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Pursuant to the provisions of Title 28, Chapter 9.2 of the General Laws of Rhode
Island, 1956, as amended, entitled, “Municipal Police Arbitration Act,” (“MPAA™) this
Agreement is made and entered into as of the _ day of November 2014 by and behween the
City of Woonsocket, the Woonsocket Budget Commission, and the Tnternational Brotherhood
of Police Officers, Local 404,

SECTION E: RECOGNITION

1.1 The City of Woonsocket and Woensocket Budget Conunission, hereinatier called
the “City,” recognizes the International Brotherhood of Police Officers, Local 404 (“IBPO
Local 404”) as the exclusive bargaining agent for all police officers of the Woonsocket Police
Department with the exception of the Deputy Chief and the Chief of Police, for puiposes of
collective bargaining relative to wages, salaries, hours, and working conditions. The rights of
the City and police officers shali be observed for the orderly settlement of all questions. It is
specifically provided that the police officers who are subject to the terms of this Agreement
shall have no right to engage in any work stoppage, slow-down, or strike, The consideration for
such provision being the right to a resolution of disputed questions,

1.2 The City agrees not to discharge or discriminate in any way against any police
officer for membership in, or activity on behalf of, the IBPO Local 404,

1.3 Employees who are members of the IBPO Local 404 on the effective date of this
Agreement, as a condition of employment, remain members of said IBPO Local 404, All new
employees hived hereafter shall as a condition of employment, become and remain membets of
the said IBPO Local 404 fourteen (14) days after completion of the probationary period.
Probationaty patrolmen/patrolwomen shall be entitled to the same benefits afforded members
of the Police Department under the provisions of this Agreement.

1.4 Employees who choose not to join the IBPO Local 404 and who are covered by the
teris of this contract, shall be required fo pay a monthly service fee to the IBPO Local 404 for
the putpose of aiding the IBPO Local 404 and defraying costs in connection with its legal
obligations and responsibilities as the exclusive bargaining unit.

1.5 The City of Woonsocket agrees to deduct union dues weekly during the term of this
Agreement upon receipt of authorization cards from members of IBPO Local 404 and shall
forward the same to the Treasurer of IBPO Local 404 as soon as possible thereafter; any
assessments approved by IBPO Local 404 shall also be deducted by the City and forwarded to
the Treasurer of IBPO Local 404 commencing with the next pay period.

1.6 The Chief of Police or Public Safety Director shall cause a copy of all notices of
general application and copies of bulletin board postings to be forwarded to the Secretary of
the IBPO Local 404,




SECTION il: MANAGEMENT RIGHTS

2.1 The City shall retain the right to issue rules and regulations govemning the internal
conduct of the Police Department, as provided in Chapter 2246 of the Public Laws, 1935, and
all additions and amendments thereto, and in accordance with Chapter 18635 of the Oxdinances
of the City of Woonsocket and any and all amendments thereto.

2.2 The Chief of the Police Department, in cooperation with the officers of the IBPO
Local 404, shall review and update any rules and regulations of the Police Department and
cause a copy of the vevised rules and regulations to be supplied to each member of the
department, when approved by the Public Safety Director.

SECTION Ili: SALARIES

3.1 (a) The base pay of employees of the Woonsocket Police Department shall be as
indicated on the Salary Schedule attached hereto (Exhibit C) entitled FY14-FY19 pay scale,
There is a wage reopener for FY 19. The parties will negotiate over the issue of salaties only
for FY 19 no later than January 15, 2018, and if no agreement is reached within thirty (30)
days thereafier, the Union may submit the issue to binding arbitration under the MPAA, The
arbitvation shall be conducted in accordance with the MPAA. The City will continue the
practice of distributing all paychecks in sealed envelopes.

3.1 (b) An employee in the rank of police officer shall serve in the entrance rate for a
period of one (1) year. Said one (1) year period shall exclude said period of time the employee
attended the Rhode Island Municipal Training Academy. At the completion of twelve (12}
months of satisfactory service and upon the recommendation of the Director of Public Safety,
the employee shall be advanced to the highest rate in the appropriate salary schedule, provided
hisfher service has been satisfactory.

3.1 (¢) All police officers who work during the hours of 4:00 P.M. until midnight, shall
receive, as salaty, an additional fifty cents ($.50) per hour over and above their base pay. All
police officers who work during the hours of midnight to 8:00 A.M. shall receive, as salary, an
additional seventy-five cents ($.75) per hour over and above their base pay. All police officers
who work during the split shift (TAC SQUAD), shall receive as salary an additional seventy-
five cents ($.75) per hour over and above their base pay. THIS SECTION IS TO INSURE
THAT ONLY POLICE OFFICERS WIIO WORK DURING THESE HOURS SHALL BE
PAID THE SHIFT DIFFERENTIAL.

3.1(d) Each employec of the Woonsocket Police Department covered by this
Agreement shall be entitled to longevity payments after he/she has served as a member of the
department for a period of five years from the date of appointment. Any member who has
his/her fifth year anniversary date within the calendar year shall be entitled fo said payment.
The City shall make payment of longevity on or before December ¥ of cach year in one lump
sum, Any member whose anniversary date falls between December 1™ and December 31* shall
be paid on their anniversary date. Longevity payments will be as follows:

Effective June 30" 2002




First full five (5*) years ' 0%

Start of sixth (6™) year until the end of tenth (10"™) year 10%
Start of eleventh (11" year until the end of fifteenth ( 15™) year 11%
Start of sixteenth (16™) year until the end of twentieth (20%) year 12%
Start of the twenty-fisst (21*) year and over (3%

Longevity payment shall be calculated using the base pay of the respective officer, Any
employee so entitled shall be paid as above provided. In case an employee dies leaving unpaid
longevity payments for which he/she was eligible, the City shall pay the amount of such unpaid
Jongevity to the exceutor or administrator of hisfher estate or to his/her next of kin wpon being
indemnified by such next of kin to the satisfaction of the City. The Cily shall issue separate
checks for fongevity payments. An officer will receive a prorated longevity payment during the
© first year of retirement if he/she vetives before the disbursement of the payment to reflect the
time served in the calendar year prior to retirement.

DEFINITIONS:

a.) BASE PAY shall be defined as your salary exclusive of any overtime, shift
differential, holiday pay, longevity, efc.

b.) BASE SALARY shall be defined as base pay times fifty-two (52) weeks plus

Holiday pay (the holiday pay tate of the respective police officer times the number of
holidays per calendar year) plus longevity pay (that payment to which he/she is or would have
been entitled to for that calendar year in which he/she retired. That payment shall be equal to
the base pay at the time of retirement (or prorated poition thereof) multiplied by the percentage
vate the respective police officer is entitled to according to the above schedule multiplied by 52
weeks) plus incentive pay (the incentive pay he/she last received). The total of all of the above
shall be divided by 52 to equal the base salary for pension purposes.

3.2 All police officers covered by this agreement who are officers of IBPO Local 404
shall be allowed time off, with approval of the Chief of the Department, with pay, for the
official IBPO Local 404 business. Members designated as being on the IBPO Local 404
negotiating team who are scheduled to wotk on a day on which negotiations will eccur, shali,
for the purpose of attending scheduled negotiations, be excused from their regular duties
without loss of pay. Tf a designated IBPO Local 404 negotiating team member is in regular
day-off status on the day of negotiations, he/she will not be compensated for attending the
session, '

3.3 The salaries prescribed in the salary schedule are fixed on the basis of full time
employment for the normal work week, as provided for the respective classes in the Personnel
Cade of the City.

3.4 Original appointment of a police officer shall be made at the entrance rate and
advancement from the enfrance raie to the maximum rate within a salary range shall be by
successive steps, Upon recommendation of the Departmental Director, through the Personnel
Director, the Personnel Board may authorize initial compensation at a rate higher than the
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entrance rate in the salary schedule, based on the employee's experience, ability, and skill over
and above the minimum qualifications specified for the class.

When the employee returns to duty in the same class of position after an involuntary-
separation from the City service of not more than one (1) year, which separation was not due to
discreditable circumstances, such employee shall receive the corresponding salary of the class
of position which he/she held at the time of separation.

An employee who leaves, or has left the City service to enter active service of the
armed forces of the United States, under the terms of the Selective Service Act, or any
amendments thereto, and who, subsequently, is reinstated to a previous position held by
him/her, shall be entitled to the corresponding salary to which he/she would have been entitled
had hisfher service with the City not been interrupted by entry into the armed forces.

Any employee adversely affected may file a giievance and in the event it is determined
that the decislon of the Personiel Board was arbilrary or capricious, said action shafl be
reversed and the employee made whole.

Service requirements for advancement within salary schedule and for other puiposes, as
specified in this Agreement, shall have the implication of continuous service, which means
employment in the City service without break or interruption, provided that absence on
authotized leave of absence with pay shall not affect continuity of service. Leave without pay
for periods in excess of thitty (30) days, except as provided in this Agreement, and all absences
without leave shall be deducted in computing total service.

For any provision of paragraph 3.4 wherein the Departmental Director may authorize
compensation at an increased rate above the entrance or probationary rate, the increase which
the Public Safety Dircctor may authorize will automatically be implemented if the Divector of
Public Safety does not, within thirty (30) days following the expiration of the probationary
period, deny the increase.

3,5 When an employee is required to work in a higher class or position for a minimum
of one (1) shift, such employee shall receive the salary of the higher class ot position only for
the Tength of time actually worked in said class or position at the same grade step level he/she
has attained at his/her present step rate.

3.6 LEAVES OF ABSENCE
MATERNITY/PATERNAL LEAVE:

Employees covered by this Agreement shall be entitled to a leave of absence in
accordance with the state law (G.L. 1956 § 28-48-1 et seq. entitled “The Rhode Island Parental
and Family Medical Leave Act™),

MILITARY LEAVE:

Any police officer, who is a member of any reserve and/or guard force and is ordered
by the appropriate authorities to attend a training period or other duties shall be granted a leave
of absence, without pay, from his/her position during the actual duration of such activity, but
not to exceed fifteen (15) days annually, During this period, the employee shall accrue all
benefits as though actuatly employed. Such employee shall receive that part of his/her regular
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salary which will, together with-his/her reserve or guard pay, equal his/her total salary under
section 3.1 herein for a similar period. This section shall not preclude the authority of the
Public Safety Direction under Section 203.24 of the Regulations of the Police, Department,

SECTION IV: HEALTH AND DENTAL INSURANGE

4.1 Health Insurance for Active Officers

Effective July 1, 2013, all active officers shall be enrolled in the City-wide health
insurance plan, which is a 100/80 500 Coinsurance plan with a $500 (individual) and $1,000
(Family) deductible and $1,500 (individual) and $3,000 (family) out of pocket maximums in
network. (See Exhibit A).

 The prescription plan shall be adjusted to $10 (Tier 1); $20 (Tier 2); $30 (Tier 3); and,
$50 (Tier 4).
Active officers shall pay 20% of the working rate of the plan to be withdrawn from his
ot her pay on a bi-weekly basis,

Any officer wishing to seek medical coverage with any other health group organization
other than Blue Cross, may do so; provided that the officer maintains the same type of
coverage supplied by the City through Blue Cross, including coverage for on the job injury.
The City shall contribute to that health plan whatever sum it would have paid for Blue Cross
coverage for said employee and the pay an employee selecting a health plan other than Blue
Cross shall pay the balance of the cost for sald coverage which exceeds the premium paid by
the City of Woonsocket for Blue Cross medical coverage as provided herein for said officer.

Any officer who waives health insurance benefits shall be entitled to the annual sum of
$2000 from the City in consideration of said waiver. As long as at least 1S officers take the
medical insurance buyout, the annual payment shall be increased to $3,000 family and
decreased to $1,500 for individuals,

4.2 Health Insurance for Retired Officers
Effective July 1, 2013:
Officers Hired Prior to July 1, 2014:

Any officer hired prior to July 1, 2014 who is eligible for and takes a normal retirement
undet the Employees Retitement Sysiem of Rhode Island (‘ERSRI™) with at least 25 years of
continuous setvice to the City (unless “grandfathered” pursuant to the Rhode Island Retivement
Security Act of 2011 (“RIRSA®) so as to be eligible for normal retirement under the ERSRI
after 20 years of confinuous service to the City) will be eligible for healthcare in retirement in
accordance with the following, at the option of the retiree at the time of retirement.

