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PREAMBLE

The following Agreement, effective as of the 1lst day of
July, 2018, by and between the Town of North Kingstown, Rhode
Island, hereinafter referred to as the Town, and the Rhode
Island Laborers' District Council on behalf of Public Service
Employees' Local Union 1033 of the Laborers' International Union
of North America, AFL-CI0, hereinafter referred to as the Union,
is recorded in written form to meet the requirements as set
forth in Section 28-9.4-5 in the General Lawg of Rhode Igland,
1956, as amended, such title being known as the Municipal
Employees' Arbitration Act. This Agreement is designated to
provide for an equitable and peaceful procedure for the
regolution of differences in accordance with the grievance
procedure specified herein, in order to maintain and promote a
harmonious relationship between the Union and the Town and to
encourage effective service in the public interest.

ARTICLE T
RECOGNITION AND MANAGEMENT RIGHTS

Section 1.1 RECOGNITION. The Town recognizes the Rhode Island

Laborers' District Council on behalf of Public Service Employees'
Local Union 1033 of the Laborers' International Union of North
America, AFL-CIO as the sole and exclusive bargaining agent for all

full-time classified employees employed by the Town of North



Kingstown including Department of Public Works, Clerk Typists and
Janitors in the Police Department, Library Classified Positions,
Animal Warden and part-time employees who work or are scheduled to
work twenty (20) hours per week for at least forty-two (42) weeks per
vear, excluding School Department Employees, Supervisors and all
other employees presently covered by Union contracts, pursuant to
certification granted by the Rhode Island State Labor Relations Board
for the purposes of collective bargaining under the provisions of
Section 28-9.4 (Municipal Employees' Arbitration Act), General Laws
of Rhode Island, 1956, as amended. Specifically excluded from the
unit are the positions of Highway Superintendent, Assistant Highway
Superintendent, Water Superintendent, Building Inspector,
Comptroller, Deputy Town Clerk, Executive Secretary/Assistant
Personnel Officer, Town Engineer, Principal Planner, Recreation
Program Director, Senior Clerk Stenographer (Finance Department) and
Engineering Inspector. Persons employed in any position created
after July 1, 1976 (excepting professional, supervisory and
confidential positions) shall be included in the Unit on the thirty-
first day of employment. The Town agrees not to change the title of
any existing position for the purpose of removing the position from
the bargaining unit. The Union recognizes the Town Manager and/or
hig or her designated representative or representatives as the sole

and exclusive representative(s) of the Town of North Kingstown, Rhode
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Island, for the purpose of collective bargaining.

The Town further recognizes the Union as the sole and exclusive
bargaining agent for such permanent municipal employees ag were
eligible to vote in the representation election held on April 10,
1992, which covered Bus Driver-Senior Center, Library Aide, Clerical
Agsistant, Meal Site Supervisor, Outreach Coordinator and Outreach
Worker positions. Such employees shall be referred to herein as
"under-20-hour-employeeg" and each provision to this Agreement shall
be conclusively presumed not to apply to under-20-hour-employees
unless the particular provision expressly states that it does apply
to under-20-hour-employees, using that term.

Section 1.2 MANAGEMENT RIGHTS. Except ag specifically abridged

or modified by any provision of this Agreement, the Town will have,
whether exercised or not, all of the rights, powers and authority
that it had prior to the date on which the Union first became the
representative of any of the employees covered hereby, including but
not limited to the following: determine the standards of service to
be offered by its departments and agencies; determine the standards
of selection for employment; direct its employees; take disciplinary
action; relieve its employees from duty because of lack of work or
for just cause; issue rules and regulations; maintain the efficiency
of governmental operations; determine the methods, means and

personnel by which the Town's operations are to be conducted;
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determine the content of job classifications; exercise complete
control and discretion over its organization and the technology of
performing its work; and fulfill all of its legal responsibilities.
The above rights, responsibilities and prerogatives are inherent in
the Town Council and the Town Manager by virtue of statutory and
charter provisiong and cannot be subject to any grievance or
arbitration preoceeding except as specifically provided for in this
Agreement. This provision shall apply to under-20-hour-employees.

Section 1.3 NO STRIKE; NO LOCK-0OUT. The Public Service

Emplovees' Local Union 1033, Laborers' International Union of North
America, AFL-CIC for itself and for all employees covered by this
Agreement, hereby agrees that neilther the Union nor any employee will
call, support or engage in any work stoppage, slowdown, strike or any
other action directed against the Town or any of its officials or
managers, that would impede the proper functioning of the Town
Government at any time, and they will not give assistance,
encouragement or support to any such action(s). The Town agrees that
it will ncet lock-out any employeeg at any time. Thig provigion shall

apply to under-20-hour-employees.

Section 1.4 NO DISCRIMINATION. The provigions of this

Agreement shall be applied equally to all employees in the bargaining
unit without digcrimination because of age, sex, marital status,

race, color, religion, creed, national origin, political affiliation
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or union membership. This provision shall apply to under-20-hour-

employees.

-Section 1.5 DUES AND OTHER DEDUCTIONS. A. The Town shall
deduct from the wages of.employees covered by this Agreement, in
accordance with the express terms of a blanket authorizétion form
provided by the Union and signed by the individual employee, the
monthly dues of the Union for employees who chocse to join the Union.
In addition, the Town shall deduct from employees’ wages, in
accordance with the terms of an authorization provided by the Union
and signed by the employee, a monthly voluntary contribution to the
Union for any employee who wishes to contribute and declines to be a
member. Such deductions shall be made bi-weekly, and shall be
forwarded to the Treasurer of the Union together with a check-coff

list setting forth the names of the employees and the amounts of

deductions.

B. The obligation of the Town for funds actually deducted under
this Section terminates upon delivery of the deductions so made to

the person authorized by the Union to receive such amounts from the

Town.

C. The employer will remit the deduction withheld bi-weekly to
the Secretary-Treasurer of Local Union #1033, 410 South Main Street,
Providence, R.I. 02903 listing the employee's name, identification

number and the amount of dues deducted.



D. All of the provisiong in this Section 1.6 shall apply to
under-20-hour-employees.

E. The Union shall indemnify the Town and hold it harmless, and
shall pay the legal fees and costs of the Town in defending, any and
all claimsg of any kind arising out of this Section 1.6 or Section
1.5, or as a result of the Town’s compliance with Section 1.5 or

Section 1.6.

Section 1.6 PROBATION TIME. Probationary status and duration

shall be as provided in the Perscmnel Rules and Regulations, but
notwithstanding any provision in the Personnel Rules and Regulations
to the contrary, the probation period for all employees covered by
this Agreement shall be one hundred eighty (180) of the employee's
working days from the date of employment. This provision shall apply

to under-20-hour-employees.

ARTICLE TIT
GRIEVANCE AND ARBITRATION PROCEDURE

Section 2.1 GRIEVANCE PROCEDURE. It is mutually understood and

agreed that all grievances of employees, or the employer, arising cut
of the provisions of this contract shall be dealt with as follows:

A. Within five (5) working days from the date on which a member
knows or reasonably should know of the alleged grievance, he, she, or
a steward of the Union shall present it in writing to his or her

department head. To the extent the Union knows or reasonably should



know at the time the grievance is filed, the written grievance shall
specify the act or omission (“occurrence”) being grieved, the sectilcn
or sections of the contract allegedly violated, the name of the
employee or employees who are aggrieved, the time and place of the
occurrence and the remedy sought. The written grievance shall be
signed by the aggrieved employee(s) or by an officer or agent of the
Union. The department head shall respond to the grievance in writing
within five (5) working days after receipt of the grievance.

B. In the event the alleged grievance is not resolved in the
foregoing manner, the Union shall present such grievance herein to
the Town Manager. The request to meet with the Town Manager shall be
made in writing by a steward of the Union immediately after receipt
of denial of the grievance in Step A, but in no case shall the
request be made more than five (5) calendar days after receiving such
denial. The Town Manager shall meet with a steward of the Union and
the aggrieved member and/or his or her designated representative,
which representative shall be an authorized union representative,
within seven (7) working days from the receipt of the request for the
meeting. Within five (5) working days thereafter, the Town Manager
gshall render his or her decision in writing to the Union.

C. In the event the alleged grievance is not resolved in the
foregoing manner, the grievance shall, at the request of the Union,

be referred to the American Arbitration Association in accordance



with its rules and regulations.

The submission to arbitration must be made within ten {(10) days
of the receipt of management's answer, as stated in Step B above, or
it shall be deemed to have been waived.

The arbitrator shall hold a hearing within ten (10) days of his
or her appointment, and his or her decision shall be final and
binding upon the parties. The expenses of such arbitrator shall be
borne equally by the parties. The arbitrator shall have no powexr to
alter, amend, add to, or deduct from the provisions of this
Agreement. The arbitrator shall not substitute his or her discretion
for the Town’s where such discretion has been retained by the Town
undexr this Agreement.

D. The term "working days" shall mean days on which the agency
for which any of the aggrieved employees work is open for business as
usual.

E. 2all of the provisions of this Secticn 2.1 shall apply to

under-20-hour-employees.

Section 2.2 If a member or the Union fails to process the

alleged grievance within the time period set forth in Paragraph A
above, it shall not be considered a grievance for determination under
the provisions of this Agreement. All other time limitations
referred to in Paragraphs A through C above may be waived by mutual

written agreement between the parties. This provision shall apply to



under-20-hour-employees.

Section 2.3 Tt is expressly understood and agreed that the

within grievance procedure does not apply in cases of transfer,
suspension, demction or discharge of a member. The rights and
remedies of the parties in such cases are governed by the Personnel
Ordinance (Chapter 31, as amended) and the Personnel Rules and
Regulaticns, as amended. This provision shall apply to under-20-

hour-employees.

ARTICLE ITIT
PERSONNEL, PAY AND BENEFITS

Section 3.1 JOB DESCRIPTION, CLASSIFICATION AND PAY.

A. Fach position in the bargaining unit shall have a job
description, a copy of which shall be furnished to the Union upon
request. If requested by the Union, the Town will meet at least
annually to discuss and obtain input from the Union regarding the
contents of bargaining unit job descriptions; provided, however, the
parties agree that this shall not create an obligation for the Town
to bargain the contents of job descriptions.

B. The pay rates and pay ranges for job classifications in the
bargaining unit for the fiscal years 2019-2021 shall be set forth in
Appendix A, reflecting for Fiscal Year 2018-2019, a one and one half
{1.5%) percent increase; for Fiscal Year 2019 to 2020, a two and one-

quarter {2.25%) percent increase; and for Fiscal Year 2020-2021, a



two and one-guarter (2.25%)percent increase. This provision shall

apply to under-20-hour-employees.

C. COMPENSATION FOR TEMPORARY UPGRADING. Temporary upgrade pay

shall be authorized when an employee is acting in a pesition of
higher rank commencing with the start of the sixth {6th) consecutive
work day that said employee is acting in the position of higher rank.
D. Employees who are promoted to a position with a higher
grade shall be paid at the step ¢f the higher grade which provides a
wage increase over the employee’s then existing grade/pay step that
will then be the anniversary date for the next step. Cmployees who
laterally transfer from blue collar to white collar positions {or
vice versa) where both positions are assigned to the same pay grade
but whose pay grades are assigned different step values shall be paid
at the step of the new grade which provides a wage increase over the
employees’ then existing grade/pay step, but the transferring
employee shall keep the anniversary date from his/her original job.

Section 3.2 LONGEVITY PAY.

Longevity payments to the full-time and part-time employees in

the bargaining unit hired on or before June 30, 2012 shall be based

on the following scale:

Aggregate Years of Total Annual
Continuous Service Longevity Payments
7 but less than 11 years 3% of Base
11 but less than 15 years 5.5% of Base

i0



15 but less than 20 years 8% of Base
20 years or over 10.5% of Base

Lengevity payments to the full-time and part-time employees in
the bargaining unit hired on or after July 1, 2012 sghall be based on

the following scale:

Aggregate Years of Total Annual
Continuous Service Longevity Payments
11 but less than 15 vyears 2% of Base
15 but less than 20 years 3% of Base
20 but lese than 25 years 4% of Base
25 years or over 5% of Base

B. Said longevity payment shall not affect the annual increment
to which an employee is entitled but is compensated for continued and
faithful service to the Town.

C. Subsequent te July 1, 1976, a member who enlists in the Armed
Forces of the United States (i.e., Army, Navy, Air Force, Marine
Corps and Coast Guard) shall not have such time spent on active duty
included in determining the number of aggregate years of Town
service, unlesg otherwise required by law.

Section 3.3 PERSONNEL. The Town and the Union shall recognize

and adhere to all provisions of ordinances and laws, and they shall
algso adhere to the provisions of the Town's Personnel Rules and
Regulations not otherwise superseded by the terms of this Agreement.

Section 3.4 INSURANCE.

A. For eligible employeesg, the Town shall offer the following

11



coverages in a group plan, as long as such group plans remain
commercially available to the Town, for family and individual
coverage, ag appropriate, and as long as no alternative national
health care plan has been enacted by the federal government: (a) an
HMO plan substantially similar in plan design to the one existing as
of the date of execution of this Agreement, with student rider to age
25 {unless otherwise reguired by law), or; (b) for employees who were
eligible for Town-paid healthcare coverage prior to April 1, 2000 a
PPC Plan with student rider to age 25 (unless otherwise required by
law), for full-time permanent employees. Effective July 1, 2012, the
following co-pays and deductibles shall apply to both the PPO plan
and the HMC plan: $250 in-network annual deductible (individual plan)
/ $500 in-network annual deductible {family plan); $20 primary office
visit co-pays; $25 specialist office visit co-pays; $50 Urgi-center
co-pays; $200 emergency room co-pay. All employees who become
eligible before April 1, 2000 shall be entitled to the PPO Plan, as
modified by the parties from time to time, or a less costly plan
only. All emplovees th become eligible on or after April 1, 2000
shall be eligible only for health insurance coverage pursuant to the
HMO plan, as it may be modified or substituted for hereafter.
Effective July 1, 2012, all employees shall contribute twenty percent
(20%) of the cost of health and dental insurance coverage.

The Town will continue to make payments to a fund designated by

12



the Union to provide prescription coverage. Effective Juiy 1, 2018,
the Town will pay $250.70 per month for each eligible employee for
such prescription coverage; effective July 1, 2019, the Town will pay
$256.70 per month for each eligible employee for such prescription
coverage; effective July 1, 2020, the Town will pay $266.20 per month
for each eligible employee for such prescription coverage. The Town
may withdraw from the Union’s designated prescription plan at any
time, without penalty, upon 60 days' notice, and the Town then will
restore prescription coverage pursuant to its PPO or HMO plan, as
applicable. The Town shall forward said premium, on behalf of all
eligible employees, to the fund designated by the Uniocon to provide
prescription coverage no later than the twentieth (20th) day of the
succeeding month for the prior month.

Part-time employees and under-20-hour-employees within the Unit
shall be allowed to purchase the above insurance coverage through the
Town's group plan, at the expense of the employee and said payment
shall be made through a bi-weekly pavroll deduction.

B. The Town shall pay, during the term of this Agreement, the
full cost of family or individual coverage, as appropriate, for Delta
Dental Levels I-IV with a Student Rider to age 23 for all employees
covered by this Agreement, subject to the 20% (twenty percent)
contribution required of all employees. Coverage for crowns shall be
80% and the annual employee maximum shall be $2,000.
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C. The Town shall provide and pay for a group life insurance
policy in the amount of $50,000. This policy shall include double
indemnity for death occurring during or arising out of employment
with the Town for each full-time employee while they are in the
employ of town. The Town reserves the right to self insure this

benefit.

D. MEDICAL INSURANCE FOR RETIREES. Effective July 1, 1989, any

employee covered by thig collective bargaining agreement at the time
of his or her retirement from employment with the Town of North
Kingstown, and who has been employed by the Town as a full-time
employee, and commences to receive a retirement benefit, shall, upon
retirement, be eligible to receive, with his or her spouse, at the
expense of the Town, subject to the 20% co-pay for employees hired
after March 31, 2002 and the cap applicable to those after June 30,
2004 and the co-pay applicable to those retiring on or after January
1, 2012, the medical plan in effect for that employee at the date of
retirement plus prescription coverage (either Major Medical or SCRIP)
toc age 65. The above eligible employees (i.e., those retiring with
at least 20 or 25 years of full-time service, as applicable) who
retire on or after January 1, 2012 may receive medical benefits only
if they also pay in advance each month the same percentage of the
health insurance premium that they were required to pay as employees

at the time they retired. Employees hired on or after 9/24/08 who
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achieve eligibility for benefits under this subsection D shall be
entitled to single coverage only, subject to their payment in advance
each month of the percentage of premium they were required to pay at
the time of retirement.

For employeesgs retiring on or after July 1, 2004, the Town will
not pay for prescription coverage through the insurer, but instead
will, until they become qualified for Medicare, continue making
payvments for such coverage to the fund designated by the Union to
provide prescription coverage provided that the retiree maintains
membership in the Union. Effective Juliy 1, 2018, the Town will pay
$246.50 per month for such prescription coverage; effective July 1,
201% the Town will pay $252.50; and, effective July 1, 2020 the Town
will pay 5262 for such prescription coverage. Such retirees and
their spouses, if the retiree’s full-time service commenced prioxr to
September 24, 2008, shall be provided a Medicare supplement
substantially similaxr to the one in effect on the date of execution
of this Agreement for life upon the attainment at age 65, or at such
other age required for eligikility as long as such a plan is
commercially available. Retirees may opt for a more costly
supplement 1f it is available from the Town’s then-insurer by paying
the difference in cost monthly in advance. No Medicare supplement
coverage will be provided for retirees who become full-time employees

after September 24, 2008. Such retirees will be eligible, however,
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to purchase a Medicare supplement at the employer’s group rate,
solely at the retiree’s cost. All full-time employees who become
full-time on or after 9/24/08 shall participate in a Health Savings
Account (“HSA”) by contributing $.05 per hour with the fund being
used for purchase of such Medicare supplemental coverage.

The Town's obligation to provide such medical health coverage
shall be suspended if the retiree accepts employment elsewhere and
receives from this employer equivalent medical health coverage. The
Town's obligation to provide medical health insurance coverage shall
also be suspended if the employee receives equivalent coverage
pursuant to a policy held by the employee's spouse. At the redquest
of the Town, the employee shall be obligated to provide proof that he
or she is not receiving equivalent coverage from another socurce.

Effective Octcber 15, 1993, employees retiring must have sexrved a
minimum of twenty (20) full years as full-time employees of the Town
in order to be eligible for this benefit. Effective July 1, 2012,
employees retiring must have served a minimum of twenty-five (25)
full years as full-time employeesgs of the Town in order to be eligible
for this benefit; however, employees who have served a wminimum of
twenty (20} full vyears as full-time employees of the Town and who are
eligible to retire on or before June 30, 2017, will be eligible for
thig benefit, notwithstanding the twenty-five (25} full years as

full-time employees eligibility requirement taking effect July 1,
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2012.

E. With thirty (30} days'® notice to the Union and all employees
covered by this Agreement, the Town shall have the right at any time
during this Agreement to provide equivalent benefits under different
rplans and from different providers, for all benefits contained in

this Section 3.4.

