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AGREEMENT
Pursuant to the provisions of Chapter 54 of the Public Laws of the State of
Rhode Island, 1963, entitled "An Act to Provide for Settlement of Disputes

Concerning Wages or Rates of Pay and Other Items and Conditions of
Employment of Employees of Police Departments"” this Agreement is made and
entered into this first day of July, A.D. 2014, by and between the TOWN OF
PORTSMOUTH (TOWN) AND INTERNATIONAL BROTHERHOOD OF POLICE
OFFICERS, LOCAL 302 (UNION).

ARTICLEI. RECOGNITION
The Town hereby recognizes and acknowledges that the Union is the
exclusive bargaining agent for all police officers of the Town of Portsmouth for the
purpose of collective bargaining and entering into agreements relative to wages,
salaries, hours and assignments and working conditions, excluding the Chief of

Police.

ARTICLE II. UNION SECURITY

All present police officers who are members of the Union on the effective
date of this Agreement shall as a condition of employment maintain their
membership in the Union. All present police officers who are not members of the
Union and all police officers who are hired hereafter shall become members of the
Union as a condition of employment on or after the thirtieth day following the
beginning of their employment or the effective date of this Agreement, whichever
is the later. Failure of any police officer to comply with the provisions of this
Article shall, upon request of the Union, result in the termination of such police
officer. The employer shall not justify any discrimination against a police officer
for non-membership in the Union, (a) if it has reasonable grounds for believing
that such membership was not available to the police officer on the same terms
and conditions generally applicable to other members, or (b) it has reasonable

grounds for believing that membership was denied or terminated for reasons
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other than the failure of the police officer to tender the periodic dues and
initiation fees uniformly required as a condition to acquiring or retaining
membership.

The Town agrees not to discharge or discriminate in any way against police
officers of the Police Department for Union membership or Union activities.

It is expressly understood by the parties hereto that the office of Deputy

Chief is excluded from the requirement of Union membership.

ARTICLE III. DUES DEDUCTION

The Town shall deduct Union dues and fees upon receipt of authorization
from the members of the Union who shall sign deduction form cards to be
supplied to the Union. The Town shall forward to the Treasurer of the Union the
monies deducted by the fifteenth (15t) day of the month following the month of
deduction.

The Union shall indemnify the Town and hold it harmless against any and
all claims, demands, suits or other forms of liability that may arise out of, or by
reason of, any action taken by the Town for the purpose of complying with the

provisions of this Article.

ARTICLE IV. MANAGEMENT RIGHTS

The Town shall retain the right to issue through the Town Administrator, as
provided by applicable Town Charter or Ordinance provisions, all Rules and
Regulations, not inconsistent with the terms of this Agreement, governing the
conduct of the Portsmouth Police Department.

Nothing herein contained, except as specifically authorized by applicable
provisions of State Law, pertaining to the rights of police officers, shall be
construed to limit the Town from regulating, managing and controlling the
Portsmouth Police Department in accordance with applicable State, Town Charter

and Local Ordinance regulations.
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The Town specifically retains the right to dismiss non-permanent
probationary police officers of the Police Department without the necessity of
demonstrating cause for such dismissal. Permanent police officers, that is Junior
Patrolmen, Senior Patrolmen and other police officers who have otherwise
completed their probationary period, can only be dismissed with just cause and
subject to the provisions of the Law Enforcement Officers’ Bill of Rights (Title 42,
Chapter 28.6, G.L.R.I.). Permanent police officers who shall not have, to the
satisfaction of the Town, completed a probationary period for a higher position as
herein provided, shall be returned to their prior permanent position. The Town
may employ reserve officers, civilian record clerk(s), and, on Prudence Island
and/or Hog Island, a public safety officer or officers.

It shall be the duty of the Town to promulgate and maintain Rules and

Regulations governing the Portsmouth Police Department.

