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ARTICLE 1
INTRODUCTION

This collective bargaining agreement (“agreement™) is entered into as of this 1" day
of July 2015 by and between the Town of Scituate (hereinafter referred to as
“Town" or “Employer") and Teamsters Local Union 251 (hereinafter referred to as

“Union” or “Local 251%).

Rates of compensation, benefits, hours of work and other terms and conditions of
employment are set forth in this agreement.

The Town and Union encourage harmonious relations and peaceful procedures for
the resolution of differences.

The Town and Union agree that delivery of services to the public in the most
efficient, effective, economical, productive and safe manner is of paramount

importance. ”

ARTICLE 2
RECOGNITION

The Town recognizes Local 251 as the sole and exclusive collective bargaining
agent for all employees within the unit certified by the Rhode Island State Labor
Relations Board in representation case numbered and docketed as EE-3669,
excepting the DPW Director, Deputy Director, and any other employees in a
supervisory capacity as well as those employees as may now or hereafter be
lawfully excluded from the bargaining unit: |

Page | 2




S ARTICIE3 .
NEUTRAL REFERENCES NON-DISCRIMINATION

All references in this agreement to an “employee® or “employees® as well as use of
the pronoun (he} are intended to include both genders. When the male gender is
used, it shall be construed to include male and female employees.

The Town and Union agree that they will continue policies of non-discrimination
on the basis of an individual’s race, color, national origin, religious affiliation,
gender, age, sexual orientation, sexual preference, gender i&entity, or any other -
prohibited basis of dlscrmlmatlon

The Town agrees that it w111 not dlscharge or dlscnmmate against a member of the
bargaining unit as a result of membership or lawful activity in or on behalf of the
Union. The Town and Union further agree that there will be no discrimination
against any employee for declining membership or refraining from engaging in any
activities of the Union protected by the Rhode Island Sftate Labor Relations Act.

ARTICLE 4
MANAGEMENT RIGHTS

Except to the extent that there is, contamed in this agreement express and specific
terms and provisions to the contrary, all of the authority, power, rights, jurisdiction
and responsibilities of the Town to manage, direct and supervise its operations and
affairs are retained by and reserved exclusively to it, inclhiding but not limited to
the rights: to determine work to be performed; to schedule work, shifts and hours;
to direct, hire, layoff, promote, transfer and assign employees; to change, reassign, -
abolish, combine and divide existing job classifications for all jobs; to require from
each employee the efficient utilization of his services; to establish and maintain
standards for quality of work; to suspend, demote, discharge or otherwise
discipline employees for just-cause, er to relieve employees from duties because of
lack of work or for other economic or operational reasons; to maintain the
efficiencies of the operations; to determine the methods, means, processes and
personnel by which such operations are to be conducted, including, the right to
subcontract or privatize. The Town shall post any new or open position it
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determines to fill internally within the DPW for a period of 5 days. The Town shall
provide the Steward with a copy of the posting to be placed on the Union bulletin
board on the shop ﬂoor Ifno quahﬁed applicants apply for the open position, the
Town may post the open position outside of the Unit. Qualifications shall be
determined by the Director or his designee. Conflicts over member qualifications
shall be subject to the grievance procedure. :

The Town has the right to promulgate reasonable rules and regulations pertaining
to the employees covered by this agreement, so long as these rules and regulations
or any of'the rights in-this article do not conflict with the terms and conditions of
this agreement and applicable law. -

No provision of this agreement shall be applied or construed to limit, impede or
abridge any of Town’s authority or obhgat1ons granted to it under municipal, state
or federal law.

~ ARTICLE S
UNION SECURITY; INDEMNIFICATION

The Union Business Agent shall be permitted up to one half (1/2) hour to meet

with each newly hired employee on paid time for the purpose of conducting new -
bargaining unit member orientation. The new bargaining unit member orientation
shall be held within the first thirty (30) days followirig an employee’s date of hire.

The Town agrees to deduct from the paycheck of all employees covered by this
agreement any authorized dues payment as well as any voluntary contributions to
DRIVE. DRIVE shall notify the Town of the amounts designated by each
employee on a bi-weekly basis for all weeks worked. The phrase “weeks worked”
excludes any week other than a week in which the employee earned a wage. The
Town shall transmit to DRIVE national headquarters on a monthly basis, in one
check the total amount deducted along with the name of each employee on whose
behalf a deduction is made, the employee's Social Security number and theamount
deducted from the employee’s paycheck. Local 251 shall reimburse the Town
annually for the Employer’s actual cost for the expenses incurred in administering

the weekly payroll deduction plan.
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The Union shall indemnify, defend, save and hold harmless the Town and any of
its agents, employees or representatives performing required duties of the Town
against any and all claims, demands, suits, orders, judgments or other forms of
liability, of any nature, brought or issued against the Town as a result of the Town's
compliance with the dues or voluntary deduction provisions of this article,
including without limitation, all costs, expénses and counsel fees which may be
incurred or inipqsed upon the Town. |

