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Executive Summary

In accordance with Rhode Island General Laws, Section 45-65-6, the Town is submitting this Funding
Improvement Plan {Plan) to the Locally-Administered Pension Plans Study Commission. The Town had
completed an actuarial valuation as of July t, 2013, In addition, the Town had completed an experience
study in March of 2012. Based on the 2013 actuarial valuation results, the funded status of the town’s
pension system is 17.1% and therefore, considered in critical status.

In the pages that follow we will describe our plan for increasing this ratio to the point that the plan is no
fonger considered in critical status. This will be accomplished through increased funding and negotiating
pension benefit reductions with both active and retired members of the retirement system. The Town’s
goal is to emerge from critical status within 20 years. The proposed benefit changes outlined in this
improvement plan are Town proposals, and are subject to collective bargaining. Many of these
negotiations have reached the stage of drafting Memorandums of Understanding (MOU) between the
Town and the affected parties.

This funding improvement plan includes future funding projections (prepared by Nyhart, the Town’s
actuary) for both the current plan without changes and the proposed plan.

Current Funding

The Town has accepted the recommendations of our actuary for modifications to the actuarial
assumptions. Based on these results, the actuary is recommending a fiscal year 2014 pension contribution
of $10,322,474. The Town anticipates contributing $6,000,000 to the pension plan for fiscal year 2014,
or 58.1% of the recommended contribution. This also represents 7% of the total revenue budgeted for the
vear. For fiscal year 2013, the Town contributed 57.2% of the recommended contribution.

Future Funding

The Plan is to increase the funding of the system to 100.0% of the Annual Required Contribution
(“ARC™ for fiscal years 2015 - 2019. Beginning in fiscal year 2020, contributions will increase to
100.5% of the ARC. The projected contribution as a percentage of budgeted revenue increases from
6.98% 10 9.16% from fiscal year 2014 to fiscal year 2015. Note that the planned contribution was
increased from 100.0% to 100.5% of the ARC starting in fiscal year 2020 in order to meet the
requirement of emerging from critical status by fiscal year ending June 30, 2033. Exhibit B shows the
details of this forecast. Note that Exhibit D shows a forecast with the Town contributing 100.0% of the
ARC for all years. In this forecast, the plan emerges from critical status in fiscal year ending June 30,
2034, one year after the state requirement. The amortization is being reset as of July 1, 2014 to a 25-year
level percent of pay amortization. This is a closed period amortization and paymenis will increase by
3.50% annually to reflect anticipated pay Increases.

Exhibit A shows the forecast of key values based on the actuarial assumptions adopted and new
participants entering the plan to replace those terminating and retiring. This forecast reflects the current

benefit provisions for the defined benefit plan.




Exhibit B shows the forecast of key values based on a revised set of plan provisions as described in the
next section and the new Funding Policy.

Exhibit C shows the same forecast as Exhibit B except the asset return has been reduced by 0.5%.

Exhibit D shows the same forecast as Exhibit B except the Funding Policy has been changed to 100.0% of
the ARC for ail vears. This exhibit is shown for illustration purposes only and is not intended to be the
funding policy that the Town will follow.

Plan Changes

Listed below is a summary of the employee groups covered by the plan and the changes that are
applicable to each group. In addition to the changes listed below, the unfunded liability is re-amortized as
of July 1, 2014 based on a 25-year level percent of pay closed amortization with payments increasing at

3.50% per year.
I Active Employees
A. Local 1104, International Association of Firefighters AFL-CIO

1) Retirement Eligibility — Currently, a participant hired prior to 7/1/2011 is eligible to
retire at the earlier of age 62.5 or 20 years of service. A participant hired on or after
7/1/2011 is eligible to retire at the earlier of age 62.5 or age 50 with 20 years of service
with benefits not commencing until the 23-year anniversary of plan membership. The
retirement eligibility is going to change such that “Fire” members hired prior to 7/1/2014
can retire at age 62 or age 50 with 25 years of service. “Fire” members hired on or after
7/1/2014 can retire at age 62 or age 55 with 23 vears of service. “Civilian™ members,
regardless of hire date, can retire at age 60 with 10 years of service. The 23-year
anniversary requirement has been removed for all members of this union. Four “Fire”
members are exempt from the retirement eligibility changes described.

2) Renefit Earned — Curently, members earn 2.5% of Average Pay for each year of service
up to a maximum benefit of 70% of Average Pay which is reached at 28 years of service.
The benefit formula is changing to 2.2% of Average Pay for each of the first 25 years of
service and 3.0% of Average Pay for up to 5 additional years with a maximum benefit of
70% of Average Pay. This formula change applies to both past and future service.

3) Average Pay — Currently, pay is averaged over the final 12 months of employment.
Average Pay is changing to the average of the highest 3 years.

4) COLA — Currently, members who retire receive a 2.25% compounded COLA for the
first 15 years of retirement. For “Fire” members, the COLA will be suspended for the
first 7 years of retirement (or until age 62.5, if earlier) followed by 15 years of 2 simple
2.25% COLA. For “Civilian” members, the COLA will be suspended for the first 7 years
of retirement (or until age 67, if earlier) followed by 15 years of a simple 2.25% COLA.




5)

6)

7
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Employee Contribution Rate — Currently, members hired prior to 7/1/2011 contribute
9.0% of compensation stopping after 28 years of service. Members hired on or after
7/1/2011 contribute 9.0% of compensation stopping after 30 years of service. Effective
1/1/2014, the contribution rate will increase to 11% of compensation, followed by
increases to 12% on 7/172014 and 13% on 7/1/2015; the contribution rate remains at 13%
of compensation after 7/1/2015. Contributions will continue for all years of service.

Basic Annual Salary — Defined as including annual salary, longevity pay, holiday pay
and EMT pay.
o For benefit purposes, this is no change.
o Employees will begin contributing on all components of Basic Annual Salary.
Previously, employees did not contribute on EMT pay.
o Note that this impacts the three individuals who were members of the collective
bargaining unit as of 9/1/2011 who have become occupationally disabled by
altering pay used for benefits.

Occupational Disability — Currently, members receive 2/3 of pay with annual increases
egual to the percentage increase in pay of active employees in the position held at time of
disability retirement. Going forward, members who become occupationally disabled
prior to 23 years of service will receive 2/3 of pay until the 25" anniversary since date of
hire. At that time, the benefit will be adjusted to 55% of present pay received by active
employees in the position held at time of disability retirement. Members who become
occupationally disabled after 25 years will receive 2/3 of pay for their lifetime. The
regular retirement COLA will apply in lieu of the current escalation in active pay
increases.

Nen-Oecupational Disability — Currently, members receive their acerued normal
retirement benefit with a minimum of 50% of pay. Going forward, members who
become disabled prior to 10 years will receive 25% of pay. Members whe become
disabled after 10 years will receive 25% of pay plus 2.2% each year between 10 and 23
plus 3.0% for each year between 25 and 30 years; accruals cease at 30 years.

B. International Brotherhood of Peolice Officers Local 312

1)

Benefit Earned — Currently, members hired prior to 7/1/2011 receive 2.5% of Average
Pay for each year of service up to 28 years with a maximum benefit of 70% of Average
Pay at 28 years. Members hired on or after 7/1/2011 receive 2.5% of Average Pay for up
to 20 years of service plus 2.0% of Average Pay for up to 10 additionat years with a
maximum of 70% of Average Pay at 30 years of service. The benefit formula will not be
changed for members who have 20 years of service as of 6/30/2014. For all others, the
benefit formula changes to 2.5% of Average Pay for the first 20 years of service plus
1.0% of Average Pay for the next 5 years of service plus 2.5% of Average Pay forup to 6




2)

3)

4

5)

additional years of service. Therefore, the maximum benefit of 70% of Average Pay is
attained at 31 y=ars of service.

Retirement Age - Currently, a participant hired prior to 7/1/2011 is eligible to retire at
the earlier of age 62 or 20 years of service. A participant hired on or after 7/1/2011 is
eligible to retire at the earlier of age 62 or age 50 with 25 years of service. The
retirement eligibility is going to change such that members hired prior to 7/1/2014 can
retire at age 62 or 20 years of service. Members hired on or after 7/1/2014 can retire at
age 62 or age 50 with 20 years of service.