ARTICLE V. SENIORITY

The police officers of the Police Department shall have department seniority
and rank seniority which shall be determined as follows: department seniority
shall commence on the date of appointment as a police officer and seniority shall
be computed according to continuous service from the date of original
appointment by the Town. Rank seniority shall commence on the date the police
officer is sworn into a particular rank and said seniority shall be computed
according to continuous service within that rank. For the purpose of benefits to be
listed in this article police officers in the Department who have attained a certain
rank will fall in line above the person with the most seniority in the rank below
that which he/she has attained.
EXAMPLE: A police officer is promoted to Sergeant, that police officer falls into
line in seniority, just below the Sergeant appointed before him/her and just
above the most senior Detective Inspector.

Seniority/Rank seniority shall prevail with regard to the following:

a) Transfers to any division, department or any other post by whatever
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name the transfer may be labeled and transfers to shifts, beats or posts.

For the purposes of beats on a shift (i.e., North, South, Desk) these
positions shall be scheduled by the shift supervisor or his/her designee. These
positions will be scheduled in a manner which is fair for all police officers of the
shift. The positions on the schedule will be issued so that all police officers receive
an equal amount of time as possible on each beat. It is understood that the OIC
of a particular shift shall be the General Patrol if he/she so deems. For the
purposes of parties on overtime on any shift; parties who work a particular shift
shall work the assigned area of the party that they are replacing. In the event
that more than one party is scheduled for station overtime on a particular shift
the most senior police officer on overtime shall have his/her choice of the beats
that are being replaced. It is understood that if a party working an overtime shift
is the OIC because of his/her rank that he/she shall be the General Patrol and the
rest of the positions shall be given out in the same manner that the original shift
schedule was based.

NOTE: If any police officer feels that the above stated article is not being
adhered to by any police officer of the Department he/she may file a grievance
following the procedures outlined in Article XXX of this contract.

b) Days off, holidays, vacation and any and all circumstances or
situations by whatever name they may be given; provided, however, a senior
officer may reject the position or benefit at his or her discretion. Further, in the
event that any police officer shall reject the position or benefit, it shall not be
construed as a waiver of his or her seniority rights in any subsequent situation
where seniority rights would prevail. Seniority will not prevail in outside
assignments, which shall be by rotation starting with the most senior police
officer. In the event all police officers reject a position or assignment, including
special details, which in the discretion of the Chief must be filled, said position or
assignment, including special details, shall be filled by police officers in reverse

order of seniority.

LOCAL 302 IBPO CONTRACT 2014 - 2017 7



In the event that more than one police officer was appointed to a rank on
the same day, the most senior police officer will be determined by the final
ranking of said police officers as determined by the Town Council.

Within thirty (30) days after the execution of this Agreement, the Town will
furnish the Union and the Police Department a copy of the proposed rank and
department seniority list and the Union and/or the Police Department will have
thirty (30) days in which to make any corrections or changes in said list and
signify their approval thereof.

After the order of rank and department seniority has been approved by all
parties thereto, a permanent and up-to-date list shall be posted and maintained
on the bulletin board at Police Headquarters for the benefit of all police officers
and all future seniority questions shall be resolved in accordance therewith. The
Town also agrees to furnish to the Union an up-to-date rank and department
seniority list, a copy of which is posted on said bulletin board.

In the event it becomes necessary for the Town to lay off police officers,
those police officers with the least amount of department seniority shall be laid
off first. In determining police officers who are to be laid off, the only
consideration shall be length of employment as a policeman without regard to the
police officer’s rank, position, or that the police officer may have served in some
other department for the Town. The last laid off police officer shall be the first to

be rehired.