' ~ ARTICLE6 |
WORK WEEK, HOURS OF WORK AND BREAKS

For employees in the bargaining unit certified by the Rhode Island State Labor
Relations Board in Case No. EE-3669, there shall be a basic work week of forty
(40) hours of five (5) consecutive eight (8) hour shifts, Monday through Friday,
commencing at 7:00 a.m. and ending at 3:30 p.m., provided, however, that at the
Town’s discretion, flexible shifts may be implemented to accommodate the
demands of DPW, to enhance the efficiency of DPW or to maximize the delivery
of services to the public. The Town agrees to contact the assigned Business Agent
and involve the Union in any discussion related to a permanent change in the
regular working hours, shift start/end times and meal breaks.

Each employee shall be granted a one-half (1/2) hour unpaid lunch break to be
taken at the job location unless otherwise authorized by the DPW Director or his
designee. .

DPW employees shall be granted a fifteen (15) minute paid break during the first
and second halves of each daily shift. It is expressly understood and agreed that the
DPW Director or his designee retains the right to regulate and schedule these
fifteen(15) minute breaks.
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There shall be no pyramiding of compensation, it being understood that
compensation shall not be paid more than once for the same hours under any

provision of this Article. -

In'the event that Town Hall is closed due to weather related events and the
employees of the town are sent home with pay, the town agrees to provide each
DPW member that actually worked that day with a floating holiday to be used in
accordance with the provisions set forth in ARTICLE 12 of this agreement.

The Town agrees to provide a stipend for meals in the amount of $10.00 whenever
more than 4 hours of Overtime is worked in connection with a weather related
event. This provision is subject to budgetary restrictions. The ultimate decision
shall be made by the Director of the Department. Requests for meal stipends shall
not be unreasonably denied.

© ARTICLE 7
SENIORITY .
Section 1.
Definition.

Seniority shall be defined as an employee's length of continuous service in any
bargaining unit position covered by this agreeinent computed from the time
employment in the first position held within the bargaining unit represented by the
Union. Seniority shall not accrue to a probationary employee until completion of
the probationary period at which time seniority shall be retroactive to the first day

of employment.

Layoffs and recalls shall be in order of inverse seniority, absent an overriding
consideration, which has been previously discussed and mutually agreed to by both
the Town and the Union. Seniority shall control vacation preference requests.

The Employer agrees to furnish the Union a current seniority list annually.
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Section 2.
Termination of Seniority.

An employee's seniority shall be terminated arid his seniority nghts forfeited for
the following breaks in service: '

(a)  discharge for just cause, voluntary quit/resignation, retirement, or
resignation;

(b) failure to give notice of intent to return to work after a recall within
ten (10) business days, or failure to return to work on the date speclﬁed for recall,
as set forth in the written notice of recall; said specified

return date shall be no less than ten days from notice of recall by certlﬁed mail at - .
the address prowded to the Town by the employee.

(c) layoff for a period of eighteen (18) consecutive months or for a consecutive |
period equal to the employee’s seniority, whichever is less; '

(d) - failure to return at the conclusion of an authorized leave;

(e) absence from work for three '(3) éonsecutive days without notice; barring
mitigating and extenuating circumstances.

(f)  acceptance of employment with the Town in a positién outside the

bargaining unit,
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ARTICLE 8

BASE WAGE SCHEDULE, NEGOTIATED INCREASES AND
. LONGEVITY

Section 1. The base wage schedule for employees of the bargaining unit is as
follows: :

7/1/2018 7/1/2019 7/1/2020

Troad Mochanio 3026 31.16 3210
Foreman 26.60 2741 . 28.23'
Mechanic  23.00 23.69 24.4(_)
LDO 2 23.02 23.71 24.42
LDO 1> 5 yrs 20.97 2160 22.25
LDO 1< 5 yrs 20.05 20.66 21.29
LDO3 2500 2575 2652
Building/

Maintenance 20.05 20.66 21.29

This scale represents minimum base rate of pay for position going forward.
*Existing employees with & date of hire 5/10/99 and 4/16/01, who are above the base rate for their Position,
shall remain grandfathered in at their current pay rate and receive the annual % increase on existing base

pay.