F. ALTERNATIVE HEALTH QOPTION. Upon presentation of proof of

alternative health care coverage pursuant to a non-Town paid plan
satigfactory to the Town, employees eligible for paid health care
insgurance under this Agreement may choosge not to be covered under the
Town's group health insurance policies. Eligible employees hired on
or before June 30, 2012 enrclled in a family plan making this cheoice
shall receive fifteen hundred dollars ($1,500.00) for family plan
coverage for each full contract year in which they are not covered
for family coverage and for those dropping individual coverage, the
compensation shall be seven hundred fifty dollars ($750.00) of the
Town's cost for individual coverage for each full contract year of
non-coverage by a Town plan. The parties understand and agree that
neither employees whose spouses are employed by the Town nor those
who have not in the past chosen to be covered by Town policies shall
be eligible fox this benefit. Provided, however, that employees who
enjoy dual coverage as of September 1, 1993 shall be eligikle for

this benefit. For each year in which the employee opts out under
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this Section, he or she shall receive no coverage pursuant to this
Article, except that employees may opt back inte the Plan in the
event of a Major Life Event causing loss of alternative coverage,
such as death or loss of employment of a spouse. Payments to
employees under this provision shall be made at the end of each
contract year, in arrears. If an employee has opted back into Town
coverage during the course of a contract year, he or she shall be
entitled to no payment under this Section for that year.

No employee hired on or after July 1, 2012 shall be eligibkble to
receive any payment in lieu of health insurance as set forth in this
Section 3.4 (F).

G. In the event national health care legislation is enacted
during the term of this Agreement, the parties shall meet and
negotiate the terms of health care coverage most cost effective for
the Town and the employees. The parties agree that the Town shall
comply with any such legislation and that the parties will negotiate
a package for employees that isg at once no more costly than the one
described above, and as nearly identical as feasible under the new
legislation teo the one described above.

Section 2.5 RETIREMENT. A. The Town chall continue in effect,

for all full-time employees of the bargaining unit, the present State
Municipal Employees' Retirement System Program as defined in Title

45, Chapter 21, General Laws of Rhode Island, as amended, or such
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other retirement program as is no less than egual in benefits.
Effective June 30, 1994, the Town shall enrolil all employees whose
regular work schedule is for twenty or more hours per week as members
in the Retirement System and shall provide such employee with
retirement credits based upon each individual's length of employment
with the Town undex the same terms as established for Teacher Aides
by the North Kingstown School Department and as stated in
correspondence from the Retirement System's Acting Director dated
April 16, 1992.

B. Retirement age for members cof the bargaining unit shall be as
defined in Title 45, Chapter 21, General Laws of Rhode Island, as
amended, for those members having met the service requirements of the
statute.

C. Voluntary separations from service prior teo the retirement
ages set forth above shall be considered terminatiocns and payment for
accrued sick leave shall not be paid to the member.

D. Effective January 1, 1999, benefits with the State Municipal
Employees' Retirement System Program shall include the COLA Plan C
benefits as described in Title 45, Chapter 21, Section 52, General
Laws of Rhode Island, as amended, for employees retiring thereafter.

Section 3.6 UNIFORMS AND UNIFORM ALLOWANCE. A. EHach full-time

operational and full-time janitorial employee in the Department of

Public Works {other than Water Supply Division}) shall wear a dark
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green polyestexr/cotton blend, permanent press uniform during working
hours. The Town shall provide each of these employees an annual
uniform allowance of $300, payable in July.

B. Each full-time operational employee of the Water Supply
Divigion shall wear a dark blue polyester/cotton blend, permanent
press uniform during working hours. The Town shall provide each of
these employees a uniform allowance in the amounts and on the same
schedule as cited in 3.6 (A} above.

C. The Golf Course Mechanic and Public Safety Janitor Mechanics
and Animal Wardens shall also receive a uniform allowance in the
amount and on the same schedule as cited in 3.6 (A) above.

D. The employees covered in 3.6 (&), (B) and (C) above shall
each purchase his or her uniforms and shall maintain them in good
repair and clean condition.

E. Any employee whose uniform is damaged (excepting reasonable
wear and tear) in the course of performing his or her normal duties
shall have said uniform, or element therecof, replaced by the Town
after the damaged item has been turned in to his or her department
head.

F. Employees shall wear such safety gear/attire, insignias of
the Town and head gear as are reasonably prescribed or provided by
the Town from time to time. Prior written side agreements between

the parties relating to clothing shall not be affected hereby.
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Additicnally, appropriate permanent, year round employees designated
by the Town assigned to the Public Works, Recreation and Water
Departments will purchase and wear daily steel-toed safety shoes.
The Town will reimburse said employees up tc $150.00 per year for
sald safety shoes upon presentation of a receipt that specifies that

the shoes have steel toes.

Section 3.7 SHIFT DIFFERENTIAL. Any employee in the Unit who is

regquired to work the sgecond or third shift shall receive an
additional compensation of $.50 per hour for those hours worked.
Thig shift differential compensation shall not apply to overtime or
callback hours worked when the employee works extra hours subsequent
to his or her normal day's shift or on a holiday or day off and such
extra hours of work occurred during the evening or nighttime.

Section 3.8 DUTIES AND EXCLUSIONS FRCM DUTIES. A member of any

department or agency covered by this Agreement may, at the discretion
of the department or agency head, be required to work in any division
of his or her department or agency in his or her normal job
description. Such assignments may be based upon work load, job
performance and/or fiscal restraints and may be either tempofary or
permanent in nature. A member of any department or agency covered by
this Agreement may, at the Town Manager’s discretion, be assigned
temporarily to work in another department or agency for which he/she

is qualified, after discussion with the Union, even where it falls
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outside his/her normal job description; provided, however, this will
not be used to deprive any employee of an opportunity to work in a
higher rank within his/her own department or agency. In the event of
an emergency, a member may be assigned duties in any department or
agency and without regard to such aggignment falling within the
limits of his or her normal job description. &n emergency shall be
defined as a condition which endangers the health, safety or welfare
of persons within the Town or which threatens damage to property
within the Town, whether privately or publicly owned and expressly
shall include, but ncot be limited to, all sanding and/or plowing
activities required by the Town due to dangerous road conditions.

Section 3.9 EMPLOYEE EVALUATION REPORTS. If employee evaluation

or progress reports are maintained or filed con any employee, said
employee may make written comment on such report.

Section 3.10 TUITION REIMBURSEMENT PROGRAM. The Town agrees to

make available $4,000 per year (in the aggregate) for the purpose of
reimbursing employees for attending approved, job-related educational
courses that are either part of a degree-granting program cor part of
a technical, professional, GED or trade school program. To qualify
for reimbursement, the employee must successfully complete the course
and, if applicabkle, receive a minimum grade of a “C” (or eguivalent)
for undergraduate level courses or a “B” (or equivalent) for graduate

level courses. The Town and the Union will form a committee
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regponsible for accepting and approving qualifying applications from
employees and administering the course reimbursement program. The
committee will consist of one non-interested employee designated by
the Union, the Town Manager (or hig/her designee), and the Finance
Director (or his/her designee). The committee’s decisions,
including, but not limited to, approving or disapproving applications
and determining the order, availability and timing of reimbursements,
will be final and binding and not subject to appeal through the
grievance and arbitration clause of this Agreement or otherwise.

This section shall apply to under 20-hour per week employees.

ARTICLE IV
HOURS, CVERTIME, CALLBACK AND SENICRITY

Section 4.1 HOURS OF WORK. A. The regular hours of work for

each employee covered by this Agreement shall remain as they
presently are. Any future changes in these hours affecting a
substantial number of employees shall be by mutual agreement between
the Union and the Town.

B. Work weeks, for payroll purposes, shall fall between 12:00
a.m. on Sunday and 12:00 midnight of the next succeeding Saturday.

Secticn 4.2 OVERTIME PAY,

A. Time and one half shall be paid in wages for all work
'performed in excess of a regular work week by any full-time employee

covered by this Agreement or in excess of the employee's work day, if
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the employee is not absent the next day because of illness. A full-
time employee who is ordered to work during an emergency (e.g.,
plowing during snow storm, water main break, etc.) in excess of the
employee’s regular work week or in excess <of tThe employee’s work day
shall be paid time and one half for such hours in accordance with
this Section 4.2(A) even if the employee is absent the next day,
provided the employee has a documented illness or the absence is
approved by the department head.

B. All Town Hall and Library part-time employees shall receive
time and one half for hours worked in excess of thirty-five (35)
hours in any work week. This provision (Subsection 4.2B) shall apply
to under-20-hour-employees.

C. All Public Works part-time employees shall receive time and
one half for hours worked in excess of forty (40) hours in any work
week .

D. Except in emergencies ag defined in Section 3.8 above, all
employees shall have the right to accept or decline work in excess of
their regular schedules, except that if all employees in a ijob
classification who are capable of performing the work have rejected
the opportunity, then the junior employee who 1s capable of
performing the work proficiently will be assigned the work.

E. No employee shall be requested to work in excess of gixteen
(16) continucus hours without the consent of said employee.
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F. The Town's personnel office shall provide on request, but not
more often than quarterly, to the President of Local Union 1033 a
ligt of all members of the Unit who have in the preceding three (3)
months worked overtime. Such lists shall show, by individual member,
the number of overtime hours worked during the report period.

G. The sole and exclusive remedy for any misassignment of
overtime shall be that the employee denied the opportunity shall be
afforded the first choice at the next eguivalent opportunity for
which he/she is qualified.

Section 4.3 CALLBACK PAY. Any full-time employee who is made

aware of a call back to duty during or prior to his/her regular shift
to work hours not contiguous to his/her regular shift, other than on
a holiday, and who is called back to such duty, shall receive
callback pay at the rate of time and one half for a minimum of two
(2) hours,

Any full-time employee who is made aware of a call back to duty
after his/her regular shift hours to work hours not contiguous to
his/her regular shift, other than a holiday, and who is called back
to such duty, shall receive callback pay at the rate of time and one

half for a minimum of four {4) hours.

Section 4.4 ROTATION. A. Overtime and callback, whenever

possible, shall be rotated equitably among the employees within a

particular department who are within the job classification of the
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work to be performed, except where gpecific knowledge and skill on a
particular job is required.

B. Choice of time for vacations shall be by seniority. However,
2 senior person may reject this benefit at his or her discretion
without the need of any explanation on his or her part. Further, in
the event that an employee shall reject this benefit, it shall not be
construed as a waiver of his or her seniority rights in any
subsequent situation where seniority would prevail.

C. A geniority list based on length of gervice to the Town shall
be compiled by the Town in January and July of each year. The list
shall be arranged by departmental groupings and, upon written request
by the Union, shall alsoc include the amount of overtime worked by
each employee. A copy of the seniority list shall be provided to the
Union President but there shall be no posting of this list in any
town building. Members wishing a copy of the list shall obtain same

from the Union.

D. SENIORITY. (a) Notice of all new and vacant positions shall

be posted by the Town on appropriate bulletin boards at each work
site. This provigion ghall apply to under-20-hour-employees.

(b) Any interested bargaining unit applicant may apply for a new
or vacant pogition, providing said position is a promotional
position, to the Town Manager on forms provided by the Town. This
provision shall apply to under-20-hour-employees.
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E. In the event a reduction in forces is required, the most
junior employee(s} in the classification affected (e.g., custodian;
dispatcher; mechanic; egquipment operator; Clerk I; Clerk II;
secretary} shall be subject to layoff.

F. Any employee who has been laid off, shall have his/her name
placed on a re-employment list for six (6) months from the date of
separation. In the event of a recall, employees on the list in the
affected classification shall be offered re-employment in the order
of their seniority. The Town will notify the employee of re-
employment by mailing notification to said employee at his or her
last known address. It is understood that it is the employee’s
regponsibility to advise the Town of his or her current address. The
notified employee shall respond to the Town within five (5} working
days. If the employee fails to notify the Town within five (5)
working days or declines a recall opportunity, his or her right to

reemployment shall be forfeited and his or her name shall be removed

from the reemployment list.
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ARTICLE V
BOLIDAYS AND LEAVE

Section 5.1 HOLIDAYS. A. The following days, when falling on a

regularly scheduled workday, are paid holidays for full-time
employees in the bargaining unit, provided the employee works and/or
is on paid leave authorized by this Agreement for his or her full,

scheduled shift immediately preceding and immediately following the

holiday:
New Year's Day Labor Bay
Martin Luther King Jr. Day Columbus Day
Washington's Birthday Veteran’s Day
Memorial Day Thanksgiving Day
Fourth of July Day after Thanksgiving
Victory Day Christmas Eve

Christmas Day

If any of the foregoing holidays is observed on a day different
from the date of the holiday, only the day of observance shall be
construed as a holiday for purposes of this section.

B. When a full-time employee and part-time employee as defined
in this Contract is required to work on a holiday, he or she shall be
paid, in addition to his or her regular holiday pay for that day, 1-
1/2 timeg his or her regular hourly rate for those hours actually

worked for a minimum of three (3) hours.

28



C. Should an employee be required to work callback hours on a
regularly scheduled holiday off, he or she shall be paid at the rate
of 1-1/2 timeg his or her hourly rate for those callback hours.
Should an employee be required to work overtime on a regularly
scheduled holiday off, he or she shall be paid at the rate of 1-1/2
time his or her hourly rate for those hours actually worked.

D. Whenever an authorized holiday falls on a Monday, Tuesday,
Wednesday, Thursday, or Friday, a full-time employee who is regularly
scheduled to have such holiday off shall be granted an additional day
off within two (2) weeks of such heliday and on a day to be mutually
agreed upon by the employee and the employee's department head. If
nc agreement is reached within two (2) weeks, then said day will be
added to the employee's accrued vacation time.

E. When an authorized holiday falls on a Saturday, Sunday, or
another authorized holiday, the Town Manager shall designate the day
of observance and shall notify the Union at least ninety (90) days
before said holiday.

F. A part-time employee, ag defined in this contract, shall
receive hig or her regular rate of pay for those holidays listed in
Paragraph A of this Section, provided, however, that the holiday
falls on a regularly scheduled work day for the said part-time
employee. This subsection shall apply to under-20-hour-employees.

Section 5.2 VACATIONS. All full-time employees in the
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bargaining unit shall be entitled to annual vacation leave to be
determined as follows:

A. Completion of cne (1) through five (5) years of continuous
service to the Town; five sixths (5/6) of one (1) day per month for a
total of ten (10) working days per year.

B. Completion of five (5) through ten {10) years of comtinuocus
service toc the Town; one and one fourth (1-1/4}) day per month for a
total of fifteen {(15) working days per year.

C. Following completion of ten (10) vyears of continuous service
to the Town: (1) full-time employees in the bargaining unit will
accrue a total of fifteen {15) working days per year plus one (1}
additional day for each additional year of continuous service to the
Town, but not exceeding a maximum of thirty (30) days per year.

D. Effective not later than April 1, 1999, the following
procedure shall have effect, to be implemented by the Town as sgoon as
practicable. Sign-ups for vacation weeks/days will be as prescribed
by the Pergsonnel Ordinance and Personnel Rules. Conflicts in the
creation of the schedule shall be resolved on the basis of seniority,
provided that all assignments will be based on the Teown’s business
needs. Once the calendar of vacation weeks/days is set, no employee
can be bumped out of his or hexr assigned vacation time by another
employee. For periods of less than a week, employees shall request
vacation at least 72 hours in advance. Employees may use up to five
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vacation days per vear for emergencies. In an emergency situation,
the employee shall request the vacation time as scon as the employee
learns of the need for leave. “Emergencies” are unforeseeable
personal crises, unrelated to the emplovee’s personal illness, making
it necessary for the employee to be absent from work.

Vacation leave shall ke granted as scheduled. Any employee shall
be granted vacation leave upon request to their individual department
heads, as follows. Said reguest shall be considered and approved in
a timely manner and based on workload, overtime costs and daily staff
needs. No employee may take vacation without prior approval of his
or her department head. In the event the Department or Division Head
exerciges hig or her discretion to deny such approval, he or she
shall, upon request by the employee, inform the emplcoyee of the
reason.

Vacation leave may be taken in one half (1/2) hour increments.

F. Annual leave ghall be computed con the basis of years of
continuous service. Annual leave may be accumulated to any amount,
but, for employees hired on or before June 30, 2012, only forty {(40)
days of annual leave may be carried over from one (1) fiscal year to
another; and, for employees hired on or after July 1, 2012, only
twenty (20) days of annual leave may be carried over from one (1)
fiscal year to another. The amount of accumulated annual leave of an

employee in excess of forty (40} days (for employees hired on or
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before June 30, 2012) or in excess of twenty (20} days (for employees
hired on or after July 1, 2012) at the end of a Town fiscal year
shall be credited to the sick leave account of an employee

G. Upon termination from service to the Town, a full-time
employee hired on or before June 30, 2012 who has completed one (1)
year of continuous service shall be paid all accrued and unused
annual vacation leave up to a maximum of forty (40) days. Upon
termination from service to the Town, a full-time employee hired on
or after July 1, 2012 who has completed one (1)} vear of continuous
service shall be paid all accrued and unused annual vacation leave up
to a maximum oﬁ twenty (20) days.

H. Regular part-time employees shall be defined as those
employees who work at least twenty (20) hours per week for at least
forty-two weeks per fiscal year. Such employees shall earn vacation
leave ag followsg: Those employees who have completed one (1)} through
five (5) years shall receive five sixths (5/6) of one (1) day per
month up to a maximum of twe (2) work weeks for the employee per
year; those employees who have completed five (5} through ten (10)
vears shall receive one and one fourth (1-1/4) days per month up to a
maximum of three (3} work weeks for the employee per year; those
employees hired on or before June 30, 2002 who have completed ten
(10) vyears shall receive a total of one and one-fourth(l-1/4) days

per month, up to a maximum of three (3} of their work weeks per year
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plus one-fifth (1/5) of one additional week for each additional year
of continuous service to the Town, also earned pro rata for each
month served during the year, but not to exceed a maximum of six (6)
weeks per year; those employees hired on or after July 1, 2002 who
have completed ten (10) vyears shall receive a total of one and one-
fourth (1-1/4) days per month, up to a maximum of three (3) of their
work weeks per year plus cne-fifth (1/5) of one additional week for
each additional two vyvears of continuous service to the Town, also
earned pro rata for each month served during the year, but not to
exceed a maximum of six (6} weeks per year. Under-20-hour-employees
shall be entitled to one of their workweeks of paid vacation per year
after completion of one (1) vyear of service. Upon termination from
service to the Town, a regular part-time employee hired on or before
June 30, 2012 who has completed one (1) year of continuous service
shall be paid all accrued and unused annual vacation leave up to a
maximum of forty (40) hours. Upon termination from service to the
Town, a regular part-time employee hired on or after July 1, 2012 who
has completed one (1} year of continuous gexvice shall be paid all
accrued and unused annual vacation leave up to a maximum of twenty
(20) hours. Employees may, with prior permission from the Town,
digcharge vacation time in blocks of one {1) hour or more, and the
Town will continue its practice of recording hourly vacation
entitlement for each employee.
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Examples: Under-20-Hour-Emplovee:

(i) An employee who is normally scheduled to work 15 hours
per week will be paid for 15 hours for each week cof his or
her vacation entitlement.

{ii) Regular Part-Time Employee:

If an employee's schedule is

Monday: 8 hours
Tuesday: 8 hours
Wednesday: 4 hours
Friday: 3 hours

and the employee has completed three (3) years of service,

he or she can earn up to 46 hours of vacation during the

year.

Section 5.3 SICK LEAVE AND LEAVE FOR LONG TERM INJURY OR

ILLNESS. A. All full-time employees covered by this Agreement shall
earn sick leave at the rate of 1-1/4 days per month, which may be
accumulated from year to year,

B. Sick leave may be used for the employee’s pregnancy.

C. Upon retirement or death, the Town will pay full-time
employees for all unused sick leave up to a maximum of 50 days.

D. An employee with a long term injury or illness who has
exhausted all other leave, shall, upon written request to his or her
department head be granted up to one (1) year leave of absence
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without pay. Upon return to active employment, he or she shall
advance to the appropriate salary level and seniority status which he
or she would have received if he or she had not been 111 or injured.