() One (1) or two (2) individual City-wide health insurance plans(s) (plan description
attached as Exhibit A) with a 20% co-share of the working rate by the retiree, and with
conveision fo Medicare wpon eligibility. Duration of the coverage will be until Medicare
eligibility. The City will cover 80% of the cost of a Medicave Supplement plan for each of the
retivee and his or her spouse upon Medicare eligibility; OR




(b) Family health coverage under the City-wide health plan (plan description attached
as Exhibit A) with & 25% co-share of the working rate by the retiree, and with conversion to
Medicare upon eligibility. Duration of the coverage will be until Medicare eligibility. The
City will cover 80% of the cost of a Medicare Supplement plan for each of the tetiree and
hisfhier spouse upon Medicare eligibility, as well as 75% of the cost of continued individual or
family health coverage for qualifying dependents of the retiree until the dependents reach the
age of twenty-six (20). '

Officers Hired On Or After July 1, 2014:

Any future employee hired on or after July 1, 2014 who is eligible for and takes a
normal retivement under the ERSRI at age 55 or later and with at least 25 years of continuous
service to the City will be eligible in retivement tor one (1) individual City-wide health
insurance plan (plan description attached as Exhibit A) with a 50% co-share by the retiree
~ (such retirees will have the option of purchasing two. individual plans with the additional cost .
borne by the retiree), and with conversion to Medicare upon eligibility. Duration of coverage
shall be until Medicare eligibility (maximum 10 consecutive years taken at any time prior to
Medicare eligibility). The City will cover 80% of the cost of one (1) Medicare Supplement
plan for the retitee.

Any officer retiring on or after July 1, 2009 who has substantially equivalent medical
coverage available to him or her through any other means (e.g., tetiree’s own employntent,
spouse’s employment) shall not be eligible to receive health insurance through the City during
the time such alternative insurance is available to the retiree. The City agrees to hold such
retirees harmless where the alternative coverage results in adverse treatment or changes that
increase their out-of-pocket costs (including drug costs and the costs of visits to pre-existing
doctors who might not be included on the panel of the alternate health insurance plan). The
patties agree, however, that this alternate coverage provision will not become effective until
such time as the parties come o a mutual agreement on a reimbursement proceclure, as directed
by the FY2009-2010 Interest Arbitration Award.

4.3 If an active member of the Police Department with at least one (1) year of service
dies, hisfher immediate family, at the time of his/her death, shall continue to receive Blue
Cross and Physician’s service at the expense of the City until the spouse remarries and/or the
children reach age nineteen (19) if not attending college or twenty-thice (23) if attending
college; provided however, that said coverage may be temporarily suspended by the City in
avoidance of dual coverage if equal or greater benefits are provided by any employer of said
widow andfor child(ren),

4.4 An employee injured in the line of duty shall be eligible for a private hospital roomn
at the expense of the City, and a police guard shall be assigned if it be deemed necessary,

subject to the following:
() Requested by the injured officer or a member of histher immediate family, and

(b) Upon the approval of the Public Safety Director or histher designee, or upon
approval of the Chief of Police or his/her designee,




4.5 The City shall pay the entire cost, including family coverage, applicable where an
employee has a family within Blue Cross definition, for an employee, covered by this
Agreement, placed on disabilify or retirement pension list after July [, 1981 and the semi-
private plan of the Rhode Istand Hospital Service Corporation (Blue Cross) and also the Rhode
Island Medical Society Physicians, Service Plan 100 in accordance with the rules and
regulations of such corporation. The City shall pay the cost of Major Medical for said retivees.
Said coverage may be temporarily suspended by the City in avoidance of dual coverage if
equal or greater benefits are provided through any other ineans to said retiree,

4.6 The City reserves the option to explore other medical care programs containing
comparable, equal, or superior benefits as compared to those medical benefits provided in this
contract,

4.7 The City and the IBPO Local No. 404 agree that drug testing is a desirable

objective, . To that.end . the parties agree to meet at regular. intervals for the purpose.of ...

establishing mutually agreeable procedures.
4.8  Dental Insurance for Active Employees and Retirces

The City shall also pay for Delta Dentat levels T, T1, TII, IV Family plan up to $2,000.00
per yeat.
SECTION V: EDUCATION AND TRAINING

5.1 The City will pay at the time of regisiration, the police officer for eligible expenses
for courses, in accordance with section 42-28.1-5 of the General Laws of Rhode Island. Said
payiment by the City will include all mandatory fees imposed by the school as a condition of
receiving eredit for the course and/or as a graduation requirement. The Chief of Police shall
have discretion to decide whether said course or courses shall be taken during day or evening
sessions, taking into consideration the police officer’s work schedule. Said decision shall be
subject to the grievance procedure.

Reimbursement may be made in a lump sum payment within thity (30) days of
notification of failure or withdrawal, or by installment payments deducted fiom the officer’s
paycheck over a period nof to exceed eighteen (18) months. The method of repaymeit is at the
option of the officer,

5.2 Any normal training requitement may be performed outdoors between May and
September, but with the provision that outdoor training in inclement weather is to be avoided
except where inclement weather conditions are a necessacy part of the training; at other times
training shall be held indoors unless the nature of the training is such that it must be held
outdoors.

5.3 Bach employee will be required to atiend Roll Call training for one (1) session of
one (1) hour or less per week, to be scheduled during the employee’s normal tour of duty,

54 Whenever any educational programs, including, but not limited to, advanced
schools, seminats, training, etc., are to be offered to the officers notice will be provided by
anhouncing said program at Roll Call, for all shifts, for a minimum of four (4) days in addition
to being posted for the same period. Officers interested in attending any of these educational
programs shall submit theiv bid to the Chief of Police in writing within the fime limit specified




in the notice which shall be less than seven (7) days and the Chief shall select the officer or
officers to attend the program but said selection shall not be exercised arbitrarily or
capriciously,

No offering as described herein shall be required in the event that the schooling,
seminar or training is directed to a certain rank or division (e.g., training officer, patrol
sergeants, detective, uniform, BCI, traffic bureau, prosecution).

SECTION VI: DUTIES AND PROMOTIONS PROCEDURES

6.1 The duties of the members of {he Police Department shall be the administration and
service functions presently performed by them, and further as set forth in Chapter 1865 of the
city ordinances and any amendments thereto.

 6.1(b) With the exception of emergencies, at no time shall a full time member of the
Woonsocket Police Department be required to perform maintenance duties which are general
duties and functions of other labor unions within the City of Woonsocket, This language will
not prohibit voluntary participation in maintenance activities,

6.2 Promotions to the rank of Sergeant, Licutenant, and Captain on the Woonsocket
Police Department shall be made by written competitive examinations in the following
manner:

(a) All tests shall be multiple choice of not less than one hundred (100) questions and
not more than one hundied fifty (150) questions.

Sergeant Lieutenant Caplain

A. Patrol Related Texts
The Patrol Operation - Bureau or v v v
Operations and Resenrch, IACP, 3%
edition, 1977, 244 pages.

Police Field Operations, Tactics and Y N N
Techniques -Adams, Thomas F.,
Prentice Hall, 1985, 385 pages,

Human Relations: Law Enforcement in Y Y Y
Community - Coffey Alan E,, E.
Eldefonso, and W. Hartinger, Prentice-
Hall, 3" edition, 1982, 286 pages.

B, Criminal Investigation Procedures, Y Y N
Professional Standards Division IACP,
4™ edition, 1989, 551 pages.

Fundamentals of Criminal Y Y Y




Investigation - O’Hara, Chatles E.,
C.C. Thomas, Sth edilion Revised
1988, 972 pages.

C. Supervision Texis

Elements of Police Supervision -
Melnicoe, William B and Jan Meiunig,
Glencoe Press, 2" edition, 1978, 325
pages.

Police Supetvision Theory and
Practice - Whisenand, Paul M,,
Prentice-Hall, 2™ edition, 1976, 456

pages.

Supervision of Police Personnel -
Jannone, N.F., Prentice-Hall 4"
cdition, 1987, 451 pages.

D, Administration Texts

Local Government Police
Management - ICMA, 2™ edition,
1982, 447 pages.

Police Administration - Wilson,
Orlando W. and Roy C. McLaten,
MecGrawHill, 4" edition, 1977, 703

pages.

E. Legal Texts

Statutes and case law for your state
and recent U.S. Supreme Court
decisions, dealing with the laws of
atresl, search and seizure.

Statutes in the criminal code for your
state, defining the elements of crimes,

PUBLISHER’S ADDRESSES

C.C. Thomas, 2600 South 1st Street, Springfield, llineis 62717, (217) 789-8980; Glencoe
Press (now McMillan Publishing Co., Tnc.), Front and Brown Streets, Riverside, New Jersey
08370, Attention: Cusiomer Service Dept. (609) 461-6500.

International Association of Chiefs of Police (TACPY*, Eleven Firstfield Road, Gaithersburg,
Maryland 20760, (301) 948-0922, Ext. 284.

International City Management Association ICMA}, 1120 G Street, N.W., Washingion, D.C.

20005, (202) 626-4600.




McGraw-Hill Book Company: Regional Distribution Centers: Westein - 8171 Redwood
Highway, Novato, Ca, 94947, (415) 897-5251 Eastern - Princeton Rd., Hightstown, New
Jersey 08520, (609} 448-1700, Mid-Continent - Manchester Rd., Manchester, Mi, 63011, (314)

227-1600.

Prentice-Hall, Inc., Mail Order Billing office, 200 Old Tappan Rd., Old Tappan, New Jersey
07675, (210) 767-5000; or 4700 S. 5400 W., Salt Lake City, Utah 84118, (801} 969-3461.

% Note: In order to expedite shipment of TACP texts, we have special Priovity Order Forms
available, We will provide you with these forms upon request.

{b) All questions may come from one or any combination of books listed above. This
list is subject to revisions by the certified testing company and the IBPO Local 404 shall be
made aware of said changes by the certified testing cotpany.

() Any certified festing company shall be used lo, create and correct the required
examinations using the above listed hooks. Proctoring of the exam and sealing for correction
shall be carried out by an appointee of the President of the IBPO Local 404 in conjunction with
the City Personnel Director or histher appointee.

Eligibility requirements for promotional exams are as follows:

(d) RANK. OF SERGEANT: Patrolmen or patrohwoman with five (5) years of service
on the Woonsocket Police Department

(e) RANK OF LIEUTENANT: Police Sergeant with a minimum of six (6) months in
grade on the Woonsocket Police Department; OR

Any police member with eight (8) years of service on the Woonsocket Police
Department

() RANK OF CAPTAIN: Police Lieutenant with a minimum of six (6) months in
grade on the Woonsocket Police Departiment; OR

Police Sergeant with eight (8) years of service on the Woonsocket Police Department
with at least one {1} year in grade,

(g) Personnel attaining the highest grade score, plus credit for longevity service (%
point per year, maximum of 10 points) shall be promoted in accordance with the provisions of
6.2(1) herein; minimum written scove of sixty (60) percent shali be required to have their
names placed on the appropriate promotional list. Seniority shall determine placement on (he
list in the event of a total (test and Longevity) tie score. Holding grades from previous
examinations is prohibited.

(h) All questions conceming seniority shall be answered by the Official Police
Departiment Seniorify List.

(i) All rank vacancies requiting promotion will be filled within a thirty (30) day period.
If theve is no list, thirty (30) additional days will be allowed.

() Personnel taking promotional examinations may review their test one (1) time with a
two and one-half (2 %) hour maximum time limit. Any person taking the examination will be

10




allowed to review any other person’s examination who scored higher than himself, The review
period shall Jast seven (7) days.