The Town agrees to pay an hourly differential adjustment for the Certificates
and/or Licenses listed in the table below. Courses may be attended after first
obtaining approval from the Director of Public Works.
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Initial hourly rates of pay will increase as 0f 4/1/2019 so that the associated costs
may be budgeted for. Thereafter, pay adjustments W111 occur When '

Certlﬁcate/Lmense is obtamed

Hourly pay adjustments will continue until the Certlﬂcate or License expires. Itis
the employee’s responsibility to maintain licenses in order to continue receiving

the hourly pay adJustments

Certificate / License Category
Hoisting
Basic Welding
Wood Chipper'Safety
Chainsaw Safe'tj
Electrical and Utility Safety
Forklift Safety -
State Commercial Pesticide License

Water Quality
Bucket Truck
Work-zone Flagger Training

Tanker Endorsement
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010
0.10
010
0.15

0.10

0.10

0.15

0.10
010
0.15

1 0.10

Certif / License
License
Certificate
C_erﬁﬁéate
Certificate
Certificate
- Certificate

License

License
Certificate
Certificate

License

Agency

RIPWA

The Trust
RIPWA
RIPWA

The Trust
Dept of Health
Dept of Health

The Trust '
The Trust

The Trust




Section 2.  An employee shall receive a longevity supplement based on his years
of completed service, as measured from his date of hire; consistent with the
following schedule; and it shall be calculated in accordance with historical payroll

practice.

Longevity 77172018 7/1/2019  7/1/2020

5-10 yrs 4% 5% 6%
10-15 yrs 5% 6% 7%
1520 yrs 6% 7% 8%
20+yrs 7% 8% 9%

The longevity supplement shall be a percentage of each eligible employee's weekly
base wages as determined on the employee’s anniversary date of each new fiscal
year.

Section4.  When an employee works more than ten (10) days consecutively in a
higher paid classification, commencing on the eleventh (11th) consecutive day of
said work, the employee shall receive the pay for that classification.

ARTICLE 9
OVERTIME, CALL BACK AND WORK ASSIGNMENTS

Section 1.
Overtime

It is understood and agreed that the Town may, in its discretion, direct and
authorize an employee to work overtime when necessary for the efficiency of
operations and general welfare of the Town. Except to the extent that the Town
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requires an employee with particular skills or qualifications, overtime shall be
mandated in inverse order of seniority. For all hours actually worked in excess of
eight (8) hours in a work day, or forty (40) hours in a work week, an employee
shall be paid one and one-half{1.5) times his straight time rate of pay for that work
week. Time off for authorized sick, holiday and vacation leaves shall be considered
as time actually worked when determining eligibility for overtime pay under this
section.

Overtime work opportunities shall be distributed fairly and equitably among
eligible employees capable to perform the work in their respective classifications.
Before the Town uses part-time, non-bargaining unit employees to perform
bargaining unit work, it shall first offer the work on an overtime basis to qualified, -
capable and available bargaining unit employees. Nothing herein shall be
construed to restrict the Town ﬁom'directing overtime work o an employee
who has particular skills or qualifications. Overtime work records will be fumished
to the Union upon written request. The Town shall maintain records of the - '
distribution of overtime opportunities and overtime payments in accordance with
law.

Section 2.
Call Ba}ck

All employees are subject to call back for any reason. Employees called back shall
be compensated for a minimum of four (4) hours at the overtime rate. The DPW
Director or his designee shall be responsible for employee call back. Call back
guaranteed hours shall not be construed as Pyramiding.

Section 3.
Work Assignments

The DPW Director or his designee shall fairly and equitably distribute work
assignments to members of the bargaining unit.
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ARTICLE 10
SICK LEAVE

Section 1.
Sick Leave Definition.

Sick leave with pay shall be granted in minimum one (1) hour increments because
of a medically riecessary absence caused by non-work-related personal illness or
injury which functionally impairs an employee from performing his regular duties.

Exposure toa contagious disease or enforcéd quarantine when established and
declared by the Department of Health or other competent authority for the period
of such quarantine only shall entitle an employee to sick leave.

Section 2.
Notification of Intended Absence.

Sick leave will not be allowed unless notification of the illness/injury is given to
the DPW Director, or his designee by the employee before the time scheduled to
start work, or within a reasonable period after the time scheduled to start work, but
in no event more than thirty (30) minutes, otherwise sick leave shall be denied.

Section 3.
Sick Leave Accrual and Accumulation.

Each employee shall accrue and be credited with ten (10) sick leave days on
January 1 of each year. An employee may accumulate and carry over unused sick
leave from year to year, but in no event shall the accumulation exceed ninety (90)

days.
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Section 4,
Sick Leave Incentive.

An employee who discharges less than five (5) days of sick leave during a calendar
year shall receive payment for the balarice of any unused sick leave uptoa
maximum of five (5) days. The balance of accrued days may be accumulated up to |
the ninety (90) day maximum referenced in Section 3 of this Article.

| HOLIDAYS |

Section 1. \ . . , ;
Holidays Observed. The days listed below shall be recognized and observed as

holidays:
Rhode Island Independence Day (May be used as a floater)

Independence Day
Victory Day

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

Day after Thanksgiving
Christmas Eve

Christmas Day

New Year’s Day

Martin Luther King Day
Presidents* Dasf

Memorial Day

*Employee Birthday (May be used as a “Floating” Holiday)
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When any of the above-listed holidays falls on a Saturday, it shall be observed on
the preceding Friday.

When any of the above-listed holidays falls on a Sunday, it shall be observed on
the following Monday.