Employee Contribution Rate — Currently, members contribute 9.0% of compensation
stopping after 28 years of service. Effective 1/1/2014, the contribute rate will increase to
10% of compensation, followed by increases to 11% on 7/1/2014 and 12% on 7/1/2015;
the contribution rate remains at 12% of compensation after 7/1/2015. Contributions will
continue for all years of service.

COLA — Currently, members who retire receive a 2.25% compounded COLA for the
first 15 years of retirement. The COLA will be suspended for the first 7 years of
retirement followed by 15 years of a compounded 2.25% COLA.

Occupational Disability — Currently, members receive 2/3 of pay with annual Increases
equal to the percentage increase in pay of active employees in the position held at time of
disability retirement. Going forward, members who remain fully disabled at normal
retirement age continue to receive the 2/3 of pay benefit. However, if the member is not
“fully disabled” at normal retirement age, the benefit is adjusted to the member’s accrued
benefit under the normal retirement benefit formula. The standard retirement COLA will
apply to this portion of the benefit.

C. Municipal Union, School (Council 84), Library

1)

2)

3)

Retirement Age — Currently, members can retive at the earlier of age 60 with 10 years of
service or 23 years of service regardless of age. The retirement eligibility is going to
change such that members hired prior to 7/1/2014 can retire at the eariier of age 62 with
12 years of service or 25 years of service regardless of age. Members hired on or after
7/1/2014 can retire at the earlier of age 62 with 12 years of service or age 55 with 25
years of service,

Benefit Earned — Currently, members receive 2.5% of Average Pay for each year of
service. The beneiit formula will be changed such that members will earn 2.4% of
Average Pay for each year of service after 7/1/2014. Service prior to 7/1/2014 remains at
the 2.5% level.

Average Pay — Currently, pay is averaged over the final 12 months of employment.
Average Pay is changing t¢ the average of the highest 10 vears.




4) COLA - Currently, members who retire receive 2 2.25% compounded COLA for the
first 15 years of retirement. The COLA will be suspended for the first 5 years of
retirement followed by 15 vears of a compounded 2.00% COLA.

5) Employee Contribution Rate — Currently, members contribute 9.0% of compensation
for all years of service. Effective 7/1/2014, the contribute rate will increase t¢ 11.0% of

compensation.

D.  Municipal Non-Unior

1) Retirement Age — Currently, members can retire at the earlier of age 60 with 10 years of
service or 25 vears of service regardiess of age. The retirement eligibility is going to
change such that members hired prior to 7/1/2014 can retire at the earlier of age 62 with
12 years of service or 25 years of service regardless of age. Members hired on or after
7/1/2014 can retire at the earlier of age 62 with 12 years of service or age 55 with 25
years of service,

2) Benefit Earned — Currently, members receive 2.5% of Average Pay for each year of
service. The benefit formula will be changed such that members will earn 2.4% of
Average Pay for each year of service after 7/1/2014. Service prior to 7/1/2014 remains at
the 2.5% level.

3) Average Pay - Currently, pay is averaged over the final 12 months of employment.
Average Pay is changing to the average of the highest 3 years.

4y COLA — Currently, members who retire receive a 2.23% compounded COLA for the
first 15 years of retirement. The COLA will be suspended for the first 5 years of
retirement followed by 15 years of a compounded 2.00% COLA.

5y Employee Contribution Rate — Currently, members contribute 9.0% of compensation
for all years of service. Effective 7/1/2014, the contribute rate will increase to 11.0% of
compensation.

IL Inactive Participants
A.  Retirees and Deferred Vesteds

1} COLA - Currently, members receive a 2.25% compounded COLA for up to 15 years
depending on when they retired. The COLA will be suspended for the next 5 years
(2014-2018). Afier the delay, COLA resumes for members who have remaining COLA
increases. For example. a member who retired June 1, 2007 has received 6 COLA
increases as of July 1, 2013, This individual would not receive a COLA for the next 5




years. Beginning, july 1, 2019, the individual begins to receive his remaining 9 COLA

increases.

B. Disabled {Police & Fire)

1) Benefit Amount - Currently, members receive 2/3 of base pay received by an active
member holding the same rank. Going forward, longevity pay wili be included in the
benefit amount. Holiday pay and EMT pay will also be included for individuals who
were members of the collective bargaining unit as of September 1, 2011.

2) COLA Adjustment — Currently, members receive a benefit increase equal to the
percentage increase in pay of the same rank member for lifetime. Effective 7/1/2014,
members receive no COLA increases for the next 5 years. Beginning 7/1/2019, members
receive a 2.0% compounded COLA for 5 years. Beginning 7/1/2024, members receive a
3.0% compounded COLA for 5 years. After the 7/1/2028 increase, members will receive
no additional COLA increases.

Qur actuary has estimated that these modifications will substantially reduce the costs and liabilities of the
plan. Their estimates are as follows for fiscal year 2014-2015:

Current Plan Provisions

Proposed Plan Provisions

Accrued Liability

$157,018,467

$143,780,118

Actuarial Value of Assets $26,935.051 $26,935,051
Market Value of Assets $26,717.502 $26.717,502
Unfunded Accrued Liability $130,083,416 $116,845,067
Funded Ratio 17.2% 18.7%
Annual Required Contribution (ARC) $10,740,937 $8,061,234
Town Contributions $10,740,937 $8,061,234
% of Arc Contributed 100.0% 100.0%




Town of West Warwick Pension Plan

Exhibit Ar Current Forecast of Actuarial Valuation Resuits, adopted Actuarial Assumptions, prior to Benefit Uhanges

Expactud

Fisca Yoar  Paymen against Employey
Endicig the ARG Contributions
BrE0R0TS S8.1% 1,198 627
G305 W% 1,206,986
SEOR0TE 100.0% 1,206,883
ST 100.0% 1228107
Br20/2018 100.0% 1,238,082
SrA0I2019 100.0% 1,281,086
BIBC2020 100.0% 1.307 645
G202 0R0% 1,323 B4
GG 100.0% 1,383,408
SrA0M2023 100.0% 1,412,904
G200 100.0% 1,465,821
64302025 W000% 1,494,368
BII02026 100.0% 1545076
GOAHAART 100 3% 1,602,581
SRS T00.0% 1,636,539
/302029 100.0% 1,689.477
SH02030 100.0% TR0
SAN2031 100.0% 1805511
BA3Q/203R 100.0% 1,853.626
G033 10.0% 1,315,648
BRI 109.0% 1983127
BISA033 100.0% 2042 562
BII2036 100.0% 2,909,143
G007 A00.0% 7158985
§/302088 100.0% 2235843
Gra0rA039 100.0% 2320978
Bra020s0 %00.0% ZET1,469
G001 00.0% 2440TTS
G002 We% 2537588
Grai20a5 0% 2,801,781
HEWA0A 00.0% 2,678.524
Assal Return Assomption:

Employer Emplayer  Employer
Normai Cost ARG Conyiutien
182075 8333803 103Z24T4 &000000
1,851,782 L8977 10740957 10.740.837
LTIRTEE 4028454 1136725 11136728
171020 9435783 11,835,204 11536204
TS GFTESAS  11,837130  14,937.130
1,780,893 10147075 12345444 12346444
1842807 10829657 12825087 12529.081
1855057 10824678 13291784 13291784
15438 11332500 137TAS IS4 13 FISTSL
1984088 11734391 14244369 14244369
2035301 12191358 14730346 14.¥80.545
27120529 12842190 18306312 15306312
21308447 13108037 15808829 15800928
2F0072 135E3ZRT G300 16,391,050
2258022 14086753 16548002 16,945,002
BT 14599478 ¥ IR 17,570,142
403553 15129800 WAFI0T 18179071
2456085  15E77E08 18801411 18801411
2532187 1B2A2 754 19587010 18487010
2810822 16825782 20,152,300 20152300
ZEB5,881 17427 T3E 0854247 2083241
ATIEE2 18049947 21549910 21549910
2B2817T 45924 T.GRA AT ESARST
TO50.044  F42343 E3YR1 3ETI
3013886 2851888 S8B47ES  S88aTR5
3110124 1.517 431 4738013 ATEBOS
326G 35T 30,132 4351014 4351014
3,378,096 Q05147 4441958 4441580
3,488 562 77,031 A516.440 4416440
3,506,276 23T 4479124 4475124
3,733,098 E30,721 4977278 ASTTRVE