(k) ‘The above paragraphs are intended to require that officers who take promational
examinations shall be placed on the appropriate promotional list according to their final total
score, the total comprising a combination of the written examination (70%) plus oral
examination (30%) conducted in aceordance with section 6.2 (n) hevein; and utilizing sources
listed in 6.2 (b) herein plus credit for longevity pursuant to 6.2 (g) herein. The oral exam shall
be given prior to the written examination and the police officer taking said oral shall be given a
copy of his/her oral grade within one (1) week of the oral test date, The appointing authority
will follow the recommendation of the Chief of Police and hisfher staff and if the appointing
authority does not follow their recommendation, hefshe will submit his/her reasons for not
following their recommendation to the Chief of Police.

, (1) Promotions to any vacancy will be made from the promotional list and the Chiefand. _.
hisfher staff will make recommendations to the appointing authority, who shall choose from
the top three (3) candidates on said list. No employee whose name appears on any promotional
list and places among the top three (3) names on said list shall be passed over for promotion to
the next higher class of position by the appointing authority more than twice before being
promoted.

(m) Any officer applying for a promotional exam shall deposit with the Personnel
Director the sum of $60.00 sixty dollars to cover the cost of ordering said exam. Should the
officer fuil to take the exam hefshe applied for, he/she shall forfeit the deposit. Any officer
taking the exam shall be reimbursed the sum he/she paid when he/she applied. Said
reimbursement shall be within two weeks of the date the exam was given,

(1) The oral board examination for promotion to any rank above patrolinan shall be
conducted by the city using three (3) board members selected by the City consisting of police
personnel of a higher rank then the position being (ested for; said police personnel shall be
selected from outside police agencies. The final oral grade shall be the average of the
combined board members scores.

(o) Auy police officer, prior (o being promoted, must be found as physically fit as
hisfher age and the nature of his/her duties require, The City of Woonsocket may require any
member of the police department to submit to a physical examination by a physician chosen by
the City and agteeable to the police officer. Said physical examination shall be paid for by the
City. Nonpermanent physical or mental disabilities shall not be a reason to deny any police
officer a promotion.

6.2 Promotions to the rank of Sergeant, Lieutenant, and Captain on the Woonsocket
Police Department shall be made by written competitive examinations as outlined below,
There shall be a fifteen day application period. The seniotity date as of the end of the
application period is to be used for all employees to be eligible to take any promotional
examinations. The examinations shall be given within 30 days following the end of the
application period unless said period is, by mutual agreement between the IBPO Local 404 and
the City, extended.

11
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6.3 Only the names of the officers certified for promotion will be published in the
newspaper,

64 In the ovent of any two departmental vacancies in the rank of
Patrolman/Patrolwoman, one position must be filled within thirty (30) days of the creation of
the second departmental vacancy if a list exists. If no list exists for Pafrolman/Patrolwoman,
the City must fill one departmental vacancy within one hundred twenty (120) days of the
creation of the second departmental vacancy, If the second or any subsequent departmental
vacancy is not filled in accordance with this section, the City must staff said vacancy by calling
in off-duty officers pursuant to the overtime provisions of this Agreement. A vacancy shall
exist when there are less officers (both patrol and rank) on the existing payroll than provided
for in that fiscal year budget.

The City shall hire a Patrolman/Patrolwoman on January {, 1997 or as soon as
practicable, on January [, 1998, and on January 1, 1999. '

6.5 The Personnel Director shall, before any examination notify in writing the
employees of the Police Department of the type and form of the examination, the source of
materials and also the eligibility requirements for the taking of such examination provided,
however, that no system for promotion or eligibility shall be established by the Personnel
Director without so advising the Executive Committee of IBPO Local 404

6.6 Effective July 1, 1981, no employce whose name appears on any promotional list
and places among the top three (3) names on said list shall be passed over for promotion to the
next higher class of Position by the City more than twice before being promoted.

6.7 The duties of prosecution for distiiet, superior, and municipal courts shall be
assigned to three (3) police officers holding the rank of sergeant. These shall be three
permanent full time positions. This shall not prectude the chief from assigning anyone fo these
positions on a non-permanent basis to fill any vacancy due to vacations, illness, days off, etc,
as needed.

6.8 Those personnel requesting a transfer fo the Detective Division will be required to
have passed the department administered test specific to detective duties.

Avenas of concentration will be determined by the Chief of Police and the Deteotive
Commander along with the City Personnel Director, and published.

A cousse of information will be provided by the Department, Attendance is voluntary
and not mandatory for participation and testing. Testing will be conducted through the
Personnel Division of the City of Woonsocket.

Additional provisions shall apply:

There shall be a written test only. A passing grade of seventy (70%) percent is required
to be cettified. Detectives will be chosen by seniority of those passing the test. Patrolmen must
have a miinum of three (3) yeats to be eligible to take the exam, Those policemen currently
assigned to the Detective Division wilt not have to take the examination. Sergeants must have
three (3) years “in grade” or eight (8) years total service to be exempt from tesling; otherwise
sergeants will have to take the examination. Sergeants (as specified above), Lieutenants and
the Captain of the Detectives will be chosen by seniority as currently practiced. All members
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of the Detective Division shall receive an assignment differential of $.35 ceats per hour to be
added to the Defectives’ base pay.

6.9 Civilians will be hired to replace police officers at dispatch and for front desk
duties. No officer shall perform these duties at any time, except in time of emergency. When
officers are required, in-time of emergency, to perform these duties, it will be at overtime rate,
Dispatch overtime shall be offered to and worked by Patrol and Deteetive Patrof officers anly.

This will not prevent police officers who are able to retun 1o light duty status from
injury on duty status o illness to fill these positions or similar light duty type positions,

6.10 Through attrition, once the presently assigned Captains leave their positions (i.e.,
retirement, permanent {ransfer), the position of Captain will be eliminated from the followlng
positions, and the dutics of those Captains will be performed by an assigned Licufenant:

Uniform Mosning Platoon _Accident Prevention Bureau
Uniform Day Platoon Day Detective Division
Uniform Night Platoon Special Squad

Through attrition (i.e., retivement, promotion, efc.), the three (3) Commander positions
within the Department shall be eliminated and replaced by a Captain who will head one of the
three (3) divisions. The above changes will eliminate the position of Commander (3), reduce
the number of Departutent Captains from six (6) to three (3), and increase the nwmber of
Department Licutenants from six (6) to nine (9). The City and the Union agice to the creation
of two (2) Lieutenants positions, One will be Internal Affairs Lieutenant, to be compensated as
a Detective Licutenant, and one being Training Lieutenant, to be compensated at Police
Lieutenant’s rate. These two positions are part of the overall complement of Lieutenants,
which will equal nine (9). If any questions arise regarding staffing, all pmties agree to refer to
the organizational chart agreed upon, which is included. All organizational changes shall take
effect through attrition. -

6.11 The pasties agree that the position of Deputy Chief shalt be created and filled by
either a current or retived member of the Woonsocket Police Department, having altained the
rank of Lieutenant or higher. The selection will be inade by the Mayor of Woonsocket, and it
will not be a tested position, The Mayor will appoint by a three-year contract. This position
does not create an additional position, but shall be part of the total man power allocation of the
Woonsocket Police Department, The parties agree that effective July 1, 2013, the requirement
to fill this position is suspended in accordance with Exhibit B and Section 23 of this

agreement,
SECTION VII: SENIORITY

7.1 The employees of the Police Department shall have seniority rights in grade and
said seniority, insofar as practicable, shall prevail with regard to transfers to any division,
department or any other post whatever name the transfer may be labeled; also transfers to
shifts, beats or posts, days off, holidays and vacations wil! be done by seniority provided that -
the Chief shall take into account the ability, qualifications, and other legitimate considerations
concerning the employee seeking the transfer; he/she shall submit his/her written reason or
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reasons for the disqualification and such action shall be reviewable through the grievance
procedure.

Any temporary assignmenis must not exceed one hundred fifty (150) days, and shall be
limited to one (1) temporary assignment per police officer per year, such year commencing on
the start of his/her temporary assignment and ending three hundred sixty five (365) days after
said date. All temporary assignments will be posted as specified in Section 7.2 and will be by
seniotity; provided, however, that the Chief shall take into account the ability, qualifications,
and other legitimate considerations concerning the employee; hefshe shall submit his/her
written reason or reasons for the disqualification and such action shall be reviewable through
the grievance procedure. In cases of light duty said one hundred fifty (150) days limit shall not
apply and any police officer on light duty shall be assigned to his/her normally assigned shift,

Any uniformed officer who is temporarily assigned to plain clothes detail for more than

sixty (60) days shall receive sixty ($60.00) dollais of the annual clothing allowance for sixty. .

(60) days and one ($1.00) dollar for each day thereaftor that he serves in the temporary
assigament,

72 Alt bids shall be published in the Daily Bulletin for five (5) days. Personnel
interested in the vacant position will submit, in wiiting, their application for said vacant
position to the Chief in four (4) days from the last day the bid was published, A special notice
will be sent to members on sick leave, on vacation, on leave with pay, on leave without pay, or
injury status at the time bid was published. A copy of the Daily Bulletin in which the bid was
published shall be sufficient notice to comply with this section.

7.3 Any employee may reject the position or benefit at his/her discretion without the
need of any explanation on his/her part. Further, in the event that an employee shall reject the
position or benefit, it shall not be construed as a waiver of his/her seniority rights in any
subsequent sifuations where seniority would prevail.

7.4 The seniotity of a police officer shall be determined by length of service as of the
date of hire as a full-time police officer. In the event that more than one (1} employee was
appointed on the same day, then the senior person shall be the officer who finished highest at
the Municipal Police Training School. Seniority in rank shall be determined by length of
service in rank,

7.5 If there is a trial period, a bimonthly progress teport will be made by the employee’s
supetvisor, a copy of which shall be furnished to the employee, the Chief of Police and
Director of Personmel, The form of said progress repoxt shall be substantially the same as is
now being used by the Director of Personnel.

7.6 Within thirty (30) days after the execution of this Agreement, the City shall furnish
the Union and the Police Department a copy of the proposed seniority list and the Union and/or
the Police Department each will have thitty (30) days in which to make any corrections or
changes in said list and signily their approval thereof. After the order of seniority has been
approved by all patties thereto, a permanent and up-to-date list shall be posted and maintained
on a bulletin board at Police Headquarters for the benefit of all police officers and all future
seniority questions shall be resolved in accordance therewith. The Cily also agrees to furnish to
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the Union an up-to-date list every six (G} months, a copy of which is to be posted on said
butletin board.

7.7 The provisions of this section shall not have any retroactive effect,

7.8 The City agrees to staff the uniform division according to the following schedule in
accordance with Exhibit B and Section 23 of this Agreement.

8:00 AM - 4;00 PM Shift: 14 patrol officers, excluding supervisors,
4:00 PM — 12:00 MID Shift: 15 patrol officers, excluding supervisors.
12:00 MID — 8:00 AM Shift: 14 patrol officers, excluding supervisors,

If a bargaining unit member vacates any of the above referenced positions by reason of
permancnt transfer or promotion, a vacancy shall be posted and filled within ten (10) days of
posting by the most senior officer bidding.

7.9 ADMINISTRATIVE TRANSFER: The Chief of Police shall have discretion to
transter any police officer from the Detective, Juvenile, or B,C.L bureaus, if the police officer’s
performance is not satisfactory. In such event, the police officer shall or may elect to be
transferred to histher or her last previous assignment or to another assignment without
affecting his/her work schedule ot hours, The Chief will advise the police officer in writing,
the reason(s) for said transfer and the letter outlining the reason(s) shall not be placed in the
police officer’s personnel fite. Such transfer shall not be used as a disciplinary action, or
considered as disciplinary action, and shall be subject to the grievance procedure.

SECTION VIil: HOURS

8.1 (n) The regular work schedule for all members of the uniform division shall be
thirty-seven and one-half (37 %) hours weekly, consisting of four (4) days on and two (2) days

off,

(b) The regular work schedule for all members of the Detective Division of the Police
Department shall be thirty-seven and one-half (37)2) hours weekly.