Section 2.

Eligible Employees.

Notwithstanding any of the provisions of this agreement, to receive holiday pay, an
employee must work the last regularly-scheduled work day immediately before
and the next work day after the holiday, unless the employee is on an excused
absence.

Notwithstanding any of the provisions of this agreement, an employee who uses
sick leave either the work day before or the work day after a holiday listed in
Section 1., may, in the discretion of the Employer, be required to produce
sufficient medical documentation, at Town expense, verifying the illness claimed
and inability to work to be eligible to receive holiday pay.

Section 3.
No Work on the Holiday.

An eligible employee, who is not required to work on the day observed as a
holiday shall receive his ordinary straight-time rate of pay for that day and no
additional compensation.

Section 4.
Work on a Holiday.

An eligible employee who is required to work on a day observed as a holiday shall
receive one and one-half (1.5) times his ordinary straight-time rate of pay for all
hours worked on that day, in addition to his ordinary straight time pay, and a day
off scheduled at the DPW Director's approval. |

ARTICLE 12
VACATIONS
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Section 1.
Eligible Employees.

An employee shall be enuﬂed to paid vacation if the employee completes the
requisite. period of continuous service set forth below. :

Sectmn 2.
Vacation Allotment

The amount of vacation to which an emmployee shall be entitled during any calendar
year shall'be determined by the length of continuous service completed by the
employee as of the arniversary date of the employee in the year in which the
vacation is to be taken, in accordance with the following chart:

Length of Continuous Service N ]?ra‘ys
Prior to completion of 6 months o 0
More than 6 moqtﬁs but less than 1 yeér 5‘
At least 1 year but less than 5 years i 10

At least 5 years but less than 10 years 15

10 years or more: One additional day for each year of service to a maximum of25
days

Page | 15




Section 3.
Scheduling,

The Employer shall retain the final right to approve; deny, schedule and cancel all
vacations, which right shall be exercised fairly and reasonably. An employee may
submit to the DPW Director, in writing, the vacation dates the employee desires to
discharge. The DPW Director or his designee will approve or deny such request as
soon as practicable. Employees must discharge a minimum of one (1) hour
increments of vacation; and the maximum amount of consecutive vacation
discharged shall be ten {(10) days; with any additional consecutive time allowed at
the DPW Director’s discretion. Such requests shall not be unreasonably denied.

Section 4. -
Accumulation; Use of Vacation; Payment on Termination or “Retirement”.

An employee shall be allowed to accumulate and carry over to the next calendar
year a maximum of five (5) vacation days per year. Any vacation leave
accumulated in excess of the five (5) day cap which is not used by the end of the
calendar year will be lost and an employee shall not receive pay in lieu of vacation.

Upon termination an employee shall receive a pro-rated payment of any acerued
and unused vacation time for that calendar year.

Upon retirement an employee shall be paid all accrued and unused vacation time as
of the date of retirement.

Section 5. .
Rate of Pay.

An employee shall be compensated for vacation at the straight-time rate of pay at
the time the vacation is taken.
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ARTICLE 13
BEREAVEMENT LEAVE

Bereavement leave shall be granted to employees for the death of their family
mermbers in accordance with the followmg schedule.

3 days leave: Spouse, Child, Mother, Stepmother, Father, Stepfather, Stepchild,
Sister, Brother, Gra.ndchﬂd Mother-in-Law, Father-in-Law, Grandmother,
Grandmother-in-Law, Grandfather, and Grandfather-in-Law,

1 day leave; Aunt, Uncle; Niece, Nephew, Sistgr—in—LaW, Brother-in-Law

Any needed additional days requiréd by the employee may, at the DPW Director's
discretion, be discharged from the employee’s sick leave or vacation accumulation.

Should an employee desire to discharge personal leave or vacation leave to attend
the funeral services of an extended farhily member not covered by the above
bereavement leave provisions, then said bargaining unit employee shall request to
discharge personal leave or vacation (eave to attend the funeral services of said
extended family member, the approval of which shall not be unreasonably
withheld. :

ARTICLE 14
PERSONAL LEAVE

Upon the discretionary approval of the Employer, an employee may be granted
three (3) days of leave with pay in each calendar year for personal business.
Employees requesting such leave shall give at least forty-eight (48) hours advance
notice to the DPW Director whenever possible, or, in cases of unforeseen
conditions, as much advanced notice as is reasonably possible. A request for
personal leave shall not be granted if, in the DPW Director’s judgment, it would
interfere with efficient operations; and, it generally may not be taken the day
preceding or following a holiday, unless good cause is demonstrated to the
satisfaction of the DPW Director. Requests for personal leave shall not be
unreasonably denied, and shall be subject to the grievance procedure,
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Personal leave shall not accumulate and be carried over from one year to the next,
nor shall an employee be compensated for unexpended personal leave upon
cessation of employment. Personal leave may be discharged in minimum one (1)
bowrncrements. o RS ,

ARTICLE15
PARENTAL AND FAMILY MEDICAL LEAVE

To the extent it may be applicable; the Town agrees to comply with federal and
state parental and family medical leave statutes including the Family and Medical
Leave Act (“FMLA”) of 1993, Pub. L No. 103-03, Section 405(b)(2), 107 Stat. 6
(1993) and the Rhode Island Parental and Family Medical Leave Act
(“RIPFMLA”), R1.G.L. 28-48-1,¢t seq.