75

Incresse
13 2%
9.0
BF%

3.6%
2.5%
3.4%
3%
6%
3.3%
1%
36%
3.48%
B.3%
2.6%
3 6%
37%
3.5%
3.8%
6%
3.4%
RS
3%
-54.5%
VAT.5%
6.8%

mpioyer
Gontribution Actuzriat
258 % Brnefit Walue of Acoruers
Eayroll of Payroll  Pavments  Assets (AVA] Liabikty
13,986,527 3.0 8072381 25428305 154,586,804
14,263,148 T5.2% 9057605  2E.935,051 157,018,467
14,553,811 78.5% 845253 32177081 T63,089.830
14,772,064 TE 1% 5,882,574 3FTO07LE55  1ES.RER.063
15,038,122 TH4% 10,800,862 42,998,602  175.521.478
15,488,572 T9.7% 10,704,632 48,251,140 181684881
45,675,178 BO.3% 11.228,785 36,024,421 147512453
18,420,425 40.9% +1.891.341  B£3.296,408 194192588
15,775,351 83.5% 12387924 FO1BER0 200507022
17,282,744 82.4% 12,836,389 79122138 208047927
17,825,902 ELT% 13408811 ¥7.931.313 212591842
19,479,544 83.1% 13.994,683 97496268 218797343
18,928,409 £35% 14,508,862 107775056 224,968.932
19,460,251 B4a.2% 15,105,832 M8.7TATIZ  R3IT.034083
20,053,618 5% 15,892,504 130.FAYS0S 287 140,827
20,644,063 85.2% 16,229,053 143,581,402 243185787
21,218,080 B5.7% ABTE0,450 15V 567 418 240,257,868
21.838,138 886 1% 17266008 TTRTR0308  355330,964
22,496,554 OB6% 17844490 189.EPT2 267430557
23,436,210 BT.1% 15,380,403 207108778 287 511708
Z3ER7 85 87.5% EETATOD 226544431 273610072
6,484,724 BB0%  19.450.134 247594385 279.656.0%8
B5262.632 30.3% 19,875,338 ZF0.535781  285.7%22T1
26,112,130 24.2% Z0A42,185 780422718 292,085.409
26,864,829 21.8% 20921169 289,160,328 296.48372
FTE0.536 11 3% 24,309,079 287 £E0806  304,023.851
28,718,544 15.2% 21,718,077 305364606 311641213
2687, 7I2 REA F2146,139 12,809,726 BEITAGE
30624020 44% FRUS0S7S 230538180 ZE5ET1.488
1,801,372 14 2% BosaF1s 328462738 3EIIT0TEE
32,552,501 TLE% 22,472,534 JGEA5051 344,108,338

Unlunged
LinGility
128.160.08%
130,082,418
120522625
132210408
137,522,877
132,413,541
131,888.032
190888178
128,388 402
127,325,789
124,860 529
121,301,060
117,182,975
TR0
106,421,996
90,554, 385
91,690,452
2.601,556
72213688
BQ,407, 820
47085841
22,061.733
15,235,430
11,656,191
9,303,386
7.262.885
£278.709
L.823.790
5333288
4,908,068
4,483,254

Funded
Ratin
LAVAY
Tr%
17.2%
19.7%
AN5%
20.5%
27 1%
29.8%
I2.6%
35.4%
28.3%
41.4%
A4.5%
a7 G%
51.4%
551%
539.0%
B3.2%
67.6%
72.4%
T7.4%
B2.6%
88.5%

Rewvenue

Forecast
£5,923,153
85,404,651
90763215
92,591,075
24,547,830
26,450,280
98,388,173
100,347,623
102,006,881
103,575,034
185,247,787
07,584,385
108,918,142
112,207 871
114,704,265
116,955 445
119,342,785
122,439,118
124,514,978

Contribution
EER

of Revanue
€.58%
12.15%
12.27%
12.45%
1263%
12.80%
T3.04%
13.25%
13.45%
575%
14.02%
14.23%
14.38%
14.80%
1T
15.02%
15.25%
5.35%
13.60%

nyheart



Town of West Warwick Pension Plan

Exhibit B Forecast of Actuarial Valuation Results - Town Proposal

Fincal Year

Payment agairst

Ending the ARG
67202014 58.1%
G005 100.0%
SIA02016 100.0%
SIR0F0T7 100.0%%
&E02018 100.0%
&i20/2019 100.0%
S30A020 100.5%
iZ02021 100.5%
SE0/2022 100.5%
Si30/2023 100.5%
B3002024 100.5%
BI0ENNE 100.5%
BA0IZ0R6 100.5%
E/30£2027 100.45%
GICIR028 100 5%
@302029 100.5%
BBR2E030 00.5%
BI30R05 100.5%
[Hcivirisicn] T00.5%
[iticlatiesvre) 1055
GI30/203 100.5%
GI30MZ038 100.5%
E/30I2036 100.5%
Gr30/253T $00.5%
GR02038 100.5%
SI30/2039 100.8%
BI30/2040 100.8%
SI30r204 7 100.5%
GI30/2042 100.5%
SB02042 100 5%
G044 100.68%

At RTaTn AsSmption:

Expoctad
Ermplopis
Cantribubions
1193627
1,565,889
1543746
1E72TER
1708577
1,749,889
1,803,353
4,813,495
1,B57.736
1.842,128
2015798
2088715
2114575
2 1TTEI3
2,220,967
230,813
2872,261
2,430,782
2,508,633
2592008
2637.960
2748172
2,836,616
2927180
3,010,758
AT10E3
3.239,088
3,337,036
3,447 401
2555321
3,658,425