(c) The regular work schedule for the Traffic Division Lieutenant, Detective Diviston
Captain, Juvenile Division OIC, Training Licutenant, Internal Affairs Licutenant, Evidence
Officer, and Computer Systems Manager (Officer), shall be five (5) days on, two (2) days off,
consisting of the following:

The regular work schedule for the Traffic Division, Training Licutenant, Internat
Affairs Lieutenant, Evidence Officer, and the CMS Officer:

Days: Monday through Friday, with days off being Saturday and Sunday.
Hours: $:00 AM through 4:00 PM

The regutar work schedule for Detectives, Juvenile Division and Prosecution Division
Detectives shall be five (5) days on and two (2) days off consisting of the following;

Days: Monday through Friday, with days off being Saturday and Sunday;
Hours: Day Detective & Day Juvenile Divisions: 8:30 AM - 4:30 PM
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Night Detective & Night Juvenile Division: 4:30 PM - 12:30 AM

Provided, however, that the Municipal Courl prosecutor assigned to the night session
shall, on the days of such night sessions, work 1:00 PM through 9:00 PM.

(d) Persomnel with a five (5) day on and two (2) day off schedute will have fourteen
(14) Holidays off and six (6) Granted Time Off (GTO) days per year fo be discharged within
the calendar year in which they are earned as compensation for the difference in days worked
between the four (4) day on and two (2) day off schedule and the five (5) day on and two (2)
day off schedule.

(¢) No member shall be ordered in on histher day off unless it is for an emergency ot
for major functions sponsored by the City.

() Members of the Vice Unit are vecognized as detectives, They are members of the

* Detectives Division, The regular work schedule for members of the Vice Unit shali be five (5)

days on and two (2) days off, consisting of the following:

Monday Tuesday Wednesday  Thursday Friday
Week #1 0830-1630 0830-1630 1630-0030 1630-0030 0830-1630
Week #2 0830-1630 0830-1630 0830-1630 1630-0030 1630-0030
Week #3 0830-1630 0830-1630 1630-0030 1630-0030 0830-1630
Wecek #4 0830-1630 0830-1630 0830-1630 1630-0030 1630-0030

In the event that a specific case investigation arises, where the Chief of Police or the
Deputy Chief determines that members of the Vice Unit are to conduct the investigation, the
above referenced houts may be changed fo better accommodate said invesligation, The Chief
of Police or Deputy Chicf will notify the President of IBPO Local 404 of any change in hours
for a specific investigation, without giving details on the investigation, If the change in hours
lasts more than sixty days, the Chief shall discuss the reasons with the President of IBPO Local
404, 1f a dispute atises, the normal giievanee process shall take cffect.

8.2 (a) It is recognized that several members of the department because of their
assighiments, work schedules are other than described above. It is expected that present
schedules will continue, but the City retains the right to institute changes in these schedules if
conditions warrant such changes. Tn such instances of change, the chief will discuss the change
with the officers of IBPO Local 404 prior to the proposed change, and in the event of a dispute,
said dispute will be resolved in accordance with the grievance procedure outlined herein,

(b) The Chief shall not assign any police officer on hisfher off-cluty hours or on-duty
howrs, except in the cases of emergency, to active detail duty for the purpose of rendering
services for a private non-municipal gainful event, affair, or enterprise, including sidewalk
bazaars, moonlight sales, carnivals, construction sites, dances, celebrations, or shopping area
teaffic control zones for more than one shifl, without first contacting the Detail Officer of
IBPO Local 404, in order to allow the same the opportunity of presenting to the Chief a list of |
volunteers who are willing to report for overtime duty without or with compensation therefor.
Upon receipt of this list of volunteers, the Chief shall assign therefiom the officers he/she
selects to overtime duty. In the event the officers of IBPO Local 404 fail to present the
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aforesaid list to the Chief within forty-eight (48) hours, the Chief may assign the officers he
wishes to select to active duty. In the event of a dispute, the said dispute will be resolved in
accordance with the grievance procedure contained herein, '

(c) Should a dispute arise with respect to matters described in subparagraphs (2) and (b)
above, it is understood that any change or assignment oider by the Chiet will take effect
immediately and said change or assignment will stand, pending the outcome of a hearing in
accordance with the grievance procedure.

8.3 (a) All employees covered by this Agreement who are called back to duty outside of
their normal tour shall be compensated for at least a minimum of four (4) hours, at a rate of
time and one-half whether said employee works the full four (4) hours or not. The employee
may elect fo have all the time and one-half in cither pay or compensatory time. In addition, for
any hours worked on call back in excess of four (4) honrs, the same shall likewise be paid at
the rate of time and one-half in either pay or compensatory time af the election of the.

employee.

(b) Any employee working beyond the normal hours of hisfher scheduled tour of duty
shall receive time and one-half, either in pay or compensatory time at the clection of the
employee. In addition, any employee covered by this Agreement shall also receive four (4)
hours of compensatory time if he/she is not notificd of any change in his/her regular work
schedule at least eight (8) hours prior to his/her scheduled reporting time. In determining
overtime, when an employee performs overtime work of fifteen minutes or more, hefshe shall
be credited with one-half (%) hours at the overtime rate hercinbefore set forth. When an
employee works thitty (30) minutes or more, but less than one (1) full hour, said employee
shall receive a full hours overtime pay at the overtime rate herein before set forth,

(c) Recall duties, such as court time, parade, range, etc.: said employces shali receive a
minimum of four (4) hours compensatory time off at time and one-half, or four (4) hours pay at
time and one-half, but not both,

(d) Bvery police officer shall have tho option to select compensation for recall and
overlime in cash or to accumulate compensatory time. Beginning July [, 1994, any officer who
has reached the maximum 60 hours of cumulative compensatory time, except those officers
who already have excess cumulative compensatory time above the 60 hours maximum, may
accumulate compensatory time during the period between July 1, and June 15 above the sixty
(60) hour maximum. If the officer does not discharge the excess accumulated over the 60 hour
maximum on or before June 15, hefshe shall be paid all accumulated hours above the 60 hour
maximum before July [ at the cuurent hourly rate. Officers with compensatory time in excess
of 60 hours on July 1, 1994 will be allowed to carry those hours into sybsequent contract years,
but will not be able to accrue any additional hours as of July 1, 1994, However, if howrs are
discharged and fall to 60 hours or less, they will be allowed to accumulate compensatory hours
as provided for previously in this section 8,3 (d) for officers who reached maxinwm 60 hours
compensatory time beginning July 1, 1994, No more than one (1) officer shall be allowed
compensatory time off per shift (excluding supervisors).

(¢) Police officers called in and reporting for duty, outside their regularly scheduled
shift hours, which duty involves services for said private non-municipal sponsored gainful
event, affair, or enterprise, shall not be obligated to so report unless the sponsoring non-
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municipal person or organization shall have first entered into a wrilten commitment fo
compensate each recalled police officer in cash at the prevailing rate of hourly pay as
established by the IBPO Local 404 for each hour worked.

() The City, in issuing any permits for any private non-municipal event which requires
an off-duty police officer, shall, prior to issuance of said permit, request the written
commitment provided for in Section (¢) above, The foregoing shall not impose any liability or
obligation upon the City of Woonsocket for said compensation.

() A probationaty police officer must have graduated from the Rhode Island Municipal
Police Academy before being mandatorily held over for duty outside his/her regalarly assigned
hours.

8.4 The right fo substitute within a platoon or bureau at any time shall be permitted,
provided, however, that prior permission be obtained from the Chief of the Department, In the

‘event that the Chief of Police Is unable to be contacted, then said approval may be obtained

from the Acting Chief or Officer in Charge, provided that they submit a written report to the
Chief. The intent of substitution shall be fo attend degree programs, educational seminats,
training programs, vacations, or short-term personal exchanges,

8.5 Ta the event an officer is summoned as ordered to, and does appear, prepared to
testify in a court action, or as a witness before any judicial or other legally authorized body,
and if said case or other hearing is passed or postponed after the officer has appeared at the
court ot site of the hearing, said officer shall be relieved of the necessity of remaining and may
leave the court or other location without penally, provided that he/she shall be required to
telephone or call in at the station to see if he/she is needed, in any case where hefshe has been
in Coutt or as a witness before any judicial or other legally authorized body less than one hour
when his/her case is postponed or continued,

SECTION IX: VACATIONS

9,1 All permanent members of the Police Depariment occupying full time positions,
and who have six (6) months or more seniority as of January 1, of the applicable year, shall
receive a vacation with pay computed as follows:

SENIORITY VACATION

6 months up fo 1 year i1 working days
1 year up to completion of dth year 17 working days
*5th year 18 working days
*6th year 19 working days
*T7th year 20 working days
*8th year 21 working days

* These days ate to be received on the anniversary date

Beginning of 10" year up to completion of 14" year 25 working days
g aay
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Beginning of 15" year up to completion of 19" year 26 working days
Beginning of 20™ year and up 30 working days

9.2 The distribution of vacation pay shall be on or before the start of the employee’s
vacation.

9.3 An employee’s total seniority with the City as or histher anniversaty date in the
applicable year shall be used as basis for computing the length of vacation under the provisions
of subsection (1) herein,

9.4 In case an employee dies leaving accrued yacation pay not yet paid to him/hex, the
City shall pay the amount of such accrued vacation pay to the executor or administratoy of
his/her estate, or to hisfher next of kin upon being indemnified by such next of kin to the
satisfaction of the City.

0.5 Vacation schedules shall be established by the appointing authorily, and once -

established, notices setting of such vacation periods shall be posted by the City on or before
February 1 in the applicable year. Any request for an exception the specified vacation period
shall be made to the Chief or hisfher departmental divector at least fwo (2) weeks prior to the
start of the vacation time requested.

9.6 Should a question arise between employces as (o when their vacation will be taken,
the employee with seniority shall have reference, except as provided in this section.

9.7 No employee shall be allowed to take more than two (2) consecutive weeks of
vacation without ptior approval of the Police Chief,

9,8 All employces will be allowed to accrue a maximum of seven (7) days vacation
from a previous year’s vacation time fo a current year's vacation, The total amount of vacation
days shall not exceed his/her yearly allowance plus seven days, Any days in excess of seven
must be taken during the calendar year in which they are due and no employce of the
Department shall suffer any loss of vacation by reason of having been required to perform
duties which shall not permit said employee to take full vacation in any one year; in such
avent, such remaining vacation entitlement shall be allowed to accrue and be added to the next
year. This shall also apply when an employee is on injury status and cannot discharge vacations
during that time. Said employce of this department on injury status shall have the option of
carrylng over a maximum of seven (7) days to the next year's vacation allotment and be paid
for the balance of his/her unused vacation days because of injuty, or receive payment for all
lis/her unused vacation days at the end of the year.

0.9 Choice of vacation for all employees within the Police Department shall be
determined by departmental rank and seniority within platoons and bur¢aus.

9,10 Employees who have an illness or injury which is disabling, while on vacation or
just prior to vacation, may use¢ their sick time for the remainder of the illness and have their
vacation time adjusted, provided that proper notice is given and a doctor’s cerdificate is
presented.

9.11 For any given vacation period two police officers and one supervising officer shall
be allowed to take vacations. If the two police officers discharging vacation, are from separate
groups, then a third police officer, (provided hefshe is from the thivd, or missing group) will be
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allowed to discharge hisfher vacation time during the same vacation period. If after the posting
of the vacation schedule, any officer becomes eligible to transfer assignment, said transfer shall
1ot become effective until after scheduled vacation by that officer is taken, unless said officer
expressly agrees to the transfec in which case said officer’s vacation schedule is subject to
change according lo the above provisions,

9.12 No more than two (2) officers shall be allowed vacation teave per shift {excluding

SUpPervisors). '
SECTION X: HOLIDAYS

10.1 Employees of the Police Department shall receive, as additional compensation, an
average day’s pay for each of the following holidays and such additional compensation shall be
paid during the week in which such holidays occur. Said average day’s pay shall be computed
by dividing, the individual weekly wage by thitty seven and one-half (37 1/2) and then
multiplying that amount by eight (8):

NEW YEAR'S DAY

MARTIN LUTHER KING DAY
WASHINGTON’S BIRTHDAY
GOOD FRIDAY

EASTER SUNDAY
MEMORIAL DAY

RHODE ISLAND INDEPENDENCE DAY
FOURTH OF JULY

V-IDAY

LABOR DAY

COLUMBUS DAY
ARMISTICE DAY
THANKSGIVING DAY
CHRISTMAS DAY

10.2 When an employee of the Police Deparfment assigned to a specific group is
schednled for a day off on anyone of the holidays set forth in 10.1, but must work in order to
meet operational standards, such employee shall receive time and one-half for each hour so
worked and such compensatory time shall total not less than three hows.