Each employee in the 'barga'ming unit agrees to comply with all requirements of
these statutes, including but not limited to, employee advance notice of leave,
medical certifications and fit-for-duty certifications. Each employee understands
that the Town may provide the employee with notice that any such leave taken will
be counted against his annua) leave entitlement. Additionally, an eligible employee
is permitted to choose to substitute accrued paid leave under this Agreement for
unpaid FMLA or RIPFMLA leave. If an employee does not choose to substitute
accrued paid leave for FMLA or RIPFMLA leave, the Town may require that
substitution by providing timely notice to the employee.

ARTICLE 16
LEAVE WITHOUT PAY

Upon written application to the Town Council, an employee may be granted a
leave without pay, not to exceed one (1) year, upon approval of the Town C_ouncil,
for such reasons and upon such terms and conditions as the Town Council may

deem appropriate.

A leave without pay, not to exceed three (3) days, may be granted by the DPW
Director, for such reasons and upon such terms and conditions as he may deem

appropriate.
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ARTICLE 17
JURY DUTY LEAVE

An employee who is required to report for jury duty, shall be entitled to leave with
pay for scheduled work hours lost as the result of such service. For each hour of
such leave taken, the employee will be compensated by the Town in an amount
equal to his straight-time hourly rate of pay, less the amount received by the
employee as compensatlon for such jury service. An employee who reports for
such service and is excused there from shall mnnedlately contact the DPW
Director and report for work, if requested. In order to be paid by the Town for such
leave, the employee must submit to the DPW Director written proof, executed by
the administrator of the court (or-other appropriate official), of having served, the
duration of such service and the amount of compensation received for such service.
ARTICLE 18
RIGHTS OF VETERANS AND MEMBERS OF THE UNIFORMED
SERVICES

The Employer will eomply with the provisions of the Veterans _Re—employment
nght's Act (VRR) 38 USC, Sections 2021-2026 and the Uniformed Services
Employment and Re-employment R1ghts Act (U SERRA) of 1994 38 USC,
Sections 4301-4333, as amended and recodified.

An employee who is unable to report for regularly scheduled work because the
employee is required to report for active duty with the United States National
Guard or a reserve unit of the United States uniformed services shall, for each day
of the first fourteen (14) work days lost because of such duty, be compensated in
an amount equal to the difference between eight (8) hours’ pay at his straight-time
rate of pay, as specified in this Agreement, and the amount earned for military
service. An employee shall have the option to elect to receive accumulated
vacation leave compensation in lieu of the compensation offset provision referred
to above.
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ARTICLE 19
HEALTHANDDENTALINSURANCES

The Town shall provide group health and dental insurances to employees as
follows:

I. Consistent with RI.G.L. § 28-7-49, each employee shall be provided with
the Town’s Preferred Provider Organization (PPO) plan for each member and his
family, as he may elect. A summary of benefits for said PPO plan is appended
hereto and incorporated herein, and a benefits ‘summary is also avallable to
employees through the Town Treasurer.

2. Consistent with R.I.G.L. § 28-7-49, each employee shall be provided with
the Town’s dental plan with an annual maxinum of $1,200.00 per calendar year
per member and a lifetime maximum (orthodontics only)

Of $1,200.00. A summary of benefits for said PPO plan is appénded hereto and
incorporated herein, and a benefits summary is also available to employees through
the Town Treasurer.

Employees shall co-share fifteen percent (15%) of said costs. Each employee shall
sign a payroll deduction form authorizing the Town to deduct an employee’s co-
share obligations from his weekly wages. The Town shall spend up to $150 per
employee annually for prescription lenses, frames, or contact lenses.

*If non Union employees of the town are paying less than 15% during the period of this contract, then the
employees of the bargaining unit shall pay that amount. .

ARTICLE 20
LIFF. INSURANCE

The Town shall provide group term life insurance for each employee in the face
amount of $100,000.00 with a life insurance company selected by the Town.
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ARTICLE 21
PROBATIONARY EMPLOYEES

Section 1.
Probationary Period.

Any newly hired member of the bargaining unit shall be deemed probationary for a
penod of six (6) months. During said employment period, a probationary employee
may be terminated for any reason, in the sole and exclusive d150ret10n of the Town,
and he shall have no redress through the grievance and arbitration procedures set _
forth in this agreement. '

Section 2.
Insurance Benefits.

The Employer shall not be responsible for its cost for health and dental insurance -
coverage provided under this agreement until a probationary employee has
completed thirty (30) days of employment.