Empioyer
Caniribution Agtisirial Fuded Contribution
Empleyar Emplayer  Smployer B Berusfit Wty of Aectued Unfurcied Ratie Revenug a5 0%
Normusl Cost  Amortization AR Contiguiion  ncrgase Paxrnu 0! Pavrell Ps:manm Adgids LAVAY Liszhility Llability IANAY Forecast  of Revenus
1822075 BAIA0E  10IZ24T4 6000000 133% 139567 43.0% BUTL3YT  USA2B505 154,505,802 128,760,080 17.1% 85533193 £.98%
675,357 7OB8%47  BO8TRE4 SO081234  344% 15257180 5B.5% 8030147 2B835,051  143.780,118 MIEBAE 06T 18TW  BSL0454% 8.12%
635,445 TS5 5298330 5289360 29%  34615,745 SE.6% §258,0%6 20.785.378 14B.061.283 1IBZVES05  201%  SOVEIRS 0.14%
633,283 TEBS OG0 BGESSYs 8E25.5M 3.9% 14808085 EE8.0% 8512841  BR25407 152431608 120266202 21.1% S259L07S $.52%
B2T.R82 TETTRAR 8932406 85922405 36% 15130082 59.0% QT2 747 F5595.020 155998923 121407103 @YW SASAT.E30 9.4%%
a6, 856 8281157 §286T7T1 9.256¥T1 385 15,603,820 58.3% 577,734 39244286 151569905 12R2ERGEI0  243% 96450290 B 5Q%
BE5.472 8584681 §.601741 8,850,000 4%  16.084,945 &0.0% 10,377,645 43,250,735 166,278,532 {Z2,887.755 260% 88388172 4.81%
705,930 8,915192 S8.975332  1003G.000  38% 16545046 Sr6% 0SET2FD ST.ED.020  1YO0S7ETY 123295651 RF.S8%  100,247.623 .05
&74.743 9245852 10285583 103I/OO0 1% WEETY &1.3% 11,545,062 52219912 175488284 1RT268342  29.8% 102,086,881 1013%
0,379 9,588,07%  10BET.282 10721000 3T 17.4E0.994 61.5% 11.796,187 57,086,534 1799Y520T 1RDETETE3  21.%  102.576.034 10.35%
TOT 948 9,942,080 11.042.785 11088000 25% 17902587 £1.8% 12,207,714 $2317 668 180 s08.755 122080797 33.8% 105247787 30.54%
T45.940 10306585 11460853 1515000 34% 10,500,890 62 3% 12707416 G.OMSDR1E 188813756 120836578 380W 107 551,385 10.71%
761,100 MEERS80  11885,107 11926006 25% 16010351 B2 7% TER20.5FF FA021455 183,105,990 115082534 3RI% 109918142 10.85%
TTE,249 19,071,963 12283450 12345000 3S5% 18517048 B3.3% 13707423 80471657 19T.208.331 1METEEEM  L0.E%  T220787 11.00%
THT 884 1,472.¥99 12722308 12796000 36% 20064988 637% 14295,828  BV.A01,508 201242935 MEBML0R0  AD.4% 114701355 14, 15%
80T 250 1LEE6.508  1376T,148 18227000 3% 20572677 B4.2% 14655,121 04,783,832 205020847 TI0246015  AB2% 118,955,443 T1.31%
836,011 12813789 13834003 13703000 3E% 21256808 B4 5% 15,108,218 102 B1G,835 208741833 105021608 49.3% 119342765 11.48%
883,940 12,754,631 14,120,044 14194000 38%  29,865057 64.5% 15,987,943 1TLEIRA4% RZIBIRTT 100.7R0VER SRS 122438112 11.55%
883,565 15,200,320 14512934 14686000 35%  22ASE 480 £5.4% 15,972,726 121114282 2105888536 M4TTL2M  G6I% 12434972 11.768%
Bs5aa5  TIETEOEE 5186000 34% 281488 BSFY% 16288883 121527900 219216810 8T TEES0T  BO.0%
Q22T 14,161,874 15,739,008 36% 23747733 65 1% 517592 143002067 222 TVE5EA2 YO TSZEST  BA2%
345,083 14,657,811 G200 2% 24376810 GE.5% 15952434 155515570 26098405 TOSB0.43% BEEU
253872 18.178.741  WRY2E,760 16911000  38% 25170399 B6.3% 17200702 169.387.840 220532363 S01TA5R4 FIE%
987, 182 FEFIZ 88 TRIRAGAR 1TAIZ000  38% 26.009.05% 5. 9% 17,459,081 194670313 ZA307S.820 4B 4AQGS0T FR.2YW
1035841 16263,088 17853817 12026,000  35%  I6.834580 &Y 2% 17,738,829 201553626 236745740 25182114 B51%
1064754 18832133 18555888 15640000  35%  QTEVA TS E7.4% 18.011,189 220,197 450 340,511,580 20314120 91.6%
1,080,190 B44. 579 1788278 1,793,000 D04 28576471 E.3% 18,144,812 FS0ET9R4Y 24A0BRY1 3727.042 58.5%
1,328,020 27,950 1820670 1,830,000 186 29577911 6.2% 18,351,756 245223973 248399910 92.6%
1, 170418 503,871 1735940 1745000 8% 30571148 57% 18,584,628 280002085 250.030328  2.9%2.843 93.8%
1,208,638 ABR.EET 17386 1,748,000 02%  I,851.880 50% BTIREET 295008131 STFI040 2703508 49.0%
1,263,939 428,058 174,310 1.764,000 0.9%  22570,75E 54% 19,064,625 260.241987 262541045 27399.862 “8.1%
7E
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Town of West Warwick Pension Flan

Exhibit C: Forecast of Actuarial Veluation Resuits « Town Propasaf (with 0.5% Jower investment return all years)

gy
Expeciod Contribution Actuaril Fundad Sty itnation
Fiscal Year  Fayment agunst Employse Employer Emplayor  Empigyer s a % Benelit Value of Aagrued nforded Ratie Ruewvenus a5 8%
Sriddineg th ARG Contributions  Normal Cost  Amodtization ARG, Contlbution Inctease  Payrall of Pavrell  Pavments Assets (AVA) Linbility Lig ity LAVA] Forecast  of Revenus
Br302014 58.1% T183.627 TEZZ0TS BI3AB0S  1032zav4 8000000 13%% 13,988 327 43.0% 9012391 BAZBS00 154588604 2EI8C099° % 85533183 6.28%
BaAZMS 00.0% 1.566.889 &78 357 TAMGSTT 8060518 8089518 345 14257160 56.8% 9,030,147 26803528 M3 TRCTIE 116978590  18.5% BE40464 .13%
/I30/2016 100.0% 4R 740 £28,445 TSATETT 8315847 8315847 3% 14818748 56.9% 2250095 20514288 MB081.883 TP SAFE1S  199%  G0TEIZAS S16%
ErAG20TT 100.0% 1672758 33283 7712410 ££529%0  8E5R.999 41% 14,865,085 58.2% 515,841 31TO0E4Z  15TASUE0Z 120,091,060 20.8%  SREMOTH 2.25%
E/302018 100.0% 1,708,577 857,295 8015332 887122 gEia2m A% 15130.062 59.3% o 4z 00082 198596123 121885031 I 94,547 830 $.45%
Br302018 100.0% T7AS.888 645,366 6330837 9308384 5,308 3% 3% 15,603,820 58.7% 9077734 2MAG4490 1615698056 123105416 23.8% 96450280 985%
G/30/2020 100.5% T.BR3.392 G55 472 B858322 9887113 978000 44% 16,084,865 B0A% 10377 645 4RG06654 BB 2VE533 1239VLETS  R8.4%  08,388.173 9.93%
el 400.5% 1,813,495 708,830 994342 10,057,456 10108000 40% 16543048 811% 10,057,278 45482753  TT0SGT.GT1 124904918  27.0% 100,347,823 10.07%
8302022 100.5% 1,887,736 974743 932413 19288.008 10432000 33%  16.BIRETY B1.8% 11348042  S0FEETER  ITS4ERSE 124721492 269 102,006,981 10.22%
[iclslicvien) 0. 5% 1952128 T 37D Q03784 I0TET,245 10842000 Q9% 47404 G22% 11,796,182 S5.3VY.AQ7  1VREPSRY 124598750  ICEW 503578034 AT
BAMFR4 T00.5% 2018798 FOT 959 1007807 11,184,164 11241,000  37% 17932887 6. 7% 12207714 80310904 124,408,755 124,087,851  32.7% 109,247 787 10.08%
R rars] 100 5% 2080715 THE 940 10,487,433 11627309 11,886.000 40% 18500590 HII% 12,707,115 65658765 188813786 1231SY.053  34.8% 107 581,385 0.86%
licsirlypa ) 100.5% 2,114,578 ¥81,100 14,870,023 12,099,405 12120000 2T7% 3010381 £3.6% 13220577 PEERE¢  1D3103.000 TR0 2T.0% 109,508,142 11.03%
Branzaz? 100 5% 2177532 775,249 1287028 12506,435 12389000 37% 19517048 4.4% 13707 423 FHASSEOS  1STR3E331T NMDVe443E  293%  MR207TET 11.20%
Gr0asEe 100.5% 2220957 TOT BB4 TLT19,340  1RSTTEEE 12043000 3.4% 20.084.990 B5.0% 14250 828 E3 594805 201242035 MTREIE  4UTW 114,701,368 11.37%
Elicialeiria) 100.5% 230,818 &07 230 12,167,831 43452581 133520000 3% 20.6128FF BE56% 4E56.12% 0858474 205025847 1MADTUNTE 4449 115955445 11.56%
/302020 T00.5% 2372261 838011 tRBIZTE1 13,984,720 14025000 38%  2TRI6.E0G £6.0% 15,108,218 BR.54020F 208,741,535 110192238 47.2% 19342765 11.76%
G002t 100.5%, 2430,782 063,949 1ATISATE 14493885 148EV000  38% 21980087 &E.5% 15,867,943 10G,842.9V4 212383237 105539255 SOB%  RRAILANE 11.50%
BIAYATER 100.5% 2.508.633 883 865 I3E15.392  15033,157 1S00.000  3T% 22458468 ©F.0% 15,972 726  1MS.BESTFIT 215889536 100083818 S37% 125 0148RE 12.10%
613072032 10058 2592008 895,445 14,134,025 15562,687 15861000 37% 23112088 67.8% 16,288,563 125723842 278,218810 92592868  AT.I%
BIROIZ024 100.5% 2837.560 42,377 TABTZEST 16188704 BET006  39% 2BTRTVEE £2.4% 18717502 138615281 222 TE5648 85139387 ELI%
H30R05% 100 5% 419,083 15252419 IETAS2RE 15830000 da% 24378910 €5.0% 15,952,434 148,508,835 226086409 77.O885T4 6L.TW
Br0ReE 100.5% 53 979 15,815,082 F386,533 4TATA000  3B% 25170339 85.4% 17200007 1SLBEDLOTZ 220532360 ST 0ADZIE TO4%
812037 100.5% 297 182 16,420,601 18,069,142 18150000 35%  26.009.055 £5.8% 17.438,08% 175284251 2IV.QTEE20 S6TIREES  YHE%
Sra020%E8 100.5% 1033841 17.080,585 GRTS0.332 12845000 nE%  REBRASSD 0.2% 17,738,829 192436223 206,745,740 44309517 B13%
3002038 100.5% 10647946 17706452 9462400 1R560.000  38%  ETEVATYS 0.7% 18011189 0235491 260511880 302FE0E0  &V.4%
BI3012040 100.5% 1080790 1859538 RITALES 2788000 -BSTW 2EST64N 5.5% 1B, A 812 220844357 244406291 14551884 B0%
GRANA041 100, 5% 1520020 1660480 2891158 2508000 49 2837791 B.8% 1B351, 756 22474798 REASIRTI0 15 TREITIT H2 8%
B830/2042 100.5% 1,170,448 1620,088 2895238 2908000 Q1% 30571148 92.5% 16,584,629 237370771 253,020,938 15660157 93.8%
302043 100.5% 120885 1ETRENM 2885474 3001000 2% 31561680 9.5% 187HEAST 241,437,033 287713040 GETSICT 83 T%
SI30/2044 100.5% 2058429 1283938 17ITERT 2091415 207000 5% BRETDTES 2.5% 15,051,825 245704545 262841042 13876404 93.5%
Assat Return ASsumpron: 7.00%