E. Regular part-time employees, as defined in Section 1.1 and
Section 5.2 (G) shall, at July 1 ke credited with sick leave hours
each year equal to 1-1/4 times the average hours worked each week in
the preceding fiscal year said sick leave, including that sick leave
already credited, may be accumulated from year to year to a maximum
accumulation of fifty (50} days. Effective June 30, 2013, such
regular part-time employees may accumulate sick leave from year to
yvear to a maximum accumulation of twenty-five (25) days.

F. EXTENDED SICK LEAVE BENEFITS. It is recognized that a

member covered by this agreement may suffer an off-the-job illness or
injury that causes a member to exhaust all accumulated sick and
vacation leave. In order to assist such member in a time of need,
the Town agrees to allow the donation of sick leave from any other
members of the bargaining unit. On September 1lst of each year, the
Town will provide the necessary forms to be executed by the members
of the bargaining unit allowing such membersg to donate a maximum of
five (5} accumulated sick leave days per member into a central sick
leave depository. Only after all of a member's sick leave and
vacation leave has been utilized, may a member request to be granted

sick leave days from the depository. Such request will be made on a
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form provided by the Town and be submitted to the Town Manager.
Requests for gsick leave must be accompanied by a physician
certificate indicating the nature of the illness or injury and the
estimated date the member will return to active duty. The maximum
number of days that any member may use from the depository in any
contract year is 60 days. A member on a leave of absence pursuant to
this Section 5.3(F) shall not accrue sick, annual, personal, or any
other paid leave time while on such paid leave. The Town Manager
shall publish a report annually to keep the members informed of the
amount of hours in the pool, hours distributed the prior year, and
number of members who received hours.

Effective July 1, 2012, the extended sick leave bank established
herein will be closed to any further donations. The balance of the
extended sick leave bank ag of that date will not be forfeited.
Instead, members may continue to request extended sick leave in
accordance with this section, provided there is leave available for
distribution in the extended sick leave bank. Once the extended sick
leave bank is fully depleted and the balance drops to zero, the
extended sick leave program will be permanently suspended. In lieu
of the parties’ agreement to close and suspend the extended sick
leave bank, the Town will elect to become subject to the Rhode Island
Temporary Disability Insurance Program beginning January 1, 2013 with
respect to those employees covered by this Agreement and agrees to
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deduct the statutorily required amounts from each employee’s salary
to cover such TDI Program. Any qualifying leave taken under this
Agreement shall run concurrently with any leave entitlement under
applicable family medical leave laws and / oxr the Rhode Island
Temporary Caregiver Insurance act, unless otherwise required by law.

Section 5.4 DEATH, FAMILY ILINESS AND PERSONAL LEAVE.

A. Death Leave

1} Three (3) days' leave, per occurrence, shall be granted an
employee in the event of the death of a member of the employee's
immediate family. Immediate family shall be defined as spouse,
children, mother, father, brother, gister, grandmother, grandfather,
or any relative living in the employee's househcold. Such leave shall
not be chargeable to annual leave or sick leave. One (1) additional
day, per occurrence, shall be granted an employee in the event of the
death of the employee’s spouse, domestic partner, children, mother or
father.

2) At the discretion of the department head, up tc three (3)
days' leave, per occurrence, may be granted an employee in the event
of the death of any employee's mother-in-law, father-in-law, brother-
in-law, or gister-in-law. It shall not be chargeable to annual or
gsick leave.

3) At the discretion of the department head, one (1} day of

leave, per occurrence, may be granted an employee in the event of the
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death of any employee’s relative, other than those stated herein, to
attend the funeral.

B. Family Illness Leave

A total maximum of four (4) days' leave per year shall be
granted an employee in the event of extreme illness of the employee's
immediate family, asg defined in 5.4 above. Such leave shall be
chargeable to the employee's accrued sick leave. Days off taken by
an employee in excess of four (4) days per year for reason of family
iliness shall be chargeable to annual leave. The Town Manager may
grant an employee’s request to use up to an additiconal two ({Z) days
of his or her accrued sick leave in the event of extreme illness of
an employee’s immediate family. Such reguest shall be accompanied by

satisfactory proof of illness (e.g., a certification from a treating

physician) and the need of the employee to attend to his or her
immediate family member.

. Personal Leave

Two (2} days’ Personal Leave days, per vear, shall be granted to
each employee with the approval of their immediate supervisor or
department head, as the case may be. Effective July 1, 1991, three
(3) Personal Leave Days, per year, shall be granted to each employee
with the approval of their immediate Superior or Department Head.
Persconal Leave Days shall not be chargeable to annual or sick leave.

Said approval shall not be arbitrarily or capriciously withheld. Any
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dispute regarding the application of this section will be subject to
the provisions of Article II, Section 2.1 of this Agreement.
Whenever possible all employees will give prior notification to their
appropriate department head or supervisor of their intent to exercise
their rights under this section.

D. The provisions of this Article pertaining to Family Illness
Leave and Death Leave shall be in lieu of rather than in addition to
any such provigiong contained in the Personnel Rules and Regulations.

Section 5.5 JURY LEAVE. An employee who is called for jury

service in a Court of law shall be excused from work for the days in
which he or she serves and he or she shall receive for each day of
jury service on which he or she ctherwise would have worked his or
her normal earnings, provided, however, the employee turns over and
assigns to the employer all jury duty pay received during this time.
The parties acknowledge and agree that the employee shall not turn
over and assign to the Town any payment received as stipend
/reimbursement for mileage and/or parking associated with jury duty.

Section 5.6 INJURY/ILLNESS ON DUTY. Employees incurring injury

or illness on the job, as provided by the Rhode Island Workers'
Compengation Act, shall receive from the Town such benefits as are
provided by the Act or as are covered by the Town's Personnel
Ordinance, as it may be amended by the Town from time to time,

whichever are greater. The Town will continue to cover the first
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three days of injury/illness, however, by paying the employee's
normal and regular wages for that period.

Section 5.7 LIGHT DUTY. Employees who are determined to be

unfit for their regular duties, whether or not due to on-the-job
injury, may be required to return to work to perform such duties as
they are capable of performing. Such light duty may consist solely
of duties not normally performed by members of the bargaining unit,
or a combination of both. Such light duty assignments shall be
offered only after consultation with the Union and when supported by
the employee's treating physician, or in the event of disagreement
between the treating physician and the Town's physician, the two
shall designate a thixd, neutral physician, who shall be paid by the
Town, and the third physician's decision shall be final. 1In no event
shall the light duty assignment result in the digsplacement of a
bargaining unit employee or occur outside of the regular work week.
For purposes of this Section, "displace" means to cause the losgs of
work or work assignment during the regularly scheduled work week.
The Town will hold the Union harmlesg and indemnify it against any
legal costs and liability arising out of this provision.

Section 5.8 EXAMINATIONS. It is agreed that a Town physician

may examine a Town employee at the Town's expense, in matters
involving an illness or injury which causes the employee's absence of

five consecutive work days or longer, or asg otherwise permitted by
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law. The parties understand and agree that the Town's Personnel
Rules shall continue to pertain with respect to absences of two days
Or more.

Section 5.9 Employees who are on any unpaid leave of absence,
workers compensation leave, and/or absent for active military service
shall be entitled to none of the benefits of this Agreement,
including but not limited to the accrual of any annual or sick leave,
while on such leave, except to the extent they are expressly granted
eligibility for certain benefits in other Sections of this Agreement
or as may otherwise be required by law. For the purposes of this
section, the parties acknowledge that the benefits set forth herein
are short-term compensation for work performed for the purposes of
the Uniformed Services Employment and Reemployment Rights Act.

ARTICLE VI
GENERAL PROVISIONS

Section 6.1 UNION REPRESENTATIVE. A. Except as set forth

herein, the internal businesgs of the Union shall be conducted during
non-duty hours of the employees involved.

Up to four (4) members of the Union's negotiating committee may
attend meetings for the purpose of negotiating or conducting business
with the Town during thelr working hours without loss of pay.

B. The steward of the Union or hig or her designee shall be

granted up to three (3) hours per week with the congent of his or her
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immediate supervisor {which shall not be arbitrarily or capricicusly
withheld) for the purpose of servicing Union members on the job.

C. The steward of the Union or his or her designee may have up
to two days per year to attend a state or national union convention.
This time shall not be chargeable to any other leave.

Section 6.2 UNION BULLETIN BOARDS. Space will be made

available for bulletin boards to be supplied at Union cost with the
Town to have discretion as to size, placement and location. Only
matters relating to Union affairs shall be permitted on said bulletin

boards.

Section 6.3 PAY DAY. The Town may, in its discretion, have pay

day on Friday, or continue to have it on Thursday.

ARTICLE VIT
COVENANTS

Section 7.1 LEGAL PROVISIONS. The Town and the Union hereby

acknowledge that all benefits conferred by this Agreement upon the
members of the bargaining unit are subject to the provisions of
Federal and State Laws and Regulations and subject, as well, to the
provisions of the Town Charter and Ordinances.

Section 7.2 SAVING CLAUSE. Should any provision of this

Agreement be found te be inoperative, void, or invalid by a court of
competent jurisdiction, all other provisions of this Agreement shall

remain in full force and effect for the duration of this Agreement,
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it being the intention c¢f the parties that no portion of this
Agreement or provision herein shall become inoperative or fail by
reason of the invalidity of any other portion or provision.

Section 7.3 DURATION. The durxation of this Agreement shall

extend from July 1, 2018 through June 30, 2021 and shall continue in
effect thereafter unless amended, modified or terminated in

accordance with this Section. Either party wishing to amend, modify
or terminate this Agreement must so advise the other party in writing
no less than one hundred twenty (120) days prior to the last day for-
the appropriation of money by the Town for the fiscal year commencing

July i, 2021.

Section 7.4 SCOPE OF AGREEMENT. The failure of either party to

exercise any of the rights reserved to it or conferred upon it by
this Agreement shall not foreclose the exercise of such rights at
such time and in such circumstances as the Parties shall choose to
exercigse them in the future.

IN WITNESS WHERECF, the parties hereto have caused to be signed

4
and sealed this Agreement and like copies on the R0 day of NoYembes

A.D. 2018.
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In the presence of:

CZ"M C. Mkt
7

In the presence of:

c%<;ms9x CB;)ENmMQSQR

Town of North Kingstown, R. I.

Rhode Island Laborers' District
Council on behalf of Public Service
Employees' Local Union 1033 of the
Laborers' International Union of
North America, AFL-CIOQ

7y

Michael F.” sapitddE”’

Buginess Managexr

Rhode Island lLaborers' District
Council

BY: fCHAAY

Ronald R. Coila
Business Manager, Local 1033
Rhode Island Laborers' District
Council
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APPENDIX A

Classification Pay Schedule
tocal 1033 Laborers Infernational Union of NAAEL, CLO
In Annual, Biweekiy, and Hour Intrements

1-ful-18
1.5% Increase
35 Hours/ week Without Longevity
Range Step 1 Step 2 Step 3 Step 4 Step S
10 vearly 26,276.79 27470858 28,522.58 28,753.96 20,958.37
Biweekly 1,010.65 1,056.57 1,097.02 1,144.77 1,190.73
Hours 314.4378 150939 15,6737 16,3538 172.6101
11 Yearly 27,470.93 28,521,58 5,763.96 30,958.37 32,295.82
Biweekly i,05657 1,087.02 118477 1,190.71 1,242.1%
Howrs 15.0939 15.6717 16.3538 17.010% 17,7442
12 Yearfy 28,522.58 25,762,38 30,558.37 32,795.82 33,681.82
Biweekly 1,087.02 3,944.71 1,190.71 1,242.15 1,285.45
Hours 15.6737 16,3530 17,0101 17.7449 18.5065%
13 Yearly 28,762.38 30,958.37 32,255.82 33.681.82 34,878.76
Biweekly 1,144.71 3,190.71 1,242.15 1,285.45 1,341.41
Howwrs 16.3530 170181 172.7449 18.5065 15,1630
14 Yearly 30,558.37 32,295.82 33,681.82 34,876.76 36,500.54
Biweekly 1,190.71 1,242.15 1,285.45 134141 1,403.87
Hours 17,0101 17,7445 18,5065 149.1630 20.0552
15 Yearty 32,205.82 33,681.82 34,876.76 36,500.54 38,220.37
Biweekly 1,242.15 1,79545 1,341.41 1493.87 1,470.01
Hours 17.7429 18.5065 15.1630 20,0552 21.0001
16 Yearly 33,681.82 34,875,76 36,500.54 38,220.37 34,940.21
Biweekly 1,265.45 134141 1,403.87 1,470.01 1,536.16
Hours 18.5065 19,1630 200552 21.0001 21,9451
17 Yeariy 3487676 36,500.54 " 38,220.37 39,940.21 41,612.02
Biweekly 1,341.43 1,403.87 1,470.01 1,536.16 1.600.46
Houwrs 19,1630 20,0552 21.0001 21,8451 22.8637
18 Yearly 36,500.54 38,220.37 32,950.23 41,612.02 43,380,185
Biweekly 1,403.87 1,476,061 1.536.16 1,600.46 1,668.47
Hours 20,0552 21.0001 21,9451 22.8637 23.8352
19 Yearly 38,220.37 359,840.21 41,612.02 43,380.15 45,339.34
Biwegekly 1,470.01 1536816 1,600.46 1,668.47 1,745.82
Hours 210001 21,9451 22,8637 23,8352 249117
20 Yearly 39,940.21 41,612.02 43,380.15 45,338.34 47,345.77
Biweekly 1,536.16 160045 1,668.47 1,743.82 1,820.99
Hours 215451 22.8637 23,8352 249147 26.6141
21 Yearly 41,6312.02 43,380.15 45,335.38 47,345.77 £9,495.50
Biweekly 1,600.46 1,66847 1,743.82 1,820.59 1,963.67
Hours 22.8637 23.8352 24.9117 28.0141 27.1953
22 Yearly 43,380.1% 45,339.34 47,345.77 45,495 50 51,741.03
Biweekly 1.668.47 1,143.82 1,820.59 1,903.67 1,950.04
Hours 23.8352 249117 26.0141 27,1453 28,4251
23 Yearly 45,3358.34 47,345.77 45 495,50 51,741.02 53,485.75
Biweekly 174382 1,820.8% 1,303.67 1,990.04 2.076.38
Hours 249117 260141 27.1853 284291 29,6626
24 Yearty 42,345.77 45,485 50 81,741.0% 53,985.76 56,517.88
Blweekly 1,820.55 1,903.87 1,550.04 2,076.38 2,173.76

Hours 260141 27.1953 218.4351 28.6626 31.0538



Classification Pay Schedude
Local 1033 Laborers international Union of NAAFL CLO
In Annual, Biweekly, and Hour increments

1-ul-18
1.5% increase
35 Hours/ week 3% Longevity
Range  Stept Step 2 Seap 1 Step 4 Step 5
16 Yearly 27.065.6% 28,295.06 9,378.25 30,656.88 31,887.12
Biweekly 1,040.97 1,088.27 1,129,593 117931 1,226.43
Hours 14,8709 15.5467 161418 16,8445 17,5204
11 Yearly 28,295.08 29,378.25 30,656.88 31,887,12 33,264.69
Biweekly 1,088.27 1,129.53 1,179,132 1,226.43 3,279.41
Hours 15,5467 16,1418 16.8445 12.5204 18.2773
12 Yearly 25,378,325 30,655.25 31,887.12 33,254.69 34,692.28
Biweekly 1.129.93 1,379.05 1,226.43 1,279.41 1,334.32
Hours 16.14158 168436 175204 18.2773 19.0617
13 Yearly 30,655.28 31,887.12 33,264.69 34,692.28 35,923,086
Biweekly 1,175.05 1,226.43 1,279.41 1,334.32 1,381,686
Hors 1£.8436 17,5204 182773 19,0617 18,7370
14 Yaarly 31,887.12 33,264.69 34,692.28 35,523.06 37,595.55
Blweeky 1,226.43 127841 1,334,32 1,381.86 1,445.98
Hours 17,5204 18,2773 19.0617 13,7379 20.6568
15 Yeatly 23,264.65 34,692.28 35,923,06 37,595.55 39,366.98
Biweekly 1,27541 1,334.32 1,384.66 1,445 98 1,514.11
Hours 18.2773 15,0617 197378 20.6568 21.6302
16 Yearty 34,692.28 3%5,923.06 27,885.55 39,365.98 41,138.42
Biweekly 1,334.32 1,381.66 1,445.98 1.514.11 1,582.25
Hours 19.0617 19,7379 206568 21.6302 22.6035
17 Yearly 35,923.06 37,595.55 %9,366.98 41,138.42 42,B60.38
Blweekly 1,381.66 1,445 98 151411 1,582.28% 1,648.48
Hours 19.7379 20.6568 21.6302 22,6035 23.5496
18 Yearly 37,595.55 139,366.98 41,138.42 42,860.38 44,681.55
Biweekly 1,445.98 1,514.11 1,582.25 1,648.48 1,718.52
Hours 20,6568 21,6302 22,6035 23,5496 24,3503
18 Yearly 39,366.98 41,138.42 42,860.38 44,681.55 46,689.52
Biweekly 1,514.11 1.582.25 1,64B.48 1,718.52 1,796.14
Hours 21.6302 22,6035 23.5496 24.5503 25.6590
20 Yearly 41,138.42 42,860.38 44,681.55 46,689.52 48,766.14
Biweekly 158225 1,648.48 1,71852 1,786.14 1,875.62
Hours 22,6035 23,5496 24.5503 25,6540 26,7948
21 Yearly 42,860,38 44,681.55 46,699,52 48,766.14 50,980.37
Biweekly 1.,648.48 1,718,582 1,796.14 1,875.62 1,960.78
Hours 23.5496 24,5503 25.6590 26.7946 28.0112
22 Yearly £4,681.55 46,689.52 48,766.14 50,980.37 53,293.26
Biwekkly 1,718.52 1,796,14 1,87%.62 1,560.78 2,045.74
Hours 24.5503 25.6590 287946 28.0112 29,2820
23 Yearly 46,695.52 48,766.14 50,980:37 53,293.26 55,605.33
Biweekly 1,786.44 1,875.62 1,880.78 2,04%.74 2,138.67
Hours 25,6580 26,7946 280112 29,2820 30,5524
24 Yearly 48,766.14 50,880.57 53,293.26 55,605.33 58,213.42
Biweekly 1,875.62 1,960.78 2,048.74 2,138.67 2.238.08

Hours 26.7946 28.0112 29,2820 30.5524 31.9854



Chassification Pay Schadule
Local 1033 Laborers International Union of NLAAFL CLO
In Annual, Biweekly, and Hour Incrernents