ARTICLE VI. PROMOTIONAL PROCEDURE
Vacancies shall be filled by promotional appointment by the Town
Administrator within thirty (30) days. The Town and the Union agree that the
thirty (30) day period shall commence the day following the date the incumbent
retires, or commences leave in anticipation of retirement, whichever comes first.
The Town retains the right to create temporary positions and to fill said positions
as the needs of the department may require. However, any such temporary

position shall not remain in existence for a period in excess of ninety (90) days.
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Upon the expiration of said ninety (90) day period, the Town shall determine
whether to terminate said position or to make said position a permanent position
in the Police Department. If said position becomes permanent and does not
involve an increase in compensation over that compensation paid to a Senior
Patrolman, said position will then be filled in accordance with the seniority
provisions contained in Article V thereof. If said position involves an increase in
compensation, it shall be filled according to the procedures contained in this
Article.

In order for a police officer to be eligible for a promotion above Senior
Patrolman, excluding Chief and Deputy Chief, said police officer shall have been a
full time member of the Portsmouth Police Department for at least five (5) years
on the date the promotional sign-up is posted. Only police officers who have
attained the rank of Sergeant shall be eligible for promotion to the rank of
Lieutenant.

No promotional meeting shall begin without notice of said meeting having
been posted on the Desk Bulletin Board at Police Headquarters for at least five
(5) days prior to the date set for said meeting. The Deputy Chief shall ensure that
all eligible officers were notified of meeting and their right to sign up.

The promotional meeting for promotions to the rank of Detective Inspector,
Sergeant, and Lieutenant shall be scheduled and chaired by the Chief. The Chief,
Deputy Chief, and all department Lieutenants will attend the meeting unless on
leave. During the meetings the participants will discuss the work history, job
performance, attendance, departmental seniority, qualifications, and other
relevant information about the applicants for promotion. Within forty-eight (48)
hours of the conclusion of the meeting the Chief will decide which officer will be
recommended to the Town Administrator for promotion and all applicants will be
notified of the decision forthwith. The Town Administrator shall ratify the
promotion recommended by the Chief if the Town Administrator is satisfied that
the decision of the Chief is based on good and sufficient facts. Promotions shall

be made when funds are appropriated and available.
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Police officers of the Portsmouth Police Department up to and including the
rank of Lieutenant who are ordered to assume the responsibilities of a higher
rank shall be compensated for this service at the same rate as the police officer
for whom they are filling in, provided such service is for a period of eight (8)
hours or more. Such higher rate shall apply for all time spent at the higher rank.

When an opening for Deputy Police Chief becomes available, only
Lieutenants are eligible for the position. The Police Chief will schedule Oral Board
examinations for all interested Lieutenants. The Chief will post notice of the date
and times for individual candidate interviews taking into account previously

scheduled leave.

The Oral Board will be comprised of three (3) Police Chiefs selected by the
Portsmouth Chief from outside departments. Candidates will be evaluated on the

following four (4) categories:

= Personal Appearance
= Police Community Relations and Crime Prevention
» Miscellaneous Law Enforcement Issues

» General Knowledge

Each Oral Board member will have a maximum of thirty-three and one-third
(33 1/3) points to award to each candidate on the Oral Board examination. Each
category has a maximum possible score of six and one quarter (6.25) points and
a minimum possible score of zero (0).

Candidates will be ranked based upon oral board examination scores. All
candidates will be interviewed by the Town Administrator in rank order. Notice
shall be posted by the Finance/Personnel office of the date and individual times
for candidate interviews with the Town Administrator. The Town Administrator will

make the appointment of the candidate selected.

ARTICLE VII. RANK STRUCTURE

The Portsmouth Police Department will be structured in the following
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manner:

Each shift and the Detective Division will have one Lieutenant and one
Sergeant. The Department shall also have an Administrative Officer who shall
hold the rank of Lieutenant. The Lieutenant and Sergeant positions in the Patrol
Division will be filled by the promotional procedure set forth in Article VI of this
contract. From highest ranking to lowest ranking, the rank structure of the
Department is as follows: Chief, Deputy Chief, Lieutenant, Sergeant, Detective
Inspector, Senior Patrolman, Junior Patrolman, and Probationary Patrolman.
When a vacancy occurs in the position of Detective Lieutenant, Administrative
Lieutenant or Detective Sergeant, the following procedure will be followed:

When the position of Administrative Lieutenant, Detective Lieutenant, or
Detective Sergeant becomes vacant, a second promotional meeting will occur
after all Sergeant and Lieutenant positions are filled. Said meeting will occur only
after notice of said meeting has been posted on the desk bulletin board at police
headquarters for at least five days prior to the date set for said meeting. The
Deputy Chief shall ensure that all eligible officers are notified of the meeting and
their right to sign up. The five day posting rule can be waived if all eligible officers
have been personally notified by the Chief or Deputy Chief and given the
opportunity to sign up for said appointment.

The Chief and Deputy Chief will meet, unless on leave, to discuss the
appointment(s) of Detective Lieutenant and/or Administrative Lieutenant. The
Chief, Deputy Chief and all department Lieutenants will meet, unless on leave, to
discuss the appointment of a Sergeant to the position of Detective Sergeant.
Within forty-eight (48) hours of the conclusion of the meeting the Chief will
decide which officer will be recom'mended to the Town Administrator for
appointment to said position and all applicants will be notified of the decision
forthwith. The Town Administrator shall ratify the appointment as recommended
by the Chief if the Town Administrator is satisfied that the decision of the Chief is
based on good and sufficient facts. If none of the eligible police officers wish to

become a Detective Lieutenant, Administrative Lieutenant, or Detective Sergeant,
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the most junior officer of the respective rank will be appointed to the undesired
position.

If a police officer of the Patrol Division holding a higher rank than Senior
Patrolman wishes to accept a position of Detective Inspector, said police officer
will relinquish his/her rank to enter the Detective Division. If that police officer
reenters the Patrol rank, he/she shall do so without the rank held before entering
the Detective Division and will return to the Patrol Division at the rank of Senior
Patrolman. This return to the rank of Senior Patrolman will not preclude the police
officer from accepting rank again at a later time.

Whenever a vacancy in a rank above Senior Patrolman is reasonably
anticipated to last for a period of more than thirty (30) days, the Chief shall
designate an officer to serve in such rank in an “acting” capacity for the duration
of the vacancy. The appointment will be offered to officers based on seniority.
Detective and Sergeant appointments will be made from the ranks of Detective
and Patrolman, based on rank seniority, time in grade; Lieutenant will be filled
from the Sergeant rank; Deputy Chief will be filled from the Lieutenant rank.
*This article will not be used in place of the promotional procedure in Article VI

when permanent vacancies exist.

ARTICLE VIII. PROHIBITED PRACTICES

In addition to other unlawful and/or unauthorized activities the following
shall be deemed to be prohibited practices, the willful violation of which by a
police officer of the Portsmouth Police Department shall be grounds for removal
from said Department:

a) Giving, réndering or paying any money, service or other valuable
thing for, on account of, or in connection with an appointment, promotion or
proposed appointment or promotion.

b) Soliciting or being in any manner concerned in soliciting any
assessment, subscription, or contribution of any political organization or purpose

whatever from any person in the Portsmouth Police Department.

LOCAL 302 IBPO CONTRACT 2014 - 2017 12



C) Making directly or indirectly, if a police officer of Police Department,
any contribution to the campaign funds of any political organization or candidate
for public office, or taking any part in the management of any political
organization or in the conduct of any political campaign further than in the
exercise of the rights of a citizen to express his or her opinion and tb cast his or
her vote.

d) The unlawful manufacturing, distribution, dispensation, possession, or
use of a controlled substance by a police officer of the Portsmouth Police
Department while on duty or the failure of the police officer to notify the
employer of his/her criminal drug statute conviction for a violation occurring while
on duty within five (5) days of such conviction. The Chief of Police, if he has
probable cause to believe that this section has been violated by a police officer,
may direct said police officer to submit to a drug test, the cost of which shall be

paid by the Town.