myhert



Town of West Warwick Pension Plan

Exhibit D Forecast of Actuarial Valuation Resuits - Town Proposal {Contritsite 100.0% of ARC)

Emginyar
Expocied Gartriigion Actaral Fungded Contnbuton
Figeal Yeapr  Paymant dgainst Employee Empleyer Eployee  Employer arath Benefit Walue of Acorued Unfunced Ratie Ravenue a5 a%
Engng thi ARC CADUsEoNS Nermal Cost  Amartization ARG Contribution _increase  Pawoll of Payrell | Sayments  Assets (AW Ligbility Liagilty [AVAY Forecast  of Revenue
[EEr 58.1% 1,193 527 TBIZOTS  BIIRECC NI aAvE BUOO000 13E%  TR9SEET 43.0% 012397 25478508 154583604 128160098 17 1% 85333793 6.98%
BE201S 000% 1,568,589 676,387 7008587 5061334 B051.234  344% 14287 1C 58 5% 9030147 25835057 MBTEGTIB 1ESAS087 AT 2840464 2.12%
GIB0Z01E 100.0% 1,648,746 638,445 FAGSR05  £296360 E298360 29%  MSw M HBa% 258006 29785378 MG,081683 1IBRFES0S  201%  S0TFER2S 8.14%
&30/0TT 00.0% 1,672,758 633,763 TEES980  BERES5YY GE255T4 3.9%  14.866,088 530% $51584T  S2B5A0T 152481603 120366202  211% 2391075 5.32%
S0E0TE 100.0% 1,705,877 Sa7.283 T.9YT.R8R E932300 84837404 JE% 15130062 58.0% G72TF4Z 5565000  156,99608 12440108 Z2T%  94.547.830 9.45%
G300 100.0% 1,742,889 G146, 866 281157 QBS8TM 9288TT 6% 15.603,820 $3.3% B977736  39.244,286  IE1L5E505 122325620 243%  BEAS0.280 £.80%
[l 100 0% 1802389 B55,472 8,594,691 9.801,441 3601141 V% 18084045 58.7% 0ATTEAE  AB290.7I5  IS6.2TES33 122987798 ZE0%  9R.USSAY3 915
02024 00 0% 1813455 Q5,530 8918269 9978532 9.97858% 39% 18549048  £O3% ST, 2T 4AVGA0062  TTOOBTEYT 123347300 27 0% 100347523 9.94%
&I30/20322 T00.0% 1,687,736 B74, 742 Q352,325 10282806 10292804 3% 1GEIR2EFT 53.9% MMB062 52118201 1TSA8E 254 123371963 207% 10209659 10.08%
Gratr202s 400.0% 1,942,128 TORLETS 9507843 10877528 10877528 37% 47420904 &1.3% 11,795,182 GS 938074 4799TS2E 123037223 :ME% GENG0%4 10.31%
GrI0024 105.0% 2015788 Q7949 0955880 11,086,286 11056286 35%  17.90R.547 #1.7% 12,207,734 82102550 184408785 122306208 33F% 10527787 10.54%
GA0202S8 100.0% 2055713 Fab, 9480 10,524,877 1479183 11478193 28% 18.300.580 &2 0% WO S ST, 700,293 4B8B13VEE 12713402  35.9% 07 581385 10.E67%
GraE026 108.0% 2114575 161,100 MFOSASE 888,776 11BBRFTE A6t 1RDTDID &2 5% 1B 25TT TRESATAE  193,1038%0 119419244 3% 108978342 10.82%
G307 100.0% 27533 175,249 11.098.365  12.310.825 12310826 A5% 1957048 £3.1% 93,707,423 ©L.071.099 197238331 117 WV 405%  1Z20TEN 10.97%
GIARNRE 100.0% 2,220,967 797584 11,504,008 12754680 TRYS4.660  2.6% 20,084,898 G2E% 4.2553,028  BSBASEVE 201242035 114307080 4A3.2% 114791385 T112%
BAI0F2022 100.0% 2310813 807,230 11,922,816 13188,792 13198792  35% 20812877 54.0% 14,696,121 94,280,152  208.029.647 TMOYFU4DS  48.0% 118955445 11.25%
BI30V2030 100.0% 29720 828,071 12,355,514 13677265 (REFT.26S  3E% 21256808 64.3% 75,108,218 102217.087 208741533 106524438 49.0% 119343748 TTA6%
B30/2031 100.0%% 2430783 853,849 12,802,162 14189,328 14169326 3B% 21,865,057 S48% 15,567,543 110917819 212382227 101455408  ST2%  12RA4%8113 11.57T%
€/30:2032 A0 0% 2508633 BELEES 13262995 WESTITE 14EET.FVE  33%  22.458a88  BE3% 15872,726 120,386,587 215.589,536 D9522949  S5.E% 1249487 11.74%
&/30/2033 100.0% 2,582,008 895 445 1BFIEREY ABATEESY 1RATREST 34 ZA1I2000 G5 6% 16,258,883 130,705,242 19316810 SRB11555 596%
BI30/2034 100.0% 2837960 82277 14,228,085 15,729,858 15729.888 37V%  23P9T S0 S8 % 16,717,532 142104656 222 VIS4 80650992  G38%
GIII035 100.5% 2748172 849,082 4736197 BR31.740 BR3LTA0 22% 24375910 85.6% 16852434 154540870 2W096409 FIS5E50T G
E302038 106 6% 28368518 953,879 15,260,856 1S.E1T.E95 6811899 g% 25170.38% 85,84 17,200,102 168.305.13% 229532368 §1227.229 FAO%
SA02037 £00.0% 2577 180 987,182 15R0Z.482  TYAMB,E682 17418283 36% 26009055 B7.0% 17,458,091 183,539,987 23B.07R.E20 4B43T25 VB V%
3072009 100.5% 3,010,788 1033841 16382.027  IG.536420 IRUIE.AZ20 3% 28834850 7 .2% 17.732.229 200274583 236,745.740 3BIF1E1 BAEW
Sa2055 100.0% 3110838 084,754 16,340,236 IBEST.OTY IRESTIY1 3E%  2TET4TH4 a7.5% 18,011,768 21880613 240.511.58C¢ 21660567 91.0%
EI30/2040 108, 0% 3,239,088 1,080,190 TERIN 1BI0AGT 1910387 BRE% 28578471 8.T% 18,154,812 239,215,569 204,4062%1  $.080.73 a7 9%
i Bl 700 0% 2,327,036 1,126,020 TS0,476 1847866 1,947,688 20% 2857791 6.5% 18,350,756 243874821 258599810 4725388 98.1%
613012042 100, 0% 3,447 401 1170418 21,232 1.857.590  LEBT.AEh  -41%  A05TE £4% 19,584,600 208703433 252030938 4,527.50% $5.3%
G003 100 5% 3,555,821 1,208,838 G01.04%5 1878524 1876524 G.5% 31,561,690 5.9% 18,792,351 253708338 287.712040  4.004.702 98.4%
E20/2044 100.0% 3658425 1263938 565,641 1896345 1,895,948 1% SEETOTES $5% 19081825 26B.5TE0GY 262541048 3664558 98.6%
Assat Return Assurmpiion; 7.50%
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Town of West Warwick Pension Plan