7/1/2018
1.5% #rease
35 Hoursf week 5.8% Longevity
Range Step 1 Step 2 Step 3 Step 4 Step 5
20 Yearly 27.722.01 28,981.84 30,091.32 31,400.98 32,661.08
Biweekiy 1,066.23 1,i14.69 1.157.36 1207.72 1,256.20
Hours 15.2318 15.9240 16.5336 17,2533 375456
11 Yearly 38,981.84 30,091.32 31,400.98 32,661.08 284,072.09
Biweekly 1,114.69 1,157.36 1,202.73 1,356.20 1,310.46
Hours 15.9240 16.533¢6 17.2533 12.9456 18.7209
12 Yearly 30,093.32 31,3849.31 3266108 34,072.09 35,534.32
Biweekly 1,157.36 1.207.67 1,456.20 131046 1,366,70
Hours 16.5336 17.2524 17.8486 187209 18.5244
12 Yearly 31,399.31 32,661.08 34,072.88 35,534.32 36,794.58
Biweekly 1,207.67 1,256.20 1,3:10.46 1,366,720 141518
Houss 37.2524 17.945%6 1B.7209 19,5244 202170
14 Yearly 32,661.08 3407209 35,534.32 35,794.98 38,508.07
Biweekly 1,256.20 131046 1,366.70 1,415.1% 1,481.08
Hours 17.8456 18,7208 15.5244 202170 21.1582
15 Yearly 34,072.08 3%,534.32 36,794.98 3B,508.07 40,322.49
Biweekly 1,310.46 1,366.76 141512 1,4B1.08 1,550.87
Hours 18,7208 185244 26,2170 21,1582 22,1552
16 Yearly 35,534.32 36,794,958 38,508.07 40,322.49 42,136.52
Biweekly 1,366.70 1,415.18 1,461.08 1,550.87 1,620.65
Hours 18.5244 20.2170 21.1582 22.1552 23,1521
17 Yearky 36,794.98 38,508.07 40,322.45 42,138.92 43,580.68
Biweekly 1,415.19 1,481.08 1,550.87 1,620.65 1,688.43
Hours 202170 211582 22.1852 231521 241212
18 Yearly 38,508.07 40,322 49 42,1362 43,900.68 45,766.05
Biweekly 1,481.08 3,580.87 1,620.65 1,688.49 1,764.23
Hours 21,1582 22,1852 233521 24,1212 25,1482
1% Yearly 40,322.49 42,136,582 43,500.68 45, 766.05 47 835.00
Biweekly 1,550.87 1,620.65 1,688.45 1,760.23 1,838.73
Hours 221552 23,1521 24,1212 283462 26,2818
20 Yearly 42,136.92 43,900.68 A3, 76505 47,833.00 49,545,752
Biwerkiy 1,620.65 1,688.49 1,780.23 1,839.73 182115
Hours 23,1521 24,1212 25,1462 26.2818 27 4449
21 Yearly 43,540 68 45,766.05 47,833.00 49,949 79 52,217.75
Blweekly 1,68%.45 1,760.23 1,838.72 182115 2,008.38
Hours 24,1212 25,1452 26.2818 274449 28.6910
227 Yearly 45,766,05 47,833.00 43,549.79 §2,217.75 54,588, 78
Biweekly 1,760.23 183873 1,821.15 2,008.38 2099.45
Hours 25,1462 26.2818 27.4449 28.6910 58527
23 Yearly 47,833.00 45.549.79 52,217.78 54,586.78 56,954.98
Blweekly 183873 1,921.1% 2,008.38 2,055.49 2,190.58
Hours 26,2818 27.4445 28,6910 289527 312940
24 Yearly 45,949.79 §2,217.75 54,586.78 56,954.98 59,626,365
Biweekly 1,921.15 2,008.38 2,069.49 2,100.58 2.293.22
Hours 274445 28,6910 29.9327 31.2940 127818



Classification Pay Schedule
Local 1033 Laborers International Union of NAAFL CL0
I Annual, Biweekly, end Hour Increments

7/1/2018
1.5% increase
35 Hours/ week B% Longevity
Range Step 1 Step 2 Step 3 Step 4 Step 5
10 Yearly 28,378.925% 29,668.6092 30,804.3820 32,145.0784 33,435.0427
Bhweekly 1,091.4973 1,141,1004 1,1B4.7839 3,236.3452 1,285 8632
Hours 155928 16,3014 16.9254 17,6622 18,3708
11 Yearly 29,6R8.5092 30,804.3820 32,145.0784 33,435.0427 34,879.4835
Biweekly 1,441.1004 1,184,7839 1,236.3492 1,285.9632 3,343.8186
Hours 16.3014 169254 17.6622 18.370% 1915645
12 Yeatly 30,804.3820 32,143.3683 33,435.0427% 34,879,4835 36,376.3666
Biweekly 1,184.7839 1,236,2834 1,285.9632 1,341.5185 1,398.0910
Hours 65,9254 17.6612 18.3709 15.1645 19.987¢
13 Yearly 32,143.3683 33,435.0427 34 8794835 36,176.3666 B7,666.5009
Biweekly 1,236.2834 1,285.9632 1,341.5186 1,359.0910 1,448.7270
Hours 17.6612 1B.3709 19,1845 19.9870 20,6960
14 Yearly 33,435.0427 34,875 4835 36,376.3666 376669009 39,420.57597
Biweekly 1,285.8632 1,341 5186 1,399.0919 1,448,7270 1,516.1761
Hours 18,3708 19.1645 18.9870 20,6960 23,6596
15 Yearly 34,879.4835 36,376.3668 37,666.9009 39,420.5797 41,278.0029
Biweekly 1,341.5186 1,399.0310 1.448.7270 1,516.1761 1,587.6155
Hours 191645 15,9870 20.6960 21,6555 22.6802
16 Yearly 36,376.3666 37,668.9009 39,420.5707 41,278.0029 43,1354262
Eiweakly 1,389.0810 1.448.7270 1,516.1761 1,587.6155 1,658.0549
Hours 19.9870 20.6960 21,6596 22.5802 237007
17 Yearly 37,666.500% 39,420.5757 41,278.0023 43,135.4262 44,940,97732
Blweekly 1,408.7270 1,536.1761 1,587.6155% 1,650.0549 1,728.4951
Hours 20,6960 21,6596 22.6802 23.7007 24.6928
18 Yaarly 39,420.5797 41,278.0029 43,135.4252 44,940,977 46,850.5576
Blweskly 1,516.1761 1,587.6155 1,659.0549 1,728.4991 1,8G1.9445
Hours 21.6596 22.6802 23,7607 246528 257421
1% Yearly 21,278.0028 43,1354262 44,940,9772 44,850.5576 48,966.4857
Biweekty 1,587.6155 1,659.0549 1,728.4991 1,801.8443 1,883.2264
Hours 12.6802 23.7007 24.6928 257421 265056
20 Yearly 43,135.4162 44,540,977 46,850.5576 48,986,4867 51,133.4329
Biweekly 1,659,054% 1,728.4591 1,801.8445 1,883.3264 1,956.6708
Hours 23.7007 24.6928 25,7421 26.9046 28.0953
21 Yearly 44,540.9772 26,850.5576 48,966.4567 51,133.4325 53,455.1406
Biweekly 1,728.4951 1,801.8445 1,883.3254 1,966.6705 2,055.5669
Hours 24,6928 257401 26.5048 280853 29.3709
22 Yeurly 46,850,5576 48,966.4867 51,133.4328 53,455.1406 55 880.3078
Biweekly 1,B01.9445 1,883.3264 1,966.6705 2,055.9663 3,145.2426
Hours 287451 289045 28.0953 29.3709 30,7035
22 Yeatly 48,968,4867 5%,3133.4328 53,455 1405 55,880.3078 58,304.6198
Biweekly 1,883.3264 1,966.6705 2,055.9668 2,148.2426 2,242.4854
Hours 26.5046 28.0953 28,3709 36,7035 32.6356
24 Yearly 51,133.4329 53,455.1406 55,880.3078 58,204,6198 £1,039,3100
Biweakly 1,966.6705 2,085,966% 2,149.2416 2,242.4854 2,347,6653

Haurs 28.0953 259.3709 30.7035 32,0856 33.5381



Classification Pay Schedule
Local 1033 Laborers Interrational Union of RAAFL CLO
iy Anral, Blweekly, end Hour trgrements

172018
1.5% Increase
358 Hours/ week 10.5% Langevity
Rahps Step 1 Step 2 Step 3 Step 4 Step 5
10 Yearly 29,035.85 30,355.38 3151745 32,885.18 34,200 00
Biweekly 1,116.76 1,167.51 i212.21 1,264.57 1,315.73
Hours 15,9537 16,6787 17.33172 180710 18.7961
1% Yearly 30,355.38 3151745 32,889.18 34,208.00 35,686.88
Eiweekly 5,167.51 1,212.21 1,264.97 1,315.732 1,372.57
Hours 16.8787 17.3172 18.0710 18.796% 15.6082
12 Yearly 31,517.45 32,887.43 34,205.00 35,686 H8 37,218,41
Biweelkly 1,232.2% 1,264.50 1.315.73 1,372.57 1,431.48
Hours 17,3122 1B.076C 187861 18,6082 20.4497
13 Yearly 32,887.42 34,205.00 35,686.88 27,21B.41 3853882
Biweekly 1,264.90 1,315.73 1,3725% 1,431.48 1,482.26
Hours 18.0700 18.7961 19.6082 20,4897 2311751
14 Yearly 34,205.00 35,686 88 37,21841 3R,538.82 4G,333.02
Biweskiy 3,315.73 1,372.57 143148 1,482.26 1,551.27
Hours 18,7981 19.6082 204497 211751 22,1610
15 Yearly 2%5,686.88 37,218.41 38,538.92 40,3332.08 42,233 81
Biweekly 1,372.57 1,431.48 1,482.26 1,5581.27 1,624.37
Hours 189.6082 20.4497 231751 22,1610 23.2052
16 Yearly 37,218.41 38,538.82 40,333,098 42,233.51 44,133.93
Biweekiy 143148 1.482.26 1,558.27 1,624.37 1,697.45
Hours 20,4497 Z21.2751 22,1610 23.2082 24,2493
17 Yearly 38,538.82 40,333.09 42,233.51 44,133.93 45,981.28
Biweekly 1,482.26 1,551.27 1,624.37 1,657.46 1,768.51
Holrs 211751 221610 232052 24,2453 25.2644
18 Yearly 40,333.09 4£2,233.51 44,133.93 45,981.28 47,935.06
Blweakly 1,551.37 162437 1,6897.46 1,768.52 1,843.66
Hours 22,1810 232052 24.2483 25,2644 26.3372
18 Yaarty 42,233 53 44,133.93 45,981.28 47,935.08 50,093.97
Biweekly 1,624.3% 1,687.46 1,768.51 1,B4366 1,926.92
Hoisrs 232082 242493 25.2644 26.3378 275274
20 Yearly 44,133,593 45.981.28 47,935.06 50,099.97 52,317.08
Biweekly 1,697.46 1,768.51 1,843 66 1,926.92 2,082.20
Hours 24.2483 25.2644 28,3379 27.5274 287458
21 Yearly 4598128 47,935.08 50,098,97 §52,317.08 54,692.53
Biweekly 1,768.53 1,843.66 1,926.92 2.012.20 2,103.56
Hours 25,2644 26.3379 275274 28.7456 300508
22 Yearly 47,935.06 5(,099.97 52,317.08 54,692.53 57,173.83
Biweekly 1,843.66 1,926.82 2,012.20 2,103.56 2,198.95
Hours 26.3379 275274 28,7456 20,0508 314342
23 Yearly 50,099.97 52,317.08 54,692.53 57,173.82 54,654.26
Biweekiy 182692 2,012.28 2,103.56 2,198.99 2,294.39
Hours 275274 28.7455 300508 31.4142 2NN
24 Yearly 52,317.08 54,652.5% 57,173.83 59,654.26 62,452.26
Biweekly 2,013.20 2,103.56 2,168.58 2,204,329 240201

Hours 28,7456 30.0508 314142 327771 34.3145



Classification Pay Schedule
Locai 1033 Laborers International Union of NJAAF.L. CILO
in Annual, Biweekly, and Hour Increments

1-jul-18
1.5% Increase
40 Hours/ week Without Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 38,220.37 39,858.92 41,550.79 43,352.17
Biweekly 1,470.01 1,533.04 1,588.11 1,667.32
Hours 18.3752 19,1629 18.9763 20.8424
19 Yearly 39,858,093 41,550.79 43,352.17 45,264.13
Biweekly 1,533.04 1,598.11 1,667.34 1,740.93
Hoews 19.1629 19.9763 20.8424 217616
20 Yearly 41,550.78 43,352.17 45,264.13 47,282.56
Biweekly 1,598.11 1,667.3% 1,740.93 1,818.58
Hours 18.9763 20.8424 21.7616 22.7321
21 Yearly 43,352.17 45,264.13 47,282.96 49,413.16
Biweekly 1,667.35 1,740.93 1,818,558 1,800.51
Haours 20.8424 21.7616 22.7321 23.7564
22 Yearly 45,264.13 47,282.96 49,413.16 51,556.67
Biweekly 1,740.93 1,818.58 1,900,51 1,984.48
Hours 21,7616 227321 23.7564 24,8061
23 Yearly 47,282.96 49,413.16 51,596.67 53,671.98
Biweekiy 1,818.58 180051 1,984.4¢ 2,054.31
Hours 22.7321 23,7564 24.8061 25.8038
24 Yearly 49,413.16 51,596.67 53,671.98 56,238.67
Biweekly 1,80051 1.984.4% 2,064.31 2,163.03
Hours 23.7564 24,8061 25,8038 27.0379
25 Yearly 51,596.67 53,671.98 56,238.67 58,640.65
Biweekly 1,984.49 2,064.31 2,163.03 2,255.41
Hours 24,8061 25.8038 27.0379 28,1926

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 35,912.50 431,660.84 43,461.65 45,263.86 47,338.91
Asst. Biweekly 1,535.10 1,602.34 1,671.60 1,740.92 1,820.73
Superintendent  Hours 19.1887 20.0292 20.8950 21.7615 22.7590
64 Yearly 48,502.71 49,633.26 50,763.80
Biweekly 1,865.49 1,908.97 1,952.45

Hours 22.2082 227259 23,2435



Classification Pay Schedule
tocal 1033 Laborers international Union of N AAF.L CLO
In Annual, Biweekly, and Hour Increments

1-jul-18
1.5% increase )
40 Hours/ week 3% Longevity
Range __Step1 Step2 Step 3 Step 4
18 Yearly 35,366.98 41,054.70 42,797.31 44,652.74
Biweekly 1,514.11 1,575.03 1,646.05 1,717.41
Hours 18.9264 15,7378 20,5756 21.4677
19 Yearly 41,054.70 42,797.31 44,652.74 46,622.00
Biweekly 1,575.03 1.646.05 1,717.41 1,783.16
Hours 15,7378 20.5756 21.4677 224144
20 Yearly 42,797.31 44,652.74 46,622.05 48,701.45
Biweekly 1.546.05 1,717.4% 1,793.16 1,873.13
Hours 20.5756 231.4677 22,4144 234141
21 Yearly - 44,652.74 46,622.05 48,7031.45 50,895.56
Biweekly 1,717.41 1,793.16 1,873.13 1,957.52
Hours 214677 22,4144 234141 24,4691
22 Yearly 46,622.05 48,701.45 50,895.56 53,144,57
Biweekly 1,783.16 1,873.13 1,857.52 2,044.02
Hours 224144 23.4141 24.4651 25,5503
23 Yearly 48,701.4% 50,885.56 53,144.57 55,282.14
Biweskly 1,873.13 1,857.52 2,044.02 2,126.24
Hours 234141 24 4691 25.5503 26.5780
24 Yearly 50,895.56 53,144.57 55,282.14 57,825.83
Biweekly 1,857.52 2,044.02 2,126.24 2,227.92
Hours 24.4691 255503 26.5780 27.8490
25 Yeariy 53,144.57 55,282.14 57,925.83 60,399.81
Biweekly 2,044.02 2,126.24 2,227.92 2,323.07
Hours 25.5503 26.5780 27.8450 29.0384

Special Empioyee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step &
63 Yearly 41,105.87 42,810.66 44,765.54 46,621.78 48,755.08
Asst. Biweekly 1,581.15 1,650.41 1,723.75 1,783.15 1,875.35
Siperintendent  Hours 18,7643 20.6301 215218 224143 23.4418
64 Yearly 49,857.7% 51,122.25 52,286.72
Biweekly 1,521.4535 1,866.2405 2,013.6276

Hours 228744 23.4076 23.9408



Classification Pay Schedule
Local 1033 Laborers International Union of NAAFL CLO
In Annual, Biweekly, and Hour Inhcrements

1-hul-18
1.5% increase
40 Hours/ week 5.5% Longevity
Range Step 1 Step2  Step3 Step 4
18 Yearly 40,322.49 42,051.17 43,836.08 45,736.54
Biweekly 1,556.87 1,617.35 1,686.00 1,759.10
Hours 193858 20.216% 21,0750 21.9887
19 Yearly 42,051.17 43,835.08 45,736.54 47,753.66
Biweekly 1,617.35 1,686.00 1,759.10 1,836.68
Hours 20.2169 21.0750 21.9887 22.9585
20 Yearly 43,836.08 45,736.54 47,753.68 49,883.53
Biweekly 1,686.00 1,758.1G 1,836.68 1,518.60
Hours 210750 21.5887 22.6585 23.5824
231 Yearly 45,736.54 47,753.68 49,883.53 52,130.89
Biweekly 1,758.10 1,836.68 1,918.60 2,005.03
Hours 21.9887 22.9585 23.9824 25.0630
22 Yeatly 47,753.66 49,883.53 52,130.8% 54,434.48
Biweekly 1,836.68 1,918.60 2,005.03 2,083.63
Hours 22.9585 23.9824 250630 26.1704
23 Yearly 49,883.53 52,130.89 54,434.49 56,623.94
Biweekly 1,918.60 2,005.03 2,093.63 2,177.84
Hours 23,9824 25.0630 261704 27.2230
24 Yearly 52,130.89 54,434.49 56,623.04 59,331.80
Biweekly 2,005.03 2,093.63 2,177.84 2,281.99
Hours 25.0630 26.1704 27.2230 28.5250
25 Yearly 54,434.49 56,623.54 58,331,580 61,865.93
Biweekly 2,093.63 2,177.84 2,28159 2,379.46
Hours 26,1704 27.2230 28.5250 29.7432

Special Empioyee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 42,107.69 4385218 45,852.08 47,753.38 49,942 55
Asst. Blweekly 1,616.53 1,650.47 1,763.54 1,836.67 1,820.87
Superintendent  Hours 20.2441 23.1308 220442 249584 24.0108
64 Yearly 51,170.36 52,363.09 53,555.81
Biweekly 1,968.09 2,013.96 2,055.84

Hours 434287 23.9758 24,5218



Classification Pay Schedule
Local 1033 Laborers international Union of NAAFL CLO
In Annual, Biweekly, and Hour increments

1-jul-18
1.5% Increase
40 Hours/ week B% Longevity
Range Step Step 2 Step 3 Step 4
18 vearly 41,278.00 43,047.64 44,874 85 46,820.35
Bhweekly 1,58%.62 1,655.68 1,725.86 1,800.78
Hours 18.8452 20.6958 21.5744 22.5098
19 Yearly 43,047.64 44,874.85 46,820.35 48,885.26
Biweekly 1,655.68 1,725.56 1,800.78 1,880.20
Hours 20.6859 21.5744 22.5098 23.5025
20 Yearly 44 874,85 46,820.35 48,885.26 £1,065.60
Biweekly 1,725.86 1.800.78 1,886.20 1,564.06
Hours 21.5744 22,5098 23.5025 24,5507
21 Yearly 46,820.35 48,885.26 51,065.60 53,366.22
Biweekly 1,800.78 3,880.20 1,964.06 2,052.55
Hours 22.5098 23,5025 24,5507 25.6569
22 Yearly 48,885.26 51,065.60 53,366.22 55,724 .43
Biweekly 1,880.20 1,964.06 2,052.55 2,143.25
Hours 23,5025 245507 25 6569 26,7906
23 Yearly 51,065.60 53,366.22 55,724.41 57,965.74
Biweekly 1,8964.06 2,052,585 2,143.25 2,229.45
Hours 24,5507 25.6569 26,7906 27.8681
24 Yearly 53,366.22 S5, 734,41 57,965.74 60,737.77
Biweekly 2,052.55 2,143.25 2,228.45 2,336.07
Hours 25.6568 26,7906 27.8681 29.2008
25 Yearly 55,724.41 57,6574 60,737.77 63,331.95
Biweekly 2,143.25 4,225.45 2,338.07 2,435.84
Hours 26,7906 27.8681 28,2009 304481