ARTICLE IX. DUTIES

The duties of the members of the Police Department shall be the prevention
of crime and the enforcement of the State Laws and Town Ordinances and shall
also include operation of the radio division, detective division, records division,
traffic division, personnel and training division, garage division, and jail division,
all as presently being operated or to be instituted in the future.

The Town agrees that members of the Police Department whose duties are
as herein defined, shall not be detailed to other departments of the Town. The
detail from one unit to another within the Police Department shall be the
responsibility of the Chief of Police, subject to the seniority provision herein

contained.

ARTICLE X. HOURS
The regular working week of the police officers of the Portsmouth Police

Department shall consist of thirty-seven and one-half (37%2) hours for uniformed
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police officers of the Department and forty (40) hours for Detectives. Uniformed

members shall be assigned to a shift based on seniority and the shift hours are:

7:00 a.m. - 3:00 p.m.
3:00 pom. - 11:00 p.m.
11:00 p.m. - 7:00 a.m.

Detectives and the Administrative Lieutenant shall be assigned to work
7:00 a.m. to 3:00 p.m. Monday through Friday, except that an alternative
schedule shall be mutually agreed upon by the members of the Union’s Executive
Board and the Police Chief. It is expressly understood by the parties hereto, that
hours worked on special details shall not be counted in determining the number
of hours worked for overtime purposes. Every police officer of the Portsmouth
Police Department, except the Chief of Police and the Deputy Chief, shall work
the same number of hours as provided herein, except in case of emergency, and
further, he/she shall be required to wear his/her uniform under ordinary
circumstances, while on duty. It is further understood by the parties that there
shall be no rotation of shifts. It is also understood that a meal break shall be one-
half (¥2) hour, unless the Chief or Deputy Chief has given an officer permission

for the day in question to take longer than one-half (2) hour.

ARTICLE XI. SUBSTITUTIONS
The right to substitute at any time shall be permitted provided, however,
that permission to substitute must be obtained from the Chief of Police or officer
in charge of the platoon affected by the substitution. If permission is obtained
from the officer in charge of the platoon, such officer in charge will notify the
Chief.

ARTICLE XII. OVERTIME
All hours worked in excess of eight (8) hours in any one work day and/or
thirty-seven and one-half (37%2) hours in one work week for uniformed police

officers of the Department and forty (40) hours in one work week for Detectives
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shall be compensated for at the rate of time and one-half (1%2). However, in
computing the overtime rate for Detectives, their bi-weekly salary shall be
divided by seventy-five (75) and multiplied by one and one-half (1'%2). For the
overtime hour any time worked over fifteen (15) minutes and up to one (1) hour
shall be compensated for as one (1) full overtime hour. Overtime shall include
working another shift, vacation, replacement due to sickness, etc. Overtime pay
will be paid every payday, provided that overtime is submitted for payment to the
Finance/Personnel Department the Thursday before the payroll week.

Uniformed Officers, Detectives, and the Administrative Lieutenant shall
have the option of selecting compensatory time at the rate of one and one-half
(12) hours for every hour worked cumulative to foﬁr hundred eighty (480) hours
or additional compensation at the overtime rate for such excess hours worked.
There shall be no more than one (1) replacement police officer per shift allowed
to take either vacation time or compensatory time without the prior approval of
the Chief of Police or his designee. Officers who schedule long-term leave will not
be removed from their extended leave or have any day canceled by a senior
officer within a five day period preceding the start of their long-term leave and
inclusive of their entire long-term leave. Long-term leave/extended leave is
defined as four or more vacation days, compensatory days, personal days, or
mutual swaps that are in conjunction with an officer’s days off. Exceptions can be
made in extreme emergency situations to have a long-term leave day canceled
by the Chief of Police if said officer’'s presence is absolutely necessary due to
emergency manning issues (example: hurricane or other natural disaster, civil

unrest, homeland security emergency, etc.).