Section 3.
Other Rights and Benefits.

Other than those conditions stated in Section 1. and Section 2 above any and all
rights and benefits provided by this agreement shall apply to probationary
employees, unless the parties agree otherwise.

| ARTICLE 22 |
LEGAL ASSISTIANCE AND INDEMNIFICATION

In the event an employeeis sued in any civil or administrative proceeding as
a result of actions performed by him within the course and scope of his
employment and duties on behalf of the Town, the Town agrees to provide such
employee with necessary legal assistance, and further agrees to indemnify that
employee against any judgment rendered against him in any such proceeding;
provided however that the Town reserves the right to deny all or a portion of
legal assistance or indemnification under this section if it determines that the
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employee acted outside the course and scope of his employment or engaged in
intentional, willful, malicious, tortious or criminal conduct.

: ARTICLE 23 -
ALLOWANCES FOR UNIFORMS

The Town shall pay a single annual allowance for the acquisition and maintenance
of uniforms and for each employee, except the Mechamc Chief Mechanic, and

Buﬂdmg Maintenance tech as follows:

Fiscal Year Amount of Allowance Payable On

2018-2019 $900.00 — April 12019
2019-2020 $900.00 April 1, 2020
2020-2021 $900.00 April 1, 2021

The Mechanic, Chief Mechanic and Building Maintenance tech each shall be paid
a single annual allowance of :

$1,000 on April 1, 2019

$1,000 on April 1, 2020

$1,000 on April 1, 2021

Employees shall wear their uniforms as mandated by the DPW Director.
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ARTICLE 24
EXTREME WEATHER CONDITIONS

Tn the reasonable discretion of the DPW Director, employees may be relieved of
work responsibilities if circumstances of extreme heat or cold may jeopardize their
~ safety and welfare.

ARTICLE 25
BULLETIN BOARDS

The Town agrees to provide reasonable bulletin board space for exclusive use by
“the Union where notices may be posted.

ARTICLE 26
NO STRIKES OR LOCKOUTS

No employee covered by this agreement shall engage in, induce, cause or
encourage any strike, sit-down, sit-in, work slowdown, work cessation, work
stoppage, work interruption, work boycott, refusal to perform duties (including
collective absenteeism for alleged illness) or withholding of services of any kind
for any reason during the life of this agreement. The Employer will not cause a
lockout of any employees. '

Further, the Union and its representatives shall not in any way, directly or .
indirectly, authorize, assist, encourage, induce, part1clpate in or sanction any strike,
sit- down, sit-in, slowdown work oessatlon work stoppage work interruption,
work boycott colleotwe absenteeism for alleged illness, or mthholdmg of services
of any kind agamst the Town during the life of this agreement, or ratify, oondone
or lend support to any such conduct or action against the Town. In the event of any
aotmty prohibited by the terms of this article, the Union and its representatwes
shall declare publicly that such activity is ‘unauthorized and prohlblted Further, the
Union and its representatives shall direct its members to cease and desist inall |
forms of such activity. The Union shall promptly use all means at its disposal to
end such action. Any employee who shall cause or participate in any activity
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prohibited by this Article, whether authorized or unauthorized, shall be discharged.
Any such discharge shall be deemed for just cause and not be subject to review by
the grievance and arbitration provisions of this article.

ARTICLE 27
EMPLOYEE DISCIPLINE
Section 1.
Just-Cause.

The Town hereby agrees that no member of the bargaining unit shall be disciplined
~ in any manner or form without just cause. Any contested disciplinary action shall
be processed exclusively through the grievance and arbitration procedures set forth

in this agreement.

Section 2.
Notice to Union.

The Town shall notify the Business Agent in writing of the imposition of a form of
discipline other than an oral reprimand.

ARTICLE 28
GRIEVANCE AND ARBITRAHON PROCEDURES

Section 1. ,
Definition; Exemptions; Exclusivity

A grievance is a dispute between an ‘employee (or the Union) and the Town which
involves the application, meaning or interpretation of the provisions of this
agreement; provided however that an employee shall not have the right to grieve or
arbitrate the imposition of discipline or his dismlssal from employment during his
probationary period. The procedures set forth in this article shall comprise the sole
and exclusive dispute resolution process for a grievance.
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Section 2,
Procedural Steps

Step 1 — Not later than five (5) days excluding weekends and holidays, after the
event giving rise to the grievance, or when the employee knows or with the -
exercise of reasonable diligence should have known of the event giving rise to the
grievance, whichever is later, the employee (or the Union) must submit his
grievance in writing to the Director of Public Works. The Director of Public
Works, or his designee may respond in writing within file (5) days, excluding
weekends and holidays, of the receipt of the grievance, Should the Director of
Public Works or his designee not respond within the time period set forth herein,
the grievance shall automatically move to Step 2. : :