Special Employee / Dispatchers

Range Step 1  Step? Step 3 Step 4 Step 5
63 Yearly 43,105.50 44,593.70 46,938.63 48 884,97 51,126.02
Asst, Biweekly 1,657.95 1,730.53 1,805.33 1,880.15 1,966.3%
Supetintendent  Hours 20,7238 21.6315 22.5666 23.5024 24.5798
64 Yearly 52,382.83 53,603.92 54,824 91
Biweekly 2,014.73 2,061.6% 2,108.65

Hours 23.9849 24.5438 25,1030



Classification Pay Schedule
Local 1033 Laburers International Union of NNAAF.L CJL.O
In Annual, Biweekly, and Hour increments

1-iul-18
1.5% Increase
40 Hours/ week 10.5% Longevity
Range Step 1 Step 2 Sten 3 Step 4
18 Yearly 42,233.51 44,044 12 45,913.62 47,804,15
Blweekly 1,624.37 1,654.00 1,765.91 1,842.47
Hours 20.3045 21,1756 22,0738 23,0309
19 Yearly 44,044.12 45,913.62 47,904.15 50,016.86
Biweekiy 1,694.00 1,765.91 1,842.47 1,823.73
Hours 211750 22.0738 23.0309 24.0468
20 Yearly 45,913.62 47,904.15 50,016.86 52,247.67
Biweeidy 1,765.91 1,842.47 1,923.73 2,008.53
Hours 22.0738 23,0309 24.0466 25.1190
21 Yearly 47,504.15 50,016.86 52,247.67 54,601.55
Biweekly 1,842.47 1,923.73 2,008.53 2,100.06
Hours 23.0309 24.0466 25.1190 26.2508
22 Yearly 50,016.86 52,247.67 54,601.55 57,014.32
Biweelkly 1,823.73 2,008.53 2,100.08 2,192.86
Hours 24.046¢6 25,1180 26.2508 274107
23 Yearly 52,247.67 54,601.55 57,014.32 59,307.54
Biweekiy 2,008.53 2,100.06 2,192.86 2,281.06
Hours 25.1190 26.2508 274307 285132
24 Yearly 54,601.55 57,014.32 £49,307.54 £2,143.73
Biweekly 2,100.06 2,192.86 2,281.06 2,390.14
Hours 26.2508 27.4107 28.5132 29.8764
25 Yearly 57,014.32 59,307.54 62,143.73 64,797.96
Biweekly 2,182.86 2,281.06 2,390.14 2,492.23
Hours 27.4107 28.5132 29.8769 311528

Special Employee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 44,103.31 46,035.23 48,025.17 50,016.57 52,309.50
Asst, Biweekiy 1,686.28 L770.58 1,847,132 1,523.71 2,011.90
Superintendent  Hours 212035 22,1323 23.0850 24 0465 25,1487
64 Vearly 53,585 498 54,844.75 56,094.00
Biweekly 2,061.3651 2,108.4134 21574617

Hours 24.540% 251121 25.6841



Ciassification Pay Schedule
Local 1023 Laborers International Unian of NNAAFL C1LO
in Annuai, Biweekly, and Hour increments

bR TR
2.25% increase
35 Hours/ week Without Longevity
Range Step 1 Step 2 Step 3 Step d Step S
10 Yearly 26,868.01 28,089.03 3,164.33 30,433.65 31,654.94
Biweekly 1,033.3% 1L080.33 1,121.71 17053 1,217.50
Hours 14.7626 154335 16.0243 16.7218 17,3928
11 Yearty 28,0849.03 29,166.3% 30,433.65 31,654.84 33,022.47
Biweekly 1,080.35 1,128,731 1,170.53 1,217.50 1,270.10
Hours 15,4335 16.0243 16.7218 17.3928 18.1442
12 ¥early 25,164.33 30,432.03 31,654.94 33,022.47 34,439.66
Biweekly 1,12:.71 1,170.46 1,217.50 1,270.10 3,32460
Hours 16,0243 16.7209 17,3928 18.1442 18,9229
i3 Yearly 30,432.03 31,654.54 33%,022.47 34,433.66 35,661.49
Biweekly 1,170.46 1,217.50 1,273.10 1,324.60 1,371.60
Hours 187208 17.3828 18.3442 185228 19,5942
14 Yearly 31,654.94 33,022.47 34,439.66 35,661.49 37,321.8C
Biweekly 1,257.50 1,270.10 1,324.60 1,371.60 3,435.45
Hours 17.3928 18.1442 18.9229 19.5942 20.5064
15 Yearly 33,022 47 34,439.66 35,661.49 37,321.80 39,080.33
Bliweekiy 1,270.10 1,324.60 1,371.60 1,435.45 1,503.0%
Hours 18.1442 18,9229 19,5942 20.5064 214727
16 Yearly 34,439.66 35,661.48 37,321.80 39,080,323 40,838.86
Biweekly 1,324.60 1,371.60 143545 1.503.0% 1,570.73
Hours 18.5229 19.5942 206.5064 21.4727 224389
17 Yearly 35,661.49 37,321.80 38,080.33 40,818.86 42,548.29
Biweekly 1,371.60 1,435 45 1,503.09 1,570.73 1,636.47
Hours 15,5942 20,5064 21,4727 22,4389 233781
18 Yearly 37,321.80 32,080.33 20,838.86 42,548,279 44,356,280
Biweekly 1,435.45 1,503.08 157073 1636547 1,706.01
Hours 20.5064 21.4727 22 438G 23.3781 243715
19 Yearly 39,080.33 40,838.86 42,548.29 44,356,20 46,359.47
Biweekly 1,503.00 1,570.73 163647 1,706,61 1,783.06
Hors 33,4727 22,4388 23,3781 24.371% 254722
20 Yeerly 40,838 B6 42,548.29 44,356.20 46,359.47 48,413.05
Biweeakly 1,570.73 1,636.47 1,708.01 L783.08 1,861.86
Hours 22.4388% 233781 24,3715 254722 26.58%5
21 Yearly 42,548.29 44,356.20 46,359.47 4£8,411.08 50,609.15
Biweekly 1,636.47 L1,706.01 1,783.06 1,861.96 1,946.51
Hours 23.3781 243715 25,4722 26.599% 27.8072
21 Yeatly 44,356.20 46,359.47 48,411.05 £0,609.15 52,505.20
Biweekly 1,706.01 1,783.06 1,861.96 1,946.51 2,034.82
Houis 243715 254722 26.5995 27,8072 28.0688
23 Yearly 46,358.47 48,431.05 50,609.15 52,90520 55,200.44
Biweekiy 1,783.06 1,861.96 1,846.51 2,034382 2,123.09
Hours 25.4722 26,5935 27.8072 29.0688 30.33G0
24 Yearly 48,411,058 20,608.15 52,805.20 §5,200.44 57,788.53
Biweekly 1,861.86 1,946.51 2,034.82 2,123.09 2,222.67

Hours 26.5955 27,8072 78,0688 30,3300 31.7525



(lassification Pay Schedule
Local 1633 Laborers intermationst Union of NAAF.L. CLO
In Annual, Biweekly, and Hour Increments

1-buk-19
2.25% Increase
35 Hours/ week . 3% Longevity
Range Step 1 Step 2 Step 3 Step 4 Step &

30 Yearly 27,674.06 2893170 30,039.28 31,346.66 32,604.58
Biweekly 1,064.3% 1,112.76 1,155.36 1,205.64 1,254.02
Houss 15.2055 15,8965 16,5050 17.223% 17.9146

11 Yearly 28,931.70 30,038.28 31,346.66 32,604.58 34,013.15
Biweekly 1,132.76 1,155.36 1,205.64 1,254.02 1,308.20
Hours 15.8965 16.505G 17,2235 17.9146 18,6885

12 Yearly 30,03%.26 3134458 32,604.58 34,013.15 35.472.85
Biweekly 1,155.36 1.205,58 1,254.02 1,308.20 1.364.34
Hours 15.5050 17.2235 17.5146 18.6885 18.4906

13 Yearly 31,344.99 32,604.58 34,013.15 35,472.85 36,731.33
Biweekly 1,205.58 1,254.02 1,308.20 1,364.34 141274
Hours 17.2225 179148 1B.688S 154906 20.1820

14 Yearly 32,604.58 34,013.15 35,472.85 36,731.33 38,441 .45
Biweekly 1,254.02 1,308.20 1,364.34 1,412.74 1,478.52
Hours 17,9146 18.6885 18.4506 20.1820 211218

15 Yearly 34,013.13 35,472.85 36,731.33 8.441.45 40,252.74
Biweekly 1,308.20 1,364.34 141274 1,478.52 1,548.18
Hours 18.6885 1%.4506 20,3820 21.1216 22,1168

16 Yearly 35,472.85 36,731.33 38,441.45 40,252.74 42,064.03
Blweekly 1,364.34 1,412.74 3,478.52 1,548.18 1,637.85
Hours 19,4906 20.1820 21,1216 22,1168 23,3120

17 Yearly 36,731.33 38,441.45 40,782.74 42,064.03 43,824.73
Biweekly 1,412.74 1,478.52 1,548.18 1,617.85 1,68557
Hours 2011820 231216 22.5168 233129 24,0755

18 Yearly 38,441.45 40,252.74 42,064.03 43,824.73 45,686,893
Biweekly 1,478.52 1,548.18 1,617.85 1,685.57 1,757.19
Bours 211216 22,1168 233120 240795 25.1027

19 Yearly 40,252.74 42,064.03 43,824.73 45,686.89 43,750,256
Blweekly 1,548.18 1,617.85 1,685.57 1,757.1% 1,836.55
Hours 22.1368 231120 24,0735 285027 26.2363

20 Yearly 42,064.03 43,824.73 45,686.89 47,750:26 45,863 .38
Biweekly 1,637.85 1,685.57 1,757.19 1,836.55 1,917.82
Hours 23.1120 280755 25.1027 26,2363 22.3974

21 Yearly 43,824.73 A45,686.89 47,750.26 49,883.38 52,127.42
Biweekiy 1,685.57 1,757.18 1.836.55 1917.82 2,004.90
Heurs 24,0795 252027 26.2363 27.3874 28.6414

22 Yearly 45,686,859 47,750.26 49,863 .38 52,127.42 54,492 .35
Biweekly 1,757.1% 1,836.55 3,917.82 2,004,906 2,085.86
Hours 25,1027 26,2363 27.3974 28,6414 28,9409

23 Yearly 47,750,286 49,863.38 52,127.42 54,452 .35 56,855.45
Piweskly 1,836.55 1,917.82 2,004.90 209588 2,186.7%
Hours 26,2363 273874 28,6414 29.9408 312398

24 Yearly 43,663.38 52,127.42 54,492.35 56,856.45 53,523.22
Biweakdy 1,817.82 2,004.80 2,095.86 2,186.79 2,289.35

Hours 27.3974 286414 29.5409 31.2399 32,7051



Classificatlon Pay Scheduie
Loca! 1033 Laborers Internationad Union of NAAFL CLD

in Annual, Biweekly, and Hour increments

1-Jul-18
2.25% increass
35 Hours/ waek 5.59% Longevity
Range Step 1 Step 2 Step 3 Step 4 Step 5
10 Yearly 2B385.7% 29,633.93 30,768.37 32,107.50 33,395.96
Biweekly 1,080.22 1,138.77 1,182.40 1,234,590 1,284.46
Hours 15.5746 16.2823 16.9057 17.6415 18.3494
11 Yearly 29,633.93 30,768.37 32,107.50 33,395.96 34,838.71
Brweekly 1,138.77 1,183.40 1,234,830 1.284.46 1,333.85
Hours 16.2823 169057 17.8415 18.3404 19.1421
12 Yearly 30,768.37 32,105.79 33,395.96 34,838.71 36,333.84
Biweekly 1,183.40 1,234.84 1,284 46 1,339.95 1.397.46
Hours 16,9057 17.6408 18.3484 19.1421 19.9637
13 Yearly 92,305.79 33,395.96 3483871 36,333.84 317,622.87
Biweskly 1,234.84 1,284.46 1,338.95 1,397 46 1,447.03
Hours 17.6406 18.3494 19,1421 18.9637 20,6718
14 Yearly 33,395.9% 34,838.71 36,333.84 37,622.87 39,374.50
Biweekly 1,284.46 1,339.95 1,397.46 1,447.03 1,514.40
Hours 18,3484 19,1421 19.9637 20.6718 21.6343
15 Yearly 34,838.71 36,333.84 37,622.87 39,374.50 41,22%.75
Biweskly 1,339.85 1,387.46 1,447.03 1,514.40 1,585.76
Hours 19.1421 155637 206718 21.6343 22,6536
16 Yearly 36,333.84 37,622.87 35,374 50 41,229.75 43,085.00
Biweekly 1,397.46 1,447.03 1,514.40 1,585.76 1,657.12
Hours 19.9637 20,6718 216343 22.6536 23.6730
17 Yearly 37,622.87 39,374.50 41,229.75 43,085.00 44,888.42
Biweekly 1,447.03 1,514.40 1,588.76 1,657.12 1.726.48
Hours 20,6718 21,6343 22.6536 23.6730 74.6639
18 Yearly 35,374.50 41,229.75 43,085.00 44,888.44 45,795.7%
Biweekly 1,514.40 1,585.76 1,657.12 1,726.48 1,799.84
Hours 21.6343 22.6536 23.6730 24.6638 25.2120
19 Yearly 41,228.75 43,085.60 44,888 44 45,795.79 48,909.25
Biweekly 1,585.76 1,657.12 1,726.48 1,798.84 1,881.12
Hours 22.6536 23.673G 246639 257120 16.8731
20 Yearly 43,085.00 44,888.44 46,795.79 48,809.25 51,073.66
Biweekly 1,657.12 1,726.48 1,795.84 1,881.12 1,964.37
Hours 23,6730 24.6639 75,7120 16,8731 28.0624
21 Yearly 44,888.44 46,785.79 48,909.25 51,073.66 53,392.65
Biweskly 1,716.48 1,785.84 188112 1,564,37 2,053.56
Hours 24.6639 25,7120 26.8731 78.0624 29,3366
22 Yearty 46,7957 48 609.25 51,073.68 53,382.65 55,814.98
Biweekly 1,789.84 1,881.32 1,964.37 2,053.56 2,146.73
Hours 257120 26,8731 28.0624 283366 30,6676
23 Yearly 48,809.25 33,073,686 53,392.65 55,814.98 58,236.45
Biweekly 1,881.12 1,964.37 2,053.56 2,146.73 2,238.88
Hours 26,8731 280624 29.3366 30.8676 31.8981
24 Yearly 51,073.66 53,392.65 55814 98 58,236.46 60,967.96
Biweeldy 1,564.37 2,053.56 2,146.73 2,239.86 234492
Hours 28.0624 25.3366 30.6675 31.9981 33.4989



Classification Pay Schedule
ioral 1033 (aborers International Unlon of NAAF.L CLO
i Annual, Biweekly, and Hour Ingremenss

1ul-19
2.25% Increase
3% Hours/ week 8% Longavity
Renge Step 1 Step 2 Step 3 Step 4 Step s
10 Yearly 29,017.4558 30,336.152¢9 31,487.4806 32,868.3427 34,187.3312
Biweakly 1,136.0569 1,166.7751 1,211.4416 1,264.1670 1,314.8974
Hours 15.9436 16.6682 17,3063 18.0866 18.7642
31 Yeerly 30,336.1529 31,487 4806 32.868.3427 34,187.3312 35,664.2719
Biweekly 1,166 7751 1,211.44018 1,264.167¢ 1,314.8974 1,371.7G28
Hours 16.6682 17,3063 18,0596 18,7842 19.3987
12 Yearly 31,457.4806 32,866.5841 34,187.3312 35,664.271% 37,154.8348
Biweekly 1,211.4416 1,264.0888 1,314.8974 1,371.7028 1,430.5706
Hawrs 17.3063 18,0586 1B.7842 195957 20,4387
13 Yearly 32,866.5941 34,187.3312 35,664.2719 37,194 5348 38,514.4062
Biweskly 1,264.0088 1,314.8974 1,371.7028 L430.5706 1,481.3233
Hours 18,0586 18,7842 19,5957 20.4367 211617
14 Yearly 34,127.3312 35,664.2718 37,154.8348 38,514 4062 4G,307.5428
Biweekly 1,314.8974 1,371.7028 1.430.5706 1,481.3233 1,5580.2501
Howrs 187842 19.5857 204357 21,1617 221469
15 Yeariy 35,664.271% 37,194.8348 38,514,406 40,307.5428 42,206.7580
Biweekly 1,371.7028 1,430.5706 1,484.3233 1,550.2901 1,623.3368
Hours 18,5957 20.4367 21.1627 22,3469 23,1505
16 Yearly 37,184.8348 38,514.4062 40,307.5428 42,206.7580 44,105.5732
Biweekly 1,430.5706 1,481.3233 1,550.2801 1,623.33568 1,696.3836
Hours 20,4367 21.1617 22.1469 231905 242340
17 Yearly 38,65314.4062 40,307.5428 42,206.7580 44,105.9732 45,952,1492
Biweskly 1,481.3233 1,550.2801 1,623.2368 1,656.3836 1,767.3804
Hours 211617 22.1468 231905 24.2340 25.2484
18 Yearly 40,307.5428 42,206.7580 44,105.9732 45,952,1492 47,904.8951
Biweekly 1,55G.2801 1,623.3368 1,695.2836 1,767.3904 1,842.4883
Hours 22,1468 23.130% 24,2340 25,2484 263213
18 Yeariy 42,206.758( 44,105.9732 45,952.1492 47,904 6953 50,068.2326
Biweekly 1,623.3368 1,696.3836 1,767.3504 1,842.4883 1,925.7013
Houss 23.1508 24.2340 252484 26.3213 27.5099
20 Yearly 44,105.9732 45,852.1492 47,304.65851 50,068.2326 52,783.9351
Blweekly 1.666.3836 1,767.3504 1,842.4883 1,828.7013 2,010.8206
Hours 24,2340 25.2484 263313 27.50499 28,7474
21 Yearly 45,952.1492 £7,904.6951 50,068.2326 52,283.9351 54,657.8813
Biweekly 1,767.3504 1,842.4883 1,925.7013 20109206 2,102.2262
Hours 25.2484 253213 27,5089 87274 30.0318
22 Yearly A7.804.6951 500682326 52,2832.9351 54,657 .8813 57,137.6147
Biweekly 1,842.4883 1,925.7013 2,010.8206 2,102.2267 2,197.6006
Hours 263213 27.50%9 187274 30.0318 31,3043
23 Yearly 50,068.2326 52,283.9351 54,657.8813 ¥ 57,137.6147 58,616.4738
Biweekly 1,925,7043 1010.9206 2,102.2262 2,187 6006 2,282.9413
Hours 27.508% 28.7274 300318 31.3943 327564
24 Yearly 52,283.5351 54,657.8813 §7,137.6147 59,616.4738 62,412.6944
Biweakly 2,0310.9206 2,102.2262 2,197.6006 2,292.8413 24004882

Hours 28.7274 30.0318 313943 32.7564 34.2927



Clagsification Pay Schedule
Locsl 1033 Leborers international Union of NAAF.L CLD
In Annual, Biweekly, and Hour Increments

