular workday (8:00 am. to 6:00 p.m., or 6:00 p.m. to
8:00 a.m.) shall receive one and one-half times their hourly rate to the nearest half hour.. A

reasonable time for clean-up shall be included in computing such overtime.

. The City shall establish four (4) overtime lists and furnish a copy to the President of Local
1080 along with posting a copy on the bulletin board in each Fire Station by the 5th of each

month. All overtime assignments will be made in accordance with this list.

The following policies and procedures are effective immediately, as agreed upon, by the

Office of the Chief of Newport Fire Department and members of Local 1080, International

12
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Association of Firefighters. Any other policy, procedure or past practice, relating to callback

not here-in contained shali remain in effect

L.
2.

N

Calling for overtime will be done by the on duty Deputy Chief or his’her designee.
Callbacks will be made two (2) hours before the start of a shift, except in the case of an
opening arising on an emergency basis (including, but not limited to, when an employee
leaves work during his shift) employees will be ordered in from the “on-call shift.”
When an employee is called for the purpose of being offered overtime and that person is
not borne or no one answers, that will be regarded as a refusal of the overtime, and the
hours will be charged to that employee’s total.

When attempting to contact a Firefighter or Officer to assign overtime work, the City
will make one (1) phone call to a number supplied by the Firefighter or Officer and if
the Firefighter or Officer is not available immediately, or cannot be reached
immediately, the City will call the man on the list with the next lowest amount of
overtime hours.

Callback for four (4) hours or less may be filled from the on-call shift, without having to
call the appropriate off-duty shift. At the end of the second night, to fili four hours or
less, 0800-1200 hours, the shift officer may hire from the shift going off duty.
There will be advanced callback when available.
There will be primary days for each shift, i.e. the second (day and night) and the third
(day and night) for filling advance callback.

Members shall be offered only one advanced callback slot per incident,

There will be primary days for each shift for regular callback (2nd day and night and 3rd
day and night). When the primary shift cannot fill vacancies, then call the shift which is
completely off duty next. Last, call on-call shift..

13
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All callback slots will be filled in calendar order.

All members on light duty shall have the right to overtime where and when applicable.

There will be four (4) callback lists, one for each shift sorted by rank then seniority.
There shall be the following codes used for callback; (A) for Accepted, (B) for Busy,
(X) for Refused (N) for Not at Home, and (0) for No Answer.

The following reasons shall also be acceptable reasons for refusing callback hours
without being charged the appropriate hours; Details, twenty-four hours straight duty,
Union business, Death in the family, Honor Guards, Exchange of Duty Fire
Department business, Fire Department schools, and Fire Department seminars, When
annual leave (AL) extends to days off, the individual is responsible to notify the on-
duty shift supervisor or that individual is subject to callback.

The Captain Administrative Officer shall post each month, by the fifth (5th) day, the
previous months callback sheet on the bulletin boards of all stations. All employees
shall have the right to review the current overtime list as to how they have been

charged for callback hours.

The Captain Administrative Officer shall maintain an up to date callback list, i.e.
correct telephone numbers and addition of total hours. It shall be the responsibility of
each employee to notify their superiors and the Captain Administrative Officer of any
changes or corrections needed, i.e. telephone numbers and addition of hours.

When a person is transferred from one shift to another, they will be placed in their
proper seniority order on their new shift and carry the hours they have earned from
their last shift with them. When promotions occur, the hours will be adjusted to the
highest number of hours for that rank on the respective shift. If a person temporarily
fills a staff position and returns to his shift, he shall be given the average number of

hours of his rank on that shift.

14
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18. As of the year 1992, all callback hours will return to zero (0) on January 1st of cach

year.

19. Any Firefighter or Officer who, through administrative error, misses an overtime

20.

21.

opportunity, shall be offered the next available overtime opportunity for their shift as
the remedy. If the error occurs in the final two weeks of the calendar year, and the
error is adjusted in the new calendar year, those hours shall be added to the previous

calendar year.

If a Firefighter or Officer is the subject of disciplinary action, and ineligible for
overtime assignment for a period of time, then upon termination of his ineligibility
period, the Firefighter or Officer shall be credited with the highest amount of overtime
hours as the Firefighter or Officer on top of the overtime list has. The disciplined
Firefighter or Officer shall then be restored to the overtime list. Accreditation of hours
shall not entitle the disciplined Firefighter to any compensation and shall be used solely

as a means to restore the Firefighter or Officer to a position on the overtime list.

If a Firefighter or Officer is the last man to report off duty and his absence causes that
platoon to fall below the minimum manpower strength of nineteen (19) men, the
overtime assignment list of Firefighters shall be used to fill that vacancy. If an Officer
is the last man to report off duty, and his absence causes the company or the platoon to
fall below the minimum manpower strength allowed, the overtime assignment list for
Officers shall be used to fill that vacancy. For the purpose of this Section, the term
“last to report off duty” shall mean and include to go off duty on vacation, sick leave,

military leave, or for any other reason.

Notwithstanding the above provisions of this paragraph to the contrary, the minimum

15
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manning per company/platoon per shift shall be eighteen (18) men assigned to the fire
and rescue apparatus. The City is allowed to assign dispatch functions (currently
manned by line fire personnel who count towards minimum manning) to civilian

personnel or to other administrative or fire prevention personnel.