10.3 If a holiday falls within an employee’s vacation petiod, the employee shall receive
his/her holiday pay in addition to hisfher vacation pay as herein provided.

10.4 In the event a holiday, as provided in 10.1 herein, falls on a Saturday, the Friday
preceding the holiday shall be observed as the holiday and in the event the holiday falls on a
Sunday, (except Easter), the Monday following the holiday shall be observed as the holiday, If
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a legal holiday is observed on a day other than the official day, the day the holiday is observed
shall be considered the day off, This section shall apply to 5 days on, 2 days off personuel only,
such as, s, Detective Caplain, Traffic Division captain, Training Officer, ete.

10,5 When an employee works any holiday in a higher class or position said employes
shall receive holiday pay which is commensurate with the higher class or position for that
holiday.

SECTION XI: CLOTHING ALLOWANCE

11.1 The clothing allowance for active members of the police department shall be as
follows:

Three (3) Captains and atl sworn members of the police department not assigned to the
uniform division shall be given a clothing allowance at the rate of Six Hundred Seventy-Five

($675.00) Dollass per annum payable in two (2} equal installments on June 1 and December-1" -

of each year, The City shall reimburse any policeman, or police woman for loss or damage of
clothing suffered in the performance of duty. The City shall continue its current policy of
providing unifosmed personnel with uniforms, clothing and equipment. The partics understand
that it is the current practice to furnish:

(a) 5 long-sleeved and § short-sleeved shirts as needed;
(b) 1 summer and 1 winter hat as needed,;

(¢) 2 pair winter and 2 pair summer trousets as needed;
() 2 pair of police shoes as needed;

(e) | dress blouse as needed;

() 1 Gortex™ jackel as necded;

(g) | winter top coat as needed;

(h) 3 snap-on necktics as needed;

(i) All other following items shall be furnished as needed: revolver, ammunition,
holster, belt, handeuffs, cuff case, 12 round bullet case, flashlight and batteries, winter gloves;

(i) 6 pair of black socks annually as nceded;
(k) { pair rubbers and | pait boots, 1 raincoat and rain cap annually as needed;
(D) [ Gortex™ sweater as needed;

(m) 2 badges.

Probationary employees must provide their own equipment initially. After Probationary
period is completed, the City shall reimburse the full amount to said employee. To assure that
these items are available during the month of July, the following procedure is to be followed:

May ! - officers are given clothing request forms;
May 15 - Forms are to be returned to clothing officer;
Junel - Bids are out for the necessary items;
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June 30 - Bids are completed;
July 31 - Clothing is made available on or before this date,

(1.2 Members of the IBPO Local 404 who are full time police officers have the option
of owning a high-powered flashlight (i.c., Streamlight, Mag Light, etc.). If an officer chooses
to own a high-powered flashlight, he/she will be responsible for the purchase of histher first
high powered flashlight. The City will replacé the officer’s high-powered flashlight and/or
flashiight parts (i.c., bulb, battery, charger, etc.) as needed, i€ not functioning properdy. Police
officers who own high-powered flashlights as of the date of this Agreement will be considered
to have fulfilied the first purchase requirement referved to above.

11.3 Members of the IBPO Local No. 404 who are full time police officers have the
option of owning a bullet proof vest (body armot). If an officer chooses o own a bullet proof
vest (body armor), the officer will notify ihe training officer and the officer will be responsible

for i purchase of histher first Gullet proof vest (body armor). The City agrees (o replace the

officer’s bullet proof vest (body armor) as needed when the wseful life has expived as
determined by standards set by the manufacturer of the vest or the vest is deemed unsafe by the
manufacturer’s standards. Police officets who own bullet proof vests (body armot) on the date
of this Agreement will be considered to have fulfilied the “first purchase requirement”
described above.

11.4 All active members of the Woonsocket Police Department including detectives,
shall be given a uniform cleaning allowance as follows, payable on or before June | of each

year,
Commencing July 1, 1999, five-hundred ($500.00) dollars per annum.
Commeneing July 1, 2000, five-hundred seventy-five ($575.00) dollars per annum.,
Commencing July I, 2001, six-hundred fifty ($650.00) doltars per annum,

11.5 Bffective July 1, 2013, any officers hired on or after July 1, 2013 will be provided
with their initial issue of uniforms and gear, subject to the provisions of Section 11.6.

11.6 Within 90 days of appointment, probationary police officers are requited by the
City to execute an agreement in a form satisfactory to the City requiring them to pay in full to
the City all costs incusred by the City related to their attendance at the Municipal Police
Academy (“Academy™) in the event that they voluntacily leave employment with the City
within two years of graduation from the Academy, that they repay three-quarters (3/4) of all
such sums if they voluntarily leave the employment of the City more than fwo years but less
than thwee years after graduation from the Academy and that they repay one-half (1/2) of all
such sums in the event they voluntarily leave the employment of the City more than three years
but less than four years aftger graduation from the Acadeny, an¢ that they repay one-quarter
(1/4) of all such sums in the event that they voluntatily leave the employment of the City more
than four years but less than five years after graduation from the Academy. Included within the
amounts to be repaid, but in no way limiting the sams, shall be the cost of books, tuition (if any
is paid), uniforms, gear, initial issue of uniforms, equipment and gear upon graduation, other
school materials and costs incurred by the City in collecting such sunis (including reasonable
attorneys’ fees) from such voluntarily ferminating employees but expressly excluding salary
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paid to the employee while at the Academy, The parties agree that such individual agreements
shall be binding upon the employee and the City after the employee’s probationary period.

SECTION XH: SICK LEAVE

12.1 (2) Each member of the Police Department covered by this Agreement hired prioy
to August 15, 2010 shall carn sick leave at the rate of one and one half (1 1/2) working days for
each full calendar month of service, provided however, that such benefit shall not accrue in
excess of one hundred eighty (180) working days, Officers hired on or after August 16, 2010,
shall earn sick leave at the rate of one and one quarter (1 1/4) working days, provided however,
that such benefit shall not acerue in excess of one hundred eighty (180) working days.

This section shall be in conformity with the Personnel Ordinance of the City of
- Woonsocket, Chapter 1865, and-any amendments thereto. - L I R R

12.1 (b) In any case where an employce has accumulated hisfher maximum sick leave
entitlement under paragraph 12. 1 {a) above, said employee shall, at the end of each contract
year, be entitled to payment for any unused days of sick leave at the rate of one-hundred
percent (100%) per day for each day he/she has accumulated above said maximum rate.
Payment for said days of unysed sick leave shall be at the employee’s daily rate of pay [section
8.1 (a)] and shall be payable within thirty days of the last day of the contract year, Any member
of the Police Depariment who is not entitled to sick time reimbursement and who has not
discharged any sick time or has not been on injury status for more than thirty (30) days during
the period from July I to December 31 in any yeat, said police officer shall be entitled to a
bonus of One Hundred ($100) Dollars, payable on or before January 30. Similatly, if any
police officer has not discharged any sick time or has not been on injury status for more than
thirty (30) days during the period from January 1 to June 30 in any year, said police officer
shall be entitled to a bonus of One Hundted ($100) Dollars, Payable on or before July 30.

12.2 Injury Leave

REmployees covered by this Agreement who are incapacitated by an injury or illness
suffered as a direct result of their duties for the City shall receive benefits pursuant to this
Section and in conformity with the provisions of 45-19-1 of the General Laws of the State of
Rhode Island. Benefits that an officer injured in the line of duty shall be eligible for include
salary for the period of incapacity and the payment of all medical and hospital bills and, in
addition, shall include all contractual benefits. Any and all police officers returning to light
duty shall return to light duty consistent with Article 12.4. Upon retuen to full duty, the officer
shall vetutn to his/her regular shift on the vegular work schedule.

A. Medical Cate for Injuries

Medical care for those injured or who contract illngss in the line of duty shall be as
follows:
[. Members who are injured or become ill in the line of duty shall have the right to

sclect their emergency treatment facility or hospital and/or physician or specialist. If
the employee is unable to make the choice, the choice shall be made, where
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practical, by the nearest relative or household member, The physician so selected
shall be considered the injured member’s private physician,

Tn all other cases involving injuries in the line of duty that do not require
hospitalization, the injured individual shall have the right to be treated by a
physician of his/her own choice.

. All injuries, ilinesses and recurrences, rogardless of nature or severity, incurred in

the line of duty, shall be reported in accordance with the rules and regulations of the
Woonsocket Police Department,

. If an employee has suffered an initial or service connected injury or illness, the

employee shall be entitled to be examined by a physician of his/her choice as noted
above. In order for any police personnel to be initialty carried IOD, they must seek
medical attention for their injury within a reasonable period not to exceed thirty-six
(36) hours following the injury and shall submit ‘a " statenient/report from the
hospital or treating physician to their commanding officer, This statement/veport
must indicate a diagnosis and whether or not the individual is able to remain on
duty or is to be released of duty, and if reltieved of duty, the length of time for which
the individual is so relieved. Dactor’s notesfreports that simply state that a police
officer will be out of work for a period of time and do not also provide a diagniosis,
will not be aceepted. Until an updated note/repott is received, the police officer will
1ot be carried on TOD status and will be placed on sick leave or leave without pay if
the officer has no available sick time. A hospital ot treating physician’s note which
relieves an individual for a specific period of time (i.. two days) is valid only for
that petiod, even if that period constitutes the individual’s days off.

At the conclusion of the specified period of initial excused absence, the individual
is expected to resume regularly scheduled duties. If the individual intends to remain
TOD beyond the initial period, an additional statement from a medical doctor is
required in order for the individual to remain on IOD status, In the event the
individual remains out of work beyond the initial period without submitting another
medical note substantiating the reason for continued absence, the individual shall
be taken off of 10D status and will be cairied on sick Ieave or leave without pay if
the officer has no available sick time. In the event the additional medical
documentation is received within ten (10) calendar days of the individual’s last day
of medically caused absence, and it supports the individuat’s 10D claim, and meets
all of the other criteria necessary fo warrant placement on IOD status, all
Department records shall be amended to nofe that the individual was IOD and nol
on sick leave or leave without pay. If, however, the additional supporting
documentation is not reccived within ten (10) calendar days of the individual’s last
day of medically excused absence, then the individual shall not be reimbursed for
any time. Once the additional medical documentation is received substantiating the
individual’s 10D claim, the individual will be carried on 10D staius from the date
the Department actually receives such additional medical documentation that
substantiates the officer’s 10D claim.
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It shall be the responsibility of the injured individuals to notify the treating medical
personnel that documentation concerning the injury address the following matters;
Diagnosis; whether or not it is a job-related injury; prognosis; notes on the
individual’s rehabilitation; what, if any, assignments can be safely performed by the
individual; whether the individual is able to perform light duty or restricted work
activities; and length of time before the individual can return to unvestricted police
activities. '

If the employee’s physician determines that the employee is suffering from a work
related injury, the City may require the member to be examined by a physician
selected by the City. If the opinion of the employee’s private physician is in conflict
with the City's physician as to whether or not the employce is suffering from a
work related injury, then a third physician, selected from a previously agreed upon
list of six (6) specialists in the area of the complaint of the injured member, shall be

 appointed as the néuital physician, The above list of specialists ‘shall be comprised =~

of physicians selected equally by each party (thiee each). Use of this list shall be on
a rotating basis among the six (6) physicians. The results of the examination by the
neutral/thivd physician as selected under this Section shall be conclusive on the
parties, provided, however, that the City or the IBPO shall have the right to have
said determination reviewed by a single arbitrator in accordance with the Expedited
Labor Arbitration Rules of the American Arbitration Association. Tn all other
aspects, the arbitration shali be governed by the arbitration provisions as set foith in
this Agreement.