1Jul-19
2.25% Incresse
35 Hours/ week 10.5% fongevity
flange Step 1 Step 2 Step 3 Step 4 Step 5
10 Yearly 20,68%.16 31,038.48 32,226.58 33,629.18 34,978.10
Biweekly 1,141,859 1,183.78 1,23%.48 1,293.43 1,345.33
Hours 16.3127 17.0540 17.706% 18.4776 19.2151
11 Yearly 3103838 32,226.59 33,629.18 34,978.79 36,489.83
Biweekly 1,193.78 1,23048 1,29343 1,345.33 1,403.46
Hours 17.054G 17.706% 18.4776 19.21%1 20,0493
12 Yearly 32,226.58 33,627.39 34,978.70 35,488.83 38,055.83
Biweekiy 1,239.48 1,263.36 134833 1,403.46 1.463.68
Hours 17.7069 18.4756 18,2181 20,0493 20,9098
13 Yearly 33,627.3% 34,878.70 36,489.83 38,085,853 38,405.94
Biweskly 1,7293.36 1,345.33 1,403.46 1.463.63 151581
Hours 184766 19.2151 20.0483 209058 21,6516
14 Yearly 34,978.70 36,489 .83 38,055.83 33,405.94 41,240.59
Biweekly 1,345.33 1,403 .46 1,463.6% 1,515.61 1,586.18
Hours 192191 13,0493 205098 21,6516 23,6546
15 Yearly 36,485.83 38,055.83 35,405.94 43,240.55 43,183.77
Biweekly 1,403.46 1,453.6% 1,515.61 1.586.18 1,660.91
Hours 20,0493 20,9008 216518 22,6596 23.7273
18 Yearly 38,055,283 36,40504 £1,240.58 43,183.77 45,12694
Blweekly 1,463.6% 1,515.61 1,586.18 166081 1,735.65
Hours 209098 216516 22,6596 237273 24.7950
i7 Yearly 39,405.94 41,240,559 43,183.77 45,126.94 47,015 8B&
Biweekly 1,515.61 1,586.18 1,660.91 1,735.65 1,808.30
Hours 21.65186 22,6596 233273 24,7950 258328
18 Yearly 41,240.5% 43,183.77 45,126.94 £7,015.86 49,013.60
Biweekly 1,586.18 1,66G.81 3,735.65 1,808.30 1,885.14
Hours 22.6596 2371273 24,7950 258328 26.5305
19 Yearly 43,183.77 45,126.94 4701586 48,012.60 51,221.22
Biweekly 1,660.91 1,735.65 1,808.30 1,885.14 197028
Hours 23.7273 247950 258328 26,9305 28,1467
20 Yearly 45,3126.94 47,015.86 48,013.60 51,227 .22 53,494.21
Biweekly 173565 1,808.30 1,885.14 1,970.28 2,057.47
Hours 24,7950 25.8328 26.9305 28.1467 29.3524
21 Yearly 47,015 .86 48,013.60 51,227.22 53,494.21 55,923.11
Biweekly 1,808.30 1,883.14 1,970.28 2057.47 2,15089
Hours Z58328 26,9305 28,3467 28.3524 30,3270
22 Yearly 4%,013.60 51,227.22 53,494.21 55,923.11 58,460.24
Biweekly 1,885.12 1,870.28 2,057.47 2,150.89 2,248.47
Hours 268305 28.1467 £9.3924 30.7270 321210
23 Yearly £1,227.23 53,494.21 55,223.11 58,460.24 60,956.48
Biweekly L970.28 2,057.47 2,150.85 2,248.47 2,345.02
Hours 28.1467 29.3824 30.7270 32,1210 335146
24 Yearly 53,404.21 55,523.11 58,460.24 63,556,458 63,857 43
Biweekly 2,057.47 2,450.88 2,248.47 2,346.02 2,456.06

Hours 29.3924 30,7270 32,1210 33.5146 35.0866



Classification Pay Schedule
tocal 1033 Laborers International Union of N.AAFL CLO
in Annual, Biweekly, and Hour Increments

1-Jul-19
2.25% Increase
40 Hours/ week Without Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 35,080.33 40,755.75 42,485.68 44,327.60
Biweekly 1,503.09 1,567.53 1,634.06 1,704.93
Hours 18.7886 19,5941 20.4258 21.3114
19 Yearly 40,755.75 42 485.68 44,327.60 46,282.57
Biweekiy 1,567.53 1,634.06 1,70481 1,780.10
Hours 195841 20,4258 21.3114 222512
20 Yearly 42,485.68 44,327.60 46,282.57 48,346.83
Biweekly 1,634.06 1,704.81 1,780.40 1,859.48
Hours 20,4258 21.3114 22.2512 23.2436
21 Yearly 44,327.60 46,282 57 48, 346.83 50,524.96
Biweekly 1,704.91 1,780.10 1,858.4% 1,843.27
Hours 21,3114 22.2512 23.2436 24.2909
22 Yearly 46,8257 48,346.83 50,524.96 52,757.60
Blweekly 1,780.10 1,859.48 1,843.27 2,028.14
Hours 22.2512 23.2436 24.2509 25.3642
23 Yearly 48,346.83 50,524.96 52,757.60 54,879.60
Biweekly 1,859.49 1,943.27 2,028.14 2,110.75
Hours 23.2436 24,2809 25.3642 263844
24 Yearly 50,524.96 52,757.60 54 879.60 57,504.04
Biweekly 1,943.27 2,028.14 2,110.75 2,211.69
Hours 24.2809 25.3642 26.3844 27.6462
25 Yearly 52,757.60 54,879.60 57.504.04 £9,960.11
Biweekiy 2,029.14 2,110,725 2,211.69 2,306.16
Hours 25.3642 26,3844 27.6462 28.8270

Special Employee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
&3 Yearly 40,810.53 42,598.21 44,439.58 46,282.30 48,404.04
Asst, Biweekly 1,569.64 163839 1,708.21 1,780.09 1,861.69
Superintendent Hours 15.6204 20.4799 231.3651 222511 23.2711
64 Yearly 459,594.02 50,750.00 51,905.99
Biweekly 1,907.46 1,951.92 1,996.38

Hours 22.7079 23.2372 23.7665



Classification Pay Schedule
Local 1033 Laborers internationat Union of MAAF.L CLO
fn Annual, Biweekly, and Hour Increments

113
2.25% Increase
40 Hours/ week 3% Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 40,252.74 41,978.43 43,760.25 45,657.42
Biweekly 1,548.18 1,614.55 1,683.00 1,756.05
Hours 18.3523 20.1819 21.0386 23.9507
19 Yearly 41,978.43 43,760.25 45,657.42 47,671.05
Biweekly 1,614.55 1,683.09 1,756.05 1,833.80
Hours 20.181% 21.0386 21,9507 229188
20 Yearly 43,760.25 45,657.42 47,671.05 43,797.23
Biweekly 1,683.05 1,756.05 1,833.50 1,815.28
Hours 21.0386 21,8507 22,9188 23.9409
21 Yearly 45,657.42 47,671.05 48,797.23 52,040.71
Biweekly 1,756.05 1,833.50 1,915.28 2,001,857
Hours 21.9507 22.9188 23.8409 25,0156
22 Yearly 47,671.05 49,797.23 52,046.71 54,340.33
Biweekiy 1,833.50 1,915.28 2,00157 2,090.01
Hours 229188 23.940% 25.0196 26.1252
23 Yearly 45,797.23 | 52,040.7% 54,340.33 56,525.98
Biweekly 1,915.28 2,001,587 2,090.01 2,174.08
Hours 23.9409 250156 26.1252 27.1760
24 Yearly 52,040.71 54,340.33 56,525.99 58,229.16
Biweekly 2,001.57 2,080.01 2,174.08 2,278.04
Hours 25.0196 26,1252 271760 28.4756
25 Yearly 54,340.33 56,525.5¢ 59,229.16 61,758.91
Biweekly 2,080.01 2,174.08 2,278.04 2,375.34
Hours 26,1252 27.1760 28,4756 296918

Special Employee / Dispétchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 42,034.85 43,876.15 a3, 773,77 47,670.77 49,856.16
Asst, Biweekly 1,616.72 1,687.54 1.760.48 1,833.44 1,917.54
Superintendent  Hours 20.2050 21.0943 22.0061 22.9187 23,5693
64 Yearly 53,081 84 52,272.50 53,463.17
Biweekly 1,964.6862 2,010.4810 2,056.2757

Hours 23.3891 23.9343 244735



Classification Pay Schedule
Local 1033 Laborers International Union of NAAFL CLO
n Annual, Biweekly, and Hour Increments

1-3usl-19
2.25% increase
40 Hours/ week 5.5% Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 43,229.75 42,997.32 44,822.40 46,765.61
Blweekly 1,585.76 1,653.74 1,723.94 1,758.68
Hours 19.8220 20,6717 21.5492 22.4835
19 Yearly 42,997.32 44,822,460 46,765.61 48,828.11
Biweekly 1,653.74 1,723.84 1,798.68 1,878.00
Hours 20,6717 21.5492 22.4835 234751
20 Yearly 44,822 40 46,765.561 A8,828.11 51,005.91
Biweskly 1,723.94 1,798.58 1.878.00 1,961.77
Hours 21,5492 22.4835 23.4751 245220
21 Yearly 46,765.61 48,828.11 51,005,891 53,303.83
Biweekly 1,798.68 1,878.00 1,961.77 2,050.15
Hours 224835 23,4751 24,5220 25.6269
22 Yearly 48,828.31 51,005.81 53,303.83 55,658.27
Biweekly 1,878.00 1,%61.77 2,050,315 2,440.74
Hours 23.4751 24.5220 25.6269 26.7593
23 Yearly 51,005.91 53,303.83 55,659.27 57.897.98
Biweekly 1,961.77 2,050.15 2,340.74 2,226.85
Hours 24.5220 256269 26,7593 27.835%
24 Yearly 53,303.23 55,659.27 57.897.98 60,666.77
Biweekly 2,050.15 2,140.74 2,226.85 2,333.34
Hours 25,6269 26.7583 27.835¢6 29,1668
25 Yearly 55,659.27 57,897.98 60,666.77 63,25791
Biweekly 2,140.74 2,226,85 2,333.34 2,433.00
Hours 26,7583 27.8356 29,1668 30.4125

Special Empioyee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 43,055.11 44,941.11 46,883.76 48,827.83 51,066.26
Asst. Biweekly 1,655.97 1,728.50 1,803.22 1,877.99 1,964.09
Superintendent  Hours 20.6995 21.6062 22.5402 23.4748 245510
64 Yearly 52,321.69 53,541.25 54,760.82
Biweekly 2,012.37 2,058.28 2,106.19

Hours 23,9568 24,5152 25.0736



Classification Pay Schedule
Local 1033 Laborers Internationa! Union of NAAFL C.LO
in Annual, Biweekly, and Hour Increments

1-ul-19
2.25% Increase
40 Hoursf week 8% Longevity
Range Step 1 Step 2 Step 3 Step 4
i8 Yearly 42,206.76 44,016.21 45,884.54 47,873.80
Biweekly 1,623.34 1,682.53 1,764.79 1,841.30
Hours 202817 21.1616 22.0598 23.0163
19 Yearly 44,016.21 45,884 .54 47,873.80 45,985.18
Biweekly 1,682.93 1,764.79 1,841.30 192251
Hours 21.1616 22.0598 23.0163 24.0313
20 Yearly 45,884.54 47,873.80 49,985.18 52,214.58
Biweekly 1,764.79 1,841.30 1,922.51 2,008.25
Hours 22.0598 23.0163 24.0313 25.1031
21 Yearly 47,873.80 45,985.18 52,214.58 54,566.96
Biweekly 1,841.30 1,822.51 2,008.25 2,098.73
Hours 23.0163 246313 25.1031 26,2342
22 Yearly 49.985.18 52,214.58 54,566.96 56,978.21
Biweekly 1,922.51 2,008.25 2,088.73 2,191.47
Hours 24.0313 25.1031 26.2342 27.3834
23 Yearly 52,214.58 54,566.96 56,978.21 59,265.97
Biweekly 2.008.25 2,098.73 2,191.47 2,275.61
Hours 25,1031 26,2342 27.3934 28.4552
24 Yearly 54,566.96 56,878.21 59,269.97 62,104.37
Biweekly 2,098.73 2,191.47 2,279.61 2,388.63
Hours 26,2342 27.3534 28.4952 29.8579
25 Yearly 56,878.21 $8,269.57 62,104.37 64,756.92
Biweekly 2,191.47 2,279.61 2,388.63 2,490.65
Hours 27.3934 28,4952 29.8579 31.1331

Special mb ove / 1spatc ars

Range Step 1 Step 2 Step 2 Step 4 Step 5
63 Yearly 44,075.37 46,006.06 47,894.75 49, 984.89 52,276.36
Asst, Biweekly 1,695.21 1,768.46 1,845.95 1,8922.50 2,010.63
Superintendent  Hours 21.1501 22,1182 23.0743 24.0312 25.1328
64 Yearly 53,561.54 54,810.01 56,058.47
Biweekly 2,060.06 2,108.08 2,156,098

Hours 245245 25.0962 25.6678



Classification Pay Schedule
tocal 1033 Laborers international Union of NAAFL CIL.O
in Annual, Biweekly, and Hour Increments

1-Juk-19
2.25% Increase
40 Hours/ week 105% Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 43,183.77 45,035.11 46,946.68 48,981.99
Biweekly 1,660.91 1,732.142 1,805.64 1,883.82
Hours 26,7614 21.6514 22.5705 23.5491
19 Yearly 45,035.11 46,946.68 48,981.99 51,142.24
Biweekly 1,732.12 1,805.64 1,883.92 1,967.01
Hours 21654 22.5705 235491 245876
20 Yearly 416,946.68 48,981.99 51,142.24 53,423.25
Biweekiy 1,805.64 1,883.92 1,967.01 2,054.74
Mours 22.5705 23.5481 24 5876 25,6842
21 Yearly 48,981.99 51,142.24 53,423.25 55,830.08
Biweekly 1,8832.92 1,867.01 2,054.74 2,147.31
Hours 23.5491 245876 25.6842 26.8414
22 Yearly 51,142.24 53,423.2% 55,830.08 £8,297.15
Biweekly 1,967.01 2,054.74 2,147.31 2,242.20
Hours 24.5876 25.6842 26.8414 28.0275
23 Yearly 53,423.25 55,830.08 58,287.15 6{0,641.96
Biweekly 2,054.74 2,147.31 2,242.20 2,332.38
Hours 25,6842 26.8414 28.0275 29.1548
24 Yearly 55,830.08 58,267.15 603,641,596 63,541.97
Biweekly 2,147.31 2,242.20 2,332.38 2,443.92
Hours 26.8414 28.0275 25.1548 30.5451
25 Yeariy 58,287.15 60,641.96 63,541.97 66,255.92
Biweekly 2,242 .20 2,332.38 2,443.92 2,548.30
Hours 28.0275 251548 30.5481 31.8538

Specna mployee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 45,085 64 A7,071.02 49,105.73 51,141.94 53,486.46
Asst. Biweekly 1,734.45 1,810.42 1,888.68 1,967.00 2,087.17
Superintendent  Hours 21.6806 22.6302 23.6085 24,5875 25.7146
64 Yearly 54,801.39 56,078.76 57,356.12
Biweekly 2,107.7458 2,156.8752 2,206.0046

Hours 25.0922 25.6771 26,2620



Classiflcation Pay Schedule
Local 1033 Laborers International Union of LAAFL CILO
Ir Annual, Biweekly, and Hour Increments

1-dul-20
2.25% Intrease
35 Hours/ week Without Longevity
Range Sep 1 Step 2 Step 2 Step 4 Stap s
10 Yaarly 2747258 28,721.03 22,820.53 31,118.41 32,367.17
Biweekly 1,056.64 1,104.66 1,146.54 1.1946.86 1,744.89
Hours 150848 15.7807 16.3849 17.0981 17.7841
11 Yearly 28,721.03 29,820.53 3111841 32,367.27 33,765.48
Biweekly 1,104.66 1,146.84 1,196.86 124480 1,758.67
Howurs. 15.7807 16.3849 17.0981 17.7841 18.5524
iZ Yearly 29,8053 31.116.75 32,367.17 33,765.48 35,214.55
Biweekly 1,146.54 1,196.80 1,244.8% 1,288.67 1,354.41
Hours 16.3849 170871 17,7841 18,5524 18.3487
13 Yearly 31,136.7% 32,367.17 33,765.48 35,214.55 36,463,87
Biweekly 1,196.80 1,244.89 128867 1,354.41 1,402.46
Haours 17.0971 17.7841 158524 19.3487 20,0350
14 Yearly 32,367.17 33,765.48 3%,214.55 36,483 87 38,181.54
Biweakly 1,244,853 1,288.67 1,354.41 1,407.45 146775
Hours 17.784] 183524 193487 20,0350 209678
15 Yearly 13,765.48 35.214.55 36.463.87 38,161.54 33,859.64
Biweekly 1,258.67 1,354.41 1,402 .46 1,467.7% 1,536.91
Hours 185524 12,3487 20.0350 20,5678 218558
16 Yearly 45,214 85 36,463.B7 38,161 .54 3%,5%0.64 41, 757,74
Biweekly 1,354,431 1,402 .46 146775 1,536,981 1,606.07
Hours 19,3487 20,0350 208878 219558 22.5438
17 Yearly 26,463.87 38,151.54 39,958 64 41,757.74 43,5(5.62
Biweekly 140246 146775 1,53691 1.606.07 1,673.29
Hotirs 20.0350 209678 21.9558 229438 23.5041
18 Yearly 38,361.54 39,859.64 41,757.74 43,505.62 45,354.21
Blweekly 1,457.7% 1,536.51 1,606.07 1,673.22 1,744.39
Hours 20,9678 21.9558 22,9438 239043, 24.918%
19 Yearly 39,858.64 4175774 43 B0 62 45,354.21 47,402.56
Biweekly 1,5269: 1,606.07 1673.29 1,744 .39 1,823.18
Hours 21,4558 22,9438 23.9041 249189 26.0453
20 Yearly 43,95%.74 43,505.62 4535423 47,402.56 45,500.20
Biweakly 1,606.07 1,673.20 1,744,398 1,823.18 1,503.85
Hours 22,9438 239041 245199 250453 27,1980
21 Yearly 43,505.62 45,354,211 47,802.56 A9,500.30 51,747.86
Biweekfy 1,673.28 1,744.35 3,823.18 1,503.86 158030
Hours 239043 24,8199 260453 17,1980 2B 4328
22 Yearly 45,364.21 47 402,56 48,500.30 51,747.86 54,085.57
Biweekly 1,744.3% 1,825,186 1,803.86 1,990.30 2,080.60
Hours 24,9159 26,0453 273980 28,4329 29,7228
23 Yaarly 47,402,556 4%,500.30 51,747 86 54,095 57 56,442 A5
Biweakly 1.823.18 1,903.85 1,990.3G 2,080.60 2,170.86
Hours 26,0453 271980 28.4329 29,7228 31.0124
24 Yearly 49,500 .38 51,747.88 54,08557 56,442.45 58,089.80
Biweekly 1,903.86 1,9%3.30 2,080,690 2,270,860 2,272.68

Hours 271980 28.4329 25.7228 310124 32.487G



Classification Pay Schedule
Local 1033 Labarers International Unien of NAAFL. CLO
In Annwal, Biweekly, and Hour increrents