ARTICLE XIII. CALL BACK PAY
Police officers called back shall be compensated for at least four (4) hours.
The pay for this time shall be at the overtime rate of pay as hereinbefore set
forth.
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There shall be no "stand-by," as such, for police officers of the Portsmouth
Police Department at home. If the situation is such that stand-by is required, the
police officers involved must report to the Police Station and are to be paid in
accordance with "call back pay."

This provision shall not apply to those police officers assigned to the
Detective Division in the usual course of their employment as it now exists.

Police officers called back for a Portsmouth Municipal Court appearance will
be paid at the rate of time and one-half (1'2) their hourly wage with a minimum
of three (3) hours a day. Police officers called back for all other court
appearances will be paid at the rate of time and one-half (1'2) their hourly wage
with a minimum of four (4) hours a day. All police officers called back for
attendance at staff meetings will be paid at the rate of time and one-half (1'2)
with a minimum of two (2) hours a day. All court attendance and witness fees

shall be paid into the General Fund of the Town of Portsmouth.

ARTICLE XIV. UNIFORMS
All police officers shall wear at all times a standard uniform. The Town of
Portsmouth will also provide regular police officers of the Police Department with
the following equipment: weapon (gun), holster, handcuffs and case, expandable
batons, gunbelt, ballistic vest, badges, flashlight and whistle. The Town will draw

up a Uniform Code so all officers’ uniforms and equipment will be standard.

ARTICLE XV. EQUIPMENT

Police officers of the Portsmouth Police Department shall be required, as a
condition of their continued employment, to maintain at their own expense a
telephone at their residence and a motor vehicle operator’s license sufficient to
perform the functions to which they are assigned.

All motor vehicles used by the Portsmouth Police Department officers in
performance of their duties, shall be kept in safe operating condition. The

operator of a vehicle shall be responsible for reporting any and all defects
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immediately to the senior officer on duty. The senior officer shall transmit said

report to the Chief of the Police Department.

ARTICLE XVI. HOLIDAYS
The following holidays shall be paid holidays for all police officers of the

Department:
*New Year’s Day Lincoln’s Birthday Washington’s Birthday
Martin Luther King Day  *Thanksgiving Day 4th of July
Labor Day *Christmas Day Memorial Day
V-] Day Columbus Day Veteran’s Day

Holiday pay shall be one-tenth (1/10) of the police officer’s bi-weekly salary
and shall be paid to each police officer over and above the bi-weekly salary,
whether he/she works on the holiday or not. If a man is scheduled to work
according to his/her regular work schedule and actually works on the following
listed holidays, he/she will be paid one-half (2) one day’s pay more than the
other police officers:

*New Year’'s Day *Thanksgiving Day *Christmas Day

In order to be eligible for holiday pay a police officer who is scheduled to
work on the holiday must actually work the holiday unless he/she can establish
by a physician’s statement he/she was ill and unable to work.

Holiday pay for a Federal or State holiday declared by the President and/or
U.S. Congress or Governor and/or R.I. General Assembly shall be incorporated
into this Agreement at time of said change. Holiday pay for Federal or State
holiday(s) presently incorporated into this Agreement will cease if and when the

Federal or State government no longer celebrates said holiday.

ARTICLE XVII. OFFICER’'S WORK RECORDS
Work records shall contain the officer’s work history, maintained by the
Personnel Director and/or the Police Chief, including, but not Iimited to,

performance ratings, utilization of fringe benefits, commendations, and letters of
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reprimand and other indicia of discipline, including any warnings and counseling
sessions. Official work records shall also include the following: the officer’s work
history, training files, evaluations, letters of counseling, letters of reprimand,
suspensions, and all other forms of work and performance related records kept
by the Portsmouth Police Department under the Direction of the Chief as the
officer’'s work records. All other personnel records including fringe benefits,
payroll, health benefits, retirement benefits, hiring information or any other
personnel records shall be kept by the Personnel/Finance Director as part of the
Officer’s working records.