Retirement Age

Police:

Fire:

Others:

Mortality of healthy lives

Police and Fire

Others and Beneficiaries

Moprtality of disabled lives

Exhibit E

Summary of Actuarial Assumptions

Current Assumptions

Alt Police

25% a1 20 years of serviee

50% at 25 vears of service

100% at age 62

3% at all other agefservice combinations

Al Fire

25% a1 20 years of service

50% at 23 years of service

HO0%% atage 62

5% at all other age/service combinations

Age Male
G-55 2%
36-39 4%
60 25%
6l 10%
62 - 64 36%
G5~ 66 25%
87 - 69 6%
70 100%

RP-2000 Combined Blue Collar Moztality
Table projected to 20235 per Scake AA. No
mertality improvements are projected beyond
2025,

RP-2000 Combined Healthy Morality Table
projecied to 2023 per Scale AA, No mortality
improvements are projected beyond 2025,

RP-2000 Disabled Maentality Tabie projected
w0 2025 per Scale AA. No mortality
improvements are projected boyond 2023,

Proposed Assumptions

Folice Hired Priorto /12014
Same as current

Potice Hired Op or After /372014

25% at first eligibility for unreduced retirement
if less than 25 years of service

50% at frst eligibility for uvnreduced retirement
a1 25 or more years of service

100% at age 62

5% at all other agefservice combinations

4 Grandfathered Fire Members
Same as current

30% at first ehgibility for unreduced retivement

3% at ages 50-54

30% at ages 35 and 60 1 not eligible Tor unreduced retirement
50% at ages 55 and 60 if chigible for unreduced retizement
100% at age 62

10% at all other age/service combinations

Al Civilian

3% at all ages <60

30% at ages 60 and 62

10% at ages 61,63,64

100% at age 65

Cithers Hired Priorto 7/1/2014

Same as current. No raies apply if age <62 AND service < 23,

Others Hired On or After 7/1/2014
Same as current. No rates apply it age < 62 AND service < 25.
No rates apply if age < 85 regardless of service.

No change

No change

No change




Town of West Warwick Pension Plan

Exhibit E
Sumumary of Actsarial Assumptions

Current Assumptions Propesed Assumptions
Disablement
Police and Fire: 3 times the 1985 Pension Disability Table No change
Others: 1985 Pension Disability Table through age 64 No change
Age Polige and Fire Others
25 0.28% 0.0%%
30 0.44% 0.15%
35 0.66% 0.22%
40 4.99% 0.33%
45 1.53% 0.51%
30 2.31% 0.84%
53 4.49%, 0.40%
&0 6.32% 0.00%
Withdrawas}
Police and Fire:  None No change
Qihers:  Crocker-SBarason T-3 No change
23 5.27%
30 4.83%
33 44T%
40 3.84%
45 3.21%
3G 1.52%
35 0.33%
60 0.00%
Future Salary Increases 2.0% compounded annually for next five No change
(Valuation) years; 3.5% compounded annually thereafter
Future Salary Increases Inflation - 3.0% Neo change
(Experience) Merit - Rates varying by age
Valuation Interest Rate 7.5% No change
inflation Rate 3.0% Neo change
Eligible Spouse 80% of participants asswmed to be married
with female spouse 3 years younger than
husbands No change
COLA for Police and Five  90% of assumed active base salary increase COLA has been adjusted for cach group as deseribed in
Disability rate (3.00% next 3 years; 3.13% compounded  Exhibit F.
thereafter)
Active Population Growth  Not Applicable Remains flat « i.e. the nutabor of actives in the plan s

projected to remain copstant at 297




Town of West Warwick Pension Plan

Exhibit E
Surmmary of Actuarial Assurmptions

Additional Comments

- GASE rules in effect as of July 1, 2013 are used o determine the Annual Required Contribution (ARC) in all future years

-1t is assumed that the Town will contribute the full ARC contribution in cach year of the projections unless otherwise stated

- Annual Contribution consists of 2 picees - benefits being carned during the current year and the amount to cover the emortization of the
unfunded lability

- Future new entrants were modeled after actual new entrant data from 20082012




Town of West Warwick Pension Plan

Retirement Benefity = Fire

Base Fornuda

Normuad Retirement Eligibilin

Pay Definitiun

COLA

Participart Conivibations

Exbibit F - Fire

Summary of Currgnt Plan Provisions and Proposed Plan Changes

Current Provision

Target 7% of AME 1 28 Years
2.5% x Serviee fup 1o 28 Yeurs) x
AME - Highest 12 moaths of Pay

AME

Pre 77312011 hires (Fire & Civilian) » Age 62.5 or 20 years of
service

Post 77120711 hires (Fire & Civiliaa) - Age 62,5 or Age 50
with 2 years of service. Benefits cannol begin prior 1o 23
years in plan.

Benefit Purposes - Basic mate of aunual salary, longevity
payments, holiday pay. sad EMT poay

Empleyes Comribution Porposes - Basie rate of salary,
Tongevity payments, and holiday pay

Fige & Civilian - 2.23% per voue for 15 years

9.0% of Puy

Erplovess hired prior to T1201T stop after 28 vears of
service. Employees hired on or after 7/1/2011 stop after 30
years f service.

Proposed Provision

Target 70% of AME at 30 Years

(2.2% x Service up to the 13125 Years -+ 3.6% x Up to Next §
Years) x AME

AME - Average of highest 3 coaseoutive years of Pay

Pre T/H2014 hises {Rieg) - Age 62 oc Age 30 with 25 years of
service; 4 members are grandfathered under the current
proviston

Post T/12614 hires (Fired - Age 82 or Age 55 with 25 years of
sorvice

Al Civilinn - Age 60 with 10 years of servive

Benelit Porposes ~ Sarme f8 Gureent

Employee Conutbution Purposes ~ Basic mte of salary,
longevity paymens, holiday pay, and EMT pay

Fire « Suspend COLA for first 7 years of retirement {or uniil
ape 62,5, i curlier) followed by 13 yoars of 3 simple 2.25%
COLA

Civilian - Suspend COLA for first 7 years of retirement {or
witil age 67, if worlier) foftowed by 13 years of o simple 2.25%
COLA

11.0% of Pay effective 1712614 12.0% of Pay effective
T4 13.0% of Pay effective /12015 and later

Employees contribule for all yeurs of seevice,



Town of West Warwhk Pension Plaa

Retirewent Berefits - Fire

Earty Rerivement Eligibitiny

Vesaing

Novmad Form of Pavement

Disability Benefirs « Fire

Oecupational Disnbilicy Rerfit

Nun-Ceetpativanal Disabidity Bengtit

Death Bencfits « Fire

Fri-Rerirement Doath Benefie

Post-Retivement Dyath Bengfir

Exhibit F - Fire

Sumunary of Current Plan Provisions and Proposed Plan Changes

Current Provision

Age 50 ond 10 years of service

Beneilin is actuarial sguivalent of the Nomaal Retirenwst
Renefit

1 years of sarvice

£7.5% Joim snd Survivar Annuity with guaranteed return of
soniribitions

275 of Pay. Annuatly adiusted by same pereoentige a8 active
employees in same position at time of disability.