1-Jul-20
2.25% Incregse

3% Houss/ week 3% Longewity

Range Step L Step 2 ten 3 Steg 4 Step &
1G Yearly 28,296.72 28,582.66 30,718.15 32,051.96 33,338.19
Biweekly 1,088.34 113279 1,181.35 1,232.77 1,282.24
Hours 15.5476 16,2543 158764 17.6810 183177
11 Yearly 29.582.66 30,715.15 32,051 .96 33,338.19 34,778.24
Biwenkly 1,137.78 1,i81.35 123277 128224 1.337.63
Hours 16.254% 16,8764 17.6116 18.3177 19,3460
12 Yearly 3D,71%.138 32,050.25 33,338.19 34,778,438 36,270.4%
Biweekly 1,181.35 123300 1,282.24 1,337.63 1,395,064
Haours 18.8764 17.6100 1835177 18.1090 1%.9291
13 Yearly 32,050.25 33,338.19 34,778.44 36,270.89 37,557.79
Biweekly 1,232.70 1,282.24 1,337.63 1,395.04 1,444 53
Maours 6300 18,3377 15.10%0 19.8291 20,6361
14 Yeariy 33,338.10 34,778.44 36,270.9% 37,557,718 39,306.39
Biweekiy 1,282.24 1,337.63 1,395.04 1,444.53 151178
Hours 183177 19,1090 199181 206361 215069
15 Yearly 3437844 36,270.59% 37,5572.79 39,306.3% 41,158.43
Biweekly 1,337.63 1,395.04 1,44453 1,511.78 1,583.02
Hours 19,10%0 19.9291 20.6351 21.596% 226145
16 Yeariy 36,270.99 37,557.79 39,306.39 41,158.43 42,010.47
Biweekly 1,355.04 1,444,532 1,511.78 1,583.02 1,654,258
Hours 19,5281 208361 21,5968 22,6145 236321
17 Yearly 33.557.79 34,306.39 41,158.43 4301047 &4,810.79
Biwgekly 1,444.53 1,541.78 1,583.07 1,654,258 1,723.48
Hours 206361 21.5469 22,6145 236321 24.8213
18 Yearty 3%,3206.35 41,15R.43 4301047 44,81)079 46,714.84
Biweekly 1,511.78 1,583.62 1,654.25 1.723.48 1,788.72
Houss 21.5965 22,6145 23.6321 24,6213 256675
1% Yearly 41,158.42 43,010.47 44,810.7% 46,714.84 48,824.64
Biweekly 1,583.07 165425 1,723.88 1,796.72 1,827.87
Hours 22.6145 73,6321 24,6113 25,6675 26,8266
20 Yearly 43,010.47 44,810.79 45,714.84 48,824.64 50,585.31
Biweekiy 1,6584.45 1,723.49 1,796.72 187787 L960.57
Hours 23.8321 246213 256675 26.8266 28.0139
21 Yearly 44,820.7% 46,714.84 48,824.64 54,985.31 53.300.29
Biwarkly 1,723.49 1,796.72 1,877.87 1,860.87 20500
Hours 24.6313 256675 26,8266 28.013% 29,2858
2% Yearly 46,714.84 48,824.54 50,8531 53,300.29 £%,718.43
Biweakly 1,796.72 1,B77.87 1,560.57 2,050.01 2,143.02
*Houss 25.6675 268266 28.0135 282858 30.6145
23 Yearly iB,824.64 50,985.531 53,300.2% 5571843 58,135.72
Biweekly 1,877.87 196057 205001 2,143.02 2,2358%
Hours 26,8266 28.0139 292858 306145 31,5428
24 Yearly 50,985.31 53.300.29 35,718.43 SBA3RFE £0,862.49
Biweakly 3,960.87 2,058.01 2,143.02 2,235.58 2,340.87

Hours 80139 29.2858 30,6145 31.R428 33.4410



Classification Pay Schedule
Local 1033 Laborers Internationat Union of N.AAFL CLO
in Annual, Biweekly, and Mour Incremends

1-Jui-20
2.25% increase
35 Hours/ week 5.5% Longevity
Range Step 1 Step 2 Step 3 Step 4 Step §

10 Yearly 28,983.52 30,300.09 31,480.66 32,829.82 34,147.37
Blweekly 1,114,775 116543 1,21003 1,262.58 1,313.36
Hours 15.9250 16.6487 17.2860 18.9385 18,7623

11 Yearly 30,300.65 31,460.66 3Z,825.02 34,147.37 35,622.58
Blweekly 3,165.41 1,210.03 1,262.6% 1,313.36 137010
Hours 16.6487 172860 18.0385 18.7623 i9.5728

13 Yearly A1 ARD.56 32,828.17 34,3147.37 35,622.58 37,151.38
Biweekly 221603 1,262.62 1,313.35 1,376.10 1,428.9¢
Hours 17.2860 180373 18,7623 19.5728 20,4118

13 Yearly 32,828.17 34,147.37 35,622,58 37,151.35 38,469,328
Blweekly 1,262.62 1,313.36 1.370.10 1,428.580 1,478,538
Hours i8.0375 18.7623 19,5728 204128 23,1370

14 Yearly 34,147.37 35,622.58 37,251.35 38,455.38 40,260.42
Biweekiy 1313235 1,370.10 1,428.80 1,475.59 1548.48
Hours 18.7623 15,5728 20,4128 21137 22,1210

15 Yearly 3564258 37,151.3% 38,469.38 40,260.42 42,157 A2
Biweekly 137010 142850 1,478.59 154848 1,621.44
Hourz 19.5728 20.4128 PAREYH 22,1210 23.1634

16 Yearly 37,151.35% 38,455.38 40,260.42 42,157.42 44,054.41
Biweekly 1,428.9¢ 1,479.59 104848 1,621.44 1,684.40
Haurs 204128 211370 221250 23,1634 24,2057

17 Yearly 38,468.38 40,260.42 42,357.47 44,064.21 45,898.43
Biweokly 1,479,59 1,548.48 1,621.44 1.684.40 1,765,32
Hours 23,1370 2232106 231634 24,2057 252188

18 Yearly 40,260.42 #2,157.42 44,054.41 45,898.43 A7,848.70
Blweakly 1,548.48 1.62].44 1,694.40 1,765.32 184533
Hours 221210 231634 242057 25,2188 26,2508

19 Yearly 42,157.42 44,054 41 45,398 .43 47,848.7¢ 50,009.70
Blweskly 362144 1,604 40 £,765.32 1,840.33 1,923.4%
Hours 23,1634 242087 15.2183 26.290% 274778

20 Yearly 4405441 45,858 43 47 84870 50,008.70 52,222.82
Biweekly 1,684.40 1,765.32 1446.33 1,923.45 2,008.57
Hours 242057 25,2180 26.2905 27.4778 28.6938

21 Yearly 45,888.43 47,848,710 50,009.70 52,222 82 54,563.99
Blweekiy 1,765.32 184033 1,523.48 2,00857 2,089.77
Houss 25.2189 26,2808 274778 ZB.6538 29,5967

23 Yearly 47 848.70 50,009.70 8222282 54,553.99 57.070.82
Biwoekly 1.843.33 1.923.45 2008.57 2,0%8.7% 418503
Hours 26,2508 274778 £8.6938 25,9867 31.3576

23 Yearly 50,009.70 5§2,222.83 54,5532 95 57,070.52 L£9,546.78
Biweekly 1,023.45 200857 2,089.77 2,185.03 2.290.24
Hours 27.4778 28,6938 29,8967 31.3576 327581

24 Yearly 52,232.872 54,593.59 57,070.82 52,546.78 §2,33%.74
Biweekly 2,008.57 2,008.77 2,185.03 2,290.26 2,397.68

Hours 286938 28.9967 313576 32,7182 34.2526



Classifization Pay Schedule
Lacal 1033 Laborers Internationsl Union of NLAAFL, CLO
In Annual, Brweekiy, and Hour Increments

1-hu-20
2.25% Increase
35 Hours/ week 8% Longevity
Range Step 1 Step 2 Step 3 Step 4 Step b
1Q Yearly 28,670.3485 31,018.7183 32,206.173% 33,607.8804 34,956 5461
Biwsekly 11411673 1,193.0275 1,238.5990 1,202.6108 1,344.4825
Haurs 16,3024 1r.0432 17.6957 18,4659 18.206%
13 Yearly 31,018.7153 33,306, 1759 33,607.8804 34,956.5461 36,466,7180
Biweekly 1,193.0275 1,238.6930 £,292.6108 1,344 4825 1,402 5661
Houss 17.0432 17.6957 18,4655 122068 20,0366
12 Yearly 32,206.173% 33,606.0925 34,956.54681 36,466.7180 38,031.7188
Biweekly 1,138.6850 1,282.5420 1,344 4825 1,402.5661 1,462.7584
Hours 17.6957 18,4649 122065 20.0366 20,8965
13 Yearly 33,606.0925 34,956.5461 36,466.7180 3R,031.7186 39,380.5803
Biweekiy 1,292 5420 1,344 4825 1,402.5661 1A462.7584 1,514.6531
Hours 18,4645 18.206% 20,0366 208965 216578
14 Yearly 34,356 5461 36,466.7180 38,031.7186 32,380.9802 41,214.461%
Biweekiy 1,344.5825 1,402.5661 1,452.7584 1,514.6531 1,5851716
Hausrs 18.2065 20.0366 201.896% 21.6378 22.6452
15 Yearly 36,466,7180 38,031.7186 39,320.5803 43,214.952% 43,156.4101
Biweekhy 2,402.5661 1,462.7584 1,5146531 1,585.1716 1,659.8619
Hauers 20366 20.B965 21,6378 226452 23,7122
16 Yearly 38,031.7186 29,380.9803 41,214.4625% 43,156.410) 45,098.3576
Biwerkly 14527584 1,514.6531 1,585.1718 1,655.8618 1,734,8522
Hours 20.8565 21,6378 22.6457 237132 24,7743
17 Yearly 39,380.3803 41,214.4625 43,156.410% 45,098.357¢6 46,586.0725
Biweskly 1,514.6531 1.585.1716 1,655.8619 1,734,5522 1,807 .1568
Hours 21.6378 226452 23,7122 28,7793 258165
14 Yearly 41,214.4625 43,156.4101 45 0983576 46,986.0725 48,582.5508
Biweekly 1,585,1716 1,652.8619 1,734.5522 1,807.5566 1,883.3443
Haurs 22,6452 237122 24,7793 25.8185 26.9135
18 Yearly 43,156, 4308 45,098.3576 45,986 0728 48,982.5508 51,184.7678
Biweekly 1,659.8631% 1,734.5522 1,807 15866 1,883.9443 1,969.0295
Hours 237122 24.7793 25.8165 26.8135 2B.128%
20 Yearly 45,098.3576 46,986.0725 48,982.5508 §1,184.7678 £3,460.3237
Biweekiy 1,734.5522 :,807.1568 1.B83.5443 1,968.0295 2,056.1663
Hours 247793 258185 16,9135 28.1288 29.3738
21 Yeavly 46,586.0725 48,982.5508 51,194.7678 5%,460.3237 55,887 6836
Biweekly 1,807.2566 18839443 1,969.0295 2,056 1663 2,149.5283
Hours 25.8165 26,9135 2B.3128% 29.3738 30,7075
22 Yearly 48,982.5508 51,194.7578 53,450.3237 55,887.6836 58,423.2110
Biweekly 1,8832.8443 1.968.6295 2,656.1663 2,148.5263 2,247.0466
Hours 26,9135 48.1289 253738 30,7075 32.1007
23 Yearly 51,194.7678 53,480.3237 55,887.6836 58,423.2116% 60,957.8444
Biweekly 1,969.02485 2,056.1663 2,149.5263 2,247 0466 2,344.532%
Hours 28,1289 293738 30,7075 32,1007 33.5534
24 Yearty 53,460.3237 55,B87.6436 58,423.2110 60,%57.8444 63,816.9801
Biweekly 2,056.1663 2,148.5263 2,747.0468 2.344,5325 2,654.4982

Hours 25,3738 30.7075 3Z2.1007 33.4954 35.0643



Llassification Pay Schedule
Local 1633 Laborers international Unfon of NAAFL, CLO
In Aanuat, Biweekly, end Rour ingrements

1-Jui-20
2.05% incesase
345 Hours/ week 10.5% Longevity
Range Step i Step 2 Stap 3 Step 4 Stap §

10 Yearly 30,357.16 31,736.74 32,951.69 34,385.84 35,765.73
Blweskly 1,167.58 1,220.64 126237 132253 1,375.60
Hours 16,6737 17.4377 18.1053 18.8924 196515

11 Yearly 31,736.74 32,951.69 34,385.84 3576573 37,310.86
Biweekly 1.220.64 1,267.37 132253 137560 1,435.03
Bours 17,4377 18.1053 18.8934 15.6515 20.5005

1z Yearly 32,851.69 34,384.01 35,765.73 37.310.86 38,912.08
Brweaekly 1,767.37 1,322 46 137560 1,435.03 1,456.62
Hours 18,1053 18.8523 18,6515 20,5005 21.3803

13 Yearly 24,384.01 35,765.73 37,310.86 38,912.08 40,292.58
Biweaekiy 1,322.45 1,375.60 1.435.02 1.496.62 1,548.71
Hours 18.8823 196515 20,5005 21,3803 22.1387

14 Yearly 35,765.73 37,310.86 38,912.08 £0,292.5% 42,168.50
Biweskly 1.375.60 143503 1,496.62 1.549.73 162187
Hours 19,6518 20.5005 21,3803 21,1387 231694

15 Yearly 37,350.86 3891208 40,287.58 42,168.50 44 15540
Hiwaekky 143502 1,496.62 1,54%.71 1.621.87 1,698.28
Haurs 20.5005 21,3804 22.1387 23,3899 24,2611

16 Yeadly 38,93i2.08 40,292.58 A2,168.50 44,155,40 46,142,30
Biweekly 1,456.62 1,543.71 1,623.87 1,6%8.28 171470
Hours 21,3803 22.2387 231694 24.2611 25.3528

17 Yearky 40,202 58 42,168.50 44,155 40 45,142.30 4B8,078.71
Biweekly 1.549.71 162187 1.6598.28 177470 1,848.99
Hours 22,3387 23.1694 24,2611 25,3528 26,4141

1B Yearly %2,168.50 44,155.40 46,142.30 438,073.71 55,115.41
Biweekly 1,621.87 1,6%8.28 1.774.70 1,848.99 1,827.55
Heours 23.1694 242611 25.3528 26.4141 27,5365

18 Yearly 44,155_40 46,142.30 48073.71 50,116.43 52,379.83
Biwaekiy 1,698.28 1,774.70 1,848.99 1,827.55 2,014,612
Hours 24.2611 25.3528 26.434% 27,5365 28.7800

20 Yearly 46,242.30 48,073.71 50,136.41 52.379.833 54,697.83
Blweekly 177470 1,848.8% 1,827.55 201461 2,103,765
Hours 25,3528 26.4141 17,5365 28.7800 060537

23 Yearly 48,073.71 50,116.41 52,379.83 54,697.83 5718138
Biweekly 1.848.99 1927.38 2,054.61 2,175 2,3%9.23
Hours 26.5141 27,5368 28.7800 30.0537 31,8183

22 Yearly 50,116.41 £2,370.83 54,697.83 57,161.38 59,775.60
Biweekly 1,927.55 201481 2,103.76 2,195.28 2,295.06
Haurs 27,5365 287800 30.0537 31.4183 32.8437

23 Yearly 52,379.83 54,887.83 57,181.38 55,77%.60 62,368.91
Biweekiy 2,014,631 2,103.76 2,199.28 2,258%.06 2,399 .80
Hours 287800 300537 314183 328437 34.2687

24 Yearly 54,697.83 §7,181.38 59,775.60 62,568.91 6529422
Biweekly 2,3103.76 2,199.28 2,299.05 Z,358.80 2,511.32
Hours 30.0537 31.4183 32.8437 34.2687 35,8760



Classification Pay Schedule
Local 1033 Laborers international Union of NAAFRL CLO
in Annual, Biweekly, and Hour Increments

Todul-20
2.25% Increase
40 Hours/ week Without Longavity
Range Step 1 Step 2 Siep 3 Step 4
18 Yearly 38,958.64 4167276 43,441.61 45,324.97
Biweekiy 1,536.91 1,602.80 1,676.83 1,743.27
Hours 18.2113 20,0349 20.8854 21.7809
12 Yearly 41,672.76 43,441.61 45,324.97 47,32393
Biweekly 1,602.80 167083 1,743.27 1,820.15
Hours 20.0348 20,8854 21.7909 22.7519
20 Yearly 43,441,861 4532497 47,323.03 49,434,63
Biweekly 1,67G.83 1,743.27 1,820.15 1,501.33
Hours 20.8854 21.7809 27519 23.7666
21 Yearly 45,324.97 47,323.93 48,434.63 51,661.77
Biweekly 1,743.27 1,820.15 1,901.33 1,586.99
Hours 21.7909 22,7519 23.7666 24,8374
22 Yearly 47,323.93 45,434.63 51,661.77 53,944.64
Blweekly 1,820.15 1,903.33 1,986.99 2,074.79
Howrs 22.751% 23.7666 26,8374 25,9349
23 Yaarly 49,434,863 51,661.77 53,944.64 56,114.39
Biweekly 1,901.33 1,986.9% 2,074.79 2,158.25
Hours 23.7666 248374 25.8349 26.3781
24 Yearly 51,661.77 53,944.64 56,114.39 58,797.82
Biweekly 1,586.88 207478 2,158.25 2,261.46
Hours 24.8374 255349 26.9781 28.2683
25 Yearly 53,944.64 58,114.39 58,797.88 61,305.21
Biweekly 2,074.7% 2,158.25 2,261.46 2,358,058
Hours 259349 26,9781 28.2683 28.4756

Special Employes [ Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
53 Yearly 41,728.77 43.556.67 45,439.47 47,323.65 48,483.13
Asst. Biweekly 1,604,95 1,675.26 1,747.67 1.820.14 1,903.58
Superintendent  Hours 20,0618 20,9407 21.B458 227518 237947
64 Yearly 50,709.89 21,891.88 53,073.87
Biweskly 1,850.38 1,995.84 2,043.30

Hours 23.2188 23.7600 24,3012



Classification Pay Schedule
Local 1033 Leborers International Union of NAAFL CLD
In Annual, Biweekly, and Hour Increments

1-Jul-20
2.25% Increase
40 Hours/ week 3% Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 43,158.43 42,922.94 44.744.86 46,684.72
Biweekly 1,583.02 1,650.88 1,720.96 1,795.57
Hours 19,7877 20.6360 215119 22.4446
149 Yearly 42,832.94 44,744.86 45,684.72 48,743.65
Biweekly 1,650.88 1,720.86 1,795.57 1,874.76
Hours 20,6360 215118 224445 23.4344
20 Yearly 44,744 86 46,684.72 48,743.63 50,817.67
Biweekly 1,720,896 1.785.57 L8746 1,958.37
Hours 21.5119 22 4846 23.4344 24.4796
21 Yearly 46,684.72 48,743.65 50,917.67 53,211.62
Biwsekly 1,795.57 1,874.76 1,958.37 2,046.60
Hours 22.4446 234344 24.4796 255826
22 Yearly 48,743.65 50,917 87 53,211.62 55,562.98
Biweakly 1,874.76 1,958.37 2,046,606 2,137.04
Hours 23.4344 24,4756 25,5826 26,7130
23 Yearly 50,817.67 53,211.62 55,562.98 57,797.82
Biweekly 1,958.37 2.046.50 2,137.04 2,422.98
Hours 24.4756 25.5826 25,7130 277874
24 Yeatly £3,211.62 55,562,598 57,797 82 60,561.82
Biweakly Z,046.60 2,137.04 2,222.99 2,325.30
Hours 25.5826 26.7130 27.7874 25,1163
Z5 Yearly 55,562.58 5%.787.82 £0,561.82 63,148.49
Blweekly 2,137.04 2,222.99 2,329.30 2.428,79
Hours 26,7130 27.7874 28.1168 36.3588

Special Employee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 42,850.63 44,863,327 46,802.65 48,743.36 50,977.92
Asst, Biweekly 1,653.10 1,725.51 1,800.10 1,874.74 1,860.69
Superintendent  Hours 20.6637 21.5689 22,5012 23.4343 24.5086
64 Yearly 52,231.18 53.448.64 54,666.05
Biweekly 2,008,8916 2,055.7168 2,102.5418