When an employer has suffered a provious service-connected injury and an
occasion arises when the injury reoccurs in any nature, the employee shall be
entitled to the immediate examination of the physician who attended him/her for
the original injury at the City’s expense. In the event the physician who treated the
employee for the original injury is not available by reason of illness, death, or flom
any other circumstances, the employee shall have the right to engage a specialist of
his/her own choice. It the attending physician determines that the employee is
actually suffering from a recurrence of the injury, the employee shall be entitled to
the benefits of this Article, provided, however, in order for an officer to be cartied
TOD on a claimed recurrence of a prior injury, the officer must follow all of the
procedures set forth in Section 4 of this Article regarding the submisston and
content of medical statements/repotts for as long as the officer claims a recurrence
of a prior IOD injury. Further, the City shall have the vight to have said employee
examined by a physician selected by the City as fo whether or not said employee is
actually suffering from o vecurrence of the injuty. If the opinion of the employee’s
private physician is in conflict with the City’s physician as to whether or not the
employee’s condition is a recurrence of the previous in the line of duty injury, then
a third physician, selected from a previously agreed upon list of six (6) specialists in
the arca of the complaint of the injured member, shall be appointed as a neutral
physiciat, The above list of specialists shall be comprised of physicians selected
equally by each party (three each). Use of this list shall be on a rotating basis among
the six (6) physicians, The results of the examination by the neutralfthird physician
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as selected under this Section shall be conclusive on the paities, provided, however,
that the City or the IBPO shall have the right to have seid determination reviewed
by a single atbifrator in accordance with the Expedited Labor Abiteation Rules of
the Ametican Arbitration Association. In all other aspects, the abitration shall be
governed by the arbitration provisions as set forth in this Agrecment.

7. City medical examinations and examinations by the neutral physician shall be
scheduled during the physician’s normal business hours. Any member making a
claim of TOD status shall make himself/herself available for examination during
said hours as scheduled. Said requirement shall apply to all members, regardless of
whether the member’s normal tour of duty coincides with the physician’s norimal
business hours. If the membet’s normal four of duty coincides with the physician’s
normal business houts, the member shail be placed on paid leave for any amount of
iime that he/she is absent from his/her tour of duty. Any fee charged by the

‘pliysician as a result of the member’s failure to keep an appointinent, éxcept in the

case of a documented emergency or without other reasonable cause, shall be the
sole responsibility of the member. Failure of the member to pay the fee may result
in the officer being removed fiom 10D status.

8. Afier the membet’'s initial evaluation of 10D status by the neutral physician, the
City may requite said member to be examined by the neutral physician, no more
than one (1) time every thirty (30) calendar days, in order to update said member’s
10D status evaluation, Nothing herein shall prohibit the member from attending
hisfher private physician for nccessaty treatment andfor evaluation during the
period said member is carried in an 1OD status,

9. The member shall continue to be cairied on an 10D status until such time as the
Chief receives a written report from the neutral physician indicating that the
member is capable of retuining to work, Except in the case of a documented
cmergency or without other rensonable cause (in which case the member shall
notify his commanding officer prior to the scheduled appointment), if the member
should fail to attend the scheduled appointment with the City physician or the
neutral physician, the member shall be removed from 10D status and shall not be
entitled to any of the benefits under this Section until such time as the member is
oxamined by the appropriate physician (either City or neutral).

12.3 Subrogation

Whenever an injury or sickness, for which benefits are paid either under Section 12.2,
12.4 or 12.8 of the Collective Bargaining Agrecment of under the provisions of RLG.L. § 45-
19-1 et seq., is caused under circumstances creating a legal liability in some other person or
entity other than the City of Woonsocket to pay damages in respect thereof, the City shall be
subrogated to the rights of the member of the bargaining unit fo recover damages from saicl
third party to the extent of ifs payments made hercunder subject to the concept of comparalive
negligence and to the extend authorized by RIG.L. § 45-19-1.1, The employee will be
responsible to notify the City of the filing of any claim and any award or recovery received
from any such claim,

12.4 Light Duty
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(A) When a patrol officer or superior officer has been certified by the employec’s
physician o the City’s physician as capable of performing Jight duties as a result of an injury
or illness on or off the job, the City, consistent with its needs and its best interest, shall assign
such patrot officer or superior officers for light duty in the Depariment, Such assigninent shall
be for such a period of time as to be determined by the Chief of Police but not to exceed one
year unless approved by the Public Safety Director, The assigtunent to such light duty shall be
on a “first out — first in basis” as available. Light duty assignments shall consist of functions
assisting the Depattment in a light duty capacity, as determined by the Chief. Normally, light
duty assignments shall be in the same shift as the member served in prior to the injury. In the
event the employee’s physician and the City’s physician disagree as to the employee’s medical
capability to perform light duties, a third physician agreed to by the Union and the City shall
examine the member and the physician’s findings shall prevail. If no agreement can be
reached, the impactial physician will be selected through a “check off selection process” in
contested cases. The Union and the City will each contribute three (3) names to-establish-a six-
member panel. Bach party will then strike two (2) names from the list of six. The impaitial
physician will be selected from the remaining two names by lottery. The physician selection
process shall be completed within ten (10) calendar days from when the City notifies the
Union. The impattial physician’s fee shall be paid by the City.

(B) There shall be three (3) light duty positions within the Woonsocket Police
Department. Preference shall be given fo the officer who has suffered an injury in the line of
duty. Seniority shall prevail as to shift preference.

12.5 During the month of Januaty of each year, the City of Woonsocket shall nofify, in
writing, each member of the police department of their present status regarding sick leave,
compensatory fime, and vacation. The information referred to above shall be furnished to an
officer at any time upon request. The Chicf of Police may require a physician’s certificate that
a police officer is too ill or injured to perforin his/her regular duties.

In any event, such Physician’s certificate shall be mandatory after three (3) consecutive
days of absence due to illness, injury, or any recurrence thereof,

12.6 Tn case an employee dies or retires, leaving unused sick leave, the city shall pay
the amount of such sick leave at the rate of cighty-five (85%) percent to the executor or
administrator of his/her estate, or o the next of kin, to the satistaction of the City, In case of
retirement of any employee, said amount shall be paid to the employee. Said amount due shall
be paid in two installments. The fiust payment shall be fifly percent (50%) of the total amount
due and shall be paid upon retirement, The second payment shall be the remainder of the total
amount due and shatl be paid one year after the date of retirement, without interest.

12.7 The following leave shall be granted to all employees of the Woonsocket Police
Depattment, but shall not be deducted from sick leave:

1) In case of the death of a father, mother, wife, or child of an employee, such
employee shalt be entitled to a leave of absence, with pay, from the time of notification of the
death to, and including, the day following the burial of the deceased, not to exceed five (5)
working days.
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2) In case of the death of a mother-in-law, father-in-law, brother, or sister of an
employee, such employee shall be entitled to a leave of absence, with pay, from time of
nofification of death to and including the day of the burial, not to exceed five (5) working days.

3) In case of the death of a grandmother, grandfather, grandchild, brother-in-law, sister-
in-law, daughter-in-law or son-in--law, such employce shall be entitled to a leave of absence,
with pay, covering the day before the funeral and the day of the funeral.

4) In case of the death of a nephew, niece, uncle or aunt, such employee shall be
entitled o a leave of absence, with pay, for the day of the burial.

5) In case of the death of a relative other than as herein before provided, such leave of
absence, with pay, shail be for not more than one (1) day to permit attendance at the funeral of
said person, if the leave is first approved by the Chief of the Department,

_ 6) Enforced quarantine when established and declared by the Department of Health or
qualified physician for the period of such quarantine only.

12.8 In addition, in the event a member of the Police Department is exposed to
contagious diseases or influenza in the line-of-duty, the City of Woonsocket shall upon

recommendation of the officer’s physician, pay all expenses for the inoculation, immunization,
or treatment of the officer and/or all family members residing in the officer’s household.

12.9 Personnel who are injured on duty will be required to provide the Chief of Police
with a report from the officer’s treating physician/health care provider at 30 day intervals
during the period of absence from duty,

Exempt fiom this requitement are personnel who are hospitalized. However, following
discharge from said hospital or other health care facility, the injured officer will be required to
submit medical reports from the officet’s treating physician/health care provider at 30-day
intervals from the date of discharge.

SECTION Xlii: DISABILITY PENSION

13.1 Employees retired on disability pension:

a) When an employce, covered by this Agreement, has been placed on the disability
pension list for injuries or illness suffered ot contracted in the line of duty, the Director of
Public Safety reserves the right to have said retired employee examined, from time fo time, by
the City’s physician.

b) If, in the opinion of the City physician, said retived employee is found lo be
physically fit to resume his/her duties as an active member, hefshe may be ordered to do so by
the Director of Public Safety.

¢) Refusal to resume duties shall be cause for removal from disability retivement and
pension list,

d) The retired employee shall be entitled to be examined by a doctor or physician of
his/her choice.

¢) If the opinion of the employee’s private physician is in conflict with that of the city
physician, then a third physician, mutually agreeable to the city physician and the employee’s
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private physician, shall examine said retived employee and the opinion of the physician so
selected, shall be conclusive and binding on the parties,

13.2 STATE PENSION SYSTEM

All new appointees to the Police Department, after July 1, 1980, as a condition of
employment, shail be required to join the State Firemen & Policemen Retirement System
under Title 45, Chapter 21.2 of the General Laws of Rhode Island, 1956, 1970 Reenactinent, as
amended, (entitled “Optional Retirement for Policemen & Firemen®) which provides in pait
for an actuarially-financed retirement system fot any regular or permanent police officer, under
{he management, direction, and administration of the State Retivement Board created by
Chapter 8 Title 35 of said General Laws, in lieu of state mandated Pension Plan for
Woonsocket Policemen,

This funded retirement system would extend benefits to police officers who become

“superanauated or otherwise incapacitated for service; and to assist said "employees " in

accumulating reserves for themselves and their dependents to adequately meet the conditions
incident to old age, death, disability and texmination of service,

The provisions of Chapter 2246 Public Laws of 1935 shall not apply to all employces
of the Woonsocket Police Department appointed after July 1, 1980, ‘

Effective June 30, 1991, the City of Woonsocket shall provide for a twenty (20) year
retirement benefit under the state pension retirement system. In order to comply with the
provision of an arbitration award dated, October §, 1990, the City of Woonsocket is directed to
notify the Rhode Istand State Retivement Board within sixty (60) days of this decision to
reduce the number of years required from twenty-five (25) years to twenly (20) years for
service time.

CITY PENSION SYSTEM IS CHANGED AS FOLLOWS

Bffective June 30, 1991, all police officers employed prior fo July 1, 1980, who accrue
or have accrued 20 years or more of service may retire at sixty percent (60%) of base salary at
the time of retirement,

Tn addition thereto any police officer who cetites after June 30, 1991, shall receive 2%
of base salary at time of retirement for each year of setvice in excess of 20 years of service to 8
maximum pension of seventy (70) percent of base salary.

ESCALATOR SCHEDULE

Anyone retiring in 1990 or therealter, receives an escalator of 3% in the fiscal year
(July {) immediately subsequent (o the year of retirement.

The escalator provisions shall also apply to any police officer retiring after July 1,
1985, due to disability pension, The maximum amount of retivement benefit shall not exceed
70% of base salary at the time of retirement, exclusive of the escalation provisions,

Presently, police officers contiibution rate is 3% of base pay; the City retains the right
to continue to receive these funds and adwinister same on behalf of the police officer;
commencing July [, 1985, the rate of contribution of Police officers shall increase by 1%;
these funds shall be administered by the aforesaid City and placed into a custodial account
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entitled “POLICE PENSION FUND.” An accurate record of all funds contributed into this
account shall be kept by the City.

After July 1, 1986 contributions of fhe Police officers shall increase by an additional
1%: these additional funds shall also be placed into the “POLICE PENSION FUND” account.

After July 1, 1987, contributions of the palice officers shall increase by an additional
2% (maximum total 7%); these funds shall also be placed in the “POLICE PENSION FUND".

The percentage rate of contribution by the police officers shall be based upon the base
rate of pay of the police officess affected. The maximum contribution by police officers to the
“POLICE PENSION FUND?® shall not exceed 7% of the base pay.