I. No interior intervention may be undertaken unless there are at least four (4) persons
on the fire scene.

II. The initial response to any structural fire shall be at least eleven (11) plus the

deputy.
1I. Firefighters shall not enter a building with SCBA unless there is a designated

Rapid Intervention Team onsite.

ARTICLE 7 - NON-CIVIC DETAILS

All members of the permanent Division of Fire Protection who are assigned or who volunteer
for details approved or ordered by the Fire Chief, when such details are for a private activity,

shall be remunerated at the following rate of pay:

Firefighters: One and one half times the top step firefighter’s hourly rate, with a

four (4) hour minimum.

Officers: One and one half times the top step firefighter’s hourly rate plus

one dollar ($1), with a four (4) hour minimum.

Lieutenants and Captains will receive the Firefighter’s rate unless the detail specifically requires a
ranking officer as determined by the Fire Chief.

For assignments such as election duties, presidential detail and other types of public functions,
Title Three of the City Code of Ordinances shall apply. If rates of pay set by Ordinance shall be

amended upwards, the increased rates shall be paid under this contract.

lo
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ARTICLE 8 - HOLIDAY PAY

a. All members of the Fire Department for the City of Newport shall be entitled to twelve (12)
paid holidays. The holidays are as follows:

New Year’s Day (January 1st)
Martin Luther King Day (3rd Monday in January)
Washington’s Birthday (3rd Monday in February)
Rhode Island Independence Day (May 4th)
Memorial Day (Last Monday of May)
Independence Day (July 4th)
Victory Day (2nd Monday of August)
Labor Day (1st Monday of September)
Columbus Day (2nd Monday of October)
. Armistice Day (November 11th)
11. Thanksgiving Day (4th Thursday of November)
12. Christmas Day (December 25th)

A e AN

—
<

If Victory Day commonly Known as V-J Day is abolished by an Act of the General Assembly
of the State of Rhode Island and Providence Plantations or by the City Council, City of
Newport, the members of the Fire Department of the City of Newport will still receive the

second Monday of August as a paid holiday.

b. Holiday pay is to be paid at the rate of one-fifth of their weekly salary, this pay to be received

in the pay period that the holiday occurs.

17



ARTICLE 9 — SALARIES

Effective July 1, 2015, a salary increase of $2.25% per annum

A B C
Firefighter $38,488.91 $42,591.72 $48.604.19
Lieutenant
Captain

Captain/Superintendent Fire Suppression

Captain Administrative Officer
Captain Fire Inspection {(effective 6/30/06)

Captain Fire Prevention

Captain/Superintendent of Fire Alarm
Deputy Chief

Fire Marshal

Senior Deputy Chief

Effective July 1, 2016, a salary increase of 2% per annum

A B C
Firefighter $39.258.69 $43,443.55 $49.576.27
Lieutenant
Captain

Captain/Superintendent Fire Suppression

Captain Administrative Officer

Captain Fire Inspection (effective 6/30/06)

Captain Fire Prevention

Captain/Superintendent of Fire Alarm

Deputy Chief

[AFF CBAFY2015-2018

D E
$53,516.03  $63,556.44

$68,711.80
$75,706.64

$76,677.73
$75,159.84
$76.677.73
$76,677.73
$76,677.73
$84,017.75
$92.419.24
$85,698.13

D E
$54,.586.35  $64.827.57

$70,086.04
$§77.220.77

$78.211.28
$76,663.04
$78,211.28
$78.211.28
$78,211.28
$85,698.11
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Fire Marshal $94,267.62
Senior Deputy Chief $87.412.09
July 1, 2017, a salary increase of 2% per annum
A B C D E
Firefighter $40,043.86  $44,312.43 $49,577.29 $55.678.08  $66,124.12
Lieutenant $71,487.76
Captain $78.765.19
Captain/Superintendent Fire Suppression $79,775.51
Captain Administrative Officer $78,196.30
Captain Fire Inspection (effective 6/30/06) $79.775.51
Captain Fire Prevention $79,775.51
Captain/Superintendent of Fire Alarm $79.775.51
Deputy Chief $87.412.07
Fire Marshal $96.152.98
Senior Deputy Chief $89.160.33

Column A represents the salary received by the Firefighters which is the salary for the first (twelve)

months.

Column B represents the salary received after twelve (12) months.

Column C represents the salary received after the second year.

Column D represents the salaries received after the third year.

Column E represents the salaries received after the fourth year for Firefighters and the Officers

salaries.

a. The Fire Chief may, at his sole discretion, select a Firefighter to act as his Administrative
Officer. Said Administrative Officer will perform whatever administrative, clerical,
housekeeping and firefighting duties as are assigned by the Chief. The working hours of the

Administrative Officer will be determined by the Chief, but will not exceed forty (40) hours
19
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per week. The Fire Chief may, at his sole discretion, and without stating any reason, remove
the Firefighter from the position of Administrative Officer at which time he will revert to his
previous position as a Firefighter. During the period of time that a Firefighter serves as
Administrative Officer to the Chief, he shall have the rank of Captain-Administrative Officer
to the Chief. However, his rank for promotion shall be his normal line rank. During the
period of time that a Fireﬁghter serves as Administrative Officer to the Chief, he shall be
compensated 