Step 2 — If fhe_ grieVaﬁcg is hotseﬁled_at Sfep 1, it shall be presQnt_ed in writing by
the érhpl_oyee (or the Union) to the Town Coﬁncil, within ten ‘(1'0) days thereafter,
excluding weekends and holidays. The Town Council may give its written answer .
to the grievance within fifteen (15) days, excluding weekends and holidays, after
receipt of the grievance. Should the Town Council fail to respond within the time
period set forth herein, the grievance shall be submitted to arbitration in

accordance with Section 5 below,

Section 3.
Written Presentation

All grievances presented in éccorda.nge with the procedures set forth in Section 2
shall be sig_n_ed by the aggrieved employee or a duly authorized Union |
representative. The signer of the grievance shall make a good faith and bona fide
effort to state: the facts giving rise to the grievance; the provisions of the
agreement, if any, alleged t0 have been violated; the name(s) of the aggrieved
employee(s); and remedy sought. The Director of Public Works or the Town
Council may request a meeting with the employee and his duly authorized Union’

representative.
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Section 4.
Time Limitations

The time limitations set-for in Section 2 are the essence of this agreement and the

failure by an employee (or the Union) to comply with the time limits shall be

deemed to constitute a waiver of the grievance. Notwithstanding the time
limitations set forthin Section 2, the Employer and Union may extend them by

mutual written agreement.

Sectlon 5. o
Submlssmn to Arbﬂ:ratlon

Auy grievance as deﬁned in Section 1 of this article, that has been properly and
timely processed through all of the grievance procedures set forth above and that
has not been settled at the conclusion thereof, shall be subrmtted to arbitration by
the Union serving the Town Council with written demand for arbitration within
fourteen (14) calendar days after the response of the Town Council is due. The
failure to file a demand for arbitration within the time limits set forth herein shall
constitute a complete waiver of the employee s and Union's right to demand

arbitration.

Section 6.
Arbitrator Selection

The Union's demand for arbitration shall be submitted to the closest local office of
the American Arbitration Association with a request that it furnish to the Union
and the Town Council a list of qualified and impartial arbitrators. The arbitrator
selection process shall be governed by the Voluntary Labor Arbitration Rules in
effect as of the date of the demand for arbitration.

Section 7.

Arbitrator’s Authority and Jurisdiction The authority and Jurisdiction of the
arbitrator and his opinion and award shall be confined to the interpretation and/or
application of the provision(s) of this agreement. The arbitrator shall have 1o
authority: to add to, detract from, alter, amend or modify any provision of this
agreement; to impose on either party a limitation or obligation not explicitly
provided for in this agreement; or to establish or alter any wage rate, salary or
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compensation structure. Without intending to limit the generality of the foregoing,
the arbitrator shall be without power or authority to issue an award which: (a)isin
violation or inconsistent with any of the terms of this agreement or applicable law;
or (b) exceeds his jurisdiction and authority under law and this agreeﬁjent in |

accordance with RIGL§ 28-9-18.

Section 8.
Binding Effect

Subj ect to applicable law, the decision of the arbitrator _shall be final and binding
upon both parties. ' - :

Section 9. , 7
Fees and Expenses of Arbitration

The fees of the American Arbitration Association and the fees and expenses of the
arbitrator shall be shared equally by the Union and the down. .

ARTICLE 29
UNION REPRESENTATION/L.EAVE FOR UNION BUSINESS

Section 1. _
Designation of Union Representatives

The Town shall recognize an employee as a Union representative provided that the
Union has informed the Town in writing, of the employee’s name and designation
as a Union representative. Among the DPW employees within the bargaining unit,
the Union may designate and the Town will recognize not more than one (1)
representative to serve as the Union’s agent in grievance representation of
employees; provided however, that the Town will recognize up to two (2)
representatives for collective bargaining.
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Section 2,
Leave for Union Business

The Town will pay properly designated Union representative(s) (but in no event
more than one (1) Representative for a grievance and two (2) representatives for
collective bargaining) at his straight-time rate of pay for scheduled work hours lost
in attendance at meetings with the Town pettinent to collective bargaining,
grievance adjustment or representing an employee at any step of the grievance _
procedure and arbitration. In no event will the Town compensate an employee for
work hours lost in preparation for collective bargaining, grievance arbitration,
mediation, interest arbitration, unfair labor practice hearings or any contested
adversary proceeding between the Town and the Union (or any employee it
represents). The Town may refuse to grant leave under this section if, in the
Jjudgment of the Town, the employee’s absence would adversely impact the
operations of the DPW. When an employee intends to be absent because he will be
serving as a representative at a grievance hearing, arbitration or unfair labor
practice (ULP) hearing, he shall notify the DPW Direclor in writing of his
intended absence at least one (1) week prior thereto.

ARTICLE30
RETIREMENT BENEFITS

Section 1.
Employees who work a regularly scheduled workweek of twenty (20) hours or

more, shall participate the Rhode Island Municipal Employees Retirement System
subject to the terms and conditions set forth in RILG.L. 45-21-1 ef seq. as now
existing or as hereafter modified by the General Assembly.