The “POLICE PENSION FUND* for police officers employed prior to July [, 1980,
shall be administered by the City of Woonsocket and the City shall make any additional
 appropriations and/or provide any additional funding necessary o a5 1o guarantee the payment

of pension benefits according to the provisions provided hetein,

On o before the 1st of Match each calendar year, the City of Woonsocket through the
Personuel Director shall give written notice to ench police officer employed prior to July 1,
1980, an account of his or her contribution to the “POLICE PENSION FUND? for the prior
year and a year to date total amount of his or her contributions to the “POLICE PENSION
FUND” beginning from July 1, 1985 and/or carfler.

Effective July |, 1986, or anytime prior thereto, the City of Woonsocket shall
investigate and cause the State Pension Fund Officials to determine the actual cost of obtaining
an escalator clause for police officers under the State Fireman and Police Pension Plan.
Effective July 1, 1987, the City shall instifute those conditions according to the guidelines of
the State Pension Fund.

13.2 (a) Except for police officers who are members of the State Retirement System
under Section 45-21.2-17, General Laws of Rhode Island, 1956, and police officers described
in Section 45-21,3-2, General Laws of Rhade Istand, 1956, any police officer who dies in the
line of duty, regardless of his/her age ot length of service, that officer’s estate shall be entitled
to the following benefit: a benefit equal to 50% of his/her salary would be Payable to:

(a) hisfher widow(er), to continue during widowhood together with an amount equal to
10% of compensation for cach minor child until age 18 subject to a maximum family benefit of
66 2/3% of salary; or

(b) if there be no widow(er), or if the widow(et) dies or remarrics and any minor
children under age 13 survive the member, to such children a benefit of 15% of salary for each
minor subject to a total maximum benefit to a family of 50% of salary.

3.2 (b) Upon the death of a police officer occurving while a member of the Police
Department as a result of a non-cccupational oceurrence, his or her spouse shall be paid a
benefit to continue during widowhood, equal to 30% of salary plus an additional 10% for each
(inor child until the age of 18 years subject to 4 maximum benefit of 50% of salary. If no
spouse is surviving, or the spouse vemarties or dies, then this benefit shall be paid to the minor
children until the age of I8 years, at the rate of 15% for each child subject to a maximum of
50% salary. This benefit shall also be payable atter retivement.
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MILITARY SERVICE BUY-BACK
13.2 (c) Buy Back of Milifary Service for Police Officers:

Active service in the armed forces of the United States will be credited for up to a
maximum of four (4) years as time spent in the City pension system if:

1. The officer was a member of the police department and left on official leave and
returned to employment within six months after discharge.

2. The officer became a member of the police departinent subsequent to your military
service and elects to purchase credits at a cost of seven (7%) petcent of the officer’s entrance
pay at the time of appointment to the department, [(entrance rate x 7%) x (number of weeks of
military service not to exceed two hundred and eight (208) weeks)]

An officer must have at least six (6) months active service and may purchase up to a

~maximum of four (4) years active service, -~

13.3 The training officer shall inspect the service weapon of any employee who is
retiving to defermine its future serviceability and in the event that the fraining officer
determines that it should be replaced, the City shall afford the retiving employee the
opportunity to purchase the setvice weapon at a price equivalent to the trade-in value, so-
called, of the service weapon as determined by the dealer from whom the City shall purchase a
replacement weapon,

13.4 Effective July I, 1991, any police officer presently employed by the Woonsocket
Police Department who became employed prior to July 1, 1980, who volmtarily terminates
employment with the City of Woonsocket prior to obtaining twenty (20) years of service, shall
be entitled to payment, without inferest, all of the employee’s contributions to the “Police
Pension Fund”, Said payment shall be in three equal annual installments, the first being within
thitty (30) days of termination, Any officer charged with a felony who is subsequently
convicted of that felony or pleads nolo or guilty to a misdemeanor arising from the same set of
facts as a result of a plea bargaining agreement shall not be entitled to this payment. Any
officer who terminates employment and is subsequently charged with a felony and is
subsequently convicted of that felony or pleads nolo or guilty of a misdemeanor arising from
the same set of facts as a result of a plea bargaining agreement for actions occuriing prior to
his/her teemination shall forfeit any vights to any payments not yet made, unless the officer is
acquitted of those charges.

SECTION XIV: GRIEVANCE PROCEDURE

14,1 Definitions:

(a) For the purposes of this Agreement, the term “grievance” shall mean a claim based
upon an event or condition which affects the welfare and/or conditions of employment of a
police officer or a group of officers and/or the interpretation, meaning or application of any of
the provisions of this Agreement, to include alleged violations thereof, or of any rule or
regulation governing the Police Depattment.
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(b) An “aggrieved person” is any officer or group of officers making a claim under this
Atticle.

(c) A “party in interest” is an agerieved officer, any officer who might be required to
take action, or against whom action might be taken in order to resolve the claim and the
President of the IBPO Local No, 404 or his/her designee.

14.2 Purpose: _

() The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may, from time to time atise, affecting the
welfare ot working conditions of persons subject to this contract. The patties agree that these
proceedings will be kept as informal and confidential as may be appropriate at any level of the
proceelure, '

(b) Since it is important that grievances be processed as rapidly as possible, the number
of days indicated at cach level should be considered as o maximum, and every effort should be
made to expedite the process.

(¢) Grievances hereunder shall be commenced within thirty (30) days after the officer
knew or should have known of the act or condition upon which the grievance is based.

14.3 Procedure

LEVELL

An officer with a grievance and the President of the IBPO Local No, 404 or histher
designee will first meet and discuss it with the Deputy Chiof of Police with the objective of

resolving the matter informally, All grievances to be discussed with the Deputy Chief of Police
shall be in writing, The Deputy Chicf of Police shall render @ written decision within ten (10}

days of the meeting date.
LEVELIL:

If an ofticer is apgrieved by the Deputy Chief’s decision or if no decision has been
rendered by the Deputy Chief within ten (10) days after a meeting with the Deputy Chief, the
gricvant may appeal the decision to Level I and submit the grievance in writing to the Chief of
Police. The Chief shatl hear the appeal and shall render a written decision within ten (10) days
of notification thereof.

LEVEL IIT:

If the aggrieved person is not satisfied with the disposition at Level 1T or if no decision
has been rendered within ten (10) days as stated in Level IT, he/she may appeal the decision to
Level 11l and submit the grievance in writing to the Personnel Boawd. The Personnel Board
shall hear the appeal and shall render a written decision within thicty (30) days of notification
thereof, unless the IBPO Local 404 and the Board agree on an extension of the time limits.

LEVEL IV:

If the aggrieved person is not satisfied with the disposition at Level [Tl or if no decision
has been rendered within thirty (30) days as stated in Level III, he/she may:

(a) Pursuc such method of review as may be established by law, or regulation, or:
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(b) Demand that the grievance be submitted to atbitration. If the aggrieved person(s)
eleots atbitration, the following procedure will follow:

1) The grieving party shall, after notifying the City, refer the issue to the
Amierican Arbitration Association,

2) The arbitrator shall be selected by the American Arbitration Association in
accordance with its cules.

3) The decision of the arbitrator, if made it accordance with the jurisdiction and
authority under the Agreement, will be accepted by the parties to the dispule as final
and binding, The arbitrator will be bound by the voluntary labor arbitration rules of the
American Arbitration Association,

4) Fees and ‘necessary expenses of the arbitration (said fees and necessary
expenses to include filing fees, witness fees, atbitrator fees, efc.) shall be borne by the
fosing party. ‘

4.4 Miscellaneous:

(a) If & grievance is not filed in writing within thirty (30) days after the aggrieved
officer knew or should have known of the act or condition on which the grievance is based,
then the gricvance shall be deemed to be waived.

() Any patly in interest may be vepresented at all stages of the grievance procedure by
a person of his/her own choosing, including and in addition to a representative of IBPO Local

404.

{c) Tn addition to the foregoing procedure, IBPO Local 404 shail have the right to
present a grievance on behalf of any employee covered by this Agreement, on its own behalf
for any of the grounds set forth in 14.1(a) hereinbefore set forth. Tn any case wheie a grievance
is brought by IBPO Local 404, it shall be presented in writing to the Deputy Chief of Police
and Chief of Police as described in Level 1above, with the exception that the Deputy Chief and
Chief shall meet with the President and Grievance Committee of TBPO Local 404 to discuss
the grievance. Thereafler, the remainder of the grievance procedure shall apply.

(d) All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnet files of the participants and the filing and
processing of any grievance shall not be used for any purpose in evaluation, promotion,
retention or recommendation of police officers.

(¢) Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations and other necessaty documents will be jointly prepared by the Chief of
Police or his/her designee and IBPO Local 404 and will be reproduced and given appropriate
distribution by the Chief of Police or histher designee so as to facilitate operation of the
grievance procedute.

(f) The Police Department and/or the City of Woonsocket agrees (0 make available to
any grievant and or hisfher representatives all information not privileged under law in its
possession or control and which is relevant to the issues raised in the grievance.
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SECTION XV: LEGAL SERVICES

£5.1 The City of Woonsocket shall provide defense counsel for any police officer of the
City of Woonsocket whenever such officer shall be sued for dammges arising out of the
discharge in good faith, of his o her public duties.

15.2 The City of Woonsocket shail indemnify and save harmless any police officer of
the City of Woonsocket for loss and expense avising out of any claim, demand of judgment by
reason of negligence, defamation, or other act resulting in injury to a person or damage to
reputation or a business or commereial interest, or damage to or destruction of property, and
for loss and expense arising out of any claim, demand, suit or judgment by reason ‘of any act
or omission by a Police officer constituting a violation of the civil rights of any person under
federal law if such act or omission was not committed with malice, provided, that the
indemnified person at the time of the accident or claim resulting in injury, damage or
destruction, oat the time of the act or omission constituting a violation of civil rights was
acting in good faith and within the scope of his/her authority or employment, as determined by
special findings of a jury in the civil rights action, in any, and/or State Court action, if any, and
provided, further, that where timely notice of the summons or suit is not given to the City
Council by; the police officer such indemnification shalt be provided only at the discretion of
the City. This provision shall not apply to any civil proceeding by the City against any police
officer or any police officer engaged in actual fiaud, actual malice, corruption or actions
outside the scope of his/her employment (as determined by special findings of a jury in the
civil rights action, if any,” and/or State Court action, if any) or finding of violation of rules or
regulations of the Police Department.

SECTION XVI: PRIVATE DETAIL

16.1 Any employee who may be injured while on & private detail shall be entitled fo the
same right, privileges, and benefits as if hefshe were injured while performing histher duties
for the City of Woonsocket and shall be subject to all rules and regulations of the Woonsocket
Police Department. The City of Woonsocket will be subrogated to the right to recover for its
expenses.

16.2, Auy officer who retires from the Woonsocket Police Department shall be eligible
to work details as per the by-laws of IBPO Local 404. T his shall exclude all officers who have
been issued a disability pension. The retived officer will be required to sign a waiver veleasing
the City of Woonsocket and the IBPO Local 404 from any liabilily due to injury that may be
suffered by said retired officer.

SECTION XVIii: LIFE INSURANCE

17.1 All active permanent members of the police department covered by this
Agreement shall reccive fully paid group term life insurance in the amount of fifty thousand
dollars ($50,000.00); the premium for which shall be paid by the City. The employec shall
have the right, upon retivement and until hefshe reaches age sixty-five (65), to mpintain at
his/her own expense said policy at the rate currently paid by the City for said insurance
coverage, subject to the insurance company’s consent, At age sixty five (65), he/she shall have
the right to maintain at his/her own expense filty (50%) percent of said policy at the rate
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currently paid by the City for said insurance coverage until hefshe attains the age of scventy
(70), subject to the insurance company’s consent. Said insurance policy shall not be available
to any police officer after the age of seventy (70). 1t is agreed that the life insurance provided in
this section is in lieu of any life insurance which might be in a future pension plan to be
negotiated by the parties.