Hours 23.9154 24,4728 25.0303



Classification Pay Schedule
Local 1033 Laborers International Union of NLAAEL CLD
I Annugl, Biweekly, and Hour Incremerits

1-jul-20
2.25% lncrease
40 Hours/ week 5.5% Longevity
Range Step £ Siep 2 Step 3 Step 4
18 Yearly 42,157.42 43,9564.76 45 830.90 47,817.84
Biweakly 1,621.44 1,680.98 1,762.73 1.839.15
Hewrs 20.2680 21.1368 20341 22,9894
1% Yearly 43,964.76 45,830.50 47,817.84 45,826.74
Biweekly 1,680.95 1,762.72 1,839.15 1,920.28
Hours 21,1388 220341 22,4899 24.0032
20 Yearly 45,830.90 47,817 84 48,926,754 52,153.54
Biweekly 1,762.73 1,839.15 1,820,26 2,005.91
Hours 22.0841 22.9894 24,0032 25.0738
21 Yearly 47,817.84 4992674 52,153.54 54,503.17
Biweekly 1,839.15 1,920.26 2,005.91 2,056.28
Hours 22,9834 24,0032 25.0738 26.2035
22 Yearly 49,926.74 52,153.54 54,503.17 56,911.60
Biweekly 1,920.26 2,005.91 2,096.28 218891
Hours 24.0632 250738 26,2035 217.3613
23 Yearly 52,153.54 54,503.17 56,811.60 55,200.68
Biweekly 2,005.91 2,096.28 2,188.91 2,276.95
Haours 2500738 28.2035% 27.3613 28.46139
24 Yearly 54,503.17 56,911.60 59,200.68 62,031.77
Biweakly 2,086.28 2,188.91 2,276.95 2,385.84
Hours 26.2035 27.3613 28.4619 29,8230
25 Yearly 56,911.60 56,200.68 62,03L.77 64,681.22
Biweakly 2,188.91 2,276.95 2,385.84 2,487.74
Hours 27.3613 28.4619 29,8230 31.0967

Special Employee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
T 63 Yearly 44,023.85 35,952.28 47,938.64 4992645  52,215.25
Asst. Biweekly 1,693.23 1,767.40 1,843.79 1,620.25 2,008.28
Superinteadent  Hours 21.1653 22.0924 23.0474 24,0031 25.1034
54 Yearly 53,498.53 54,745.9% 55,392.94
Blweekly 2,057.65 2,105.61 2,153.57

Hours 24,4958 25.0668 25.6378



Classification Pay Schedule
Local 1033 Laborers international Union of N.AAE L CLO
In Annual, Biweekly, and Hour Increments

I-uk-20
2.25% Increase
40 Hoursf week 8% Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 43,156.41 45,006.58 46,916.94 48,950.96
Biweeidy 1,658.85 1,731.02 1,804.50 1,882.73
Hours 20.7482 21.6377 22.5562 23,5341
19 Yearly 45,008,58 46,916.04 48,550.96 51,103,284
Biweekly 1,731.02 1,804.50 1,882.73 1,968.76
Hours 21,6377 22,5562 23.5341 24,5720
20 Yearly 48,916.94 48,950,965 £1,109.84 53,388.40
Biweekly 1,804.50 1,882.73 1,965.76 2,053.44
Hours 22.5562 23.5341 24,5720 25,6673
21 Yearly 48,950.96 51,109.84 53,389.40 55,794.71
Bliweekly 1,882.73 1,8965.76 2,053.44 2,145.95
Hours 23,5341 245720 25,6679 26.5244
22 Yearly 51,109.84 53,389.40 55,794.71 58,260.21
Biweekly 1,965.76 2,053.44 2,145.85 224078
Hours 245720 25.6679 26,8244 28.0097
23 Yearly 53,389.40 55,794.71 58,260.21 60,603.54
Biweekly 2,053.44 2,145.85 2,240.78 233091
Hours 25,6679 26.8244 28.0087 29.1363
24 Yearly 55,794,712 58,260.21 60,603.54 63,501.72
Biweekly 2,145.85 2,240.78 2,33091 2,442.37
Hours 26,8244 28.0097 29,1363 30.5297
25 Yearly 58,260.21 60,6032.54 63,501.72 66,213,585
Biweekly 2,240.78 2,330.91 2,442.37 2,546,589
Hours 28.0097 29,1363 30.5297 31.8336

Special Employee / Dispatchers

Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 45,067.07 47,041.20 48.074.63 51,108.55 53,452.58
Asst. Biweekhy 1,733.35 1,808.28 1,887.49 1,965.75 2,055.87
Superinteadent Hours 21,6658 22.6159 23.5835 24.571% 25.6983
64 Yearly 54,766.68 56,043.23 57,319.78
Biweekly 2,106.41 2,155.51 2,204.61

Hours 25.0763 25.6608 26.2453



Classification Pay Schedule
Local 1033 Laborers international Union of MAAFL CLO
in Annual, Biweekly, and Hour increments

1-Jul-20
2.25% Increase
40 Hours/ week 10.5% Longevity
Range Step 1 Step 2 Step 3 Step 4
18 Yearly 44,155.40 46,048.40 48,002.98 50,084.09
Biwaelkly 1,6598.28 1,771.09 1,846.27 1,826.31
Hours 21,2285 22.1386 230783 24.0789
19 Yearly 45,048.40 48,002,585 50,084.09 52,292.54
Hiweeldy 1,771.08 1,846.27 1,926.31 2,011.27
Hours 221388 23.0783 240785 250408
20 Yeariy 48,002 88 50,084.05 52,282.94 54,625.27
Blweekly 1,846.27 1,926.31 201127 2,100.97
Hours 23.0783 24.6788 25,1408 262623
21 Yearly 54,084.08 52,292.94 54,6252} 57,086,256
Biweekly 1,826.31 2,011.27 2,100.97 2,185.63
Hours 24.078% 25,1408 26.252% 27.4454
22 Yearly 52,292.84 54,625.27 57,086.26 59,608.83
Biweekly 201127 2,100.97 2,18563 2,292.65
Hours 2R.1408 262621 27 4454 28.6581
23 Yearly 54.625.27 57,086.26 5%,608.83 62,006 .40
Biweekly 2,190.97 2, 19563 2,282.65 2,384.86
Hours 26.2621 27.4454 28.6581 28.8108
24 Yearly 57,086.26 09,608.83 £2,006.40 §4,971.66
Biwsekiy 2,155.63 2,292.65 2,384 86 2,458.91
Hours 27.4454 28.6581 29,8108 31.2364
25 Yearly 56,608.83 £2,006.40 64,971.66 87,7465.68
Biwaekly 2,292.65 2,384 86 2,498.81 2,605.64
Hours 28.6581 29.8108 31.2364 32.5705

Sc
Range Step 1 Step 2 Step 3 Step 4 Step 5
63 Yearly 46,110.29 48,1302 50,210.61 52,292.64 54,685.50
Asst, Biweekly 1.773.47 1.851.16 1,931.18 2,011.26 2,303.46
Supetrintendent  Hours 22.1684 23.1394 24,1397 25,1447 26.2837
64 Yearly 56,034.42 57,340.53 58.,646.63
Biweekly 2,155.17831 2,205.4049 2,255.6397

Hours 25,0568 26.2548 26,8529



APPENDIX B

MEMORANDUM OF AGREEMENT
(Police Dispatchers)

This Agreement is entered into this Zo*hday of November, 2018, by and between the Rhode
Istand Laborers” District Council, on behalf of Local Union 1033 (Union) and the Town of North
Kingstown (Town) pursuant to Article VII, Section 7.4 of the parties collective bargaining
agreement.

WHEREAS the Town currently employs Police Dispatchers who work a schedule of
Monday through Friday; and

WHEREAS the shifts worked by Police Dispatchers are currently compromised of 8
hours per shift; and

WHEREAS the Town and the Union have entered discussions regarding the changing the
work schedules and hours of work of Police Dispatchers in order to deliver better services and
efficiencies to the citizens of the Town; and

WHEREAS those discussions have resulted in an agreement to alter the schedule, hours
of work, rate of pay and other related terms and conditions of employment of Police Dispatchers;
and

WHEREAS the Town and the Union desire to codify their agreement and be bound by
the same.

THE PARTIES HEREBY AGREE

1. That the rate of pay of Police Dispatchers shall be as follows:

e Stepl $21.88
e Step2 $22.39
o Step3 $22.90

2. 'That the regular work schedule for all Police Dispatchers shall be a fourteen (14) day
cycle starting on Tuesday and consisting of two (2} consecutive working days of twelve
(12) hours followed by two (2) consecutive days off, followed by three (3) consecutive
days on; then two (2) consecutive days off, followed by two (2) consecutive days on
followed by three (3) consecutive days off,

3. That Police Dispatcher Compensation shall be in line / in accordance with FLSA
requirements and standards and, as required by FLSA, will relate to hours “worked”.



10.

11.

12.

13.

That the Shift Differential pay set forth in Section 3.7 of the parties collective bargaining
agreement shall not apply to Police Dispatchers.

That the term “day” as used in Section 5.2 and Section 5.3 of the parties’ collective
bargaining agreement relative to vacation and sick leave shall be equivalent to eight (&)
hours.

That the term “day” as used in Section 5.4 of the parties’ collective bargaining agreement
relative to death, family illness and personal leave shall be equivalent to twelve (12)
hours.

That Police Dispatchers shall not be granted Victory Day and Christmas Eve as paid
holidays, but shall be granted Good Friday (the Friday before Easter) as a paid Holiday.

That as result of the net loss of a paid Holiday as set forth in paragraph eight (8) above,
Police Dispatchers shall receive one (1) extra personal leave day, for a total of four (4)
personal leave days.

That if a paid holiday falls on a day upon which a Police Dispatcher is not scheduled to
work, said Police Dispatcher shall receive nine (9) hours of straight time pay.

That if a paid holiday falls on a day upon which a Police Dispatcher is scheduled to work,
said Police Dispatcher shall receive his regular rate of pay for that day plus time and one
half of his regular rate of pay for all hours actually worked on that day.

That if a paid holiday falls on a day upon which a Police Dispatcher is scheduled to work
and the Police Dispatcher does not in fact work that day due to a discharge of any form of
leave provided by the parties’ collective bargaining agreement, said Police Dispatcher
shall recetve his regular rate of pay for that day and no other additional compensation.

That the terms of the agreement are effective and shall commence Tuesday, October 3,
2017.

The parties hereto acknowledge and agree that this Agreement does not constitute an
admission of liability on the part of any party, does not constitute a practice or precedent
of the parties and shall not be used in any future legal proceeding for any purpose
whatsoever except to enforce the provisions of this Agreement as contained herein.



TOWN OF NORTH KINGSTOWN

— JZ//M

A.RALPH MOLLIS

TOWN MANAGER
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APPENDIX C

MEMORANDUM OF AGREEMENT
(Filling of Vacancies)

This Agreement is entered into this ZO*héay of November, 2018, by and between the Rhode
Island Laborers’ District Council, on behalf of Local Union 1033 (Union) and the Town of North
Kingstown (Town) pursuant to Article VII, Section 7.4 of the parties collective bargaining
agreement.

WHEREAS Article IV, Section 4.4 (D) of the parties® collective bargaining agreement
set forth the procedure for posting of all new and vacant positions; and

WHEREAS the parties desire to codify and formalize its past practice of posting and
filling all new and vacant positions in order to make the process of filling and posting new and
vacant positions more predictable.

WHEREAS the parties desire to memorialize their agreement relative to the process
authorizing employees to act in a position of higher rank.

THE PARTIES HEREBY AGREE

1. That the current language of Article IV, Section 4.4 (D) is hereby deleted and replaced
with the following:

Seniority:

(2) The following definitions shall apply under this section:
Primary seniority- length of service within a department.
Secondary seniority- length of service within the Town.

(b) Notice of all new and vacant positions shall be posted by the Town on appropriate
bulletin boards at each work site for a period of five (5) days. This provision shall
apply to under-20-hour-employees.

(c) Any interested bargaining unit applicant may bid for any new or vacant position to

the Town Manager on forms provided by the Town. This provision shall apply to
under-20-hour employees.



(d) First consideration will be given to filling all vacancies from within the department
where the vacancy exists.

(e) Vacancies shall be filled on the basis of qualifications and ability. Where
qualifications and ability are relatively equal, primary seniority will be the
determining factor.

(f) In the event there are not qualified bidders from the department where the vacancy
exists, it shall be filled on the basis of qualifications and ability from among bidders
outside of the department where the vacancy exists. Where qualifications and ability
are relatively equal, secondary seniority will be the determining factor. Each
bargaining unit bidder shall be notified no later than thirty (30) days after completion
of the interview process as to the status of his or her bid.

(g) In the event a reduction in forces is required, the most junior employee(s) in the
classification affected ( e.g. custodian; dispatcher; mechanic; equipment operator;
Clerk I; secretary ) shall be subject to layoff.

(h) Any employee who has been laid off, shall have his’her name placed on a re-
employment list for six (6) months for the date of separation. In the event of a recall,
employees on the list in the affected classification shall be offered re-employment in
the order of their seniority. The Town will notify the employee of re-employment by
mailing notification to said employee at his or her last known address. It is
understood that it is the employee’s responsibility to advise the Town of his or her
current address. The notified employee shall respond to the Town within five (5)
working days. If the employee fails to notify the Town within five (5) working days
or declines a recall opportunity, his or her right to reemployment shall be forfeited
and his or her name shall be removed from the reemployment list.

. That the following language shall be added to the end of Article III, Section 3.1 (c) :

“ The employer agrees that when authorizing an employee to act in a position of higher
rank, the criteria set forth in Article IV, Section 4.4. (D) (e) and Section 4.4. (D) (f) shall
be utilized; provided, however, this section shall not apply when authorizing employees
to act in a position not covered by this collective bargaining agreement.



TOWN OF NORTH KINGSTOWN

A et

A.RALPH MOLLIS

TOWN MANAGER
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Town of North Kinestown, Rhode Island

Gtfice of the Town Manager

100 Fairway Drive _
Worth Kingstown, RI 028526202
Phone: (401) 268-1501

Fax:  {401) 583-4140

Web: www.northkingstown.org

November 14, 2018

Mr, Ronald R. Coia, Esq.
Business Manager
LIUNA Local Union 1033
410 South Main Street
Providence, RI 02503

Re: Town of North Kingstown & LIUNA Local 1033
Dear Mr. Coia:

In connection with the parties’ FY2019-FY2021 collective bargaining agreement, the
Town and the Union have agreed as follows:

Existing full-time employees who have worked at least ten (10) full years as full-time
employees of the Town as of July 1, 2012 or at least ten (10) full years as part-time
employees of the Town as of July 1, 2012, may count their full years as part-time
employees of the Town toward the eligibility requirement for receiving health insurance
in retirement under Section 3.4(D) of the collective bargaining agreement using the
following formula: two (2) full years as a part-time employee of the Town will be equal
to one (1) full year as a full-time employee of the Towa.

This formula shall only be used for the purpose of determining an employee's eligibility
to receive health insurance in retirement under Section 3.4(D) of the parties' collective
bargaining agreement, and it shall not be used for any other purpose, e.g., calculating
pension credit. Also, this formula shall be applied as a one-time only event to employees
who were full-time as of July 1, 2012 and who had either ten (10) or more full years of
full-time employment with the Town as of July 1, 2012 or ten (10) or more full years of
part-time employment with the Town as of July 1, 2012. No other employees shall have



their part-time employment with the Town credited toward their eligibility to receive
health insurance in retirement under Section 3.4(D) of the parties’ collective bargaining
agreement,

Very truly yours,

A, Ralph Mollis,
Town Manager

AGREED AS TO SUBSTANCE AND FORM:

Rhode Islan

borer”%t ouncil, LIUNA Local 1033
"

(Date)
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Town of North Kingstown, Rhode Island

Otfice of the Town Manager

100 Fairway Drive

MNorth Kingstown, RT 02852-6202
Phone: (401} 268-1501

Fax:  (401) 583-4140

Web: www.northkingstown.org

November 14, 2018

Mr. Ronald R. Coia, Esq.
Business Manager
LIUNA Local Union 1033
410 South Main Street
Providence, RI 02903

Re: Town of North Kingstown & LIUNA Local 1033
Dear Mr. Coia:

In connection with the parties” FY2019-FY2021 collective bargaining agreement
(“CBA”), the Town and the Union have agreed as follows:

For the purposes of Section 4.4 (E) and (F) of the CBA, the classifications that currently
exist within this bargaining unit include, but are not Hmited to, the following:

Custodian;

Dispatcher;

Mechanic;

Equipment operator, which includes equipment operator I and equipment operator
11

Clerk I, which also includes clerical assistant(s);

Clerk II;

Secretary, which also includes administrative assistant(s);

Water — servicemen;

Water — pump operator;

Bus driver;

Librarian and librarian assistant;

Library associate, library technician, library clerk, and senior library clerk.
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Nothing contained in this side letter agreement or in the parties’ collective bargaining
agreement is intended to create any obligation on the part of the Town to employ any
particular number of employees, or to employ any employees at all, in the foregoing
classifications, or to limit the Town’s authority to create additional employee
classifications from time to time.

Very truly yours,

A 7 sl far

A. Ralph Mollis,
Town Manager

AGREED AS TO SUBSTANCE AND FORM:

p8/Distpict Council, LTUNA Local 1033

oV ///é?/z/*é’

"(Date)’
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Town of North Kingstown, Rhode Island

Office of the Town Manager

100 Fairway Drive

North Kingstown, RI 028526202
Phone: (401} 268-1501

Fax:  (401) 583-4140

Web: www.northkingstown.org

November 14, 2018

Mr. Ronald R. Coia, Esq.
Business Manager
LIUNA Local Union 1033
410 South Main Street
Providence, R] 02903

Re: Town of North Kingstown & LIUNA Local 1033
Dear Mr. Coia:

In connection with the parties’ FY2019-FY2021 collective bargaining agreement
(“CBA”), the Town and the Union have agreed to make the following wage
reclassifications effective July 1, 2018:

Terry Gibbons will be reclassified from 13 to 14;

Sarah Pinel will be reclassified from 13 to 14;

Katy Roberts will be reclassified from 13 to 14;

Caroline Tudino will be reclassified from 13 to 14,

Sheri Gavitt will be reclassified from 13 to 14;

Rosemary Pichette will be reclassified from 13 to 14;

Patricia Powers will be reclassified from 13 to 14;

Debra McCall will be reclassified from 14 t0 17;

Kendall Burrows will be reclassified from 15 to 17;

Diane Sugrue will be reclassified from 15 to 17;

Kristine Kinder will be reclassified from 16 to 18 and her position title will
change from Financial Assistant to Purchasing Agent/Finance Assistant;
Leslie Breckenridge will be reclassified from 17 to 18;

Paula Misunas will be reclassified from 17 to 18 and her position title will change
to Clerk IF Specialist;

e & o 2 & © © © ® © 9



Elizabeth Gagnon Glasberg will be reclassified from 18 to 20

e Haley Lattinville will be reclassified from 18 to 20 and her position title will
change to Benefits & Payroll Administrator;

e Stephanie Armstrong will be reclassified from 21 to 23 and her position title will
change from Accounts Revenue Manager to Revenue Supervisor / Administrator.

Very truly yours,

’_7{ - 7

J é&ﬁJa&dﬂ
A. Ralph Mollis,
Town Manager

AGREED AS TO SUBSTANCE AND FORM:

Rhode Island Laborers’ Distrigt Council, LIUNA Local 1033

‘(Date)

By:
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