Section 2.
Medical Benpefits

Employees who retire on or after February 1, 2005 with less than 30
years of creditable service shall contribute to the cost of their individual Health
Coverage. The contribution amount for those with 10 to 15 years shall be 100%
while those with at least 30 years of service shall be 0%. Employees with 16 to 22
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years of service shall contribute 20% of the full cost plus 20% of the contribution
amount paid immediately prior to retirement, both amounts as periodically
adjﬁsted. Employees with 23 to 29 years of service shall contribute 10% of the full
cost plus 10% of the contribution amount paid immediately prior to retirement,
both amounts as periodically adjusted. The contribution amounts effective

February 1, 2005 until adjusted are as follows:

If you are a Full Time Town employee who is eligible to receive,
when employed, full health insurance coverage, the Town will pay for the same
Individual Health Coverage or its equivalent as provided to current Town
Employees until you reach age 65 or you qualify for Medicare, whichever is later.
No pro-rated retirement health benefits will be allowed to part-time employees. If
a full-time employee becomes a part-time employese, their years of full time service
for retirement credits will be frozen at that time. When retirees are placed on

Medicare, the Town will pay for Individual Medigap Insurance or its equivalent.

The amount the Town will contribute is dependent upon the number- of years

you have credited in the State of Rhode Island Municipal Employées Retirement

System.
INDIVIDUAL
CREDITABLE SERVICE AGE TOWN-PAID* RETIREE-PAID
10-15 yrs. | 58 _ 0 100%
16-22 yrs. . 58 - 78% 22% .
23-29 yrs. 58 89% 11%
30-37.5+ yrs. any age 100% 0

*If retiree is enrolled in family plan coverage at time of retirement, he/she
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can use the above payment credit to purchase coverage through the Town's group

for family coverage until age 65 or is Medicare eligible, whichever is later.

At age 65, or whenever the Retiree qualifies for Medicare, whichever is
later, the interested retiree will be required to purchase Medigap insurance.
Retirees must purchase Parts A and B of Medicare from Social Security to quahfy
for Medigap insurance. If the retiree is not Medicare eligible, they will be allowed
to continue their present coverage until they attain the fequired age for Medicare.

The Town's share is as follows:

INDIVIDUAL
CREDITABLE SERVICE AGE — TOWN-PAID RETIREE-PAID
10-15 yrs. 65 0 : 100%
16-22 yrs. 65 - 78% 22%
23-29 yrs. 65 89% 11%
30-37.5+ yrs. any age 100% 0

All retirees will also be able to elect COBRA continuation coverage, which allows
a retiree or his/her qualified beneficiary to purchase for eighteen (18) months or
until age 65 (whichever occurs first) the same medical coverage that his/her

employer provides to active employees.

1. .Dental coverage will be afforded to the employee or his/her family
after retirement for the COBRA allowed period only.

2. A full time town employee who retires and is eligible for 100% town
paid coverage for Medical Benefits may waive coverage and receive a
cash payment from the Town, consistent with the terms Town’s

Flexible Benefit Plan.
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ARTICLE 31 : -
DURATION OF AGREEMENT-SEPARABILITY

Section 1.
Duration of Agreement.

This agreement is effective July 1, 2018 and shall continue in full force and effect
through midnight on June 30, 2021

Section 2,

Separability

If any term or provision of this agreement is, at any time during the life of this
agreement, adjudged by a court or administrative body of competent jurisdiction to
be in conflict with any law, such term or provision shall become invalid and
unenforceable, but such invalidity or unenforceability shall not impair or affect any
other provision of this agreement.

ARTICLE 32
ENTIRE UNDERSTANDING - MODIFICATIONS

Section 1.
Entire Understanding.

The parties acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subj ect or matter not removed by law from the area
of collective bargaining, and that the understandings and agreements arrived at by
the parties after the exercise of that right and opportunity are set forth in this
agreement. Therefore, the Town and the Union, for the life of this agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall
not be obligated, to bargain collectively with respect to any subject or matter not
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specifically referred to or covered in this agreement, even though such subject or
matter may not have been within the knowledge or contemplation of either or both
of the parties at the time that they negotiated or signed thig agreement. This article
shall not be interpreted as a waiver by the Union of effects bargaining rights. '

Section 2.
Modifications.

Any modifications or changes to this agreement must be reduced to writing and
executed by duly authorized representatives of the Town and Union.

IN WITNESS WHEREOF duly authorized representatives of the Town of Scituate
and Teamsters Local Union 251 hereby execute this agreement as indicated below.

| i ,,,-r"” // i /

For the Teamsters Local 251

b x

I'4 ) y Bl =4
For'the Town of Scituate L . - Forthe Teamsters Local 2

For the Town of Scituate C"“ Foythe Teamsters Local 251
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