17.2 The City of Woonsocket agrees to defray the funeral and burial expenses of a
police officer up to a maximum of Five Thousand ($5,000.00) Dollars who, while in the actual
performance of hisfher duties as police officet, is killed or whose death directly results from
injurics sustained in the actual performance of his/her duties, provided, however, that (he death
shall ocour within one (1) year of the date of injury, except when the death can be specifically
attributed to injuries incurved in the performance of histher duties, and provided further, that
the employee shall not have been en gaged in employment, for pay, within said one year petiod.

173 Upan retirement, the City agiees to defray the funeral and ‘burial expenses of any
retived police officer up to a maximum of One Thousand ($1,000.00) Dollars, for only those
members retiving after July L, 1983,

17.4 Police Officers of the Woonsocket Police Department shall be provided lockers in
the station building which they may sccure with their own security devices.

SECTION XVIil: POLITICAL EDUCATION FUND

Upon the demand of the IBPO Tocal 404 and within forty-five (45) day notice in
wiiting to the City, the City shall deduct from the salary of each employee covered by the
terms of this Apreement a sum not to exceed fifty conis ($.50) per week for a political
education fund and transmit the amount to the IBPO Local 404,

It is understood that said politicat education fund fee will be processed as an increment
to the applicable amount of Union dues or agency fee normally deducted from the employee’s
salary; it is further undesstood that in processing the collected amounts to the Union, the Union
bears sole responsibility for accounting fo its members in terms of separation of Union
duesfagency fee from said political education fund fee.

Any employee who objects to said political education fund fee may terminate his/her
deduction be notifying hisfher payrolf clerk and the IBPO Local 404 on a form provided by the
Union.

SECTION XIX: PARITY CLAUSE

The City agrees that, to the extent permitted by law, it shall not enter any agreement
with any organization representing the employees of the City which tic the salaries or
conditions in such contracts to the salaries or working conditions of its police officers.

The City of Woonsocket has requested the discretion to replace the three (3) curient
members of the “Special-Squad” under the one hundred and fifty (150) day special assignment
with three permanent positions for the express purpose of continuity of undercover drug
investigations, including possible assignment to D.E.A. or other state or Federal government
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agencics, The IBPO Local No. 404 agrees with the intent of this request and agrees that the

City shall have the discretion fo assign up to theee (3) police officers with the rank of
patrolman to this squad provided that:

1. The seniority provisions of the Collective Bargaining Agreement shall prevail in
assigning these police officers; and

2. Any further permanent assignments (o this squad, other than those stated abave, shall
constitute a vacancy within the department.

3, The shift openings created by the initial filling of these positions shall be disteibuted
o an equal basis among the shifts and shall not be construed as a requirement to staff each
shift with a minimum number of officers.

For Example:

If all three positions are filled by day shift officers, then two positions of the-day shift
must be filled. If those two posilions are fitled by two night shift officers, then onc of the
positions of the night shift must be filled by an officer from the morning shift, If the two
positions are filled by two officers of the morning shift, then one of the positions of the
morning shift must be filled by an officer from the night shift,

4. Placement of the police officers electing to join the squad shall not constilute a
vacancy according {o the terms of the Collective Bargaining Agreement except as to the
conditions stated in (3) above.

5. The posting of these three (3) positions is tntended to maintain the current man-
power level of the “Special Squad” while climinating the one hundyed and fifty (150) day
special assignment limitations.

The terms of this Menorandum shall be co-terminus with the terms of the Collective
Bargaining Agreement and this memorandum shall remain in force after the expiration date if
negotiations between the City of Woonsocket and the IBPO Local 404 have not resulted in a
new agreement, until such time as a new agreement has been reached.

TAC-SQUAD! The Chief of Police shall have the authority to create a unit within the
Police Department known as the T ac-Squad. If the Chicf creates this unit it will become a
permanent assignment and shall be considered a specialized unit and shall be subject to
Section 2.5 of the Collective Bargaining Agicement. The unit will consist of four patrol
officers, to be selected in conformity with senority rights and all other applicable sections of
the Collective Bargaining Agreement with regard to selections to permanent assignments. The
unit members will work a four and two schedule in accordance with the Uniform Platoon, Two
officers will be assigned to one group and two officers will be assigned to a second group, The
primary hours of the unit will be 1900-0300 Iours The Chief shall have the authority to adjust
{he hours to combat problem areas within the City. A forty-eight (48) hour notice to the
members of the unit will be mandatory prior to any schedule change unless waived by the unit
members and or the IBPO President, Members of the unit shall fall under the command of the
Officer in Charge of the duty platoon and the Uniform Division Conumander, Officers assigned
to the unit will not be taken from their assignments to fill openings in the working platoons
(station duties, beat patrol, desk duties or dispaich duties), Members of the unit will be
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compensated in accordance with Section IIT, Salaries, Subsection 3.1 (c) and (<) and any other
sections dealing with the normal salaries and benefits for full time sworn officers. All members
of the unit will be offered the opportunity to obtain a motorcycle license so that they may be
utilized for this unit. No officer will be required to obtain such motorcycle ficense, The
members of the Tac-Squad will not be counted towards the normal manning of the shifts,

TRANSFER TO SPECIALIZED UNIT(S): Any officer who voluntarily transfers into
one of the Department’s specialized units, ie. Vice Unit, BCI, Juvenile, Traffic, Computer
System Manager, Tac-Squad or any other unit or job, specifically deemed and identified as
speciatized by mutual agrecment between the Chief of Police and the Union, must remain and
serve in that assignment for a pexiod of one yeat. After one year of service, the membet is
allowed to bid out of the assignment. This would not prohibit the Chief of Police from
allowing a transfer in the case of hardship once an officet has proven hardship, This would also
not apply in the case of a promotion of said officer toa higher rank.

SECTION XX: SAVINGS CLAUSE

If any provisions of this Agreement are declared to be untawful or unconstitutional by
the Supreme Court of the State of Rhode Island or by any court of final jurisdiction, all other
provisions of the Agreement shall remain in full force and effect,

In 1he event of invalidation of any provisions as aforesaid, the Clty of Woonsocket and
the IBPO Tocal No, 404, agree to meet within thirty (30) days for the purpose of renegotiating
said provisions of the contract,

SECTION XXI: RECORD OF DISCIPLINARY ACTION

The personnet file of any member of the bargaining unit which is kept by the police
and/or personnel departiment will have expunged from its contents any disciplinary action, up
to and including a suspension of five (5) days afier a period of two (2) years from the date of
the disciplinary action, provided that during the interim period the member has had no turther
departmental violation. No adverse material shall be inserted in the personnel file without the
member being provided a copy thereof.

SECTION XX1l: LAY-OFF

Prior to laying off any penmanent employee, all probationary, tempotary, or part-time
employees functioning within the Police Depariment shall be laid off or terminated as the case
may be.

In the event of a lay-oft of police officers, the City agrecs not to hire civilian personnel
to perfori the duties that only a police officer can perform. A police officer shall be defined to
mean any person, who by virtue of their office is vested by law with the duty to maintain
public order and make arvests for offenses.
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In the event of Turther lay-of! fs, police personnel will be laid off in the reverse order of
their total seniority, regardless of rank. Total seniority being the day they were appointed to the
police department. Rehiring shall be in accordance with Rhode Island General Laws, 1950, as
amended,

SECTION XXIii: TABLE OF ORGANIZATION

The patties agtee to the Table of Organization (“TOO”) atlached hereto as Exhibit B.
The parties agree that at 11:59 p.am. on June 30, 2019, the position of the IBPO will be that
there should be 101 police officers on the TOO. The patties will negotiate over the issuc of the
number of officers commencing no later fhan January 15, 2019, and if no agreement is reached
within thirty (30) days thereafter, the Union may submit the issue to binding arbitration before
an arbitrator appointed from a panel of retired judges provided by the Clerk of the Supremie
Cowrt comprised of no fewer than three names. Selection shall be by each party striking a

name in turne until- one is-left, with the- IBPO striking first, The Asbitrator shall take into: -

consideration the public safety needs of the community, the City’s financial condition, police
officer safety, the public’s interests and the City’s ability to pay. Arbitration shall be
conducted in strict conformity to the timetable for interest arbiteation set forth in the Municipal
Police Arbitration Act. Nothing hercin shall preclude the City from asserting any legal defense
to the Union’s demands ot submission to arbitration. The City and Union will meet in June of
each year of this agrcement to discuss the fiscal sitaation of the City that would allow for

incremental increases in the staffing of the Depariment. There will be no layoffs through June
30, 2019 to reduce the TOO. Any such reduction shall be by attrition.

SEGTION XXIV: DURATION OF THE AGREEMENT
This Aprecment shall be for a term of one (1) year beginning July 1, 2014 and shall
expire on June 30, 2019. This Agreement shall remain in force afier its expiration date if

negotiations between the City of Woohsocket and the IBPO Local 404 bave not resulted in a
new agreement, unti! such time as 8 new agreement has been reached.
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IN WITNESS WHEREOF, the City of Woonsocket has caused this instrument to be
executed and its corporate seal to be affixed by Lisa Baldelli-Hunt, its Mayor, its Public Safety
Divector, and the Personnel Director, and the Woonsocket Budget Commission, by its
Chairperson Dina Dutremble, thereunto duly authorized by the Woonsocket Budget
Commission, as of the day and year first above written and the said IBPO Local 404 has
caused this insttument to be signed by its President, and by its Secretary, thereunto duly
authorized, as of the day and year first above writien,

CITY OF WOONSOCKET

Mayor

/
QZ'-_«L o
Personnel Director,
PDate; /127[.3[ /f WOONSOCKET BUDGET COMMISSION
Chairperson

Date: / Z[ } i /' INTERNATIONAL BROTHERHOOD OF

POLICE OFFICERS, LOCAL 404

Date: /o2 o3 ‘Zfi‘

President

Vice President Z %
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Memorandum of Agreement

Presently, in 2002, there are two members of the bargaining unit assigned to the positions
of Evidence Officer and Computer Systems Manager. When the Evidence Officer vacates the
position for any reason (i.e. {ransfer, promotion, retirement), the positions of Evidence Officer
and Computer Systems Manager shall merge. Thereafter, the Officer so assigned shall receive
Police Sergeant salary. The partics agree that the terms of this Agreement are not intended to
create a niew Sergeants position within the Table of Organization.

Signed on this, the day of

INTERNATIONAL BROTHERHOOD
OF POLICE OFFICERS, LOCAL 404

el

Prcsident /

Vice President
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, 2002,

CITY OF WOONSOCKET
@ -

Mayor

Director of Administration
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WOONSOCKET POLICE DEPARTMENT TABLE OF ORGANIZATION

o ~ EXHIBITB

Dapuly Chlef
(1)

:
| |

_ Deleclive Caplaln l Unlform Caplain Suppod Caplain
f 1 f { | I
- Day QIC LL Hight OIC Sgl. Day LL | Night Lt Morning LE A LL
i ' [ s | asgls. | |__2sgls. | f
4 bal, 8gls. 1 Dal. Sgl Tralning LY.
« [Renaud Positlon) 14 Pelrol Officers 16 Paleol Officors 14 Patrol Officers s
P, Do, Trafllo 1L, ' EVID/C.S. M. Plim
| 2 Det, Piim 2 Nightiiuv ol | |, ol VI C.8.M. Plim
l Day Juv, S¢l. ivight BCH Det,
DAYS NIGHTS MORNINGS
3 Dats, GROUP 1 6 5 5
GROUPZ2 5 _ 5 . 5
GROUP 3 ] 5 .4
BCILL & Det.
Prosecition FOR THE PERIOD 7/1113 - 613019
3 Sgts.
I L.eave vacant Deputy Chief, Night Det, Sgt. (Renaud Position) & ¢ Patrot Officer
5.3 Positions for a total slaffing of 80*
LL & Sgt.
l ! *The Cily and Unlon will meet In June of each year of this perlod 1o discuss the fiscal
situation of the City that would allow for incremental Increases I the stalfing of the
G Des. 1. Department,

No Grlevances will be flled or processed regarding this Table of Qrganlzallon if the
GCily Is actlng In good falth to il positions.

Printed : 6/2714
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