Ageried normal retirement benefty with 2 minimu of 50% of
Pay

$9G0 1tmes service, with & mininuem of §2.000 and a
maxirnunt of $8008, pius a survivor portion of 5% Joiat and
Survivorif vested

$00 times service, with o minimum of $2.000 and 2
maximun of §5000, reduced 25% per year from retirement

Proposed Provisien

Same 8 current

Sarme a8 current

Bame as currant

{Oecurs Prior 1o 23 Yeus « 243 of Pay: it 25th anniversary
singe date of hire, benefit adjusted to 55% of Pay received by
agtive employees in position hebd st dme of disability. Annual
adinstenent matehes COLA, listed abave.

Oceurs After 25 Years « 23 of Pay, Annusl adjustiment
matches COLA listed above.

Qgeues Prior 1o 10 Yaurs - Regedve 28% of Pay

Qeeurs After 10 Years - Receive 23% of Pay + 2.2% for each
year between 18 and 25 + 3.0% e cach yoar between 25 and
3 years

Same as current

Same as current




Tywn of West Warwick Pension Plap

Retirement Benefits « Police

Baxe Formula

Noenwal Retirvment Eligibifite

Pay Definition

CCHLA

Porticipant Contributions

Exhibit F - Police
Summary of Current Plan Pro

Current Provisien

Target TO% of AME a1 28 Yoars for mumbers hired peior
7172011 and 30 Years for members hired on or after 77172001

Pro 7201 ires - 2.5% x Servics (op 10 28 Yeurs)  AME
Past 77172001 hived - (2.5% x Service up o the 15120 Yaurs +
2.0% x Up to next 10 Years) x AME

AME - Highest 12 months of Pay

Fre TA12070 1 hires - Age 62 or 30 yoaes of service
Post W20 T hires - Age 62 or Age 30 with 23 years of
serviee

Benefit Purposes - Baste mie of anmual cornings, longevity
pryments, weliness stipend, and HI3 hours of holiday pay

Employee Conribution Purposes « Basie rate of anaual
earnings, longevity payments, wellaess stipend, and 103 hours
of holiduy pay

225% por yenr for 15 years

005 of Pay

Enployees stop afler 28 yoars of service.

isions and Proposed Plan Changes

Proposed Provision

Targel 70% of AME o128 Yeurs for members with 26 years off
servie at S30/2014 and 31 Years for all other members

Members with 20 years of service al 6/30/2014 keep their
ourrent Formuli

&1 Others - {2.5% x Service up (o the 15020 Years + 1L0% x
Up o next 5 Yeurs + 2,5% % Up 1o next 6 Years) x AME
AME - Highest 12 monihs of Pay

Pro 7717014 fires - Age 62 or 240 yonrs of servige
Post 712004 hires - Age 42 or Age 50 with 30 years of
Servige

Benefit Purpises ~ Sasme 28 turrent

Employee Comribution Purposes - Same as current

Saspend COLA for fipst 7 years of retinement followed by 15
yeirs of o gempounded 2.25% COLA

16.0% of Pay effpctive 1/E2014; 1LO% of Pay effective
TR0 12.0% of Pay effective 712015 and later

Employees contribute for afl years of service.




Town of West Warwick Pension Pian

Rusfeement Benofits « Police

Larhy Retiremenr Eligibility

Vesting

Normal Form of Pavment

Disabitity Benefity « Pofice

Crecrpationsd Disahillyy Benefit

Nom-Oeeupenional Divabilicy Benefit

Lrewth Bencfits « Pollce

Pre-Rerirement Duath Benefit

PasteRetirement Death Benefic

Exibit F - Police

Summary of Current Plan Provisions and Praposed Plan Changes

Current Provision

Age 50 and 19 years of service
Benefit iy actarizl equivalent of the Normat Retiremment
Benefit

10 years of service
67_3% Foint and Surviver Annuity with gearanteed retam of
contribetions

273 of Pay. Annually sdjusted by same pereentage as active
smployess 10 sane positian i tme of disabiliy.

Aceried normal retirement benedit with a minimom of 56% of
Pay

460 tmes service, with o mimmuom of 32,600 amt o
mukimum of $8,000, plus & survivor portion of 50% Joint and
Survivor if veswed

Sl times service, with a minimuwm of $2000 and a
maximum of §8.000, reduced 25% per year fron retirement

Proposed Prevision

Same as current

Same ns current

Same 2 current

203 of Pay. I member 13 not stvupationally disabled at
retirement age, the benefit adjusts to the accrued benefit under
the normal retirement benedit formula wsing the most current
pay for position last held by member, Annual adjustarent o
Beneli matehes COLA Histed above,

Same 28 current

Same a5 ¢arent

Same as current




Towe of West Warwick Pension Plan

Retivenient Benefits « Municipel Union

Base Formule

Nurmal Retivement Eligibilin

Pay Refinition

COLd

Participant Comriputions

Early Retiremene Eligthiliny

Vesting

Nurenal Fors of Favmene

Exhibit ¥ - Municipal Union

Summary of Current Plan Provisions qad Progosed Plan Changes

Current Provisien

2.5% x Burvice s AME
AME -+ Highest 12 months of Pay

re 66 with 10 yeaes of service or 28 years of service

Benefit Purpases - Basie rate of aanual eornings and fongevity
puyments

Employee Contribution Purposes - Basic rate of annl
carnings ad longevity pryments

2.25% per yoar for L8 wears

9.0% af Pay

Prepartment head ot Age 50 with 19 years of serviee - benefit
urtredued

10 yours of servige

&7.5% Joint and Surviver Annuity with guaranteed retum of
conteibuiions

Proposed Provision

(2.5% x Service through T/ 172014 + 2.4% x Service after
T x AME
AME - Average of highest 10 conseutive yoars of Pay

Pre 77172014 hires - Age 62 with 12 years of senvice or 23
years of service

Post 7/1/2014 hires - Age 62 with 12 years of service or Age
55 with 23 years of serviee

Benefit Purposes - Sanw: as current
Employee Contribution Purpases - Same as cierent

Suspend COLA for first 5 years of retirement fotlowed by {5
weters of 2 gompounded 200096 COLA

LG of Pay

Same ay curtent

12 yours of service

Same os cwrent




Town of West Warwick Peagion Plaa

Brisubility Beneftts - Municipal Union

Qeoupatipnel Disabilite Benefit

Non-Creupations! Disabiity Bemgfit

Death Benefits - Municipal Union

Pro-Retivement Death Benefit

Post-Retivement Death Benefie

Exhibit F « Muaicipal Union
Summary of Current Plan Provisions and Proposed Man Changes

Current Provision Proposed Provision
23 of Pay, Annual adjustment o benefit matches COLA Tisted Same s Gwrent
above,

Accrued porma! retfrement benefit Same 2 cupment
$400 times service, with 2 mintmum of $2,00¢ and = Some w current

maximun of §3.000, phus a survivar porion of $0% Jaint and

Surviver if vested

$400 times seevice, with 2 minimam of $2000 and 2 Same g8 currem
maxirum of $8,000, reduced 25% per year {rom ralirement




Town of West Warwick Peasion Plan

Retirement Berefits - Sehool (Cotencil $4)

Rase Foranda

Novmal Retiverment Eligidiliny

Pay Dfinitien

COLA

Participars Contribuions

Eurte Retivemens Eligibilisy

Fegting

Normed Form of Pavment

Exhibit F « School (Coanetl 943

Summary of Curzent Play Provisions and Propesed Plan Changes

Current Provision

2.5% x Seevice x AME
AME - Highest 12 months of Pay

Benetit Purposes - Basie raw of anaual eeenings aod lompevity
payments

Enployee Contribution Purposes - Basie rate of anl
earnings and longevity paymenis