Complete work record of any police officer who is a member of the Union
shall be made available to him/her upon his/her request, or any official of the
International Brotherhood of Police Officers, Local 302, including the Shop
Steward of said Local unless the individual shall object thereto in writing, after
receiving written notice from the Town Administrator of said request. Said review
shall be conducted upon reasonable notice to and in the presence of the Finance
Director or his/her designee and must be conducted on the off-duty time, if
possible, of the individual(s) conducting the review. If any deletions, omissions or
additions are noted either by the member of the Union or a Union Official, a
meeting shall take place forthwith between the Union, the Chief of Police, the
Personnel Director, the Town Administrator, and member of the Union whose
record is in contention to resolve the issue.

Written reprimands, memoranda of all reprimands and any documentation
regarding a police officer’s suspension of two (2) days or less shall be removed
from the police officer’s personnel file three (3) years from the date of discipline,
and removed five (5) years from the date of discipline for suspensions of four (4)
days or less, providing that there are no further reprimands or suspensions in the
officer’s file during that same three or five year period. If a reprimand or
suspension is received during the three or five year period that additional
reprimands or suspensions already exist in the officer’'s personnel file, then the

three or five year waiting period as outlined above will re-commence and start
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from the date of the latest reprimand or suspension. This section shall be
retroactive so as to include all reprimands and suspensions outlined above that
are currently in police officers’ personnel files. Each police officer shall be solely

responsible for the accuracy of his/her personnel file.

ARTICLE XVIII. VACATIONS

All police officers who, on the anniversary date of their employment have

more than one (1) year’s service in the Department, shall be entitled to a
vacation of thirteen (13) working days duration during said fiscal year. All police
officers who, on the anniversary date of their employment have five (5) years
through ten (10) years service in the Department shall be entitled to a vacation
of seventeen (17) working days duration during said fiscal year. All police officers
who have over ten (10) years service in the Department shall be entitled to
twenty-one (21) working days. All police officers who have over fifteen (15) years
service in the Department shall be entitled to twenty-three (23) working days. All
police officers who have over twenty (20) years service in the Department shall
be entitled to twenty-five (25) working days. A police officer who retires or
resigns during any fiscal year prior to taking a vacation shall not be entitled to
vacation pay in accordance with the above schedule, but shall have accrued leave
credited through the termination date.

Police officers of the Portsmouth Police Department are entitled to carry
forward unused vacation leave, accumulative to a maximum of ten (10) wbrking
days per fiscal year.

In the event of an emergency which in the discretion of the Police Chief
demands immediate or special attention, a police officer may be required by the
Town to work on a regularly scheduled vacation day. In such event, the police
officer shall have the option of accepting time and one-half for the vacation day
worked in lieu of said vacation day or of scheduling another regular work day as a

vacation day.
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ARTICLE XIX. CLOTHING AND MAINTENANCE ALLOWANCE

The Town shall pay to all police officers the sum of $1,400 each‘to purchase
the necessary clothing and uniforms that may be required. However, in no event
shall the Town give any police officer more than the respective uniform allowance
in one calendar year. Provided, however, that the allowance for any police officer
who has been on extended sick leave or extended injury leave for a combined
total of thirty (30) working days or more will be prorated and paid when the
police officer returns to work on a full time basis and shall be deducted from the
next clothing allowance. Police officers whose employment is terminated for any
reason other than death or disability retirement before August 31st of each
contract year shall reimburse the Town the full amount of clothing maintenance
allowance they received for that contract year. Police officers whose employment
is terminated after August 31st of each contract year for any reason other than
normal retirement shall reimburse the Town the clothing maintenance allowance
on a pro-rated basis, i.e., termination in the 1St quarter after August 31st, three
(3) full quarters; termination in the 2" quarter, two (2) full quarters; termination
in the 3™ quarter, one (1) full quarter. It is understood that any changes in the
present uniform, if ordered by the Town Council for the Town of Portsmouth, shall
not be deducted from the clothing allowance. It is also understood that the above
amount will be paid to Union members in the first paycheck following July 1 of
said year. |

Effective 1 July 2006, probationary police officers will be provided with all |
Police Academy uniforms and text books. They will receive their clothing
allowance with the first full payroll after appointment. The police officer’s second
clothing allowance shall be prorated at the next July 15t following his/her
appointment. In the event that the prospective police officer fails to graduate
from the Academy, he/she shall reimburse the Town the amount previously paid

to the officer for police academy uniforms, textbooks and clothing allowance.
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ARTICLE XX. INJURIES AND ILLNESS
Police officers of the Police Department who are injured or who contract
illness in the line of duty shall receive compensation while their incapacity exists

as per Section 45-19-1, G.L.R.I. Medical care for those injured or who contract

illness while in the line of duty shall be indemnified as per said statute.

ARTICLE XXI. INSURANCE

(a) Active Police Officers

The Town of Portsmouth will provide the following health insurance,
individual or family coverage as appropriate, to all full-time police officers within
the Department: A PPO (Preferred Provider Organization) plan to include the

following benefits:

$250 (individual) / $500 (family) in-network deductible plan Pér visit
medical co-pays shall be as follows:

$15 Primary Care Physician office visit or specialist (other than
dermatologist, allergist or behavioral health) co-pay;

$25 Specialist office visit co-pay (Specialist defined here as allergist,
dermatologist or behavioral health);

$50 Urgent care center visit co-pay;

$200 Emergency room visit co-pay;

$7/$25/$40/$40 Rx

Students to age 25, unless otherwise required by law
The Town will also provide Delta Dental Levels I, II, III, and IV, and Vision Care.
The Vision Care benefit will provide each eligible police officer, spouse and/or
dependent a reimbursement of up to a $100 maximum towards the purchase of
one pair of prescription glasses (lenses and/or frames) or contact lenses once per
calendar yeaf. The police officer must submit a detailed receipt indicating proof
of payment to the Finance/Personnel Department. All valid paperwork must be

submitted within ninety (90) days of the date that service was provided.
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Payment will be made to the employeé as soon as possible at the discretion of
the Finance Director.

All police officers shall be required to adhere to the Managed Benefit
Program requirements of Blue Cross/Blue Shield. '

The Town shall have the option of providing health and dental insurance
through a health insurance provider other than Blue Cross/Blue Shield or Delta
Dental or may self-insure portions thereof, provided that said alternate health
insurance carriér provides the same health insurance coverage as herein
mandated with a substantially similar provider network and employee
administrative burden. The Town agrees that prior to any changes in health
coverage during the term of this Agreement, that it shall seek consent to said
changes with the Union which said consent shall not be unreasonably withheld.
The Union and the Town shall cooperate in the development of educational efforts
which will provide information to police officers about cost effective health care
usage and coverage alternatives.

In consideration for health insurance coverage (single or family), the health
insurance co-share shall be 15% (Effective June 30, 2017 20%) of the cost of the
medical coverage, or 3% (Effective June 30, 2017 4%) of the police officer’s
salary, whichever is less. Additionally, effective 1 January 2010 each employee
shall contribute 1% of their salary to the trust fund that shall be established by
the Town to defray the cost of other post employment benefits, hereinafter
known as OPEB. Such payments shall be in pre-tax dollars and shall be deducted
on a pro-rata basis from each paycheck. For police officers hired on or after July
1, 2013, the health insurance co-share shall be 20% of the cost of the medical
coverage. |

Any employee who opts not to take Town provided health insurance
coverage will be compensated five-thousand dollars ($5,000) annually, which will
be paid in the last pay period in June. Employees who wish to re-enroll in the
Town provided health insurance plan may only do so on July 15t, unless there is a

qualifying event which