2.25% per yeur for 15 years

§.0% of Pay

Diepartnsent head sl Age 5O with 10 years of service - benefit
unredaged

16 years of service

47.5% Joint and Burvivor Asnuity with guaranead rotum of
contributions

Proposed Provision

{2.5% x Service through 7/1/2014 + 2.4% » Seevioe atter
T4 % AME
AME » Avernge of highest 10 consecutive yoars of Pay

Pee 7/1/2014 hires - Age 62 with 12 years of service or 2§
yoars of service

Post 72014 hires « Age 62 with 12 years of serviee or Aje
55 with 25 years of service

Benelit Purposes - Same 58 current
Employee Contribution Purposes - Same 2s current

Suspend COLA for frsl 5 yours of retirement followed by 15
years of a compounded 2.00% COLA

LA of Pry

Same as currem

12 years of service

Same as gurrent




Town of West Warnick Pension Plan

Divebility Benefits - Schoal (Council 24)

Qreupationad [eabiline Bengfie

Non-Qocupaional Disubifily Semgy

Death Bencfits - School (Council 94)

Pro-Retirament Dvath Benefit

Fost-Retivement Death Benefit

Exhibit F - S¢hool (Council 94)
Summary of Current Plan Provisions awd Proposed Plan Changes

Current Provision Propased Provision
2/3 of Pay. Annusl adjustment w beneli mmehes COLA listed Samie as cwrTem
above.

Acerued nonnal vetirerent basedit Same as curreat
SA00 times servige, with a minimum of $2.000 and a Same as curnemt

maximum of $5.008, plus a survivor portion of 0% Joint and

Survivor if vested

40 times servive, with a mintomn of $2,000 and o Same as current
roaxinmm of $8.000, reduced 23% per yuir Trom retivemenl




Town of West Warwick Pension Plan

Redrement Benefus « Library

Buse Formula

Noremal Retivement Eliginilicy

Pay Definition

COLA

Participant Coniributivns

Eewly Retivemons Eifyibiliey

Viwting

Norwwd Form of Pavment

Exhibic £ - Libeary

Summary of Current Plan Provisions and Proposed Plan Changes

Current Provision

2.5% 5 Servige x AME
AME ~ Highest 12 months of Pay

Agre 60 with 19 yeurs of serviee or 23 years of service

Benefl Furposes - Basic ke of arnual carnings and longevity
payments

Employee Contribution Purposes - Basic rate of nnnual
carnings and fongevity paymenis

2.25% per year for 15 yeurs

9.0% of Pay

Department hend 1t Age 58 with 10 years of service - bonelit
unyeduged

16 years of service

67.5% Joint and Surviver Anpuity with gusranteed return of
centributions

Propused Provision

(2.5% X Servies through 7172014 + 2.4% x Servies after
TG x AME
AME - Avarage of highest 10 consecutive years of Pay

Pre 7/ 12014 hires - Age 62 with 12 yetrs of service or 25
years of service

Post T/1/2014 bires - Age 62 with 12 years of seevice or Age
55 with 25 years of service

Benelll Purposes - Same is gureent

Employee Contribution Purposes - Same a3 curnent

Suspend COLA for frst § years of revirement followsed by 15
years of a compounded 2.00% COLA
11.0% of Pay

Same a8 current

12 yeues of service

Sarne as current




Town of West Warwick Pension Plan

Disubility Beagfiss - Library

Ocoupationel Disalitioy Benuflt

Nen-Oveugational Disabiline Benefit

Deatk Bengfits « Library

PreRetivemont Denth Bunefit

Pasi-Retirement Beath Berfit

Exhibit ¥ - Libedry
Summary of Current Plan Provistons and Proposed Phan Changes

Carrent Provision Propesed Provision
2/3 of Pay. Annual adfustrent to hanwdit matghes COLA listed Same a5 current
ahave.

Acerueti normal retirgment benetit Sume as Grrrent
400 dimes serviee, with a minimum of $2,000 and a Same as current

maxinmum of 58,000, plus a survivor postion of 30% Joint sad
Survivor i vegted

HA00 timies gerviee, with 2 minimum of S2,000 and 2 Fame as current
maximum of $8,000, reduced 25% per yoar from setirement




Town of West Warwick Pension Plan

Exhibit F « Municigal Non-Union

Summary of Curent Plan Provisions and Prapesed Plan Changes

Current Provision

Retirement Bengfits « Municipai Non-Union

Baxe Formula

Nowpwrl Retivemen Eligibiin

o Deflrition

COLA

Partivipart Cosributions

Early Rerirement Eligibility

Yeswelay

Nermal Form of Paymant

2.5% x Service x AME
AME - Highest 12 months of Pay

Age 60 with 1) years of service or 25 years of service

Benefit Pumposes - Basle i of snoual samings tnd longevity
payents

Empioyes Confribution Purposes - Basic rate of annual
carnings and longevity pryments

2.25% per year for 13 years

9.0% of Pay

Deparment head wm Age 50 with 140 years of service » benefit
uneducet

14 years of service

67.5% Joint and Survivor Annuity with guarenteed retam of
coniributions

Proposed Provision

{2.5% x Service through WI2014 + 2.48% x Service after
T4 x AME
AME - Average of highest 3 conseoutive years of Pay

Pre 12401 Tdres - Age 62 with 12 years of service or 23
yeurs of service

Past 77142014 hires - Age 62 with 12 yeurs of service or Age
35 with 23 years of service

Beneflt Purposes « Same as current
Employee Contribution Purposes - Same ak quvrent

Suspend COLA for Grst 3 years of retirement foHlowad hy 1§
years of & compounded 2.06% COLA
F1LG% of Pay

Some 4 current.

12 years of service

Same as current




Town of West Warwick Pension Plan

Bxhibit F - Municipal Non-Union
Summary of Current Plan Provisions nnd Proposed Plan Changes

Current Provision Propesed Provision
Disubility Berrefits » Muricipal Non-Union
Qeeupativeal Disabiliyy Bengfit 273 of Pay. Annuat adjustment 1o benefit matches COLA fisted Same as current
ubove.
NopseCloempationa! Disabiliny Benefic Accrued nonnal retirenent benefiy Same as curront
Death Benefits - Munivipwd Non-Urign
Pro-Rotirsment Death Benefit $400 times service, with o minimum of $2,000 and a Same as eurrenl
maximun of $8.000, plus a survivor portion of 50% Joint and
Sarviver if vested
Pose-Rerdepment Dvath Bencfit 400 times seevivg, with o minitem of $2,0008 and 4 Same as current

maximung of $8H00, reduced 25% par year from retirement




Town of West Warwiek Pengion Plan

Relirees and BDeferved Vesteds

COLA (Police)

COLA (Fire)

COLA {41 Others)

Disabled (Police & Fire}

Bengfir Amouryt

Pay

COLA

Exhibi: F - Tnactives

Sumwoary of Current Plan Provisions and Proposed Plan Changes

Current Provision
2.00% per year for 10 years effvetive 77171991
2.25% per year for 15 years effective 7/1/2800

2.00% per year for 10 years effective 7/1/1991
2. 38%, por year for 15 years effective 70172002

2.00% per year for 5 years effeciive 7/1/1999
2.25% per year for 13 years effective 7/1/2002

35 of Pay

Busic rate of anmual carnings

Annually sdivsted by sume pereentage as active enployees in
same position at tme of disability

Proposed Provision

COLA delayed 5 years. After delay, COLA resumes for
members who have remaining inereases.

COLA delayed 5 years, After delay, COLA resumes for
mumbers whe have remaining ingreases.

COLA detayed 5 years. After delay, COLA resumes for
members who have remaining inereases.

Same 25 current

Members of Collective Bargaining Unit at 9/1/2011 - Basie
rate 0f annual carnings, longevity payments, holiday pay, and
EMT pay

Other Disabled Members - Basie rate of annual earnings and
longevity payments

COLA delayed 3 years. Beginning 7172019, membars receivg
a 2.0% compounded COLA for § years. Beginning 77172024,
members receive & 3.0% compounded COLA for 5 years.
Aldter the 2172028 inercase, members witl receive no
additional COLA increases,






